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ABSTPiCT • ' ^ ' 

the directQry, useful to both the:-school counselor in 
providing general guidance and to the college student f<jr 
investigating career choices, presents specific information about 
Federal careers and t1ie iig?ncies that eapjoy college graduates for 
these positions. The first of three parts provide^ a look at all of 
th^ ■ajor Federal qareer occupations* These jobs are presented 
.alphabetically within the following groupings: adiinistrative 
aanageaent, personnel nanageaent and industrial relations, budgeting 
and accounting, . lav^ investigations and inspections; business and the 
econoiy, supply and transportation aanageaent, social services, 
education and library scienoe, g^eral arts and inf ornation , 
biological and agricultural sciences,, aedical an^ health sciences, 
physical sciences, engineering and architecture, aathea'atics and 
statistics, and otl^er specialized fields, i brief description of each 
job explains, the n^tur^ of the icork/ the qualifications required of 
the applicant, and the career possibilities. Part 2 is a quick but 
coaprehensive review of the ]^ederal agencies, their aissions, and the 
career opportunities they can offer college graduate? ana others of 
coaparable ability. Part '3 if an index of job titles listed in 
relaitiop to college aajors. (Author/HS) - \ 
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This directory presents specific ir^ormation about Federal 
cafteefs a«d the agencies that employ college graduates for, 
these bosltions. It enables the scfciool counselor to provide gen- 
eral guidance to the college student interested in working for 
the Federal Government. For the student, the directory is valu- 

. able as a reference for investigating the wide variety of career 
choices offered in today's f^ederaj. service. 

* The directcfry is divided into three parts for easy use. PART I 
provides a look at all of the major Federal career Qccupationi.'\ 
These jobs are presented ir broadly allied groupings, and are 
listed alphabetically vv^ithin these groupings. A brief descfiptidn 
of each job shows the /lature of thfe work, the qualifications re- ' 
Qoired of the applicant, and the career possibilities. PART II is a 
quick but comprehensive look at the Federal agencies, their 
missions, and the career opportunitjes theycan offer college 
graduates and others af comparable ability. PART ill is an index 
of job briefs listed in relation to college majors. 

Positions m the Federal career service are filled through the 
competitive merit systjem Appointments are based on the ability 
to do the v<6rk as demonstrated in competition with others. The 
U.S Civil Service Commission operates a network of area 
offices located iri Federal population centers throughout the 
untry which announce and conduct competitions. These 
offi'ces giSintain applicant inventories, and eligibility lists and 
refer the best qualfied candidates to Federal agencies who are 
seeking new employees These offices, also, through their 
Federal Job Informatioo Centers (FJIC's), offer a one-stop in- 
formation service on Federal employment opportunities, par-* 
ticularly in the immediate vjcinity. Interested persons may re-, 
ceive details about some of the job openings in areas where 
they live, as well as"Tfrother locations nationwide. For answers 
to your question about Federal job opportunities, call, visit, 'or 
write the Information Center in. your city. 

If you are located outside thejocal telephone dialing area, 
you can dial a tplJ^ree. 800 number when one is listed for the' 
State in whifch you are dialing.. This is made possible by the 
Civil Service Comrnission's /'Wide-Area Telephoning Sysjem** 
(WATS), bringing the Job Information Centers and their serv- 
ices as near as the telephone in even the most remote locales. 
Check with your College Placement Office for the addresses 
and Swats phone numbers of the FJKJ's. 

The Civil Service Commission invites you to call one of our 
information specialists before writing a letter or filing out an 
application for a job. These trairied professionals will, mail you 
the appropriate job arinbuncements, application terms, and 
pamphlets to help you througtj the proper procedures. A phone 
call can save you valuable time and unnecessary effort. 

Federal Job Information Centers are open to serve you or\ 
Mondays through Fridays, except on legal holidays. 

Please remember — under the Federal Civil Service Merit Sys- 
tem, people are hired strictly on the bdsis of their ability to do 
the work. Irrelevant factors, SLjch as rac^, sex, color, religiori, or 
political affiliation, are not considered in the process of selec^ 
ing Federal -employe^. Your Federal Government is the equal 
opportunity employer with the widest variety of opportunity. 
Take a look at this catalog of^ Federal jobs and see for youpseJf. 

For S3^ t)y the Superintendent of Documents US Governtnent Printing Off»c<? 
Washin^(on 0 C 20^2 ■ Price $3 45 
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This section of the Federal Career Directory* 
describes some of the major career oppor- 
tunities available in the many agencies of the 
Federal Government The jobs listed are those 
for whichra college degree, without additional 
experience, is generally qualifying and for 
which dollege training is considered to;be 
^ valuable preparatibn. We have attempted here 
to provide as broad a listinci as possible, but 
space d$^ not permit descriptions , of all 
occupationa^ categories included >within the 
Federal system. The jobs which are described 
are those most significslnt, either in terms of 
total numbers employed, their uniqueness, or 
the relative shortage of highly>qualified appli* 
cants. Some of thes6 entries .are rather nar- 
rowly confined .to one area of work but, 
whenever possible, one description covers a 
general aVea encompassing several related 
^^ositions. 

The information on qualifications refers to 
requirements for eligibility at the entrance 
gr^de of the Vvork. Since ibis publication is 
intended for use primarily by students and 
college officials, the requirements have been 
stated in terms of education. Except as noted, 
however, experience which has provided 
equivalent baclcground icnowledge, or a satis- 
factory combination of education and exper- 
ience, will be' accepted in lieu of the edu- 
cational requirements. A year or more of 
graduate study or specialized experience may 
qiTalify for entry at higher levels. Exceptions 
to the usual entry levels have also been 
rioted. 

Those who begin their Federal career's at 
the entry levels generally may expect to par- 
tidpate in on-the-job or formal cjassroom 
' training programs', of varying duration and- 
designed to prepare them for^progression to 
the journeyman or full-pqrformance -level 
. withiji a* particular career field. Advancement 
to that level will depend on the« individual's 
demonstrated ability to perform satisfactorily 
at^increasingly higher levels of responsibility.* 
Beyond this, there may also be. opportunities 
to participate in prograrris designed to' pro- 
mote expertise in a specialized subject-matter 
^ area or to develop administrative and man- 
agement potential. * . ^ 

Salaries are generally comparable-to^those 
being offered ift 'private industry for work of 
similar complexity and responsibility; 

s y 
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ADMINI^RATIVE IMNAGEMEKT, ' 



AdmtntstraUve Assistant (or Administrative 

Officef) 
Computer Specialist 

Compdter Programmer • 
s Systems Anatyst , 

Equipment Analyst • ' ^ 

Management Analyst ' 
Safety-Specialist 
Safety Officer 

Security Specialist ^ j 

'PERSONNEL MANAGEMENT AND INDUSTRIAL' 
RELATIONS I ' 

Personnel Administration t 
Personnel Management Speclaiist 
Personnel Staffing SpeclaJIst * 
Position Classification Specialist 
Employee Development Specialist 

Labor-Manag,ement Relations 
Employee Relations Specialist 

Industrial Relations 
Labor Management Relations Specialist 
(t^leld Examiner) 
f Industrial Relations Specialist 
Mediator ' 
Contractor Industrial Relations Specialist 

BUDGETING AND ACCOUNTING ^ 

Accountant and Auditor ' ' 

Budget Analyst (or Budget Officer) 
Financial Institution Examiner 

Assistant National Bank Examiner 

Assistant In Trust 

Savings and Loan Examiner ' 

Farm Credit Exarnlner 
> Federal Credit Union Examiner 
Internal Revenue Agent 
Tax Auditor.- 



LAW, INVESTIGATIONS AND: INSPECTIONS 



15 



Alcohol, Tobacco, and Firearms Inspector 
Attorney • 

Border Patrol Agent 
Consumer Protection Specialist 
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Criminal Investigator * , 

Alcohol, . To^^cco, and Firearms Specia I * 
Agent 

^ Internal Security Inspector * / 
Spedal Agent . ^ 

Compliance Investigator. ^ 

Customs Inspector 

Consumer Safety Inspector 

General Investigator 

Deputy U.S. Marshal 

Immigration Inspector 

Patent Examiner " 

Tax taw Specialist ' 

BUSINESS m TlJE ECONOMY 25 



Agrtcujtural Marketing S{>eci'afist 
BofttfS^Ies Promotion Representative 
Contract and Procurement Specialist 

Cof^tract Negotiator^ 

Contract Administrator 

Contract S^rice Analyst 

Procurement Agefit ^ ' 

Procurement Analyst • - ' • 

Economist 
•Rnanciat Analyst 

Securities Transaction Analyst 

Import Specialist 
Industrial Specialist 
Loan Specialist 

ftealty Specialist - 
, Buildings Manager 
•fiev€?nue Officer* 

Trade Specialist (and-Trade Assistant) 
Quality Assurance Specialist 

SBPPLY AND TRANSPORTATION MANAGEMENT 32 



Preservation-Packaging Specialist 
Supply Management Specialist . 
• Traffic Jwlanager and Traffic Management 
Specialist • 
Transportation Specialist 



SfOCIAL SERVICES ' * ' . , 36 

-J ^ : 

Claims Examiner 
Social Insurance R&presentative 
Claims Authorizer 

Benefit E^famUfef'^ ^ ' ' , 

Veterans Claims Examiner 

Civil Service Retirement Claims Examiner 
Contact Re presentative (Veteran's Benef it'^ r/Mt*ne^iryte} 
/Ojx^ectioftaf UTII Wi" ' \ 

Correctional Treatment Specialist 
Employment Assistance Specialist 
Food Program Specians*^t 
Historian y 
^ManfiowerUevelopment Specialist 
-^T^ychologist^ 
RedreaUofi Specialist 
Sdcial Science Analyst 
Social Worker . \ 
Sociol'oglst » ' 



""education and liBRARY SqiEMCE , * 42 



ArchlWst and ArchlvalSpeclallst 
Educator 
• librarian 



GENERAL ARTS AND INFORMATION 45 

/ : * 

Illustrator 

Printing Spe.cialist (or Printing Officer)- 
Public Information Specialist 
Translator Analyst 
Writer-Editor 



BIOLOGICAL AND AGRICULTURAL SCpCES ' 49 



Agricultural Commodity Grader 
Agricultural Management Specialist 
Animal Husbandman 

Entomologist ' 
Fishery and Marine -Fishery Biologist 
Forester • 

Fore^ Products Technologist » 
Home Economist 
Ufe Scientist (NASA) 
Mfcrobiologlst ' ' 

Plant Scientist ' 

Agronomist • 

Horticulturist 

Plant Ecologlst 
, Plant Geneticist 

Plant 'Pathologist ^ " 

Pla/U Physiologist « 
Plant Quarantine and Pest Control Inspector 
Range Conservationist 
Soil Conservationist (or $bn Scientist) 
Wildlife Biologist (or Refuge Manager) 



MEDICAL AND HEALTH SCIENCES 57 



Dentist 
Dietition 

Industr^l Hygenist 
Medical Technologist 

Nurse • . ' 

Occupational Tfierapist ' 

Pharmacist 

Physical Therapist 

Physician (Medical Officer) . 

Physician's Assls't^t * . 

Speech Pathologist and Audiologlst 

Veterinary Medical Officer 

* * 

PHYSICAL SCIENCES 64 



Aerospace Technologist 

Cartographer 

Chemlit - 

Geodeslst 

Qdotoglst 

Geophyslclst 



Hydrologlst 

Metallurgist 

Meteorologist 

Oceanographer 

Physicist 



EN6INEERIN& AND ARCHITECTURE 



^71 



Architect and Marine Architect 
Engineer • • 

Aerospace Engineer 

Electronic Engineer 

Electrical Engineer 

C/V/7 Engineer 

Construction Engineer 

Solid Mechanics Engineer 

Structural Engineer 

Hydraotic Engineer 

Mechanical Engineer 

Sanitary Engineer 

Chemical Engineer 

Marine Engineer and Naval Architect 



Mate/ials Engineer 
Mining Engineer 
Petroleum Engineer 
Ceramic Engln6e^ ^ 
^Safety Engineer ' 
Industrial Engineer 
Agricultural Engineer 
Landscape Architect 
Rlght^f-Way Officer 



MATHEMATICS AKD STATISTICS 


.■ . 80 


Mathematician 




Operations Research Analyst 




Statistician 




OTHER SPECIALIZED FIELDS 





Foreign Service Officer 
Park Ranger 
Urban Planner 



.The occupations listed below have not been described because of space limitations. Emglgynient opportunities fn 
these specialties are generally limited. For further information consult the nearest Federal Job Information Center. 



Air Traffic Control Specialist 

Agricultural Commodity Warehouse Examiner 

Agricultural Market Reporter 

AgricufturarP/og ram Specialist 

Arithropologist ' 

Archaeologist 

Astronomer 

Audio-Visual Production Specialist 
Biomedical Engineer ' ' 
Communications Specialist 
Construction Ana'lyst 

Corrective Therapist < 

EdiJca*tional The'rapist 

Equipment Spedia^ist 

Exhibits Specialist . 

Fire Prevention€ng}n^r 

Food and Drug Assistant 

^Food Technologist 

Foreign Service Information Officer 

Graphic Arts Specialist 

Health Physicist ^' 

Highwa/ Safety Management Specialist 
Hospital Administra|>ve Assistant 
IndustriaLProperty Management Specialist 
Insurance Examiner ^ 
Intelligence Research Specialist 
tnfernatlonal Relations Officer ' 
Land Law Examiner 
Land Surveyor 
Manual Arts Therapist 



Mathematical Statistician 
Medical Records Librarian > 
Museum (purator 
Museum Specialist 
Music Specialist 
Nuclear Engineer 
Optomeirist 

Orthodontist and Prosthetlst 

Passport and Visa Examiner 

Pharmacologist' 

Photographjc-fechnotoglst 

Physiologj^ 

f^odlatri^ 

Produi^on Specialist ^ 

Prop^lrly Disposal Specialist , 

Pro^etic Representative ' 

Pi/blic Health. Educator 

Public Health P/ogram Specialist 

Public Utilities Specialist' 

Social Services Administrator 

Social Work Associate 

Technical Information Specialist - 

Textile Technologist 

Trarisportation Rate and Tariff Examiner 

Visual Information Specialist 

Vocational Rehabilltatlor) Specialist 

Wage-and-Hour Law Inspector 

Welding Engineer 

Zoologist 



This it not * complete listing of all Federal lobt In thit llrnlted-openlngt category. In today's changing occupa- 
tional fields, new specialties are constantly emerging. If your profession or area of Interest Is not Included any- 
where In this directory please don't assume that there Is no such activity In the Federal service. Contact a Fedtral 
Job Information Center to discuss the Job possibilities in your particular field; 
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Administrative 




Administrative Assistant 
tor Adminfstratjiye Officer) 

Because of the size and complexity of Fed- 
eral activities, the administrative problems in- 
volved in the management and control of a 
Federal agency are tremendous. Top execu- 
tives and other management officials require 
administr'atlve assistants to provide support- 
ing services at various levels. The adminis- 
trative assistant (or officer) typically provides 
a combination of services relating to; budget 
administration, personnel management,. office 
space management, management analysis, 
contract administration, data proc6ssing, 
safety, security, trave[ and transportation 
management, property, managertient, and 
others. 

Almost all Federal activities require the 
services of administrative assistants and offi- 
cers, with large agencies having the greatest 
number of openings. Altogether, there are 
nearly 10,000 Federal employees in this occu- 
pational category. Participation in manage- 
ment internships' offered in many agencies is 
an excellent way to. begin a full management 
career with ample aidvancement opportunities. 

Qualifications: Study in public administra- 
tion, industrial management, political science, 
* or related fields is helpful, though not essen- 
tial. 




ERLC 



/ Computer Specialist ^ 

The' Federal Government^ offers almost un- 
limited opportunities in the computer field. 
Increasing sophistication of computer equip- 
• ment requires better-develop^ed and broader 
skills than ever before. Computers are now 
used to analyze air traffic problqms, chemical 
structures, the census, foreign policy, prop- 
erty values, the economy, traffic density; they 
are used to i^esearch better ways to build 
bridges, missiles, engines and boilers; and 
they help calculate the budget, long-range , 
weather forecasts, and politfcal district re- 
"apportionment. They also store and retrieve 
information about fires, accidents, supplies, 
unemployment, vital statistics, medical rec- 
ords; aid in the study of pollution and law 
enforcement; and are used to process in- 
come tax returns, new drug applications, pay- 
rolls and personnel records.Tuture applica- 
tions are limitless. For example, they may be 
used more extensively in the. fields of health, 
communications, atomic energy, finance, sci- 
ence, and education. 

The* Federal Government is currently the 
single largest user of digital computer equip- 
ment, and most Federal agencies employ at • 
least some computer specialists. However, 
opportunities are best in the larger agencies. 
Many of the agencies^ have formal career 
intern programs designed to pirovide com- 
prehensive training *in ''the computer field, 
and opportunities for advancement are ex- 
cellent. Ample opportunities for graduate 
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study in specialized areas of computer sci^ 
ence are also available. There are over 30,000 
Federal employees in the computer Jield, 
with hundreds recruited each year ^ from 
among recent college graduates.. Among the 
^ more common areas of specialization are 
^computer programmipg, systems analysis, 
and equipment analysis. ^ , 

Computer Programmers ifee.rHJmerical and 
logical reasoning, plus an understanding of 
coniputer limitations, to convert the symbojic 
statement of- a problem or situation into' a 
detailed, logical flow chart for coding info 
computer language. Programmers may co- 
ordinate entire operations, preparing written 
instructions^ for computer operators. From 
timp to time, they analyze, review and rewrite 
pro'grams in order to increase the efficiency ' 
of a computer operation or adapt it* to new 
requirements. A number of programmers are 
also engaged in developing the neyv program 
languages and techniques necessary to ex- 
pand knowledge of computers themselves. 

Systems Analysts design or utilize ^stems 
■for solving problems or accomplishing worK 
processes with digital computers. These posi- 
tions demand a technical knowledge of com- 
puter requirements and techniques. The work 
involves identification of the nature and scope 
of subject-matter processes and problems to 
be automated, organization of such processes 
and problems into data systems for subse- 
quent processing by computer, organization 
of plans and prpgrams specifying the n^re 
and the sequence of actions to be accoi 
plished 'by the computer, and performance of 
specialized activities associated with the de- 
velopment artd design of data processing sys- 
tems. Typically, specific assignments may in- 
clude feasibility studies, the development of 
data reduction and coding instructions, corrf- 
puter-language dictionaries, data banks, etc. 

Equipment* Analysts apply knowledge of 
computer, design find capacities to determine 
how computers ar6 used to meet needs in 
specific programming and in overall applica- 
tions. They evaluate equipment characteris- 
tics in connection with the selection, installa- 
tion, utilization, and updating of computer 
equipment; orjhey may establish standards 
for general management and use of the 
equipment. These positions require, a full 




understanding of computer hardware capa- 
bilities and characteristicfs, as well as of their 
relation to the basic characteristics and vol- 
ume of data involved in applications. 

Qualifications: For entrance-level positions 
concerned with business applications, candi- 
dates are sought who demonstrate high apti- 
tude for analytical and abstract reasoning. 
For positions involving scientific applications, 
candidates are generally sought who are 
trained in 'the subject matter involved (e.g., 
physics,^ mathematics, meteorology, etc.). 
Course work in data processing is helpful, 
but not strictly required for trainee positions. 

Management Analyst 

Management analysts usfe their understand- 
ing of principles and theories of management 
to assist in developing and ipriproving the 
organisation of offices and the methods and 
procedures needed to accomplish the work. 
In doing this, they may conduct management 
surveys; interview employees and study work 
processes; analyze work processes or func- 
tions; perform research to find facts, prece- 
dents, and theories applicable to the probr 
lems; make oral or written reports on their 
findings and recommend improvements. Posi- 
tions in this field include; Management Ad- 
visor, Management Planning Officer, Admin- 
istrative Analyst, Program Planner, Methods 
AnaFyst, Procedures Analyst, Forms Designer, 
^Records Analyst, ^nd RgfSDrds Management 
Officer. ^ 
About 10,000 persons are employed in'-this ^ 
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, career field, with Federal agencies hiring, a 
totaj of over 200 each year at the entry levels. 
Opportunities 'for advancement are excellent 
- for persons v/ho demonstrate abilif^^ to an3- 
^lyze and evaluate systems and facilities for 
'4he management and cpntrpl of government 

* . op.erations. . ^ 

Qualtffcattons. A degree in*any major field 
' , of.stud^*/ • V * 

;Safety Specialist : « . ^ 

Sgfety Specialists in the Department of 
Lab(V M^e a practical knowledge of engineer- 
' ing and scjentijic principle^ in Identifying job 
hazards in private industry, assessing ri§ks, 

* \. and prescribing- accident preventive tech- 

♦ nKjues. ThesjS specialists also develop and 
analyze safety standards; and evaluate pro- 
posed methods, designs, and procedures to 
/ • effect compliance -with these standards. 

Qualifications: Bachelor's degree in arly 
field. • . ' f , 

Safety Officer 

. Safety officers and assistants are responsi- 
ble for reducing work-area ^fiazards which 
, may result in accidental fnjury to govern- 

* mental workers. They inspect buildingxequifv 
ment anfl operations to. ensure that safety 
stahdards are being met, report substandard 
conditions, and gi^ke recommendations to^ 
correct hazards. They are also responsible 
for reporting accidents and vJork injuries ancy 

. * advising on safe conditions of work, as well 

' o ■ > ' '13 
ERIC ' . ' 



%s fbr issuing equipment, conducting^ driver- 
. qualifications tests, and giving demonstra^ 
' tions of on-the-jq}) safety. > 
There are nearly 2,000 persons employed 1 ^ 
in the field of safety* management in the Fed- 
. eral Service, bi>t .relatively few vacancies^ 
9ccur at the lower enjry levels. The largest ^ 
numbers are employed by the Departments of 
'Labor, Army, Navy, and Air Force. Oppor- 
tunities for advancement to intermediate 
levels are good, and the jobs provide mobility 
and numerous -contacts outside of the imme- * 
diate office. 

Qualifications: A bachelOT's degree in any 
major is needed for the entry posjtion of 
safety assistant. * r ' 



Security Specialist 

. Specialists irt this challenging field are re* 
sponsible for administering aii types pf se^u-* 
rity programs for departrhents artd agencies 
of^ the Federal Goverrjment,. including the 
•granting of security clearances for contrac- 
tors and their' employees. They participate in 
the promulgatibn of regulations and/ule^and,^ 
in the preparation of instructional and train- 
ing information and other materials related to. 
security programs. 'They may also conduct 
training programs on security Jnatters. 
^ Trainee^ oftpn begin their careers- in the 
mayor specializations of personnel security, 
physical security, or industrial security. ' 
Developmental^ programs provide technical / - 
training! eduoational resources, rotational as- ^ 
signmentg, special projects, counseling, ancf 
career appraisal. Trainees are encouraged to 
increase their overall occupational knowlr 
edge, skills, and managerial ability and to 
gain* th^ practical experience needed to 
qualify fof assignments at the full-perform- 
ance level, there ar^. aiko opportunities for ' i 
movingv into key positions aj higher Ipvels. ^ 

Major, employers In this^ field'-are. 'Army^ 
Navy, 'AiV^ Force, 'and the' Defense Supply 
Agency. • - 

. Qualifications. CandtxJates may qyalify with 
4 years of college, including at least 24'hours 
in security administration, business or com- 
mercial la//, business administration, public ^ • • 
adn)^nistration, history, government, person- 
nel admrnistratrbn, architecture, engineering, 
industrial management, or accounting. 
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Personnel Administratjpn - 

Hiring, retaining, and developing an effec- 
tive v/orJ<f force Qf over 2 million people is big 
business. In order to keep up with its needs, 

*the Federal Government hires over 200.000 
people every year. Thus, there is a ajnstant 
need for personnel specialists to examine the 
qualific^ions of applicant^, to interview and 
hire new workers, to determine appropriate 
salary levels, to conduct training for improve* 
ment of-knowledge and 5kills.,and to fJrovide 
a cUmate of favorable employee relations. 
Personnel administration is one of the largest 
jand most interesting of the occupational cate- 
gories in government. 

There are 18.000 professional i#ersonnel- 
ists in Federal agencies, ^proximately 400- 
450 are hired each year. All agencies employ 
personnel specialists and opportunities for 
advancement and career ^velopment are 
very good, particularly In large agencies wrth 

. numerous field offices or organizational divi- 
sions. New.employees in this field often enter 
into formal career intern programs which 
provide tracing Jeading to more specialized 
jobs in the various fielfls of personnel. L^ter. 

♦they may be elij>*4Jtefon top personnel man- 
agement^*flttions suciV as personnel officer. 
, .with^p^ponsibilijy for managing ap operating 
^^gifsonnel office; or pfersonhef director, with 
responsibility for managing the personnel 
program of an entire agency. The range of 
personnel functions is broad and those who, 
enter the field may Jiave opportunities to gain 
experience in one or more of the specialized 
areas described below. 

Personnei Management Spe.cldillits advise 
and assist supervisors irt their overall person- 
nel management responsibilities, evaluate 
agency personnel programs, or perform work 
combining two or more of the following 
specialties: ^ ,^ 

Pei^sonnel Staffing Speclalffft work with 
managers on effective staffing and manpower 
#utilization practices, analyze the skills and 
talents needed for jobs. and.deteVmjne how 
to recruit employees to fill them'. They may 
intervievv applicants, participate in "Career 
Days.** plan and conduct recruiting pro- 
grams, examine applicants and evaluate their 
qualifications, or fake part ir^ the merit pro- 
motion process for employees already work- 



ing for the agency. Staffing specialists also 
advise management oh. effective staffing and 
manpower utilization practices.* 

" Potftlon . Clawfflcatlon Sp^allrtt deter- 
mme the scope and level of difficulty of eacH 
particular 'job and thereby determinp the 
sala'ry level the worker will receive. Each 
^ency has a unique » mix of jobs, and the 
dfassifier. In order to be effective, njust' learn 
.the characteristics of his agenc/s jobs— 
mSny of them highly technical. In- addition, 
position classifiers are expected to guid^ 
management efforts to manage arid control 
'positions in line with sound, economical ad- 
ministrative practices. 

Emfrfoyee Development Spedaltsts 'advise 
managers on identifying employee develop- 
ment needs, plan programs to improve ana - 
maintain skills or Jo help devetop manage- 
ment potential in the Fgderal work force. 
They mky design programs, develop training* 
materials, and conduct or arrange for train- 
ing to upgrade employees current skills or 
to provide highly technical and specialized 
learning in a^ide.range of occupatfonal 
areas. They may also be involved in counsel- 
ing employees on their training, jieeds. may 
arrange for outside trairring at'other agency* 
faculties or educational institutions, -be re- 
sponsible for developing "an intern program 
fpr recent dollege graduates or other employ- 
ees of the agency, or work on superviaory and 
managerial development programs. ^ 

Labor-Management Relations Specialists 

have fespbnsjbilities involving negotiation 




with agency representatives across the bar- 
gaining table, resolution* of iabor"dtspates, 
and dail^ dealings with union presidents or 
shop §}€wards. 

Over the past few years, the participation 
of Federal employe^ in labor unions has in- 
creased ^ramaticaJJy. Wiih^'this increased 
union activity has developed a need for 
agency officials to have the advice of peopje 
knowledgeable in the relationships between 
m^agement and employee organizations. 
Because of th?s. - opportunities for recent 
graduates in the field of labor-manaQement 
relations have increased and this career fi6)d 
v/ill continue to gain in importance. 

Many agencies now employ l^bor-manage- 
ment relations specialists and opportuhities 
for advancement are excellent. 

Specialists ih this area gecefally' receive 
initial training in personnel management. 

Entployee Relations Specfatfsts couflsel 
employees on the rights undgrj^ie ment sys- 
tem, take part in^ disciplinary proceeding^, 
attempt t9 resolve disputes' or misunder-* 
standmgs betwefen employees ^nd super- 
visors, advise employees as to available 
services, improve communications, administer 
incentive awards or occupational health pro- 
grams, or - perform numerous other, related 
functions. ^ ' 

Quali'fitations: , A major in' business or* 
pubfic administration, the social science^, or 
personnel administrjation may,Jie helpful. 



Industrial Relations 

There are specialized career opportanities 
dealing with labor-management celations in 
the pjivate sector, and these *oppcfrfunities 
ar6 found only at specific agencies. 

Labor Management. Relations ^Specialists 

(Field Examiners) at the National labdr Rela- 
tions Board are hired tp carryjDut the bulk of 
the investigative and election work of the • 
agency. They gather and analyze fafcts per- 
tiiVent to assigned casds through* meetings 
wfth emjDloyees and their foremen or siip^- 
visors, shop stewards, b,usiness agents ^d 
other labor union officials, personnel officers, 
mjnagemenrt officials, and attorneys repre- 
senting both sidesg, They evaluate the merits 



of each case, determine the possible 'reme- 
dies, and then.negotiate formally^'or informally 
with the parties concerned tq^obtam yolun- 
•tary, agreement They recommend further 
actioh when necessary' 

Field Examiners also arrange and conduct 
elections among groups of employees (rang- 
ing in size from two to several thousand per- 

• sons) to determine whether they wish to be 
represented a labor organization for col- 
lective bargaining purposes. They may also 

• serve as Hearing Officers in disputed repre- 
sentation cases. These jobs recjuire resource- 
fullness, independence, and tact — with the 
-ability to make decisiohs in* situations which 

• are often volatile* 

Entering trainees undergo a developmental 
program^ under the guidance of experienced 
supervisors,, through \Wiich they will gam a 
working 'knowledge of labor relations laws, 
'agency procedures and ^court deci^ons, ,as 
,well as 1he types iOf jn'dustries and fabor 
6rg^ni:^tions in the region to which they are 
assi^ffed. They, accompany an experienced 
agent in the field, observing and assisting in 
the processing of cases. As skills are devel- 
oped, they are assigned cases to handle, in- 
dependently. There are also formal training 
programs where new e^canTmers recefve in-; 
structidrr in casehandling techniques and are 
assigned to area anrf national conferences, 
exchange programs, executive development 
programs, and training institutes. The 
Agency's polidy is to help employees develop 
to their fullest capacity both th^ir productivity- 
and' earning power. A new.empfoyee may ex- 
pect to advance rapidly to the journeyman 
l^vel, and career planning and development 
programs open" the door X<f key administra- 
'tive, supervisory, and management positions 
at even higher levels. ^* • 

There are over46 National Labor Relations 
Bo^rd field 'offices located. throughout the 
country^ an^ employees may expect to travel 
/frequently within the region to v/hich they are " 
assigned. • ^. ^ ». - 

Industrial Relations Specialists at the De- 
partment of Labor serve. as the "eyes and 
ears" of the Secretary of Labor as that De- 
partment strives to resolve labor disputes and 
problems. They perfprm special studies, re- 
spond to cbngressional requests, provide 



staft support for labor committees, and per- 
form a number of other -assignments in con- 
nection with labpr-management relations. 

There are a number of other jobs in the 
(abor relations field to which a labor relations 
professional may aspire They include Medi- 
ator for the' Federal Mediation and Conpilia- 
tion Service or for the National Mediation 
Board, and Contractor Industrial Relations 
Specialist, serving as liaisons between con- 
tractmg agencies and the contractors in 
'abor' relations makers These jobs require 
several years^of labor-cnanagenent relations 
experience. 



Qualifications. -^fowx years of college study ^ 
in any major field of study. For the position 
of-NLRB FiekJ ExammerNhe course of study * 
should include 24 "semester hours in labor 
relations, industrial relations/ business ad- 
ministration, personnel administration, eCo- 
•nomics, labqp economics, law or labor Jaw, 
poli^cal science, accounting, or a combina- 
tion of theses Personaf. interviews are gen- 
erally requifed. It should be noted that a 
minimum of 7 years of collective bargaining 
or closely-relarted experience is required for 
a Mediator position with the Federal Media- 
tion* and Concilliatlon Secvice. • 



AccountJint and Auditor 

As our society places growing demands on 
government for more program^ and better 
services, pressures on the limited revenues 
of govemrtfent force more and more compjex 
decisions regarding why and hotv pioney is 
expended. Government ^agenci^es require the 
advice and assistance of professional ac- 
countants and auditors to insure that the 
taxpayer's dollar is v/ell spent, - 
: Federaf .accountants may be calleci on to 
adapt existing accounting techniques to new 
prograrnsf or to design, install, and operate, 
new' accounting systems. They may direct • 
-Federar financing of domestic programs 
through matchmg-fund' assistance for State 
and local agencies. They may administer or 
audit traditional contracts for gocj8s and 
services, of performance contracts usin^ 
bonuses and penalties to assure high-qualiJty 
products. A relatively smali number set up, 
accounting systems jor regulatory program^ 
and analyze accounting reports submitted 
by companies. • . 

There are over 20,000 professiojial account- 
ing and«auditing positions in the Federil Gov- 
^nment. About 2^000 to 3,000 are hired each 
year the entry levels. Practicallyj every 
agency, has at least a small staff of aqcoimt- 
ants and auditors. In some cases, the ipissioa 
of a particular agency might be such that 
accountants and auditors make up the -bulk, 
or a large percentage, of ttie work force'there. 

Air Force Audit Agency professional auJf- 
tbrs perform complete surveillance of, all 
managem§nt functions. Auditors evaluate Air 
Force policies, systems, procedures, records, 
and reports. Audit assignments go beyond 
purely financial review to jnclude examina- 
tjpn of any project or operation with impact 
on u^ of resources, expenditures ol funds, * 
or accomplishment of management objec- 
tives. Some major fields in whicl^ jprof6s- 
sional auditors review management concepts, 
practices, and controls, include pr/)ca>eme6t ^ 
logistics, engineen'iig, finance^ perWnnel, 
communications, and transportation. The Air' 
Force Audit Agency, headquartered at San 
Bernardino, California, has 117 offices world- 
wide, includirrg Europe and Asia.. College 
graduates, are hired as interns from the Civil 
Service Corrtmission inventory for auditors 
and ^nter^a comprehensive career develop- ^ 



^ ment program which Includes yearly promo- 
tions thcough the jjjofessional journeyman 
level, provided training requirements are met 
The U.S. Army Audit Agency hires 100 to 
125 auditors for its headquarters and seven 
district offices annuaHy. A comprehensive 
training program and diversified experience 
available to USAAA auditors. USAAA is a 
principal managemeVit/^consultant .for the 
iAVmy, performing audits on finahcial systenis 
an(^ necords, as Well as in areas of manage- 
ment,* including procurement, supply system, 
personn^ll adrtiinistration, medical service, 
and computer operations and utilization. . 

The Defense Contract Audit Agency re- 
cruits for t50 to 200 auditors each year. 
DCAA auditors represent' the Federal Gov- 
ernment at industrial, educational, and re*- 
search establishments engaged in defence 
and space work. Using statistical sampling 
and other advanced audit techniques, they 
make recommendations Concerning contrac- 
tors' financial capabilities and any changes 
require.d'in their accounting syslems. A pro- 
gram of Appraisal, training, and cojjnselin^ 
is designed to promote rapid professional 
gr6wth, advanderaent, anql increased earn- 

- ings for qualified auditors. 

, In the Department of Inferior, the duties of 
an accouilfarU include application of special 
laws,. regul^Rons, decisions, melhods and 
procedures pertaining to a particular field of 
commercial accounting, such^s auditfng the 
accoi/hts of concessionaires .operating in the 
national paft< s/sterp. or accounting for the 
governrnent's royalty share from the produc- 
tion of leased minerals. Some of these posi- 
tions require considerable travel. 

Accountants in the Federal Power Com- 
mission examine books and records of elec- 
tric utility and jgas transrinission companies 
throughout the United ' Spates in order to 
provide reliable fiiiancial' information wWch 
the Commission uses to regi/fate these indus- 
tries. Independent certified publi^accountant 
firms performing annual audits of these com- 
panies are visited by Federal accountants,* 
and^elr workpapers aVe reviewed as a basis 
for' establishing the scope of- the audit. The 
audit wo/k i8 comparlible to that done under 
similar circumstances by private C.P.A. firms. 

Accounting majors can qualify for the Fed- 
eral Highway Administration's auditor train- 



ing program The 1-year program of instruc- 
tion and on-the-job training consists of an 
orientation phase, instruction in the Wash- 
ington. D.C. office, practical application in 
a division office, additional instruction in 
Washington, and a second instruction phase 
in a division office. Training is given in 
contract preparation, post-construction, right- 
of-way, personal services, and Federal-aid 
billing audits. Automatic consideration for . 
promotion is given after training, and typical 
assignments after graduation jn a division 
office' would have the ^auditor performing ' 
audits on thp basis of periodic reviews ^nd 
tests of underlying procedures afid controls, 
as well as on the basis of direct examination 
of claims The first assignment would be as a 
member of a team under the tecfmical direc- 
tion of a joyrneyman^ auditor. 

Internal Revenue Service internal auditors " 
plaJr and conduct rpanagement audits of all 
Internal Revenue Service operations, includ- 
ing an extensive automatic data processing 
system Internal auditor,s are professional 
accountants serving management by inde- 
pendently reviewing and appraising the effi- 
'ciQncy and effectiveness of the Service's 
internal policies, procedures and controls. 
These auditors analyze and verify financial 
transactions and reports to determine their 
propriety and accuracy. See also Internal o 
Revenue Agen}. 

The Treasury Department's Bureau of Ac- 
pounts has a wi.de range of accounting and 
auditing positions under a comptrolbership 
conclept Functions unique to the Bureau ih- 
clude< (1) examination^of financial statements 
from surety companies, (2) investment .^nd 
related accounting for government's nriajor 
trurft funds, and (3) maintenance of a uniform 
system^of c^entral accQunting and reporting 
for the government as a whole. The lalter 
links Treasury, as the financial center, with 
all f^ederal agencies — for disclosure of * 
budget revenues and government expendi- 
tures and x)f related assets and liabilities.. 

Ah the Inter^ate Commerce Commissiont 
accountants and auditors may find challeng- 
ing careers in the. interesting field of tranfe- • 
portation Mew appointees are given training 
anid assistance from experienced personnel 
anfl are^acquainted with the field of transpor- 



fation regulatory accounting. They are as- 
signed progressivefy responsible duties, and 
initiative is encouraged' and rewarded. ICC 
accountants and auditors prescribe ^d ad- 
minister uniform systems of accounts , for 
carriers, examine carrier's 'accounts and 
'operations .to Assure compliance with ac- 
counting rules and regulations, and examine ^ 
carrier financial reports filed with the ICC. , 
Field staff personnel are expected to travel 
within the region to which they are assigned^ \- 
■» — with the exception of*those assigned to"^ 
Washington, D.tJ. ^ 

The General Accounting Office needs 
high-qualjty accounting graduates for au^tor 
positions concerned v^ith financial and man- 
agement audits,3s wel[ as to review, evaluate, 
and report on management .effectiveness. \. 
They-^take part m audits of the departments, 
agencies, and corporations of the Federal 
Government^ and audit private corporations 
having negotiated Government contracts. The 
results of reviews are reported to the Con- 
gress^Staff/members may also be assigned 
to ^p&ikl Investigations • requested by the 
Congress.U^w appointees participate in in- 
tensive training programs,* boffj. on-the-job 
and in ^formal classrooms, and (irlay progress 
rapidly to positions of greater insensibility. 
The Federal Government engage^n almost 
every known economic activity, tfrus the 
variety and- scope of assignments provide 
unusual breadth of experience for GAO audi- 
tors. There are even opportunities for over- 
seas assignments in Europe or tFie Far East. 

Qualifications: The general requirements 
Tor accountant and auditor positions afe 4 
yegirs of post-high sahaol study which 4n- 
oluded or was supplementg3b^;24 semej^fer * 
hours, or the equivalent, in acco5?rt mq or^ ^ 
auditing subjects^, or, 3 years qf pi^essipnal ^ 
accounfing experiericej or a combirfetiofi-of-, ^ 
experience arid '^education; •or certification 
as a Certified Public Accountant obtained 
through written examination in a State, terri- 
tory or the* District of Columbia. For aDdtJOf-r-^ 
positions in GAO, at least 6 hours of account- 
ing and superior academip achievement will, 
qualify, with a major in business admlnistra- ^ 
tion, engineering, mathematics,* statistics, 
computer science, economics, management,' 
or finance. . <^ 
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Budget Analyst (or Officer) 

All Federal agencies have highly-developed 
budget administration systecns to r^arry out 
their program responsibilities. Budgeting sys- 
tems fTiay vary among agencies, l?ut most are 
established unfier guidance from the Treasury 
Department and the Office of Management 
and Budget, Budget analysts or officers assist 
management, in planning thfe effective use of 
financial and other resources. They prepare 
budget instructions and estimates, review and 
consolidate budget estimates from various 
part? of the organization; assist operating 
officials in presenting artiJ- organizing budget 
requests, examine requests for funds; review 
reports from operating offices; and, by copri- 
paring performance with goajs, aid manage- 




m^nt in program appraisal. In the course of 
'their wor*c> analysts may be in touch with 
officials of their own agencies, budget per- 
sonnel 9f other agencies, examiners of the 
Office of Management and Budget and con- 
gressional staff members. 

Over 7,000. budget analysts are employed/ 
in tbe Federal Service, with approximately 
100 hired each year at the entry levels' Op- 
portunities exist in virtually all agencies. 
Those who demonstrate ability to perfqrm. 
higher-levql work may advance rapidly, and 
there are opportunities to move into other 
management or plannir^ positions because 
of the coitipr'ehensjve knowtedge of-agency^ 
operations which one may expect to acquire 
as a budget officer. . . 

Qualifications: 4 years. of ^ojlege study. 
In any major. A major in business adminis- 
_|/ation, government, political science, ecc^ 
nomics, industrial engineering, or industrial 
Tnanagement^may be helpful. 

Financial Institution Examiner 

« ' > 

The Federal Governmpnt employs nearly 
4^00 exaf^^iners who evaluate the conditions 
and practfces of various kinds of financial 
, mstilutiont to app/aise thelf assets and man- 
agement #stems, to verify liabilities, anfl to 
; determinekdh,^ence to the law and tp^ound 
banking pfecti<^s. Part of th^ duties in this 
profession ^n^^^ assembling in/ormation 

• essential td^thef Jipprai^sal and classification 
, of assets,^re;*ing'^bank recor|dlements, 
^ ^verifying |hd lis%^4RPXKrs g^jd %:urr^ 

making t^t audits, and preparing saHduIeS^ 
of earninjs 'and expenses. These poli|jor 
generallj&equire extensive trave], Examli^rs 
are empl^ed primarily by the federal Depoift 
Insurai^^Gorporatipn. However, there are^ 

* dfeas-oFspetiaitzation found only gt other?" 
agencies^. . ^ ^ % 

Assistant National Bank Examlnbrs in the " 

Department of the Treasury initially bdeome 
acqyainted with the How of jDankIng trans- 
_ actions. As their training progresses, they 
assume increased responsibility in assessing 
tne bank's internal checks and balances, then 
in assessing bank investment policies. At 
the end of their training, assistants are coni- 
missioned National Bank Examiners and be- 
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come responsible for reviewing bank loan 
portfolios — the heart of commercial banking. 

Assistants in Trust, also in the Department 
of the Treasury, deal with topline specialists 
and professional administrators in the trust 
departments of banks. In a single fiduciary 
account, there mBy be real estate, oil wells, 
operating retail outlets, anf^a range of secu- 
rities; The trust examiner determines whether 
the management of the portfolio is Being 
carried out in compliance with laws, regul^ 
tions, and soupd fiduciary princfples. Nevj^ 
employees becofjie, grounded m the techni- 
calities o*f Federal and State law relating to 
tru^t administration and develop acknowledge 
X)f investment and administrative alternatives, 
as well a^ Jearning about a* variety of trust 
indentures and other enabling documents. 

Savings and Loan Examiners gathjsr infor* 
matioh on the operating . results, trends, and 
practices of savings and loan associatioij^ 
Trainees work under the guidance of experi- 
enced supervisory examiners who determine 
the scope of examinations to be conducted. 
Examiners study the S. & L records to deter- 
mine whether or not violations have occurred. < 
Findings are then discussed with the asso- 
ciation's management.' The Federal Home 
Loan Bank Board employs about 50 savings^ 
and Loan exanniners per year. » 

Farm Credit Examiners examine the banks, 
and associations in the Farm Credit System. 
These exaijriiners are located througriout the 
country and may travel in a two or three-State 
area. They analyze and evaluate financial 
operations and report their iindings in oral 
and written reports to,|3ank officers and to 
'* appropriate officials in the Farm Credit 
Administration. < 

Federal Credit Union Examiners in the 

National Credit Union Administration arq pri- 
marily involved with analyzing credit union 
operation^ from .both a fiscal- apd adminis- . 
trative point of view. An -examiner handles a 
specific geographic region containing 35 to 
55 credit unions, schedules and carries out 
examinations, prepares rpports for the re- ^ 
gional office and yCredit union Ojfficials, and ' 
rpaintains up-to;^rate files on credit unions in 
the district. <;;^pervision comes from the 
.regional officl'^^hich may be! in another 




State). Usually these -f)rofessionals work* 
alone, but sometimes a number of examiners 
may be brpught tpgether to woric as a team. 
The credit unions- wJtjich they examine range 
in size and total assells, and the examiners 
also check on nurrjber of credit unions 
serving limited-income^families. 

Qualifications: 4 years of college with at 
least 24 semester hours in business-related 
subjects such as accounting, backing, busi- 
ness administration, commercial or banking 
law, econornics, or finance. F^or some posi- 
tions, -12 semester hours Of this ^udy must 
have been in accounting. 

Internal Revenue Agent 

Internal revenue agents are employed by 
the Department of the Treasury to examine 
taxpayers' accounting records and investi- 
gate other sources to determine correct 
Federal tax liabilities. The work Involves con- 
tacts with corporation executives, account- 
ants, atforneys, businessmen, and taxpayers 
in all walks of life. The \a\ accounting prob- 
lertis encountered are as intereisting and as 
varied as the taxpayers themselves. Agents 
also give technical advice to taxpayers and to 
government attorneys * concerned with , tax 
cases, detern^me the adequacy of accounting 
methods used to record transactions affecting 
^ ia\ liabilities, or prepare rulings on tax 
matters involving accounting issues. They 
constantly meet new problems which chal- 
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tenge their ability, knowledge, and imagina- 
tion. • , ' 

OpportuQities m this career fTeld are good. 
Approximately 809 to 1,000 riew agents are 
hired eaph year at the entry levels. Newly 
appointed agents enter a training program 
which prepares them Idr promotion up to the 
full^perforfnance level. Supervisory and ex- 
ecutive development training is also provided 
for selected agents who demonstrate a poten- 
tial for supervisory positions. About one^third 
of the jTipre than 15,000 internal revenue 
agents m the Service are at the journeyman 
level, and ov0r one-third more are at hfgher 
levels. A very substantial portion of the top 
executive positrons m the various -Intertiat 
Revenue Service offices throughout the coun- 
try are held by persons who began thew" 
careers as agents. 

• Qualifications. 4 years of college study 
with at least 24 semester hours in accounting 
and auditing subjects. 

«9 



Tax Auditor ' , * 

The tax auditor talks with taxpayers in the 
office and corresponds with them to* identify 
and explain* tax issues and cfeterrfiine their 
correct tax liability. These auditors are spe- 
cialists in resolving a variety of Federal in- 
Qome tax questions which do ngUnvolve 
pfoTessiohaT^ccounTih'a^sst^ Tax auditors 
enter a^six-month training prognmi consisting 
of cfassroorrt instruction on incime ,tax^ law, 
auditing techniques, taiyjayer relations' and 
other subjects. They also receive on-the-job 
training junder the guidance of an experi- 
enced tax auditor. Opportunities are good in 
this growing career field. Approximately 
1,000 vacancies are filled each year in Fed- 
eral Service. ^ • . 

Qualifications. Although not specifically're- 
quired, st^/dy in business-related subjects is 
considered helpful. 
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Alcohol, Tobacco and Firearms . 
Inspector 

Alcohol, Tobacco anjgS Firearms Inspectors, 
employed by the Bureau of Alcohol, Tobacco 
and Firearms, Department of the Treasury, 
mspect disttUeries, breweries, wineries, cigar 
ana cigartte manufacturing plants, wholesale 
liquor 'dealers, manufacturers of- foods or 
medi'ctfwfe, laboratories doing scientific re- 
searjch, and other similar establishments. In 
addition, Inspectors inspect firearms dealers, 
manufacturers and importers, and explosives 
dealers, manufacturers, importers and users. 
Inspectors aJso perform inspections relative 
to Federal wagering laws. Inspectors analyze 
records and accounts, verify tax, payments, 
and inspect facilities and manufacturing 
-processes to determine compliance with 
Fetier^Jaws and regulations, fhspectors may 
visit sites as members of a team, or they may 
go alone. Although they rpust always be alert 
to possible fraud -or negligence, they do not 
perform criminal investigations, as do Alco- 
hol, Tobacco and Firearms Special Agents. 

A limited number of vacancies are filled at 
tht entry. level each year. New Alcohol, 
TpbacGO'and Firearms Inspectors go through 
a 12'mohth training program led by top^flight, 
experienced Inspectors. Upon successful 
completion of that training, opp6rtunitie^ for 
advancement are^ood. 

QualificaUons: 4 years of colfege-level study 
or equivalent experience. 

Attorney 

There are over 10,000 attorneys in the Fed- 
eral service, working in ^variet^of Settings. 
The work varies as widely as do The missions 
of Federal, agencies^ Lawyers may be in- 
\/blved in litigation.*"legal counseling, re-^ 
search, or other types of regulatory work. 
Government attorneys hold responsible jobs, 
even at the entry-level, because of the great 
heed for people with their skills and training. 

Nearly every Federal agency employs law- 
yers in one capacity or another. In some 
agencies, attorneys constjtute the bulk of the 
professional employees Some of the oppor- 
tunities open to lawyers are discussed below, 
though titfs by no mean > exhausts the list of' 



Federal job possibilities in the legal pro- 
fession. 

Lawyers for the Department of Housing and 
Urban Development help evaluate proposals 
for new programs and legislation and they 
implement policies and procedures to put 
new programs into operation. They may pro- 
vide legal services to HUD Assistant Secre- 
taries or Regional Administrators, or advise 
State and local government officials. HUD 
lawyers mjy have '^perience in such fields 
as land-use plannrng law, real property law 
and mortgage financing, civil rights, or con- 
struction cpntract law. They may speciaHze 
in intergroup and labor relations, research, 
legislation, litigation, or finaricfng. 

Attorneys in the Department of Interior pre- 
pare opinions on legal questions; draft and 
interpret contracts, leases and similar docu- 
ments, examine titles to land, prepare deci- 
sions and appeals to the Secretary of the 
Interior in public jand proceedings and Indiaa 
probate matters, dispose of claims by and^. 
against the United States, and draft legisla- 
tion. Attorneys are employed by th6 Office of 
the. Solicitor, which maintains field office 
personnel as well as a Washington staff. 

Most of the more than 3;000 lawyers in the 
Department of Justice are found in the offfces 
of the Attorriey Geheral arid the Deputy At- 
torney General, the Office of the Solicitor 
General; fhe Office of Legal Counsel; the 
Immigration and Naturalization Service; and 
^ the Tax, Civil, Antitrust, Criminal, Civil Rights, 
*and Land and Natural Resources Divisions of^ 
the Department. The offices of the 94 U.S. 
. Attorneys employ more than 1,300 lawyers 
throughout the country. Over a period of sev- 
eral years, attorneys who enter .at the lowest 
professional^ grades may advance by as many 
as four grades in most positiops, and even 
higher in certain ' other attornei^ positions. 

The regulatory agencies *are also a fertile 
source of empolyrrfent opportunity for attor-. 
neys. The Fecferal Trade Commission for ex- 
ample, deals with problems of consumer pro- 
tection and unfair competition. FTC attorneys 
may be assigned to" Washington, D.C., or to 
Atlanta, Boston, uhicago, CJeveland, Kansas 
City, San Francisco or Seattie^*. Attorneys in 
the Bureau of donsumer Protection have 
responsibility for enforcing Federal statutes 
designed to elimiriate unfair and deceptive^ 
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acts and practices in interstate commerce. liiigatiop, case~RfeMrat4on, fnal brrefing and 
Included are problems trutti in lending; j>fal argument. Ther^^ afso opportunities 

marketing aad labelirfg of wool, fur, and^" fqj^ppellate court litigatiSn^Jj^gislative draft- 

textile.products; and other areas of possible irig, rulemaking anid similar wo?k>v^ 

consurner deception. The Bureau of Cogi- 'Attorney (Estate Tax) mh the^^rnal 

petitipn^ endeavors to eliminate unlawful,... Revenue Service examme Federaf estate^nd 
competitive practices in corporate mergers, *i 
conspiracies to fix prices,^boycottSr excfusive^ 
dealing, arrangements, and other practices. 




Mo^t of the legal case work of the Commis- 
sion originates in its regional offices. The' 
attorney there obtains evidence! evaluated 
this evidence, and makes an initial recom- 
mendation as to the action to be taken. If 
formal litigation becomes nec^kary, tHis at- 
torney may be assigned resp jfea&ib ility for 
bringing the case to trial. The 
contact with individual consume 
merchants, and officers and attorne? 
corporations. Regional office attor? 
spend mi/ch of their time t^rayeling.f^' 

Attorneys fdr th^ Interstate Commerce 
Commission may give oral or written advice, 
write opinions and briefs, draft 'regulation^ 
and legislation, perform legal research, ur 
participate in hearings and trial work m trans- 
portation, law. ICC IS a small but highly spe- 
cialized agency with opportunities fpr con- 
srderabJe responsibility at an early ilag^.in 
an attorney's career. The young ICC ilwys*s 
decisions may/contribute to Jaws and regula- 
tions having nationwide 6c6ffomic impac% 

The Federal Communications Commisdpn 
offers attorneys a wide variety of administr^fe 
tive, quasi-iegislative, and quasi*|udictal leg^ 
e/periehce. In the continuing expansion of all 
areas of communication, re^gutetory concepts 
have also expanded. The duties of FCClatto^^ 
neys include rev^iewing and analyzing appUcaz? 
tions fpr/adio licenses, regulating rates,|serv- 
ices, and tariffs of telephone and telegraph 
companies, drafting decisions, opinions and 
orders ia adjudicatory cases, representing the 
CoVflmis$ion*s operating bureaus at formal 
adjudicatory. f\eariDgs, participa^g in the 
^licy and ^raftinop rules and 
participating in The enforce* 
^ regtilations. 
Sportunities for both trial and 
researc{>^lorneys in the field of utijityw 
\kii0ff^\\\\\n the federal Power 'Cpmrfiission, 
is quite specialized-arf^ls very chal- 
jng.,Most positions involve administrative 



formulation of i 
regulations, aj: 
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gift-tax returns. Appfoximately^lOO jobs were 
^lled in fiscal year 1975. They determine 
value and. ownership of interests and the tax-^ 
ability of estdtes and gifts. They also review 
Jinancia"! data', de'Sds, wills, trusts, and, other 
legal documents, prepare ^detailed reports; 
and^maktj^ important decisions based ^upon 
pertinenT^lax ojlings, laws, regulations, and 
court decisions. 

The Secunties and. Exchange Commission 
employs approximately 500 attorneys. rn vari- 
ous divisions and offices in its headquarters 
iff[ee and m f\ine regional offices throughout 
the^^equntry. Their duties vaiy according to 
the parfh&t4s![^ division office to which as- 
signed. How^^qc typical duties include, the 
examination and an^Jy^is df registration state* 
rtnept^ and other dacumeQt^ under the report- 
ing and disclosure requireffreQte of.4he secu- 
rities laws, the conduct of enfcfQernent in- 
vebtigatioiis as Offices of the Comm^^ 
authority to issue subpoenas with 
to .matters involving possible civil or crimina 
violations of the securities laws, the conduct 
of, d^vll suit^ in U.S.' district Courts and the 
conduct of idministratfve proceedings B.efore 
Administ^ti'^e Law Judges', the preparation 
of briefs Wn j artpwments for the conduct of 
appellate litigation and r^pitesentatipn o) the 
Comtnission in U.S. Circuit [Courts of Appeal 
and ^e rendering of legal interpretations of 
the Fedecc I lecurities statutes and rules and 
regulatfoni adopted thereunder. 

The Equal Employment Opportunity C9m- 
missiori employs ir> excess of 300 lawyers who 
are charged with the responsibility of over- 
seeing the legal aspects of cases or problems 
aVi^ng under Jitle.yil of the Civil Rights Act 
of 1964^ Attorneys may be involved in litiga^ 
tion. research aprf' case, preparatjocv^rial 
briefing, or^U^^fgument, as^telt as legal 
counsglm^TMost positioi:is^afelocated in the 
imiss^on's fly^-.reglonal litigation centers. 
The work-ff^uite specialized and very chal- 
lenging^ . ; V 

All entrance level .attorney positions re- 
quire either an LL.B. or J. D.^. degree and ba^f 



membership m a State or m the Disti^ict of 
Columbia. Applicants -who meet k\) require? 
ments except bac. membership may be h^red 
as law clerks, subject to adm^ssioa. to the 
bar withm 14-mpnths after tfieir appointments. 

Attorneys engaged m enforcement work 
also frequently are assigned to assist United. 
States Attorneys lo'Gfan^J Jury^investigations 
^and in the con3uct of criminal court tn'al^ in* 
voWmg criminal, violations of thejsedurities 
laws and related statutes.* 

QualtffCattonsi. All attorney positions irf the 
Federal Government require a J.D. or LL.B. 
degree and bar membership m a State or in 
the District oj Columbia/ ^ 

Applicants who meet all requirements" ex-* 
cept ba^ membership may be hired, subject 
^ to admission to the bar withm 14 months (9 
months at the -Department of Justice)^ 
\ ^ • * 

Border PatroFAgenf ' . 

The Border Patrol, part of the Irpmigration 
and Naturalization Service^otthe Department 
of Justice^ offers interesting careers for those 
who qualify. A mobile, uniformed enforcernent 




* organization, its primary mission Is fp. detect 

and prevent the smuggling and illegal entry 
^ , aliens into the United States and to ^eek out, 
apprehend, and initiate departure of aliens 
illegally residing, in this country. Duties are 
(serformed along the international boundaries 
and vicinity by automobile, on foot, by boat, 
'or' as observers m aircraft. Patrol agents stop 
anod inspect vai;ious kinds of vehicles in which 
it IS believed aliens are being.br^ought into the 
United States,* and watcTi border crossing 
places being^ used'by persons suspected ot 
illegal, activities. Agents are 'empowered' to 
, make arrests or take other lav/ enforcement 
Action. • ^ 

The're'are an average of from 100 to 200 
agents Wred each year. All new appointees 
undergo a 14;week training, program at a 
^ centralized location. After a 1-year probation- 
ary period, they are' eligible for promotion; 
and those who'demqnstrate the abilrty to per- 
form the* full range of duties may be eligible 
. for ariother promotion after another 2 years. 
There are additional opportunities for promo- 
tion or transfer to. positions m other fields in 
the service or to sljpervjsqry-level positions 
in*theBQrder Patrol. ^ • . • ' ' 

' . Qualifica^osip: A written test and oral infer-^ 
view are required. Applicants must be in 
- sound physical condition and of sturdy physi- 
^ cal development. They must also demonstrate 
a speaking, readjijg, and writing command of 
the Spanish laR^uage. oc acJftJire this, ability 
within 1 year after^appoTWi^ent. 



Consumer Protectiop Specialist 

Consumer protection is a hew and expand- 
ing career* field * reqp/irihg innovative and con- 
cerned indiyiduafs to help parry out the Fed- 
eral Trade Commission's 'pro^am. The con- 
sumer protectidfi specialist is concerned -with , 
various lypes of consumer ^deception, such 
as that involved, in truth-jn-lending; fair p^cks- 
agingj^afe of dartgerously flamnjable fabrics; 
unfair and decephve advertising; and th^ 
naarkptingtand labeling x)f wool, fur,* and fex% 
tile products. ^Worki^ng^ through FFC field 
offices, consumer protecfron specialists may 
visit retail store^^nd credit-granting firms to 
make sure that their advertising properly dis- 
closes the information needed by consumers 
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to make informed judgments in- comparing 
credif sources; they visit mrlls and rltail 
stores to encourage ^vertismg, fnvoicmg. 
and Jabeling practices which- provide accu- 
rate information' on' wearing apparel and 
^ other textile and fur products;^cfeise local 
^ businessmen m the preparatfdn of ativertising 
- jfo in^re accuracy and honesty of claims; in^ 
vestigate violations of the consumer protec- 
tion laws, gathering evidence for use ih legal 
•gjg^^prodeedmgs; .supply mformation to coq- 
sumer groups and mass media to%ducate the 
public -on unfair practices so that the con- 
sumer is in a position to help .himself. 

A g^at deal of travel is required of conT 
sumer'profection specialists. Though employ- 
. ment opportunities are limited, they ^ajd. ex- 
pected to increas'e m this>challeng/g and 
important field. 

^Qualification: Persons with an 'interest in' 
consumer affairs may qualify with 4 years of 
college study in any major field. ^ 

» * . 

Criminal Investigator 

Th^re are myriad circumstances jn which* 
allege?f5 or suspected criminal offfenses- 
agairist laws. Qf the 'United gtates must be 
investigated. The work involves, developing 
, and preparing eyidence for orderly presenta- 



tlon to Federal prosecuting officers, testifying 
in court, and writing detailed reports. 
iRvestigators may' also participate in raids,- 
maintain surveillance of suspected personnel 
*^and premises, interview suspected or arrested 
persons, seize contraband goods, and appre- 
hend persons involved^ in illegal activities. 
Some^ criminal invesj^gato/s are required to 
work''jfregular hours and -persdnal risk is 
sometimesi involved. Considerable jtravel'may* 
also be required. > 

This field- offers excellent* career oppor- 
tunitres to-anyone v/ho can meet the^physical 
and mentafl demands of the job. The work is 
often ^exciting, and successful investigators 
may t^e promoted to top administrative posts 
in thei*- Sbencies. * 

Alcohol, Tobacco and Htwtmt Special 
Agent BUr6au of Alcohof, Tobacco and 
.firearms iATF) special agents, employed by 
1he Department of^he Treasury, have an ex- 
citing and challenging job within the Federal 
law enforcement community. 
, Special agents enforce the Federal* laws 
relating to the .sale, transfer, manufacture, 
importation and possession of firearms, 
destructive" devices, and explosives. These 

; activities include investigations involving the 

* illegal acquisition of fully-automatic or other 
gangster-type weapons for usfe in furthering 
illegal purposes. Special agents must develop 
an extensive knowledge offireafPhs and ex- 
plosives so they can classifyWeapons accord-"^ 
ing to tews and regulatiorts.' Special agents 
also er^oxfie the 1974 Federal wagering \ayiT 
'Which requires CommerciaL gamblers to pur- 
chase an occupational stamp and^ to pay an 
excise tax on their gross wagers. 

Agents are alpo responsible for the investi- 
gation^ detection, and prevention of violations 
of the Federal liquor and tobacpo laws. 
Agents seize and -destroy fllicit distilleries 
and work to suppress traffic in nontaxpaid. 
liquor or tobacco products. Special agents 
have participated la underdover assignments 
for months at a time, balancecj on a tight rope 

^of danger and intrigue in order to carry out 
th^ir assignments. Special agents provide 
assistance to othei? Federal, State, and local 
law enftpcement officials in. their fight against 

crime gndfviolence. , ' 

A. newly appointed agent entete into a 
planned training and development program 
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where skilled instructors emphasize special- 
ized investigative and law enforcement 4ech- 
^ niques which include the use of firearms and 
the latest scientific metho.ds for sofving cases, 
surveillance, undercover operations, court- 
room procedures and many other'aspects of 
training which are required to perfect cases* 
for^crimihal prosecution. Upon' return to his 
post of duty, the new .special agent, with 
on-the-job guidance and training from highly 
experienced agents, participates as a niem- 
ber of a" hard driving criminal enforcement 
team: Appropriate training of various kinds 
continues throughoOt the career of the spe- 
cial agent. Upon satisfactory completion of 
their initial phase of training, special agents 
are eligible for promotion at the end of the 
first year. The Bureau of Afcohol, Tobacco 
and Firearms aims to develop and advance 
empfoyees to. full productive and earning 
capacity as (Ipldly as possible. 

^he special agent's job is diversifie.d, chal- 
lenging, and anything but routine. The Bureau 
of Alcohol, Tobacco , and Firearms' special 
agertt is of a special breed who is devoted to 
stri^ law enf(3Tce?hent and the hard, but ex-* 
citing, work that goes v/ith it. ^ ' 

fnlernal Security Inspectors make up the 
Internal Revenue Sfervi.ce's oyvn investigative 
unit. T|iey aid the entire Servjce by investi- 
gating prospective IRS employees and by 
investigating information and allegations con- 
cerning serious misconduct or illegal activi- 
ties involving Service employees or putside 
parties. Xh^y m^ay be called upon to conduct- 
all phases' of investigative work. 
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Special Agents with the Internal Revenue 
Service investigate suspected or alleged tax 
fraud,and related criminal and civil violations. 
They document, ^evaluate, and organize evi- 
dence and prepare reports of their findings. 
They also become skilled in techniques of 
surveillance,. interfogatior>{ participate in 
arrests and appear as^Government witnesses. 
The investigator's ora^ or written reports may 
be the basis for Government prosecution of 
criminal or civil violations of the tax laws. 

To qualify, apfJfJcants xnust.have corrfpleted , 
^ 4 ^ears of college level ^tudy with at least 
12 semester hours, in accounting. There are 
also physical requirements which each appli- 
cant must meet. There is an initial 6-v/eeks of ' 
.classroom training conducted by the Depa'rt- 
ment of Treasury supplemented by 5 a{jdi- 
tional weeks of classroom study specifically 
designed for the Revenue Service. 
^ In the U.S. Customs Service, special agents 
are charged v/ith responsibility fgr conduct- 
inc| comprehensive investigations to prevent 
or detect frauds pn the customs revenue, 
through underevaluatlon or smuggling of 
merchandise. Agents also discover and bring 
to justice 'Violators of laws relating to illegal 
drug traffic; contraband, or unlawful trans- 
port of defense material. Newly appointed , 
agents are given intensive, highly -specialized 
training m modern inyestigative and law en- • 
forcement tecftgkfiies, with emphasis on 
use of firearms, irfcognito operation, rules of , 
evidence, surveillance, and courtroom de- 
meanor. These speciaf agents <juickly rise to 
the journeyman level, with opportunities to 
appfy for even higher-level positions. 

Special Ageqts of the U.S. gocret Service 
provide protection for the President and Vice 
President of the United States, their immedi- 
ate families, the President and Vice President- 
elect, ■ former Presidents and their wives, 
majoi" Presidential and Vice Presictential can* 
didates, visiting foreign dignitaries '^stfKi pther 
eligible persons. * - 

In addition, Special Agents* qf the U.S. 
Secret Service are responsible for the detec- 
tion and suppression Vof counterfeiting and 
forgery 'of U.S. currency, checks,, bonds and 
other obligations. - . ' 

SpecTal Agent training includes compre- 
hensive courses in protection techniques, . 
criminal faw, criminal investigative proce- 
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dures. use of scientific ^investigative devices, 
document and handwriting examifiation and 
analysis, first aid. the use of frrearms, and 
'^arrest techniques. Agents are appointed at 
the GiS-5 level. Generally, they quickly rise 
tp the journeyman level (GS-12) if perform- . 
ance is satisfactorily and if they demonstrate 
the ability to assume more 'nesponsib'ility.^ 
• Selection for promotion above the.GS-1^ is 
made .on a cofnpdtitive basis as vacancies 
occOr.- * * 
Special agents of the Dfug , Enforcement 
\ Administration, Department of^Justice carry 
•out investigations of.suspect.ed or 'alleged 
violations of ^ the narcotics and dangerous 
drug law. They^ gather evidence on wliich to 
secure and sierve search warrants and they 
participate in the apprehensipn* oj suspects. 
They then prepare reports of their investi- 
' gations and organize evidence for orderfy 
, f)rosecqtion. As a conclusion of their inves- 
, tigations they may also personally testify -in 
court. Gompliance 'Investigators conduct' 
audits of small drug industry organizations 
or perform parts of larger-scale audits. They 
study documents to be sure that incoming 
raw materials^ production records and ship- 
ping documents are consistent and show 

evidence of adequate controls. 
♦ 

' Cfimfna*! Investigators of the Immigration 
and Naturalization Service, Department of 
Justice, investigate violations' of the immi- 
gration and nationality laws or applications 
for benefits underjhe law. Most cases involve 
criminal and administratjve prosecutions. 
Investigators need to knov/ How to apply the 
law artd, more importantly, how it can be 
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. admtnrstered so that all humanitarian aspects 
are considered. The wor*^ is interesting and 

' varied^ and jt offers opportunities for outside 
assignments' and travel. Collega graduates ' 
are h|red as trainees in headquarters and flejd 
offices throughoul the country, and oppor- 
tunities for advanbement are good. 

, ^n the Securities and .Exchange Commis- 
sion, investigators assist attorneys looking 
into suspected violations of the iFederal secu- 
rities laws. Tfrey review books, fecords, ^ind 
trading^ accoants maintained** by broker-" 
dcalers^'^to detect illegal practices. They msry ' 
interview investors to ascertain whether or 
not there has been misrepresentation of facts 
and they, analyze trading patterns to identify 
principals and controlNng persons. ^ Where . 
fraudulent schemes are uncovered, the Com- 
mission may seek criminal prosecution of the ' 
violators. The investigator will -then assist ^ 
in the Grand Jury investigation and in the 

, criminal court proceeding. These jobs offer 
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an expellent opportunity to learn the opera- 
tions . of securities industries. Those who 
demonstrate* aptitude for t]iis type of work 
are promoted to position! of Mncreasingly 
greater responsibility and higher^alary levels. 
The SEC seeks candidates who demonstrate 
the personal qualifications of persistence, 
imagination, aggressiveh^, ahtf^ thorough 
attention to detail, Vis well as a knowledge of 
and ability to critically analyze financial data 
Qualifications, To qualify for the entry level, 
4 years of college ^tudy are needed. For 
higher-level entry appointments in the Treas- 
ury Departnient, candidates must dempnstrate 
superior academic achievement or have one 
year of graduate education in police/science, 
police administration, criminology/ law en- 
forcement, or business^ administration* sub- 
jects. Completion of 6 years of srady leading 
to an LLB. or J.D. degrees will ^rjo\dde eligi- 
bility for ihe .top entry grade, / 



Cusfomsjnspedtor / * , 

Amid\the*v^hirl of commercial activity, the 
custorps inspector stanas guard fo detect 
illegal importation and /exportation . of mer- 
chandise. As the inspectors oversee un- 
loading of all types, inspect cargo, baggage 
and mail; and clear /ncoming travelers and 

.carriers entering andf Jeaving the U.S., they 
meet the dejnands l\ the job equipped with 
ne*r*skillfe a^cquired through an intensive, 
specialized training program. Always alert 
to the constantly changi/ig tariff schedules 
and quota i-ates, theJnspector rmist alsQ pos- 
sess skill in. dealing withfihe traveling .public, 
business executives, ships', captains and 
crew members, and . importers. Cusfoms in- 

'Specters are employed by the U.S. Customs 
Service, Department of the Treasury. 

Apprpximately 250 vacancies are filled each 
year arthe entry level. After completing their 

"training, customs. inspectors may be eligible 
for promotion to the , full-performance level 

. andliigher. Experienced inspectors are also 
given primary consideration i?Kfiltjng higher-^ 
level posit'ions in other technicaKwork as v/ell 
as in the inspection field. . * \* 
* Qualification^: Candidates may dfualify fqr 
GS-5 positions with 4 years of collegfe^^udy, 
or .3 years of responsible experienc^SsAt 



GS-7, an additional year of experience, or the 
•completion of study Jeading to an LLB. or 
J.D^degree. 

Consumer Safety Inspector 

Consumer Safety Inspectors make periodic 
inspections of jfoocj^-tirug, and cosmetic es- 
tablishments to check on the sanitary con- 
ditions of these plarUi. T^ey also inspect the 
" processing, labeling^ ana materials used by 
these firmsjn the production and distribution 
of their wares to insure fitness" for public, 
consumption and use. In addition, the inspec- 
tors lOvestigate complaints of injuries caused 
by foods, drugs, cosmetics, toys, and 6ther 
consumer products, and they gather evidence 
for presentation in court. 

Consumer $afety Inspectors, who are lo- 
cated almost ex9lusively in the Fgod^and 
Drug Administration of HEW, partitfpate in 
extensive training programs to gain^he spe- 
cialized knowledge and skills required for 
\inspection work at" the higher grades. Be- 
cause FDA follows a policy of promotion from 
within for these positions, opportunities for 
steady advancement are gpod.for those who 
demonstrate an aptitude for the work. 

Qualifications: For the entry level, qandf- 
* dates may qualify on the basis of^ 4 years of 




college stujly. including at. least 18 semester 
hour§ either in chemistry or the' biological 
sciences, plus ^n addJtionaM2 hours in one 
or any combination of pharmacy, ' physic&r 
food science or technology, chemistry^ or the 
biological sciences. * ^ ^ 

General inves^gator > 

Th.^ Federal service employs several thous- 
and people in a r&nge of investigative posi- 
tions. General investigators (over 2,000 of 
them) are primarily concerned v/ith deter- 
mining compliarice with laws and regulations 
coming under the jurisdiction 6f fhe enn 
4>loying agency For -example, fliey conduct' 
-Ipyaity. security. and^suilaWlityinvestigatidVis 
6f persons seeking \Fed«al ^rnployment, 
examine records of ^business concerns for 
compliance with wage-hour laws; or they 
investigate gjiardianship, guarantee insur- 

- anca on vocational reliabilitation* cases in- 
volviijg-yeter^ns. Unlike enforcement agents 
'and criminal investigators, genera] investi- 

^ gators function largely in the areas'of dat^ 
collection and admi/»istration. Most hav^'no 
^arrest authority and do not carry firearms. ^ 
General investigators with the U.S. Ci\^l 
Service Commission visit places of busipess, 
residences, and educational institutions to. 
obtain the full facts on suitability of employ- 
ment applicants. Bctensive travel is ger\erally,' 
required. Investigators receive classroom 
training and on-the-job training to develop 
their investigative skiHs^Oppbrtumties for 
advancement to the jourhewnah level are 
good, and experience gained^&s^an investi- 
gator may lead to higher-grade adnTiTttstrative 
positions. Other agencies, such as the Vel^ 
erans Aortiinistration, the Defense Investiga- 

' tive Service and the Departments of Justice,- 
Army, Labor, Agriculture-, and Transportation 
also ^employ general investigators to carry- 
out their fact-fading programs. f * . 

Qualificationsi 4 years of college study 
in^ny major field of study. 



23 

* 

• and arresting persons Wanted under cbui? 
warrants^ seizing and disposing 6f property 
under court orders, safeguarding and trans- 
porting prisoners, providing for safety of 
, jurbrs, court personnel and their families, and 
^ fJreventing civil disturbances or restoring 
6rder irt riots or mob violence. s|tua8ons» \ - 
Qualifications: Applicants may^^ualify on 
^ the b^sis^of 4 years of college study in any 
frtajor field o/ study A written t^t is required. 

IiT^9w6o%inspector 

. ^"immigration inspe(;Uor mtepyiews per- 
'SODg applying for admission to the United 
States to determine their admissibility t/nder 
the immigration laws. At most locations the 
inspector also adjudicates a variety of appli- 
cations filed by or on behalf of aliens seeking 
various Ijenefits under those laws affecting 
their right to enter, remain in, or depart from 
the United -States. Inspectors may be sta- 
tioned at land border ports, seaports, airports 
or other such locations. \^ 
These positions ^re.in the Immigration and^ 
V Nafuralizatidn Service of the Department of / 
\ ^ Justice. The opportunities forv promotion are 
good since the entrance gracie is a trainee 
PiiSTtlop. The Service offers' opportunities for 
sell^velopment and also provides training 
at its' Officer Development Cettter, The work 
. is interesting and varied and offers oppor\ 
tunities for travel iq^ome instances. 

QuaHfications: ThV usual entry' level for 
these positions requires 4 years of college * 
study. For higher-level ^entry, candidates must 
dfemojistrate superior academic achievement, 
or completionXof at^leaste years of study 
lejading to an LL.B. or J.D. 




Deputy U. S. Marshal ' 

Deputy Marshals carry'out a number of law 
enforcement dutie§, suCti as serving warrants 
and v/rits issued by FedeVal courts, tracing 



Patent Examines 

Employed by the Patent Offic? of the De^ , 
partnvenfof Commerce, patent examiners ' 
perfor^ professional, scientific, and technicat 
work m the ^exanrr|natidn of applications 'for 
U.S. patents. Working in an assigned area of- ' 
technology? examiners evaluate the invention 
claKmed inigSclTapplicatiorfand determine if 
the invention will perform as clainjed. They 
determine whether or not' any previous inven- 
tion exists which may be pomparable to the. 
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invention claimed^ interview and negotiate 
with applicants and attorneys o'n 'scientifit. 
technical, and legal issi/Ss, and consider 
amendments to applications. . 
"'•>The|ie are over 1,200 of these positFphs in 
the Ffederaf service. AnnuaUntake in a typical 
year-i.is about 125-150.* Opportunities .for^ 
advancement are good, both for promotion 
to higher-grade patent examiner positions 
and to positions in other patent Occupations. 

Qualifications. Applicants may qu|ihfy on 
the basis of 4 years of college study with a 
major in engineering, chemistry, physics, 
applied physical science, or other techno^ 
logical fields. . 



Tax Law Specialists . 

Tax Law Specialists provide official admin- 
istrative interpretations and guidance to ip; 
dividual and corpprate taxpayers and_ their 
representatives and to Internal "R^venue'Serv- 
ice personnel on tax quesrtiong that rioay not 
have established precedents, are required by 



statute, or are d.esirabl§ for a taxpayer prior 
to entering into or consummating a trarrs- 
action. They also provide advisory services 
and expert technical assistance to the Com- 
missioner of Internal Rev^^nue, the Office of . 
the Chief Counsel of the Department. of the 
Treasury and the Treasury Office .of Tax 
Legislative Counsel. Some of the areas of 
concern for Tax Law Specialists are mdivKluaf 
and corporate faxes, exempt organizations, 
employee plans (pension ttust), certain expise^ 
taxes, estate and gift taxes, tax forms jand^ 
publications an/J corporate reorq^ization. 
Opportunities in this field, at the CTtry level, 
are extremely low,*1^jj^wever 50 to 75 vacan-* 
cies are filled at GS-^ and above annualJy. 

Qualifications: An applicant should have 4 
years of cojiegewith a minimum of 12 semes- 
ter hours of acpounting. For positions at the 
GS-9 level, c^drdates must possess either 
a J.D- or LL.B. There axe frequent classroom' 
courses offered to further Expertise as well 
as on-the-job training, the. full performance- 
level for most Tax Law Specialrsts positions 
is GS-12.. 
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Agricultural Marketing Spjecialist 

Agricultural marketing specialists play arr 
important part m the formulation and enforce- 
ment of agricultural programs and policies. 
These employees participate in the dev^p- 
ment and operation of agricultural macketing, 
adjustment, and distribution programs; regu- 
lation of marketing or trade practices; estab- 
lishment of grade and quality standards; and 
study of organization, facilities, methods', and 
practices involved in marketing agricultural 
products. 

Most of the 560 agrrcultural marketing spe- 
cialist jobs are in the Department of Agricul- 
ture. The salary range is broad arid oppor- 
,tunities*for advancement are good. .However,, 
entry-level.hinng is limited. 

Qualifications: A college cjegree wjth a 
major m marketing, economics, business a'd- 
mihistratipn, agriculture, agricoltural eco-* 
nomics, accounting, law, statistics, mathe-^ 
matics, or related course. For some positions, 
specialized study in animal husbandry may 
be requred. 



Bond Sale$ Promotion 1 
Representative ^ 

Bond- salesmen pten, organize, and direct 
the sales an0 adv^ertising program which 
seeks to persuade volunteers to contribute 
their time and skills to the U.S. Savings Bond 
Campaign. They plan and prganize meetmgs' 
and conferences, and establish and. maintain ^ 
contact with top executives and leaders'ih in- 
dustry, banks, trade, civic and fraternal orga- 
nizations; with people in agricultural and 
educational fields, with the press, radio, tele- 
' vision, and with other publicify media — all of 
these contacts designed to secure and main- 
tain public assistance and cooperation ih the 
program. - " 

Bond sales prcxnotjonjs-^a^ of 
the Deparliiielit olTHeTreasury, U.S. Savmgs 
Bond Division. There are only around 200 of 
these positions, and very few vacancies'^are 
filled at the entry levels. 

QucihficaUons. A bachelor's , degree in any 
major. , ' 




Contract and Procuremenf 
Specialist / / 

The FederaJ^Gove/nnjent enters intb .thou- 
sands of contracts and procures many mil- 
lions of dollars worth oVi goods and secvices 
every year. In order to insure, that contracts 
are fairly met and performed, the Government 

''employs nearly 20,00(5 contract and^prbcure- 
ment specialists. These specialists, m^y be- 
found in virtually every agency, but^^the prir\- 
cipal employers are: Army, Navy, ^ Force/V 
Defense "Supply Agency, General Services 
Administration and the Government Printing 
Office. \ 

Each year, 400 to 45G'trainee9-are hired in 
this field. At the entry levels, new employees 
are given assignments which gradualjy in- 
crease in difficulty as they develop the knowh 

J, >edge and skills recfui red. some agencies. also 
provide formal classroom training. Opportuni 
ties .for advancement are good and SQme 

^.positions offer opportunities for travel. 



Contrac^t Negotiators meet with representa- 
tives of nongovernmental concerns to,di^ 
cuss, develop, or revise contractual agree- 
mejits. At higher levels, tfjey m^y also serve 
as leaaers. of, contract teams, preparing 
specifications for the purchase of supplies, 
preparing mvitations to bid and analyzing 
bids received, awarding contracts, and main- 
taining current Trlformation on sources of 
supply^ and Federal rules and decisions re- 
•gardir^g procurement matters. * 

Contract Administrators insure compliance^ 
with the terms of^ contractikL^greements/ 
negotiating with contractors to reiiolve prob- 
lems and determine actions necessary for 



^compliance. Contract Price Analyst^ exocrine 
and evaluate bidders or pontractors in ci 
^ nectlon with initial contract proposals, con- 
*lract change and repricing actions, dhd final 
settlement of contracts. 

Procurement Agecjts- are respon^ble for ^ 
purchasing items, supplies or services for the ^ 
government through formally ad^er^sed bid 
procedures and other methods of negotiated 
prtfcurftment. Procurement Analyst^ review 
procurement requests, plan and sqhedule pro- 
curement programs, and review and evaluate 
program methods and procedures. 

Qualifications: For these professions, agen- 
cies seek majors m busmess administration, 
/marketing, industrial management, business 
or commercial law, engineering, eccjnomics, 
or accounting. 




• w 

Economist 

Th.e Federal Government offers unique op- 
portunities for economists, whDse studies and 
recommendations maySjirectiy affect govern- 
ment economic policiesV^nd, ^onsefluentiy, 
economic conditions in th^ cqLintry and in the 
world. Virtually all areas of ecQnomic\study 
are utilized, including business, irrt^at'jpnal 
trade, transportation, labor, forestryTrlnaace, 
and agriculture. 

In the Federal service, there are over 4,000 
economists ranging through a wide spectrum 
of grade. I8vels. There are approximately 150 
entry-lev^fs^openings per year, primarily in 
yVasmngton, Q.C., and opportunities for ad- 
vancement are good in. the many agencies 
Ift^^t^^ploy .econoTwistS. 

EcoTfetTi^sts in the»areas of domestic and in- 
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ternational business (Department of Com- 
merce) study and analyze domestic produc- 
tion, distribution, and consumption of 
particular commodities or services, as' well as 
economic conditions affecting prcfduction. 
They supply basic information to trade spe- 
cialists and. commodity-industry analysts, or 
they analyze economic ;data relating to the 
nioney, goods, and services of more than 100 
foreign cpuntries in order to detect events 
and conditions which could chaflge the inter- 
national trade picture. Training and develop- 
ment opportunities are provided which give 
the employee a chance to grow professionally 
and assume increasingly reponsible duties. 
\l\e Federal Power Commission, econo- 
\^mists are engaged in regulation of interstate 
electric power and natural gas industries. 
They investigate iecoriomic criteria for cost 
allocation in rate cases, they analyse the, re- 
lationships among cjompetitive /ields, and 
they prepare reports on power and energy 
requffem'ents in a changing eco(Tomy. They 
*may research cost and price trenHs irrthe- 
industries, conduct followup studies* or dtilize 
econometric techniques to investigate nati^Fal 
' gas supply and demand. 

In the Federal Trade Commission, econo- 
mists prepare economic-evidence or industry 
analyses to assist in enforcing Federal stat- 
\ites designed to elirfiinate .unfair, deceptive/ 
arid monopolistic practices in interstate com- 
merce. Economic evidence is prepared in co- 
ope/ation with attorneys, for investigation 
and\trial of cases involving Economic prob- 
lems^ Economists may also be involved in 
developing an economic procedure to sup- 
port particular legal proceedings. These econ- 
omists afso , analyze* data to* appraise the 
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economic affects of alleged violations and tfte 
^character of competition m certain m'ackets. ^ 

Economists, m tbe Department of Housing 
and-Urban Development analyze the econom- * 
lO^impact of HUD s programs and accomplish- 
rn^nts; and review capitals labor, housing, and 
mo\tgage markets. Thej^r assessments con- 
Inbule to policy decisions 'and budgets, as 
well to deterrpmatton of the feasibility of 
proposed projects. 

Agricultural economists analyze and ap- 
praise agricultural situations," developments, 
and trencis and determine their ipipact on. 
U.S. economic and trade policies. They also 
assist in \he agricultural development of 
foreign*, countries. Agricultural economists 
may work overseas for either the Foreign 
Agricultural ^ervice (U.S. Department of 
Agriculture), or the Agency for 'International 
Development (State Department). The De- 
partment* of Interior also hires agricultural 
• economists, who apply basic economic prinr 
, ciples to the collection and preliminary 
analysis of information on farm products and 
timber. They also prepare reports ^on farm 
polipies and on the production, storage, 
transportation, distribution, marketing, and 
consumption of agricultural commodities. 

Junior economists with the Bureau of 
babor Stcitlstrcs in the Department of Labor 



assist m survey planning and obtain current 
information needejd for studies in the price, 
manpower, productivity, and wage analysis 
programs. They travel frequently, meeting 
y/iih officials of business and industry tQ-out- 
line the purpose, nature and significance of 
BLS surveys. 

Other agencies that employ a sigrlificapt 
number of economists include: the Depart-, 
ments of the Army, Transportation and Treas- 
ury, the US. Tafiff*Commission, the Interstate 
Commerce Commission, ancf the Securities 
and Exchange Commissrpn. , ^ ^ 

Qualifications: A gradiiate degree -in eco- 
nomics or 21 semester hours in economics 
plus^ 3 semester hours in statistics, account- 
•ing, or Calculus. 

\ ; • • X 

vFinancial An^EilVst 

A - \ 

\ Financial analysts perform analytical and 
evaluative* work requiring a' comprehensive 
knowledge of the tj)wries of finance as they 
ap^>ly to the full range of financial operations, 

. practices and transactiiins of various types of 
business^ corporate organizations; pertinent 

^ statutory and regulatory^rovisions; and re- 
lated economic, accounting, and iegal princi- 
ples. 

Employed primarily in th^ Securities* and 
Exchange Comrriission, analysts may b^Jn- 
volved m the examirration of proposed public 
stock offerings; the review of proxy solicita- 
tion material and annual reports sent by com- 
panies to their stockholder^, the analysis of 
various financing proposals submitted under 
the regulatory provisions of the Federal se- 
curities laws, inspection of registered secu- 
rities .on the exchange, the monitoring of 
daily trading on exchanges and over-tbe- 
counter markets and analytical work under 
the laws SEC administers. These positions 
offer uni^que opportunities to learn the overall 
operations and financial activities of corpora- 
tions in' all areas of the business world. Job 
opportunities are somewhat limited, however, 
in that there are less than 700 of these posi- 
tions in the Federal Government with -few 
vacancies filled at lower-entry levels. Of those 
who do enter, this field, *the individuals who 
demonstrate ability and aptitude for the work 
are promoted to more, responsible positions 
under well-defined career ladders. 




Closely^ related positions exist in the De- 
partment of the Treasury. Securities Transac- 
tion Analysts, as they are called, examine 
leg^f evidence in sCipport of all. types of trans- 
actions in securities and of various corporate 
agencies of the United States. This includes 
registered exchange, transfer, coupon-ex- 
change, redemption-exchange and redejnp- 
tlon. They reply to incoming letters concern- 
ing transactions or the ihterest paid Ihereon. 
In cases where there is insufficient data, they 
prepare instructions for. correction of that de- 
fect, and advise on alternative courses of 
action. They also examine and develop cases 
concerning lost, stolen", de^strfi^ed, or muti- 
lated securities, recommending approvaf pr 
disapproval ' of evidence, and granting or 
denying relief. _ • 

Qualifications JK 4-year-progra(n of college 
study with a major in accoun.ting, economics, 
finance, or business administration. . , 



import Specialist 

Trained to convert the language of com- 
Tperce to the l^gal terminology of tt/stoms 
re^gtj Rations, the import specialist determines 
the apfrf;^ised unit value of merqhanplise and . 
reports Violations of copyright, trademark 
and marking lavys for products moving in the 
stream .of international trade. Then, ^jjj^ 
import specialist must stand ready to proyide 
technipal assistance to the J6stjce Depan- > 
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ment in defending the Government's position 
in all litigations resulting from these actions. 
Carrying out these responsibilities requires 
technical expertise and knowledge of the 
ever-changing tariff regulations — knowledge 
which is acquired *thf(^ugh extensive on-the- 
. job and formal' training. - ^ 

There are approximately 50 vacancies Tilled 
at the entry level each year. Ad^ncement 
potential, including the opportunityy to apply 
for "team jjeader" and supervisory positio^ 
is excellent. ^ , ..^^^^^^^^ \ 

\ Qualifications: 4 years of coll|g^^ftudy witi 
a^major in any field. -.^sj:^^^'^^^ \ 



^ IndustfliT Specialist ' ' 

The government has e;^:tensive programs 
which involve industrial planning and man- 
agement. The Qepartment of Commerce pro- 
vides information and assistance to industry 
. regarding material - resources, production 
methods and facilities, and standards for 
manufacture of a^number of commodities, 
incfudinQ^^emicals, petroleum, food prod- 
ucts, /ninerals and others. The^partment' 
qf Defense is responsible for mana^ment or 
surveillance of industrial mobilization and 
production programs in government-operated 
or con^ractoj- facilities. ' 

Other agencies, •such as the^^partment of 
the Interior, the Tariff Commission, and the 
Small Business Administration, exercise regu- 
latory authority over,* or furhish technical 
assistance td, private industry, these posi- 
tions involve^planning iprodtiction programs 
to meet specific needs;, evaluating the capac-^ 
ity of facilities, an\lyz|ng devejopments and * 
furnishing advice artd |informatftsm regarding 
production resource^^ and" mettjods; and 
maintaining control ovet specific wOjdijctlon 
operations m government-.oper^teo^afnts.'" 

The Defense agencies arA^ ihh majbr^em- 
ployei^ of the 4,50OJndustrial ^Specialists in 
fede^JaT service. Approximately 50. vacancies 
are filled at the entr;^ level each year^ Posi- 
tions, al thp GS-9 and above levels pfovi 
good, opportunities for advancement to man- 
agerial and other" types * of high level 
assignments.' 

Qualifieations: Twenty-four semester hours 
in industrial ftianagement, engineering, or in 
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business administration are required 
qualify on the .b^asis of education alone 
Pradtical, on-the-job experience is aJsd a 
qualifying factor. 



Loan S|)ecia|^ist 

» 

'koan specialists are similar to loan offrcers 
in the banking industry. They analyze and 
evaluate financial and credit risk factdrs re- 
latmg to the extension of loans, counsel loan 
applicants,' investigate problems arising in 
connexion with repayment, and develop 
policies and procedures^g govern loan pro- 
grams. A faxniliarity with banking pplicies and 
operations is required, as anotliecof the loan 
specialist's primary functions is r>^5ecure 
'participation by banks in loan progra? 
whenever possible. These^professionals may 
be involved in administering business, dis- 
aster, agricultural, housing, ecooomic oppor- 
tunity^ or development loans. Generally, new 
appointees vare designated /Toan assistants" 
until they a)*e prepared to assume journey- 
man-Level responsibilities in an apprqpridte 
specializafion\S 

.There are 0^1^2,000 loan specialist posi- 
tions in ttie Fedefal service, with around 30 
^hired each year ati^ entry levels. Th^ Small 
Business Adnrlinistratijon is one of the prime 
^employers in tMs occu^a^onal field arfd posi- 
tions- are located in field\)ffices .throughout 
the country. 

'Qualifications: For erjtry^t thb^ysual start- 
ing levels, a major m accounting, ec^^iMiics,. 
business adjnihist^ati^n, finance, or ref 
subj^ects is needed. 



.Specialist * ^ \ 

^The FedeTctl-^Qoyernment manages thou- 
sands of acres. of^l^THLapd numeroi>s\t5Uild- 
ings thrc?ughout the courTt|^:^pecialists. in 
this field may be responsible fo^^Bp^ai^g, . 
a^qi^ing, utilizing, managing,, or disposing 
of rfe^h^state property in connection wiltuthe* 
progranfte o.(^several different agencies. • ^ 
There are rte^y 7,000 }obs in the, r^alty, 
Jield within the^Pe^eral .GoVernment^with 
aro^n6 200 positions filled each V^^^Mj^^ 
entry i^vel. Opportunities for. advancwi^t 
ar^ excettejQt^ t-^^ ^ 



The largest occupational grouping in this^ 
^ field is that of realty spfecialist. In the Depart- 
ment of Housing and. Urban Development, 
wfealty specialists mayA>e involved in servicing 
ingrtgages, in the evaluation of sites for hous- 
ing, or in helping local jurisdictions to solve/ 
problems of acquiring of disposing of prop- 
erty in urban renewal areas. In the General 
Services Administration/ they may be in- • 
• volved^in acquiring land for Federal build-^ 
ings^ considering the needs of the Federal 
service and the needs of the communities in 
which Federal buildings will^, be situated. 
Realty specialists fpr the Department of In- 
terior are responsible for the vconservati.op . 
and management of land in tfie^public do- 
main. ^ ■ 
A plated specialist, Buildings Manager, is 
. ^Tsi^ble for managing all phases of oph^ 
tion at T^sderal office buildings. This may in- 
cline ..aelministration. of polices and proce- 
d^^es relating to concessions, contracts, 
leases, and improvement projects.;' Building 
management trainees deceive training in con- 
structipb methods, ^control systems, work'^ 
vscheduliQ^Kspace assignment, staffing, bud- 
geting, fooa*SSrvices, qleahing, and protec- 
tion.- These .positions are concentrated pri- 
Cparily in the General Services Administra- 
tion.. * 

Other ^agencies which employ persons in 
the realty field include the Army and the, 
Vetei-ans Arministration, 

Qualifications: 4 years of college'study with 
at least 24 semester hours in business ad- 
ministration, law, real estate, engineering 
;;;aad^chitecture, regional planning, agricul-' 
tuTep-gefilpgy^. mineralogy, forestry econom- , 
ics, tijianceT^^r^eogiaab y., For some posi^ 
tions,^ major in thfe social sciences islflso * 
acceptable. , ^ . ' 



ile^fe^uevfficer 

ReOenue^ Officers in the Internal Revenue 
s. Servite work principally ^ith people outside 
the office. They call on taxpayers to discuss 
the satisfaction of delinquent tax obligations, 
^ examine^4frfpfmatioa,regarding business situ- 
"ations, analytze financial statements to deter- 
mine ability fo pay and, when necessary, take 
enforcement action to secure pay^pient of de- 
Jinquen,t taxes. 
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There are approxFrnately 500 vacancies 
filled" eaph year at the entry level. There is a 
continuous multi-phased classroom and on- 
the-job training program, lintil the full per- 
formance level Is reachefj.! 

Qualifications. Courses) m business-related 
subjects 5uch as accounting, biisij^ess admin- 
istration, economics, finarice and law provide 
good background for these positions. 



Trade Specialist * 
C^n^Trade Assistant)!, ^ 

Speciafrstejnthis field fufnrsh adyice and 
assistance in the^easjDf marketing analysis, 
exportHmport regulations,Tax' artd tariff reg- 
ulations and requirements, and the develop- 
ment of p{;ograms for domestic ^nd intera- 
tional trsd^promotion arrd exparTsion:^They 
must ha\le a practical knowledge of market 
structure ajid^trends^ business financing, 
credit practices, and principles of advertising 
and cohsumer motivation, so as to be able to 
assist in informing the business Community 
abo^ut trade opportunities. 

Trade specialists are, employed primarily 
in the Deparfmerit oif State, the Defense Sup- 
ply Agency, and in the Department of Com- 
merce. OpportunUi^_s_areJim however, in 
that there- are onlyTbout 40'(rorthese p'osi- 
>^tions in. the civil service. About a dbzen va- 
cancies are filled each year at tWe entry 
levels. ~~ ' / 

^ualificdtions: To qualify oit-*/ basis^of 
education; a major in marketing, business ad- 
ministratioji, political science, public admin- 
istration, history, business or commercial law,/ 
economics, finance, international trade or in-* 
lernational relalions is required. 



Quality Assurance Specialist 

Many manufacturers produce goods for the 
use of the "Federal Goverhmfen^, They may 
range from airplanes and rock^s to petro- 
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leum. pencils, or clothing. Quality assurance 
specialists insure that cpntractors are pro- 
ducing goods according to ;a standard of 
acceptable quality, and they dp this by main- 
taining a close check on, the 'contractor's in- 
spection system. They may be stationed in a 
contractors plant "or may make visits to a 
number of plants to Instalf/^adapt, and revise 
quality control procedures or pi-ograms. 

A few specialists are hfred each year by the 
Acmy, Navy, Air Force, Defense Supply 
Agency, General Services Administration, 
and the Fecferal Ayfation Administration. 
There 'are excellent opportunities for ad- 
vancement to higher-leyef.q.uality control jobs 
•or to administrative positions. 

Qualifications: A years of/study, ificludirig 
24 semester hours in production manage- 
ment, industrial .management,^ business Ad- 
ministration or in a related ^ield suctj as 
physics, engineering, chemistry,- metallurgy, 
textile technolo^, mathematics, statistics,. 
Hhe" p^ysic^ scrences or 'technological sub- 
jects.^ ' ' ' ' ^ 
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F^r^ei^aiionr Packai^lng {Specialist ^ Supply Mainagement Specialist 



The preservation-packaging ;specialist sup- 
ports^^the packaging orgahiiaGon from troth 
\he management and technical aspects. Us- 
ing new logistics and strategic concepts, the 
sfieqaJist'not onfy makes policy decisions but 
reviews' and evaluates 'padk^^ing methods 
and costs. The v/ork of .the .packaging spe- 
cialist provides Federal agencies v/ith the 
means to receive, store, handle, ar>d trans- 
port commoditres .without deterioration or 
damage. The manner and degree in which 
these critical functions are accomplished 
have a major Impact upon an agency's sup^ 
ply management program. ^ 
' There are around 700 people employed^ 
this field, primarily in the Defense agencies 
and in the General Services Administration.' *^^ 

In the Department of tHe Air rForce, new^ 
appointees arelgiven pn-the-job and clas^ 
room training in the basix: principles of pack- 
aging — such as hazards encountered ^ in 
transportatjpnJ handling and storage, ancj the 
economics of packaging. Typical assignments 
nlight. inclbde participation^ deterrrtining 
packaging « requirements for supplies and 
equipment, inspecting paqkaging operations, 
procurtng^ packaging materials, and estab- 
lishing packaging policy and procedure* 

Experiericed professionals might have in- 
dependent responsibility for the development 
pf manuals providing packaging guidance to 
a!! installations, preparing packaging courages 
for DepartfTient of Defense and industry u^e, 
or developing data programs for the purpose 
of identifying* dangerous materials. 

Ouahftcatfons. 4 years of college study with 
a major m engineermg, ctipmistry physics, 
metallurgy, wood' technology, industrial arts, 
business administration, or marketing. 



Supply management specialists are./e- 
spdnsible for 4t?e efficient coordmatiori.of ef- , 
forts to provide th? Federal Government with 
all the^ materials n^essary for its effective 
^functioning. They determine present and fu- 
ture supply requirements and obtain, store, 
and distribute supplies, equipment and prop-, 
erty {except real property). They develop -pol- 
icies and procedures, anafyze and propose 
sqlutions to supply problems, publish supply 
catalogs, and utilize or- dispose of surplus 
property, ^ 

There are over 36,000 supply jobs in the 
Federal Service. Opportunities are good for 
promotion to higher-grade |0bs in the field or 
to move to responsible admmistrajive and 
planning positions. The work (s injerestmg 
and is very worthwhile in that li furtners the 
efficient and, economical accomplishment^ of 
governmenf agency missions. Principal em- 
ployers m this field are the General {Services 
AjJminist ration, the Defense Supply, Agency, 
and the Department of Defense\ Over 300 



iiiieiii ui ueieiibCi yver ouu 
filled annually at\tie entry 




positions are 
levels. 

^ New apfJbmtees are given ample^ opportu- 
nities to develop andjmprove their technical 
knowledge and Skills through formai training 
programs, for example, trainees, in Air Force 
generally receive concentrated oneitation m 
all rnajor functional areas of supply, as well 
as on-the-job training for stipulate^ periods 
in specialize areas of opdratior^. At Air 
Force, the first^2 years of training and work- 
experience must' take place at one of fiye 
stipulated locations, so applicants, must be 
vyilling.to re-locate where necessaijy. 

Defense pupply Agency trainees rilay begin 
their careers ^n a variety of sp^ciiallzations, 
including general supply; supply -program 
management, inventory , management, pur- 
'chasihg. distritjfition 'facilities and storage 
management, preserva^pn and packing, ^up-^ 
ply identification systems, and publications 
supply— all with good opporiunities for acJ- 
vantement to key positions. The program 
provided training and rotational job assign- 
ments between specializations, as well as a 
general orier\Jation to supply ;opera{ions 
mranagement. • , , 

Qualification^: 4 years of college study in 
any major. A degree* in business, marketing, 
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Jiberal arlsW related fields may be particu- 
larly helpful. ^ 

. . * ' / / 

* Traffic Manager and ' ' 
Traffic Management Specialist 

Traffic managers afe responsible for insur- 
ing maximum* transportation services, at a 
minimum dollar expenditure. This fqcludes 
safe and timely delivery of goods or peopJe- 
as well as economic considerations. The traf- 
fic manager's* role also involves deigning a 
complete transportation system, \Vith distribu- 
tion patterns, site locations, and special 
transportation hanclifng equipment. This man- 
ager must have knowledge of a carrier's "op- 
erating capabilites, the complex pricing 
structures of rate and feuting tariffs, rules 
and regulations concerning loss and damage 
. claim settlement and avoidance techniques, 
the laws governing transportation, and *the 
government rfegylations^ covering these laws, 
policies, and procedures. ' 

• There are nearly 2,000 [obs in this/ather 
specialized field. Opportunities for advance- 
mertt to intermediate and higher grade levels 

' are good in view of the large number of posi- 
tions. These jobs are concentrated in the De- 
partments of Defense, Comrperce. and Agri- 

' culture, the General Service Administration 
and the Veterans' Administration.* 
' Qualifications: A 4-year college degree in 
transportation, traffic management^ account- 
ing, mathematics, economics, business fi- 
nance, statis'tics, or other related areas. 




Transpcrtation Specialist 

. " Because the U.S. 6ovemmenf is, by far, the 
largfest user of trans'fiortation services in the 
country, there are. numetoiis opportunities for 
career^ in^ this important field. Transportation 
specialists may be, involved in a variety pf ad- 
ministrative or,technical fbnctiops concerned 
v/ith the movement of people and supplies 
^^^ItJjfOU^out the country and the world, i hey 
may also be involved m the government's 
regulation of transportation utilities. New em- * 
, ployees in this field may be moved through 
several different functional areas and ^iven 
specialized training, such as in electronic 
data processing operations. 

Transportation specialists with the Military 
Traffic Management and Terminal Service . 
(f^TMTS), Department of the Army, operate 
the military ocean terminals, nianage export 
*cargo movements through commercial port 
. facilities, and provide instructions to military.-, 
base transportation officers. 

AirToree transportation specialist trainees 
attend formal classes on transportation func- 
. tions' and participle in stich pVpjpct$ as 
studies to determine' the implicationis of 
logistics principle or. movement of material 
of unusual size or volume from and to any 
point in the world. In the General Services 
AdminisUafion. transportation specialists are 
responsible for overseeing ^ggency transport, 
tation services and assisting agencies in 
meeting their transportation needs. GSA Is 
currently working with private industcy in 
testing vehicle antipollufion devices and duaK " 
iuel systems in government motor popfs— a 
joint effort which will ultimately be^pf' gf6af 
benefit to our natural environment. 

integrated •transportation specialists with 
the Maritime Administration (Department pf 
Commerce) plate their primary- emphasis 6r^ 
cpntainerization, other directly related inter- 
modal transportation. 'and the necessary port 
facilities for these innovations. They may 
search modal, intermodal, port pracfices. and!, 
labor'agreements; analyze commodities in in- 
ternational commerce for economic and 
physical handling via containerizatfon; gnck 
study computer applications"* to container uti- 
Irzation and contrqL- r r - . . 
^ There* are other agencies that employ 
tratisportation specialists 4o analyze various 
transportation industries for the purposes of 
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aid or regulation. The Civil Aeronautics 
Board, fc^r example/ is" concerned with ^-ates, 
subsidies anfi loan guarantees, and v/ith the 
'economic impact of new aircraft routes or 
•fare policies. Some of its .activities involve , 
trying jformaj cases before hearing examiners. ' 
^O^the Interstate Commerce Comnmssion, • 
transportation specialists advise and assist 
Ihippers and carriers on questions of com* 
pliance with the law and regulations, conduct 
complex investigations, gather evidence, and 
woii^^ , closely with attorneys iri prosecuting 
violators olf the law. They work with operat- 
ing. Iraffic/rate. and engineering specialists. 



or with rail, inland water, qiotor carrier, 
broker and freight forwarder companies. New 
employees with ICC receive ^2 month s of 
thorough and extensive training, and ar^^x* ^ 
pected to travel a great deal. A weW^defined 
career development program is*^uaraateed, 
with opportunities for advarfcement to top* ' 
salary positions. 

Qualifications: Generally, a major in frar^s- 
portation, traffic managenaent, economics, 
business administration, business or com- 
mercial law, accounting, finance, statistics, or 
related subjects. 



Clafms jammer 

Tile Federal Government has a number of 
progfams requiring the payment of funds to 
citizens. "To help administer the entitlements 
and benefits under the^e programs, the Gov- 
ernment employs claims examiners who per- 
form in a quasi-legal capacity to develt)f^, 
examine, adjust, reconsider, or authorize the 
settlement of claims involving medicare, dis-" 
ability, death, land, Goverriment checKs, re- 
tii-ement apd old age insurance, veteran's 
^nefits; and unemployment conlpensatioh. 
This is an extensive occupational grc^up, 
" involving ^ome 10,000 positions Government- 
wrae. Over 1,000 examiners are hired each 
^year at the entry feVels. The Social Security 
Administration. HEW. and tTie. Veterans Ad- 
ministration hire the largest numbe?rs pf 

-Claims exarfiiners. but positions are alsb 

available in the Departments ^f Stale, Treas- 
ury, Interior and Labor,^the Railroad ftetire- 
ment Board, and the Civil Service Commis- 
sion. * 

Social Insurance Representatives are ^e- 

sponsibje for relatmg the social $ecurity pro- 
gram to citizens in the Social Security Admin- 
istration's district offices. The job can be 
. demanding and satisfying. Social insurance 
^representatives 'undergo a develdpmeijtal 
program which mcludes bbth on-the-job and 

. classroom training! 

In the Department of Health, Education 

. and^|Velfare, Clalrhs Authorlzers control the 
social security funds to be paid out to citi- 
'zens. The funds obligated by an individual' 
authorizer may run into millions of dollars 
over th^ years. Benefit ExamimBrs* determine 
whether .social security benefits m^y -con- 
tinue after a change in the sX^us of a recip- 
ient occurs!. * 

veterans. Claims Examiners in the Veter- 
ans ^ministration determine the entitlement 

, of veterans, their families; and their benefici- 
aries to benefits relating to disabi4ity, death, 
life irisurance, educational assistance, voca- 

Miona)^ rehabilitation, etc. \ Because -of the 
qu^si-legal nature of the work, legal study is' 
considered valuable (but not required). These 
jobs are located Jrf. the vVs 58 regional- 




Chril Service Retlramenl Claims Examlritni 

adjudicate the claims and determine the an-, 
nuities due /etired employees of the Federal 
Government They are employed by the U,S- 
Civil Service Commission. The Railroad Re- 
tirement Board, with headquarters 'in -Chi* 
cajgq, and field offices throughout th4 coun- 
try, hires /claims examiners^ to determine 
benefits dUe under the sot^ial^ insurance s^ 
tern ^ for the railroad md&stry. The system 
covers retirement, disability, unemployment, 
and sickness benefits for empjoyees.* 

Qualifications: 4 years of college in any 
major fieJd of study. Candidates with law de- 
grees may enter at a higher entry level rn the 
Veterans Administration. 

Contact Representative 
• (Veterarjs Benefits Counselors) 

Contact representatives provide informa- 
tion, advfce, and assistance to veterans, their 
beneficiaries, or other interested persons re- 
garding their rights, benefits, privileges, or 
obligations under laws administered by the 
Veterans AdlTi^nistration. They prepare,, de- 
velop, and present applications and claims, 
and they advise on related benefits or serv- 
ices affprded by other Federal agencies, 
and/or by State, county, city, and community 
organizations. In some cases., they may rep- 
resent appellants in hearings before appeal 
boards on any type of benefit administered. 
Some •contact representatives are '^Iso re- 
sponsible for conducting informational activi- 
ties regarding veterans' benefits.* At the 
higher levels, they direct, sufjervise. or ad- 
minister all types of public contact work. * 
. 'There are over 3,'650 Contact representa- 
tives employed With the Veterans'Administra- 
tion. Each year, some 400 vacancies are filled 
at the entry levels. 

Qualifications: A bachelor*^ degree in any 
major field of study is quamymg. Medal of 
Honor recipients qualify )^ithout regafd to 
other factors. 



Correctional.Officrer 

One of the! greatest jopportunities to help 
brin^ about social change is found in the 
field of corre6tions. Correctional officers are 
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among the raost important influence on the 
future actions and attitudes of imprisoned 
offenders. Through regular contacts \*^ith of* 
fenders, officers have an opportunity 't6 dem- 
onstrale for them the traits which ar^< neces- 
sary to adjust to the demands of our ^iety. 
In addition, officers^ help them develop' work 
habits and„ skills which are necesskcy to 
maintain a job later on. ' r\ 

CJorrectional officers work in correcUbnal 
. .itistitutions of the U.S. Bureau of Prisons and 
in the District of Columbia Department of 
Corrections. They enforce the rules and reg- 
ufati6ns governing operation of a correctional 
institution and - the confinement, safety, 
^eafth, and protection^ of inmates. Also, they 
supervise inmate work assignments and 
counsel the individual inmate on personal 
and family problems and goals. The correc- 
tional officer is an important member of the 
treatment teams of social workers,' psy<ihia- 
trists. teachers, and others working tox:hange 
the behavior patterns of the individual of- 
fender. *> 

There are good opportunities for idvance- 
frient in these jobs and they maV leijtd to/ 
^ other, higher-level positons in Ihe^v field in 
^corrections. \ 

Qualifications' 4 years^iof oollege'v Stirdy 
^plus 6 months of Appropriate experience will 
qualify applicants for the entry level in ^ese 
, positions. ' 
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CorrectiQnal Treatment Speciali9.t 

The, Federal Bureau of Prisons offers exteiir y 
J si^ opportunities to those interested in ci^il ^ 
, service careers in the field of correctiort^. 
Gone are |he days when prison policy soil^t 
to break the individualls spirit to assure that 
a debt to society be paid. An unequivocal 
shift has been made from punitive regimenta- 
tion to individual treatment in the process of 
correcfing the offender. The discipline te;Stl}i 
there, but the stress is on well-rounded; pr$- . 
grams designed to help men and women r% . 
turn to society equipped physically, emotion- 
ally, and socially to participate constructivefy^ 
in commXinity activities.. > 

Institutions are equipped with med^'C^I,' 
casework, educational, vocational, custodjl^l. 
administrative, maintenance, business, /artci 
religious staffs which blend efforts im tli^ • 

^^^^ 



diagnosis, treatment, and release-plannmg of* 
offenders. Correctional treatment specialists 
are key-finures in this total process. 

Cofnjetfonal treatment specialfsts may 
work /n correctional institutions, in the cen- 
tral dffice of the Bureau of Prisons, in* the 
Disfrict of Columbia Departpnent of Correc- 
tions, or witn the United States Board' of Pa- 
role. They develop, evaluate, and analyze 
, diagnostic findings and data about mmates, 
prepare social histories, and ouflme and rec- 
ommend to the institutional classification 
committee prdgrams of education, work, vo- 
c^ional training and counseling. They peri- 
ooically evaluate progress of individual of- 
fenders, make informed recommendations to 
the U.S. Bbard of Parole, military clemency 
^officials, and executive clemency officials as 
to an offender's probable community adjust- 
ment, and y/ork with prisoners, their families, 
U.S. probation officers, sopial agencies and 
others interested in developing release plans 
ipx inmates. 

Oppdrt^ties for advancement to supervi- 
sory positions and to other managerial posi- 
tions are good. 

Qualifications:^ years of college study with 
24 hours in the social sciences, plus 2 years 
o|^ appropriate experierrce, 2, years of gradu- 
ate study, or^completion of requirem^ts for 
a master's degree are [required, foflhe entry 
level in this pfofession: 

Emplpyment Assistance Specialist 

Employment assistance specialists' work at 
the Bureau of Indian Affairs, Department of 

^ the Interior, where they assist Indians who 
wish to relocate from reservations with lim- * 
\ted employment opportunities to communi- 
ties where the chances are better. Specialists 
help develop employment opportunities, give 
financial assistance for moving eicpenses,* 
help secure jobis, aid the Indian families in 
their initial adjustment to the new community 
and develop vocational training programs for 
adult Indians. American Indians receive pref- 
erence for BIA positions. 

Qualifications: A bachelor's degree* in any 
major field. Though not requFred, study in • 

.personnel administration, psychology, guid- 
ance, social anthropology, or sociology may 

\Be helpful. 
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FoodProgram Specialist 

•Food program sp^cialistg^develop; evaluate 
and prorrtote prugran^^-^doncemed with pro- 
viding" food to low-income households, dU- 
aster victims, schools and nonprofit institu- 
tions through or in cooperation with state, and 
local government agencies and community 
organizations; or develop plans for managing 
the Nation's food supply under emergency 
conditions. Some food program specialist 
are involved in the management responsibility 
for food stamp, food distribution, school 
ILhch, or child nutrition programs. Opportuni- 
ties for employment are good, and advance- 
ment potential is excellent for outstanding 
men and women. 

QualiUcadons: A degree in any m'ajor .field 
of study. 

Historian 

The Government employs about 600 per- 
sons Jo perform research in numerous areas 
of historical study. Among these areas are: 
national defense, diplomatic, military, agricul- 
tural, museum, and American historical af- 
fairs, or the history of foreign countries or 
areas. Historians collect, evaluate, and syn- 
thesize |iistorteal records and facts and pre- 
sent complete, organized, and documented 
narrative reports. 

Historian positions are located principafly 
m the Departments of the Army, Air Force, 
State, and Interior. Persons with an active in- 
, terest in history,. and who demonstrate ability 
to do high-quality historical research writir)g. 




can look forward to interesting careers v/ith 
good opportunities for 'advancement. How- 

. ever, very few vacancies are filled at the 
lower entry levels. 

'\ Qualifications: 4 years of college study. 
This must include 24 semester hours m his- 
tory. Graduate study in history, political sci- 
ence, international law, international rela- 
tions, economics, or literature may' qualify 

. applicants for higher grades v/hen such study 
has included training m historical researqh 
methodology or when the dissertation is his- 
torical m nature and has required the use of 
professK^nal historical research techniques. 



Manpower Development Specialist 

The Department of Labor employs man- 
power development specialists to promote, 
administer, advise on, and participate in nhe 
development and evaluation of a comprehen- 
sive national manpower program designed to 
insure sufficient manpower with the 'needed 
occupational skills, to equip the underem- 
ployed and unemployed with skills that will 
^able them to participate m the labor force, 
and to Increase 'the general employability of 
ijnemployed youth, school dropouts, or po- 
tential dropouts so that they may continue or 
resume their education. 

This m^y involve (Planning or promoting 
the-job training and other skills development 
programs, or stimulating participatibn of and 
giving technical assistance to community 
groups, State anS" local governments, and 
others in the development ojt training and 
other manpower programs. Som^ manpower 
specialists are concerned with -overall man- 
power problems, whil6 others may become 
Specialists in a .particular phase of the pro- , 
' gram. 

There are over 600 persons employed in 
this field. Opportunities for -employment are 
gdbd, and advancement potential is excellent 
for outstanding young men and women in this 
profession. 

Quatifications: Candidates may quali|y with 
a bachelor's degree which included 24 se- 
. /nester hours in one or more of the social 
sciences. Not more than d'semester hours of 
statistics or V semester hours of history may 
be credited toward meeting this requirement. 
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Psychologist 



Psychologists in the Federal service gen- 
erajly work In a specialized area such as 
dinlcal, counseling, physiological and experi- 
mental, personnel* measurement and evalua- 
iiQth or socral psychology. Typical of the 
work in these, varipus fields are: the ad'min- 
' istration and interpi'etation of intelligence, 
Interest, and aptitude t^sts; assistance in the 
diagnosis and treatment of mental disturb- 
an'^j and educational, vocational, and perr 
^ ^oViaCadjustm^t CQunsef^. • / - 

Also Included are the study of psycholo^i- 
* cal characteristics of perceptPon. fatigue, 
learning, etc.; and the study of the capacities 
and behavior characteristics which are rele- 
vant to the design of man-machine systems. 
Psychologists also standardize psychological 
devices for measuring performance on the 
job and investigate critical determinants of 
adjustment to group living (such as military 
life) through questionnaires, group testing 
procedures and interviews. 

The opportunities for placement and ad- 
vancement in this work in the Federal service 
are good as there are over 2,000 psycholo- 
gists employed In the Federal Service. How- 
ever, in mpst' of the specialized fields, ad- 
vanced study and training^ are needed for 
^ entry into the hfgher grade positions. Most 
of the positions are in the Veterans Adminis- 
tration and in the bepartments jgf the Air 
Force, Army, Havy, and HealthT Education, 
and Welfare. * . 

-0*7a////caf/o/7s; Some po^itions'are filled at 
,1hfe- en trance grade on the basis of 4 years of 
college study, with 24 semester hours'in psy- 
^ chology ancJ at least one course in statistics. 
Most 'positions are filled at a higfier grade, 
however^ and for these, the following is re- 
quired: for clinical psychologists — a PhiD. 
plus internship; for counseling psychologist 
— 2 years pl-graduate study in counseling 
plus 1 year of counseling experience* 

Recreation Specialist 

Federal recreation specfalists evaluate the 
recreation needs of and pjan, organize, and 
supervise recreation for military personnel 
and their dependents, the ill and handicapped 
in hospitals or d6miciliaries, and residents of 



'the District of Columbia. * Such activities, 
; which may featyre arts and crafts, dramatics, 
; music, sports, etc., are designed to provide 
opportunities for constructive use pf leisure 
time Of to*supplement medical treatment of 
? persons who require reTiabilitation. 

Recreation specialists are employed in a 
variety of agencies, including' the Veter,ans 
Administration;' Army; Air Force; Health, Edu- 
cation and Welfare; and the District X5f Colum- 
b\a Government. There are over 2,000 of 
these speaalists m the Federal Government,' 
with abdut -fpO entry-level vacancies filled ^ 
each year. This career field (iffj&iSviine53530b^^ 
tunities for a rewarding public ser>ffC8 career,^ 
both in the United States and overseas. 

Qualifications: 4 years of college study with 
a major in one or an appropriate comblnafion 
.of recreation, hospital recreation, recreation 
therapy, physical education, theater or dra- 
matic artSj music, radio management tech- 
niques, speech, drama, vocational and indus- 
tricat arts education, art, sculpture, or 
sociology. 

Social Science Analyst 

SociaJ^cience analysts advise on, admin- 
ister, supervise or perform research, analysis, 
or. other professional and scientific work in 
^one or any combination .of the behavioral or 
social sciences. The^^work requires a back- 
ground of knowledges, skills, and techni(|ues 
gained from professional training in behav- 
ioral or social science. At higher grade levels, 
an individual might asstjme program manage- 
ment responsibilities, developinjg and improv- 
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operation 



and 



ing standards of program 
standardS,of service. • / 

Tne. Departments of State, Justice, Labor, 
HEW, Housing and. Urban Dev^opment, and 
the Veterans Administration are the" primary 
empiayers of the more than 1,feOO social sci- 
ence analysts' in'^Federal service* An- average 
of about SS" positions are. filled each year at 
^^Jtoa entry levels. ^ 

Quaffff cations:^ A years ,pf ppttege study, 
with spec^aliialii^J^poe bl: (pore of the be- 
,\ . havjpral vr s^iaJs^^fi^es. \ 

Social Worker 

Social workers in the Federal service help 
individuals and families maintain equilibrium 
in the face 6f^ pressures — physical, psycho- 
logical, econortiic. Jhey may work at an In- 
dian reservation; an inner city office, or in 
other settings. Most sbcial workers are in- 
volved in direct casework with individuals 
and families, and there are also many oppor- 
tunities to work with groups and community 
organizations, or to participate ip developing 
and administering social and health programs 
to meet community needs. In most instances, 
these men and women 'are in* specialties 
such as medical or psychiatric social work, 

" parole or probation, child welfare, or public 
assistance. 

There is a continuing need for qualified 
persons in this field, so opportunities for em- 

' ployment anfJ advancement are very good. 
Entrance positions in public assistance are 
located in the District of.Gblumfaia. Other 

. types of positions are located throughout the 
United States in the Veterans Administration 
and in the departments of Justice, Defense, 
Interior, and Health, Education, and Welfare. 
A career as a social worker in tlie Fede^ 
Service offers many satisfactions-— sticn as 
opportunity for public service; not in the ab- 
stract sense but in terms of human, living. 
There is the opportunity to see definite re- 
sults — in a better and fuller life for the client. 
. Qualifications: Applicants for the regular 
entrance grade must have* completed all re- 
quirements for a master's degree in social 

^work. Applicants whose second year of grad- 
uate study included^at least two semesters pr 
three quarters of supervised -field work in 
casework in a hospital, clinic, family service, 
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child welfare, or public welfare agency- may. 
qualify for higtier entry positions. 

Socfologlst \ " • 

Sociologists inN^e Federal Jk)d0^\ 
erate v/ith \oc\a[ wbrkers, economists, psy- 
chologists, anthropologists, and other social 
scientists as an interdisciplinary team' doing 
program and long-range research into such 
subjects as proverty, population problems, 
social rehabilitation, evaluatron of welfare 
services, and identification of welfare needs. 
They advise on the development of public as- 
sistance programs, provide consultation, 
work on special studies, formulate standards 
and participate in broad program develop- 
ment. ; 

Opportuntties for employment as a profes- 
sional sociologist aje quite limited in the 
Federal Government, and generally require 
advanced study in the field. Mo;§t positions 
are located in the Department of Health, Edu- 
cation and Welfare and in, the Department of 
Housing and Urban Development. 

^Qualifications: Candidates must have 24 
semester hours of sociology, with course 
work including theory and methods of social 
research. ' 



ERIC 




3 



43 



ERIC 




Archivist and Archival Specialist 

Archtvists in GSA maintain historical Fed- 
eral records in the Natfonal Archives (Wash- 
ington; D.C.) and personal papers in ^'resi- 
ntial libraries (vaclcmSvipcations). Besides 
safeguarding \and ^prel. 
^ their ttktody. aJ^ivists 
^^riptiws of Rowings 
re^grchers may khov/ v 
how best, to make use 
arcnives covers an unliqiited' ni 
topics/ inpluding foreign relations, 
affairs, and different areas of social and ecp^ 
nomic history. Some archivists specialize in 
nontextual materials — motion, pictures. stit> 
pictures, and cartographic materials P,resi- 
deniial archives include not qnly the'vaSt 
quanfiiies. of personal papers of the Presi- 
dents, but also the files' of officials jn their 
respective administrations and papers of 
others among their contemporaries. ^ 
There are 1,500 Archivists anti Archival 
Specialists in the Federal service, ^pproxi- 
fnately 40^50 positions are filled each year. 
Other employers of Archivists and Archival 
Specialists are the State Department Aryy. 
"Navy, Air Force. Commerce Departirent, and 
the Department of Defense. 

* Qualifications: For archival specialist posi- 
tions, applicants may qualify with 4 years of 
college study, with' at least l-flWours injjis^^ 
tory. Foi archivist positions, applicants must, 
have at least 30 hours of graduate work in 
history. 



Educator 



of Jeaching and other educational positions. 
These positions *may>be found in many agen* 
cies, but the primary employers are, the De- 
partments of Defense, laterior, Labor, iJustice, 

K Bureau of i^noi^a^-Aff^^ DepartitieiUv^ 
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There are numerous opportunities in the 
Federal service for persons with backgrounds 
in education. In addition to teaching, they 
may al^o qualify for such jobs as. couJjselor 
in governnri^nt-^JOnsored schools or ^ther 
governmental^ programs of education^ ypro- 
gram advisor, giving guidance to educa 
and cultural agencies or arfministaqng fi 
ciaf support toAeducational programs; or 
search^ specialist in the,^ field of educati 
They may also Administer sc\)ool progra 
and supervise^ a^'4eaching. staff, or assist ^ 
developing audiovisual aids to education\ \ 
There are some 30,000 educators employed^^ ^AntdnX 
by the Federal Goy/^rnrpent )^in a wide range ^ io^ t'eac 



educa>>^ 
ey 

^setors 
jphbql 

. ^._^_^_re iha 
urban\coi^nynity, 
s. must he inore 
sense. They are ex- 
pectedlb>(urntsh^eda(3;ational leactership and 
acti)^e|y particjpatej ii^'^e^ife of yttie com- 
munities where^they l|ve\Persons\whQ^are 
•ihemselves 'AmerrcarKlfjbiahs giyen pref- 
erence in filling these fjo^itiote, ; v 

Fact: The average inm^ate'iii^^edefal cGr- 
Tectional institution is under 3Cryea|^ of ege ,\ 
^nd has reached an educational leVeljNof orily^ - 
tl;>e fifth grade, the Bureau of PrisonW Der 
partment of Justice, employs people to te^jr 
pnspners remedial , reading, acad^ic aniEl, J v 
vocational subjects,^ and ards ana^ crafts. ' 
These teacfjers ma^'also bfe\inyplved ib rec- 
reation,^ guia^n^, Supervisory ^^nd adminis- 
trative vyork, ocbuMtional thferapy, and re- 
search and developWi^Y They stn^tq teacl;Ti . ^ 
inmates wl;io have faileqHtjconienttpoal edu^ 
cational systems — andso they Wusf^t^ 
metridds ofNaettiiig td^s acFS^i^lndivhkial 
counseling is^a important ^IdmentxA^demi^ 
'instruction ranges fcomlUT^eV t)as1c^toth 
higFhschobI levfel, and^l^esigqM to\prpyl 
^ ket^bla skills ^o thlrthe mj^^ ,rr^^^ 
sCKic^s^liy retuYh toVoorety. ^ ^ ^ ^ 
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teach Engfish as a" foreTgnvJanguage 
' — tary personnel from foreign cBEC^W^s. instruc- 
tors of foreign laqgua^es are 
^^the countries whose languages the^^tea 
'-■^t]ve fluenoy in the language and a thordifgji 
^^^^ledge of the country aTe required for 
. ynient. ^ * 
Tnk Deljariment of, Defense^^p ^plQy?. > 
feache^ In >7 V( • ^ 
educailor 
rnilitary 

'^^-dualificatibps: Most Reaching position 
quire^t Jeast 18 semester hours of educatioh, 
an^rfor some positibns. fh§re may be addi- 
tibqal e^erience or educational^ require- 
ment, ^liiti^nce counselors must have 6 
semester ^ours o( Education and 12 semester 
tipurs of psycli^ogy and guidance subjects 
dirfectfy related taeducajton, plus supervised 
practice counseling^ ^arvdacds may vary 
significantly ior other t^es^oi positions in 
education fteld. ^ ^ 
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The Redb«:a! Government malrit^ins sevprar^ 
lypB^of Ijbra^v fateiirtie.s requiring IJie serv- 
ic^of prQfessibRar librarians. For exB^le, 
fhe^.^t^ specrallera lilDt^ries serving age>r^:yv 
peirsonnel, ,W|^ilial Jibr^aries /fespecially^ 
a^lapted fo^the ne^ds of fJa^ents.' and libraries 
s|1Jnilar to pb^'lic librane^s bHseping military. 
)nnel and ^^eir dep^dertis. |n general, 
^rk ThvolVes selecting, cai^i^ing, and 
^si^nng pubjKOTons, and rei^Sarfqg refer- 
enc^K^ibpljpgrapt)(^^ other libr'ai^^erv-' 
joes. Ahqo^Ohree^^ of all librarian^Sv^in 
the FeflerK^cyic^ ar^lf&und in five Hbra 




systems. Armjf. Wavy, Air Force, the Veterans 
Adminisfratiorf, and the Department of - the 
Interior: (The Library of Congress appomts 
librarians under its own regulations and is 
not uride/ the 'jurisdiction of the U.S. Civil 
Service 'Commission.) However, practically 
all Federal agencies, have libraries, and to- 
gether <hey employ a total of around 3,500 
librarians. There, are good opportunities for 
advancement to the middle. grade levels io- 
this career field, and for movemerrTTo dif- 
ferent parts of ijj^ United. States and abroad. 

Qualificationir% qualify at the entry grade 
level in all FedWal agencies, candidates must 
have^ completeq 1 full year of graduate study 
in library scieoae. For positions with the Vet- 
erans Adminisltr^on, a bac^helor's degree 
which included or w.as supplenr^ented by 24 
semester hours in library^science, plus 1 year 
of work experience which included duties in 
one or more of the funcftpoal area^\of, 
librarianship is also qualifying. Completion of 
a masters degree or 2 full years of graduate 
science will qualify ior^a 
higher starting grade in any Federal agenc 
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illustrators in the Federal service produce 
a *t)foad spectrum of jart-^sing many meth- 
ods of ilFifelrating both general and scientific 
subjept matler for# publication, exhibition, 
scientific r^ord, af>d identification. Much of 
the work is of a specialized nature in a scien- 
tific or tpchnical field such .as' botany" or 
entomology. . ' 
^ \ There 'are n6a^>3,000 *iHustrators in the 
' Federal^ervice, %o^oplportunittes far employ* 
tnent'and promotion are good.* Thesis great 
variety jrt media used, purposes foiwiich the 
art wbrfc is i/sed. and spepialized jpbwledge 
^nee^iedr^ese positions are Scattered widely 
throiigfiout the Federal service. ^.^ * 
^ Qualifications^ No specific amount of ex- 
perience is required for ellgibMy at any of 
the'grade levels covered.^The salary fevel will 
be dejiermined by an evaluation .of 'twenty . 
35mm sMdes 'of ''work, anc(^ experience and 
education as determined froY^ \\\e application 
and .supplementary form's.' . 

IMustr^tors will b6 rated on th^ir skill in 
'drawing*; with and' without instruments in a 
variety 6^'mediums, ability to illustrate within 
a wide range of subject matter knowledge or 
within, a specialized area of knowledge, an^l 
' ability to 'prepare a/itwork for repro\iuction.- 



Printing S{jfeciansf . v 
^(or Printing pfl^cer) \ 



\ 



The Government Printfng Office is*the major 

* source of printing jh the Federal service, bi^t 
almost every Federal agency employs one o\ 
more printing specialists to prot*de staff man- \ 
agement and technical assignee in its print- 
ing and publications program.4nterna1 agency 
{acilities may be used t9 print enntployee 
newsletters^ .forms, regulations, recruiting. 

terature^, and other materials. The pnnting 

* specialist may set up agency standards ^or 
printing^ services, det^rmme whetljer latest 
devejopmerfls in ibommerciaf printing are 
^plicable . to the** •agency's needs' .review 
p*rinti/»g contract^,, and pe responsible for 
inspection of the printing facilitifes used in 
these contract jobs. , 

•Printing of^cers procure, store, apcf di|trrb- 
ute^aR agency's publishecf^material. They may , 
have responsibility for ttie management of 




complete produc^iorr^perations, or for the 
estabiilshment and^amtenarrce of production 
schedules. 

• ^Tbe <30verij^{nent Printing Office has^ a 

, formalized^ Pnhftng Specialist Trainee Pro- 
gram for college students with rpajors if) 

•printing management of printfhg technology. 

, TJie training •s<;hedule includes rotational 
assignments through various orga^nizational. 
segments, interspersed with lectures, tech- 
nical training §^ssions, field trips to Customer 
agencies,- and other related training activities. 
The program is designed to prepare them to 
assume responsibilities in such areas as 
negotiation and administration of contracts, 
scheduling for commercial procurefnent, pre- 
paring estimates, production methods, ex- 
amining and certifying vouchers, andproc^*^*' 
irig contractual and tort claims.' ^ ^ 
There are about 1,000 of ' these positions* 
located throughout the govdrhment, so oppor- 
tunities, for advancen^nt to the interm^edlate 

. levels are excellent. 

. Qualifications: 4 years of college study, 
^ ir^duding 24 semester hours or more in ac- 
C0Unti/ig, business Administration, commerce: 
econdmics, English composition, printing or 
industrial eaginepring, journSfesm, br graphic 
or commercial a/t. • ' ' • 

Public Information Specialist 

Public .information s}3ecialists\ollect and 
disseminate information ^about Government^ 
programs— Tiis^ng puWij channels such as 
rjewspapers, radio, television,' and magazines 



to reach* th^ general population. They also 
help id inform the various organized groups 
affected by Government programs and they 
conduct studies to deterniTme thB degree of 
public understandmg of Wen agency s v/ork. 
When agency officials need to bring agency 
programs or actions to public notice, public 
information specialists help to plan the tech- 
niques y/hich wiU be u^)s©d in the effort. 

Opportunities for advancement are good 
since the Government has ovfer 2,000 public 
information specialists positions. About 50 
positions are filled each year at the entry 
levels.' Information* speciafist^ are employ^i 
by many agencies and it is possible for a 
qualified applicant to find employment in a 
program areat^that especially interests him. 

Qualifications: 4 years of college study* in 
any^major field. . 




Translator Analyst ' 

Using such research tools as technlc^al and 
general-purpose foreign language diction- 
^ aries, or assod13ted literature in English bn 
^'-specialized fields of study, translator analysts 
produce accurate English translations of 
v/ritten or recorded foreign-language mate- 
rial. These transactions are rendered either 
as comprehensive versions or as abridgments 
of the original, with the intention that they be 
incorporated in reports on assigned topics. 
Translator analysts may also conduct lan- 
guage resedtch involving systematic accumu^ 
lation of data , leading to'' the production of 
■ reference publications and training aids. 
• The graduate v/ith exceptional language 
ability may either be assigned immediately to> 
translating^ duties, or selected for advanced, 
refresher, or spepial vocabulary training. In 
some agencies, a ^person selected for a lan- 
guage-position may eventually be trained in 
an entirely newlanguage. A candidate who 
demonstrates high potential may participate 
in a long-r^nge development program, v/ith 
intensive formal and on-the-job training pro- 
vided by the employing agency.-Job-related, 
after-hours graduate courses are often pre- 
sented at local universities, -and agency spon- 
sorship may be available on a partial tuition . 
reimbursement basis. Entry-level translator 
p<)sltions may lead, through a series of mid-', 
level positions reqqiring both language and 
managerial abilitiesAto senior linguist posi- 
tions. * ^ . 

Although a variety of languages taught at 
the college level have application, directly or 
indirectly, many Federal agencies consist- 
ently receive more a^pplications from qualified 
graduates with proficiencies in French, Ger- 
man, Italian, or Spanish than they can accom- 
.modate in language-related assignments. 
Opportunities are therefore quite limited, ex- 
cept for individuals who demonstrate com- 
petence in one of the more exotic languages. 
. Qualifications: Most translator analyst posi- 
- tiops require a demon^rated ability to -read 
or to ocally coiViprehend a foreign language, 
and to translate that language into grammati- 
cally coErect EngHsh. Fluency in speaking the 
foreign- language is generally not required, 
but knowledge of its idiomatic and colloquial 
speech is often ^ery desirable. Applicants 
must pass stringent language tests. For some 
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positions ft is also desirable to have a tech- 
nical vocabulary in the foreign language, and 
a knowledge of the specialized subject-matter 
field With which the job is concerned. 



Writer-Editor ^ 

The Federal service employs writers and 
editors to produce articles, press releases, 
periodicals, pamphlets and brochures, 
speeches; and radio, television or motion 
picture scripts. These employees occupy key 
positions in maintaining and facilita^g ave-^ 
nues of commuhication between American 
Citizens andvtheig^goverment. The writer must 
usually researcnthe subject to be presented, 
select infoFination to be used, and write and 



edit the final manuscripts. This * includes 
determining a style and manner of presenta- 
tion consistent with the interests of the audi- 
enca Writers may also specialize in tecijnical 
fields such as engineering or social science. 

Persons who have talent for writing in clear 
and readable styl^e are offered nilfnerous 
. opportunities for advancement in this field. 
TherS are nearly 4,000 writer and editor posi- 
tions scattered throughout most government 
agencies/Over 100 are hired each year at the 
entry levels/ and experience gairied as a 
writer.or editor may also lead to high-level 
public -relations jobs. 

. Qualifications. A years of cgllege study. 
For positions m scientific or technical writing; 
15 semester hours of study in1he appropriate 
subject-matter are required. 
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• Agricultural Commodity Grader 

•Agricultural commodity grading functions 
performed by the Department of Agriculture 
provide a vit^l service In the .regulation of 
agricultural tr^de. An Agricultural Commodity 
Grader examines cotton, daily products, 
truits. grain, meats, poultry, vegetables and 
wool for^fte purpdse of classifying, grading, 
or certifying the commodities in accordance 
with officjjal standards and regulations.^ ^ 

This is a very specfalized occupation. 
Agncu>tural Cocnmodity Graders are em- 
ployed in terminal markets, commodity ex- 
changes and food processing plants through- 
out the United States. Most positions are 
filled at the GS-5, entry level, v/ith a few filled 
at the GS-7 level. Experience' gained in 
Grader ^Dosrtions may lead to higher grades 
in the f'te\6 or to other positions, ^uch as 
Agricultural Marketing .Specialist, Agricul- 
tural* Market Reporter, and other positions 
concerned with agricultural standardization, 
regulations, and program activities. 

Qualifications. Most positions require com- 
pletion of a four year college level Educa- 
tional program for the entry level. Specialized 
/^ork .experience and advanced educatior> 
may qualify at a higher level. The specific 
subject matter requirements are determined 
by the agricultural commodity specialization 
. for which apprymg. Typical major fields of 
study include Agriculture, Amnral Science 
(Husbandry). Agricultural Marketing, Eco- 
nomics, Agricultural Economics. Horticulture, 
Dairy Industry, Plant Pathology. Plan! Physiol- 
ogy, and related agricultural courses. 



Agricultural Management — - 
Specialist: . ^ * 

Providing supervised credit to family 
farmers, rural residents and small rural com- 
munities IS a major responsibility of agricuL- 
tural management specialists employed in 
county joffices by the Department of Agricul- 
ture. In recent years, these duties have been 
greatly expanded to include carrying out 
policies and programs of the Rural Develop- 
ment Act. The specialist helps borrowers 
'gam maiQmum use^f funds through counsel; 
mg and technical assistance. 
The agricultural management ;5pecialist 



administers many credit plans USaX are de- 
^gned to broaden ihe, econoprtlc and social 
opportunities in* rural Amepi^. These, plans 
, include loans for mdivijWal and multifamily 
housing, emergencypr^it, as well as owner- 
ship, operating apd a varied of other pro- 
grams benef^Jrfg family larmers, loans to 
develop he^h care centers and other com- 
scnurnjy^cilities, water and sewer systems 
acKf^olid waste removal facilities, and job- 
creating business and industry m rural com- 
munities. They also assist rural youth in 
organized rural development projects. 

Jhe j)Ositlon involves knov/ledge of the 
basic principles and practices of credit, farm 
management, crop and tivesfock production, 
^soil conservation, water management, home 
construction, business practices and real 
' estate financing. 

There are over 3,000 agficultiJral manage- 
/ ment specialists, m the Federal service. 
Approximately 50 to 75 vacancies are filled 
each. year at the entry level. New appointees 
undergo a 6-month period of induction 
ortentation and on-the-job training to provide 
them With the knowledge and skills required 
for. a career in this field. There ate oppor- 
tunities for promotion to the journeyman level 
, m county positions. Advancement to higher 
levels in state .offices and in the national 
office IS made from county positions. Willing- 
ness to move to other offices as vacancies 
occur may result m more rapid advancement. 

Qualifications. A major is required in farm, 
livestock or ranch management, agricultural 
economics, agricultural education, agrono/ny, 
husbandry^ agricultural engineering^ general 
agriculture, h^^iculture ox-p(^er directly, r^ 



Animal Husbandman 

These are research po*sitionsr dealing with 
the breeding, feeding, and management of 
various classes of farm livestock. Research is 
designed to secure families, strains, or breeds 
of ammals for purposes ofjncrfeasing the 
^ quantity of improving the quality of 'livestock 
and animal products, developing desired 
traits, or determining the feed and nutritional 
requirements for efficient production. These 
posi'tions involve working Wirectly with ex- 
perimental livestock or poultry for a consider- 
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able portion of the time, the accuniulation of 
data and their analysis, and the preparation 
. of reports. 

This w6rk is generally, performed in the 
interesting and pleasant surroundings of an 
experimental farm. Opportunities for promo- 
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tion^ are gbod and are determined 6y the 
indi>^iduai;s response to the challenge of the 
-work. These jobs are found primarily in the 
Oepartmept of AgricuUure. Opportunities are 
limited, 'with only around 100 of these pro- 
fessionals employed m the Government 

Qualifications: 4 years of college vyith major 
study in ani(nal husbandry, dairy husbandry, 
poultry husbandry, or a closely related dis- 
cipline or field of animal science. Courses 
must have jocluded at least 30 semester hours, 
fn the basrc. biological and agricultural sci- 
ences, v/ith a minimum of 20 hours in animal 
science. In additioh. at least 10 of the required 
20 hours in animal science must have been 
in animal, dairy, or poultry, husbandry, as 
appropriate. 



Enfomologist . 

« Employe*d primarily in the Departntant of 
Agriculture, entomologists conduct re3earch 
or participate in operational programs cons* 
cerning insect taxonomy and the role of in- 
sects as factors in the spread of disease. This" 
includes research on biologcal control (paral- 
sites, sex attractants, sterilization, etc.) or on 
the responses of inseqts fo various frequen- 
cies and intensities of sound. The entomolo- 
gist may also investigate insects for the 
control of v/eeds, evaluate insect-resistant* 
plant varieties, and manage beBS for honey 

^production. In the Food and"^ru^^Adminis- 
trafion (HEW), they participate in enforcement 
teams inspecting sanitary conditions of food, 
-drug, and cosmetic establishments. Though 
there a re oyer 700 of these positions in dov- 
ernmeht. hiring at the entry, levels is limited. 

Qualifications: Candidates must have coim- 
pleted 4 years of college study with a major 
in» entomology or a closely -related discipline 
or field of the biological and physical sci- 
ences. Study must have included at least 30 
semester hours in basic biological-ot^physical 
sciences, with a minimum ^of 16. semester 

'hours in entomology. 



Fishei7 and Marine Fishery'^iologisl 

(Includes positions of Fish Hatchery Man- 
ager, Fishery Management Biologist, and 
Fishery Research Biologist.) 
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The research biolo gjgt de termjne;$ #g bio- 
logical facts and principles necess^ryMr the 
conservation and management of f^^' and 
other aquatic animals, including cru&t4^<^ans 
and mrollusks. The fishery manager us,^ the 
knowledge thus developed to establistl 'pro- 
cedures for the propagation, distriwrtibn 
(stocking) of food and game fish and lob^t^rs, 
and in management of the fisheries, c^jt^ng 
out this vyork. ^ ^ • y->i;, " 

For persons with qualifications in this^Setd, 
opportunities for interesting and . varied ^as- 
signments are very good. Most positions arer 
in the Fish and Wildlife Service of the Interiq/; 
Department or in the National Marine Fishery 
Service of the Department of Commerce and ' 
are located throughout the United States* ^ 
They offer except4onal opportunities for 
pleasant outdoor work. There are nearly ijOOO 
of these positions m Go\fernment. 

Qualifications: For the fish hatchery man- 
ager positions, the requirements are 4 years 
of study in a college or university, with major 
study in fishery scene?, fishery management, 
aquatic biology, or a closely related field such 
as biolog^, biochemistry, bacteriology, or nu- 
trition. For positions of fishery management 
biologists, the requirements are a 4-yeaf 
course of study in a college or university, 
with at least 30 semester hours of course 
work in biological science. This course work 
must have included at least 6 semester hours 
in aquatic or fishery biology and at least 12 
semester hours in the animal sciences. For 
research positions, the requirements also in- 
clude 15 semester hours »n mathematical and 
physical sciences. 



Forester 

Foresters are actively concerned with the 
scientific management of forest land -for the 
'Continuous protection and conservation of 
one of America s mbst vital resources. They 
help meet the need for forest products and 
arrange for proper forest use. At the same 
time they, develop the forests for other, mul- 
tiple uses on a sustained-yield basis.. For- 
esters devise methods of protecti-ng the forest 
from fire, disease, and insects, they manage 
wildlife habitats and are responsible for flood 
control, .soil conservation, ^nd .^watershed 
management. The development of recreation 




^ ^diities^ in the Natiooal Forests and Parks 
IS also an 'mcr^asing part of the forester's 
responsibility. Research foresters explore the 
complex probleTms involved in scientifically 
utilizing and managing forests. < There are 
nearly^4,800 positions in this career field and 
they are lotated' nationwide. Primary em- 
ployers* are the Department of Agriculture 
and Interior. The work is varied and there 
are alternatmg periods of dpsk and Qutdocfr^ 
work. Competition is kean for approximately 
150 positions, filled each year at the. entry 
level. 

QualificaUo^j^^^A^bachel^^^ degree, with 
roajor study In forestry or a closefy related 
field. The course of study must have included 
at least 24 semester hpurs in forestry, diver- 
sified enough to ia\l within at least four of , 
the following specialized fields, silviculture, 
forest utilization^ and rel<ited studies such as 
forest engineering, foresfs recreation, range 
management, watershed jnanagement, and 
wildlife management. . J 

Forest Products Technologist 

Forest products technologists are con- 
cerned with tHe study of wood and woo'd 
products and their utilization. The work in- 
cludes improvement of methods used to pro- 
duce, harvest, and utilize wood^ and their 
byproducts. Other studies are related4a^e 
jdentrfication of different types of woods arW 
their chemical properties, and the protectiorr 
of wood against weatheing, decay, insect 
damage, and fire. Forest products technolo- 
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gists develop veneers' and other laminated 
*wood^ products, and new methods for using 
wood in packaging and for other such appli- 
cations. 

There are about 125 of these positions in 
the Government. TfiFbulk of them are located 
in the Forest Service of the Department of 
^grictilture. 

Qualifications: For the entrdncfe grade, 4 
years of college study with a major in one of 
Jtie following: wood technology, wood utiliza- 
tion, forestry, botany, chemistfy, physics, 
engineering, or a closely related field of 
science. 



Home Economist 

Home economists usually work in an area 
of specialization, such as food and nutrition, 
textiles and clothing, or houiing and house- 
hold equipment. Typical of the tasks of home 
economists are the translation of human 
needs for calories, protein, minerals, and 
vitamins intO/^family food plans at different 
cost levels, and research which puts prepara- 
tion of foods on a more scientific basis so 
that hqmemakers may enjoy safety and econ- 
omy while pufchasing better products. 

These positions offer* ^opportunities for a 
satisfying career in the development and dis- 
semination'of scientific (acts that can be put 
into practice for a better-fed^ belter-clothed, 
and better-housed America. A majority of the 
positions are with the Department of Agri- 
culture, in the WaShingtoh, D.C. area and 
throughout the United, States. Opportunities 
ara limited as^ere '^re less than 200 home 
economists in Federal service. 

Qualifications: The requirements are 4 
years of college study with major study in 
home economics or .a closely related disci- 
pline or field of science. This course of study 
must have, included afleast 20 semester hours 
in (or directly applicable to) one or more of 
the following fields of home economics: foods 
and nutrition, home management and house- 
hold economics, ' housing and .household ' 
equipment, textiles and clothing, or child and 
family development. r 



Microbiologist 

Microbiologists in the Federal seiVice gen- 
erally work in a specialized area such as 
medical, soil, or food bacteriology. For ex- 
ample, they investigate the nature and effi- 
cacy of chemotherapeutic treatments, anti- 
toxic sera and vaccines, disinfectants, and- 
antibiotics in the prevention and treatment of 
diseases in humans.'. They also investigate 
the influence of soil bacteria in ammonia 
production, nitrate reduction, nitrogen fi)ea- 
tion, and other processes in the soil, or the 
role of bacteria in the production of fermen- 
tation products. 

Almost 1,500 of these 'positions are found 
in the Government, with over 50 vacancies 
filled each year at the 'entry grades. The 
•opportunity for>employment is good. Labora- 
tory facilities are modern, and microbiologists 
are offered truTy worthwhile and satisfying 
careers in a vital public service. These jobs 
are located mainly in the Veterans Adminis-, 
tration and the Departments of Agriculture; 
Army; and 'Health, Education, and Welfare. 

Qualificalions, The requirements are 4 
years of college study with a major in micro- 
biology, bacteriology, biology,^or chemistry, 
with at least 30 semester hours in biological 
science (at least 20 semester hours of which 
are in microbiologicaj subjects), and 20 
semester hours in the physical sciences and 
mathematics, including course work in quali- 
tative and organic chemistry or biochemistry, 
physics, and college algebra. 

NASAUfeScientistc 

Life scientists in the National, Aeronautics 
and Space Administration are concerned with 
planning and developing life support systems 
and techniques for aerospace flights; con- 
ducting research on the origin and hature of 
life in the universe; studying the effects of the 
space environment upon living ' organisms; 
and conducting studies of the effects of space 
stresses upon the psycho-physical responses 
of man functioning as an integral part of a 
man-machine system. They conduct research 
in the areas of life environment, bioradiation, 
human and animal behavior, environmental 
control, Diochemistry,'* pgfchology, plant 
studies, physiology^ miblecular biodynamics, 
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radiobiology, neurobiology, chemical evolu- 
tion, biological adap^tlon, life detection sys- 
tems/ man-machine s^temsr environmental 
physiology, * human pjerformance medical 
studies, manned systems engineering, and 
bionics. 

Qa^hfications. <Candic ates may^ qualify witn 
a major in the bioiogtgal or behavioral, sci- 
ihces. or other life sciences, ixiciuding 20 
semester hours of physical science or engi-. 
neermg. A m^ajor m engineering or physical^ 
science, including 20 semester hours of 
physiology, psychology, or 'other appropriate 
hfe sciences, is also qualifying. . 



Plant Scientist 

(Includes positions oT Agronomist, Botanist, 
Horticulturist. Plant Ecologist. Plant Geneti-" 
cist. Plant Pathologist, and "Plant Physiolo- 
gist) . 

All. of these positioris have the common aim 
of ingreasing productivity and improving the 
quality of farm crops," fruits, vegetables and 
other plants. Agronomists and Horticulturists 
carry on research in the application of funda- 
> mentals of plant soil, and related sciences 
to problems pf field crop, conservation crop, 
and fruit and vegetable crop productiori. 
Botanists perform research on the taxonomy 
and -nomenclature of plants; Plant Ecologists 
research the climatic and other environmental 
and ecpiogicaf factors affecting plant growth 
and deyelopment; Plant Geneticists research * 
inheritance and^ interaction of genetic char- 
acteristics, their environment, and ba^c phys- 
iological principles; Plant Pathologists study 
plant diseases; and Plant Physiologists study 
physiological processes in plants, such as the 
effects "of liglit. temperature, moisture, and 
chemicals on plant growth. 

Expanding research programs, primarily in 
the Department of Agriculture, need qualified 
persons to carry on in this vital area. There 
are currently over 1,200 people employed in 
this field. Our population growth of about 
'2V2 million a year means more ^mouths to 
feed and more backs to clothe, and the solu-^ 
tion of many of the problems involved will 
rfepend on scientists engaged in these en- 
deavors. These careers provide oppeftunity 
for both oi^tside work and des"k work, and the 



faboratories^ used are fine facilities of the 
most modern type. Opportunities for promo- 
tion are good. 

Qualifioations. The requirements are 4 
years of college, with major study as specified 
'Jor; each ,of the following: botanist — 24 
sernfester hour^ in botany, agronomist — 
agroniw/ or closely-related " ' 
semester hours m basic planty^ciences 
at least 15 sen^ster ^ houra/^in agronomit 
•subjects, plant pathologist— plant pathology 
or closelyrelated field, including 20 semester 
hours ir\ basic botany or plarrt science, with 
a minimum of 10 semeste/ nours in plant 
pathology, -plant physiologistVplant physi- 
ology or closely-related reld, including 10 
semester hours in plant physiology; geneti- 
cist—genetics or one of the basic biological 
sciences, including 9 semester hours in ge- 
netics, horticulturist — horticulture or closely-' 
related field of basic plant science, with 30 
semester hours in plant sciences, including 
at least \6 semester hours in horticultural 
subjects. 



Plant Quarantine and 
Pest Control Inspector 

^lant quarantine inspectors protect'Ameri- 
can agriculture by enforcing Federal plant 
quarantine and related regulatory orders to 
prevent the introduction and spread of in- 
jurious plant pests. They examine incoming 
carriers, cargoes, baggage, and mail for plant 
pests and for restricted or prohibited plant 
material. They also inspect, treat, and c5ther- 
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wise safeguard importations of plant ma- 
^ terials/ 

Plant pest control inspectors work on co- , 
Ofjpratfve •programs ^vith interested States 
and the Republic of Mexico to suppress or 
eradicate agricultural plant pests. Emphasis 
is .placed on pests of foreign origin and on 
native pests capable of sudden outbreaks 
which individual growers would not be table 
\ 'to control. 

There are around 1,000 pf these positions 
m the Departrhent of Agriculture. Qualified 
persons interested in this career field mav, 
expect to makfe good career progress. ^biJity 
to deal satisfactorily with mdrvftJuals and 
representatives of*private industry, State; and 
Federal agencies is required in the perform- 
ance of these duties, ^ands^d^t of the work 
situations involve Jtravi^%^^^ \ 

Oi7a////ca//brt4^%4-^^ course of study in 
' qpJJege; with study jn one of the bio- 

V lQ9^Q^h^!^iwce^. This study must have io- 
^'-^ isftid^xi at least 20 semester hoUrs in one, or 
'"a^ combination of, the ^following subjects: 
entomology, botany, planti'pathology, nema- 
toJogy, horticulture, mycology, ^ invertebrate 
zoology, or closely related scientific subjects. 

Range Conservationist 

Range conservationists in the Forest Serv- 
ice (part of the Department of Agriculture) 
and in the Department of Interior work in the 
National Forests and grasslands, where they 
develop the 106 million-acre range environ- 
ment to its top potential and manage it for 
continuous production of fprage for livestock ^ 
or , big-gartie grazing. Their duties include 
range surveys, range capacity studies, range 
ecology, seeding, and relate^d studies and 
projects. They also may assist in the enforce- 
ment and provisions of grazing licenses and 
' permits and in the sale ^atld. allocation of 
grazing privileges to qualified applicants. 
There are around 900 of these positions 
throughout the U.S. and its territories. The • 
•work is challenging and offers excellent op- 
portunities for growth and promotion to posi- 
tions of greater* responsibility. 

Qualifications: 4 years of college study, 
with a major in range management or a 
closely related fieltf. This study must include 
30 semester hours^ pf courses in the animal 





i^^iry^on sdfentifi^c 
rpg>am of soil- arid 



sciences, plant sciences, so^ls^. and natura| 
resodrces manageipent. '^t WasV 12 V the 30; ^ ^ 
semester hours must have.^s^^en^ iti^ raqge ^ 
management. ^ 

SoilVonserVal 
(or Soil Sclent 

Soil ' conservatiOT 
work^ in) s\coordiria^»^y^,yy.«,,, ^v^m-«.,w 
watel^conservation^^t^fff^^ sjdun'd lana\^ 
use, in\:luair\g water cpntroj ^nd the plreven- \ 
tion of soU erosion. They assist laod owners ^ 
an;J operators in preparing and implementing 
plans: for conservation operations on individ- 
ual farms, ranches, small watershed or other 
land units. Jhey endeavor to treat each acre 
according to its needs, with the purpose in 
mind of making land. secure for permanent 
high productivity. 

Soil scientists work with geologists, engi- 
neers, chemists, physicists, soil conservation- 
ists, land-use planners, and other scientists . 
Fn mapping the geological environment (or 
framework in which ground water occurs), 
and in defining the characteristics of the 
aquifers and -the associated rocks that in- 
fluence the occurrence, movement, conserve- ♦ 
tion, and quality of ground water. They* also ^ 
conduct field and laboratory studies bp soils 
and unconsolidated sediments from the 
Standpoint of their distribution, their inter- 
related physical, chemical, * and biological 
properties and processes, and their adapta- 
tion to agriculture. * ^ 
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\fhecg ^Te '7,500 Soil Cons^cvationists and 
" \\\ Scientists located throughobt^he United 
and Hs territories. ApproximM^y 300 
positions sre filled each year at^the 
entry The mapr employers for the 
positiond>are the Department of Interior 36d 
Agriculture:: 

Ji^ahficattons, 4 years of college, with 
. em^l^sis as follows, soil conservationists— 
major shidy in soil conservation or one of the 
closely-rela^d fields, which' must include 30 
^semester hours, or equivalent in natural re- 
. sources or agricgltural fields, including the 
equivalent of^4hree semester hours in soils, 
soil scientist — major study in soil sciertce or 
a closely-related field, with 30 semester hours 
m the biological, physical and earth sciences', 
including ^5 semestfer" hours in soils. 

Wildlife Biologist 
{or Refuge Manager) 

Work in this profession includes studies of 
• distribution, abundance, habits, life histpries, 
ecology, mortality factors, and economic 
values for the management or conservation 
of birds, mammals, and other wildlife. 

Wildlife biologists conductjsurveys, deter- 
mine conditions and problems affecting wild- 
life, restore or develop wildlife habitats, regu- 
late wildlife populations, and control dis- 
eases. The refuge manager prepares' wildlife 



^nagement plans, maintains refuge im- 
provements and ^equipment, assures protec- 
tion of wildlife, and performs other ctuties 
related fo refuge management. ^ 

Biologists in the conservation area have 
excellent opportunities for satisfying careers , 
in vital public service. Employees qualified 
to perform more difficult work have good 
chances for promotion. Nearly 1,000 of these 
positions are located .throughout the Unite'd' 
States and its territories. The majority are in 
the U.S. Fish and Wildlife Service of the . 
Department of the Interior. 

Qualification^, For . refuge management 
positions, .4 years of college study, wijh a 
major m zoology, wildlife management, or a 
closely Felate'd subject-matteV fielrf of biology 
is necessary. T^is must have included 9 
semester hours in wiWIife courses, 3ijpple- 
mented by 9 semester hours in botany. For * 
wildlife biologist posi{ions, 4 years of college 
study, with at least 30 semester hours in 
biological science, is required. This course 
work must have included at least 9 semester 
hours in wildlife subjects, at least 12 semester 
hours in zoology, and at least 9 semester 
hours in botany pr the related plant sciences. 
For research positions, the college study 
must have al6o incl4Jded at least 15 semester 
hoUrs in any combination of two or more df 
the follovying: chemistry, physics, ''mathema- 
tics, statistics, soils, or geologji 
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Dentist 

Dentists provide professional care in the 
prevention, diagnosis, and treatment of dis-^ 
eases, injuries, and deformities of teeth and* 
other structures of the mouth. Federal den- 
tists rnpiy also work in research, dental public 
health; or in specialties such as endodontics, 
oral surgery, oral pathology, orthodontics, 
' periodontics, periodontology, or prosthodon- 
tics. Federal dental programs emphasize 
comprehensive management of a patient's 
denjal health. . ' 

There are over 1,000 dentists in the Federal 
Government, and the Veterans Administration, 
with more than 800, is the largest employer. 
Comprehensive dental care is provided to 
patients in the VA's health care facilities. The 
primary mission of the VA Dental Service is 
direct patient car6 complemented by research 
and education. The VA pfrovides a stimulating 
environment for professional development 
and interprofessional cooperation in service 
to the individual patient. VA staff dentists are 
encouraged to engage in - research — ^basic 
and clinical. The VA is also committed to a 
broad program pf continuing education, sjjch 
as attendance ' at post-graduate courses, 
courses offerefJ by the VA Dental Training 
Center in Washington, D.C., intra-VA educa- 
tion assignments to other hospitals and 
panics, faculty appointments in affiliated 
' dental schools, and the nation's largest den- 
tal residency trainirig program. 

Qualifichiioris: The degree of Doctor of 
Dental Surgery or Doctor of Dental Medicine 
and current licensure is required. 



Dietitian 

Dietitians in the Federal Government are 
employed primarily in hospitals and outpa- 
tients clinics. They perform the fulj range of 
professional dietetic duties in the areas of 
program development, organization, rhanage* 
ment,. clinical dietetics, education, and re- 
search. Dietitians must be able' to assure safe 
, arad efficient preparation and service of food 
to me6j the changing nutritional needs of 
patients. Their prime objectives are td pro- 
vide complete dietdry qase based on the 
applicatian of current accepted, flnding&^d 



maintain progressive patient education^ pro- 
grams. 

Opportunities for employment are goad,- 
There is a total of some 1,000 dietitians in 
'the Federal Government with almost 900 . 
enriployed by the Veterans Administration 
(VA). The Department of Health, Education, 
and Welfare is another large employer of 
dietitians. 

Qualifications: A bachelor's degree in a 
curriculum approved by the American Die- 
tetic Association (ADA) is qualifying for the . 
entry level. Completion of a hospital, clinic, 
college or commercial internship approved 
by the ADA is qualifying for entry at a, higher 
grade. . 



Industrial Hygienist 

Industrial Hygieni'sts in the Department of' 
Labor are involved in the study and control of. 
occupational diseases and environmental fac- 
tors affecting employee health. They develop 
and implement research projects on physical 
and safety standards, provide technical and 
consultative assistance in the devefopment 
of industrial hygiene programs, conduct train- 
ing, and*serve as expert witnesses in non- 
compliance cases. 

Qualifications: Bachelor's degree in engi- 
neering, physical or natural sciences, includ- 
ing at least 15 semester hours in chemistry, 
plus, courses Mn qualitative and quantitative 
chemical analysis. 



Medical Technologist 

Medical technologists perfornj a variety of 
professional duties in medical laboratories, 
testing samples, of body fluids ajid tissues. 
They use a battery of complicated, precision 
instruments, new and improved methods, 
maintain and calibrate the instruments, and 
standardize procedures and equipment used 
'in a clinical laboratory. They are responsible 
for accurate presentations, of findings and 
f6r recognizing irregularities and deviations 
from the normal. Physicians use their reports 
in their diagnosis, care, and treatment of 
patients. Medical technologists may work as 
"generalists" or mjay specialize in one of the 
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fields of medical technology, such a3 chem- 
istry, microbiology, hematology, or blood 
banking. •Most positions involve teaching 
and/or training medical technicians or other 
medical personnel. 

This is a comparatively new and expanding 
profession. Opportunities for steady advance- 
ment are readily available. Positions are 
located primarily in the Veterans Admjnis- 
tration, HEW, and the Department of Defense. 

Qualifications: Candidates must meet one 
of tfie requirements listed below: 

a. A bachelor's degree In medical tech- 
nology. 

b. 3 years of""coll^ge study which meet 
the requirements for entry into and success- 
ful completion of-a 1-year traixiing course in 
an accredited school of medical technology. 

c. 3 years of coflege study and success- 
ful completion of a program approved by 
a nationally recognized accrediting agency in 
the field of cytotechhology or histopathology. 

d. A bachelor's degree in chemistry or in 
one of the' biological sciences, including or 
supplemented by experience anci/9r training 
covering several fields of medical laboratory 
work. • 

e. 3 years in college, with at least 36 

semester hours in chemistry and* bjolo^y 

courses and at Isast 1 year 6f successful 

experience and/or* training covering several 

fi'eljis of medical laboratory work. 

* ' *** 

Nurse 



service: clinical nurses who care for patients' 
in the traditional hospital'setting or*who,work 
Jn clinical, educatiopal. or administrative posi- 
tions; public health nurses who' go into 
homes, schools/clinics, etc. \o care for the 
^ck and take positive steps to promote good 
7 ' ^r-^^-^i J ^Q ^^^ - OT ^prevent disease, and occupational 
' ^TTTTrffri nyrnrn iVh? prmrirlr health services to. 
employees of Government agepcies. Alto- ; 

^ aether, they total over 23,000, with nearly' 

^ . ._2.00a-vaeenciesT?lled each year at ihe entry 
levels. .Clinical nurses work in the hospitals 
- — oL-tba-Pttblic Health Service, the military ' ' 
^ services, and the Veterans Administration. ' 

' Public health nufses work mainly in the 
lndiafK^ai?ait^^--§eAace_p^^ Mentaf 
HeaHh AdrniTTtstfatiaa^J^nd the District v>of 
Columbia Government^Occupationai health* 
nurses^jtafl^malPscale health facilities in 
almost every major FedeVal installation. 

Employment opportunities in this career . 
field are numerous and varied and exist in 
all of the States as well as at overseas 
locations. 

Qualifications: Completion ^f""an associate 
degree program, or diploma program of 
less than 30 months is fully-qualifying for the • 
usual entry level. Completion of a baccalaure- ^ 
ate degree program or a diploma program of 
30. months or more may be qualifying .for a 
higher level. Education, in any case, must* 
have been gained at an accredited school. 
All applicants for nurse positiofhs must ^so 
have an active, current registration as a pro- 
fessional .nurse in a State, tie District of" 
. Columbia,, Puerto Rico, or ferritories of the . 
United States. 

Public Health Nurses generally t)egin at a 
median entry level. Jo qualify, applicants 
must h^ve a total of 3 years of appropriate 
education (or 2 years of education pijjs 1 
year of experience). In addition, they must 
have completed 30 semester hours in a public 
health nursing program approved by the Na- ^ 
tional Nursing Accrediting gervice.- 



Nurse 

(Veterans Administrafion) 



\ Registered nurses in*»th^VA practice their 

\ profession ^ in a wide variety of .settincfs. 

There are three specialize types df pro- Treatment modalities such as intensive care 

fessional nurses employed in the Fecferal ^ alcohol and drug treatment, coronary care, 
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hemodialysis, respiratory care, epidemiology, 
extended care, gerontology, spinal cord io- 
juryi nurse administered units, and., ambula- 
tory, care offer many clinical choices. There , 
auLalso opportunities'for .clinical specialists 
^anJ^nurse practitioners in addition to nurse 
researchers, educators, and, administrators. 
Most, of the 171 VA hospitals are general 
medical, and*$urgical facilities; a Jew are 
psychratric. ' 

' With over 23,000 R>Js employed in the VA 
*and some 5,000 n^w hires each year, nation- 
wide employment opportunities are excellent. ' 

Quahftcatfans. Graduation from an ap- 
proved school of nursing and current licen- 
sure m any state, territpry, or colnmonwealth 
0/ the U.S. or District of Columbia is required. 
TvJew graduates may be employed pending 
state board examinations. 

VA nurses-^ce appointed at one of several 
grades depending on^the extent and nature 
of Jheir education and professional exper- 
ience. No Civil* Service examination is re- 
qtslred. • ^ " 

* 

Occupational Therapist 

Employed in treatment centers and hos- 
pitals throughout 'the United States, these " 
specialists plan, administer or supervise 
4riedically prescribed occupational therapy 
treatment. .They fnake Scientific use of reme- 
.dial activities suci\ as machine and hand 
-crafts sete^Sted and. adaptecJ to provide res- 
toratipn of mpscl^ function and joint motion; 
improved work 'tolerance; relief from mental 
"and emotional strain; and motivation to re- 
turrf to a riormal life. Treatment may t^^e ad- 
ministered td patients having iuberculosi3,* 
general medical or surgical 'conditions, or 
psVchiat?ic * and neurological conditions. 
Some occupational therapists may alsp con- 
duct special 'training programs for other oc- 
^.cupational therapists, traineeSi or assistants. 

Principally tocated in the Veterans Admin- 
istration and in' the Departments of Defense 
and Health, Education, and Welfare, thes^» 
positions offer good opportunities for pro- \ 
motion. There,are approximately 800 now em- 
ployed iQ this field, with about 80 hired each 
year at the entry level. ' ' ^ ^ 

Qualifications: To qualify, candidates must 



have graduated from a school of occupa- 
tional therapy approved by the Council on 
Medical Education and Hospitals. In addi- 
tion, they must have completed the clinical 
requirements prescribed by the degree- 
awarding school. 

Pharmacist 

Pharmacists in ihe Federal Government 
perform the full range of professional duties 
performed by pharntacists m private practice. 
They are responsible for compounding and 
dispensing prescriptions, developing new 
products or dosage forms, preparing large- 
volume stock ftems, and advising other^rp- 
fessional staff members on drug properties 
dnd characteristics. So/ne also participate in 
hospHal teaching and- research programs. 

There are over 1,500 pharmacists In the 
Federal' Government, There .are opportunities 
to practice in the highly professional- atmos- 
pheres of the finest hospitals an^^tpatient 
clinics, with Incentive for professional admin- 
istrative growth and advancement through 
attendance 'at instituteSi seminars, and re- 
fresher c6ursesii(]n hospital pharmacy and 
administration. The Veterans Administration 
offers internships leading to registration, and 
residencies concurrent with graduate work 
leading to the master's degree. 

, Qualifications: For regular entry, a bache- 
lor's degree from an accredited schoQ^ of 
pharmacy and registfati9n as a pharmacist 
will be needed. Graduation from a 5«year 




program, plus completton of a 1-year Intern- 
ship and licensure will qualify applicants for 
entry at a higher level. ^ - , 

Physical Therapist . 

Physical therapists administer or supervise 
treaUfjent of patients' by use of physical 
agentii'such as ftght,N(ieat, v/gter, electricity, 
massage, and therapetrtic" exercises. They 
may also perform tests to determine muscle, 
nerve, and skin conditions or reactions, or 
they n^y conduct special training. 

Around 900 men and v/omen are employed 
in yiis field and the average yearly intake at 
the entry levels is somewhat less ttian 100. 
The fie(d offers fine opjSortunities for aavance- 
ment. Principal employers are the Veterans 
Administration, HEW, and the Defense agen- 
cies. ' , • 

Quaiiflcatfons: Graduation from a school of 
physical therapy approved by \he American 
Medical Association, plus successful com- 
, pletion of the clinical affiliation requirements 
prescribed by the school. *• 



Physician (Medical Officer) 

The nearly 10,000 physicians in the Federal 
: service conduct research, advise, administer, 
supervise, or perform professional and scien- 
tific.work in one or more of the functional 
. fields of medicine (clinic, preventive, re- 
search, disability evaluation, training, or ad- 
;^ ministration) and in the specialty fields of 
.medicine. ' * 

The Department of Medicine and Surgery 
K . of the Veterans Administration employs some 
^6,200 physicians iiationwide in clinical prac- 
tice and in medic^ research at VA hospitals 
and dlinics. There are unusuahppportunties 
for study, diagrrosis, &nd treatment of patients 
"representing a wide variety *of clinical prob- 
lems. The abundance of clinical material, the 
miodern facilities for professionaf endeavors, 
ahd*the ready availability of Consultation with, 
prominent medical speciaJists from the pro- 
fessional community contribute to the enjoy- 
ment of an extremely gratifying type of 
medical practice. Those physicians who are 
employed in, the VA*s network of regional 
(benefits) offices under - thS Department of 
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Veterans Benefits serve as medical rating 
specialists, resolving vetefans* claims for dis- 
ability compensation"^br pension. A physician. 
' serves as the medical authority on a threes 
member rating board. 

' Unique opportunities also exist Jn the En- 
vironmental Protection Agency far medical 
officers. They conduct epidemiologic, clinical, 
' and experimental animal research in efforts 
to clarify the relationship between air pollu- 
tion and disease; study the delayed effects of" 
atomic radiation; and ^search the effects of 
pesticides on human health. They also pro- 
vide assistance to State and local health 
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departments, ^provide consultation^ ancj lec- 
ture or conducjt training course* on chefnical ' 
epidemiology. 

Other agencies that employ significant 
numbers of physicians intilude the Pubilc 
Health Service, the District of Columbia 
Government, the Defense agencies, and the 
National In^itutes of Health. 

Qaahficatibns. Graduation from medical 
$chool, inlernsmp, and licensure are required. 
Physicians entfer at a relatively high levef, 
depending upon training and experience. 
Some agencies offer .residencies and intern- 
ships. ' ' ^ 

Physician's Assistant 

The Physician's Assistant occupation is 
/ relatively new m the health care field. The 
major employers of Physician's assistants 
are the Veterans '.Administration, Public 
^ Health Seryice, Indian Health Service, Bureay 
of Prisons and the District of Columbia. 
Employrnent. opportunities in thfs fieldfare 
extremely good. There are approximately 50. 



.vacancies fifled annually alt the entry level, 
GS-7. ^'.. . 

Physician's assistants provide dragnostic 
^ and therapeutic health care under a phy- 
sician s supervision. Duties vary from taking 
patfent histories, conducting physical exan3- 
inations, providing long-term patient follow- 
up^,» ordering laboratory studies, performing" 
diagnostic procedures to assisting in Surgery. 
"There are opportunities for specialization, ' 

Qualifications. Candidates fof positions at 
the entry le^l must m^t both requirements. 
(1) i broad knowledgejof -the medical envi- 
ronment, practices, and procedures such as 
would be acquired by a bachelor's degree in 
a health care orcupalfon such as nursing, 
(nedicanechnology, or physical therapy *'or" 
by 3 years* of Responsible and progressive 
health care ^ experience such as ' medical ^ 
corpsman, nursing assistant, or medical tech- ' 
•nician, Afsto (2) complefion of a course of; 
study of at leas| 12 monjhs, including clinf- 
cal training or " preceptorship, specifically 
designed for professional-caliber physician's 
assistants. Very stringent standards are ap- 
plied in evaluating the quality af education 
and experience. 




Speech Pathologist and" . . 
Audiologist '^^^Z - - \ 

•These * specialists.^ perforni proTessional , . 
work in commUnibaiiVe-disqrddrs. Their work 
includes (esearc^i^ consultation, and training, 
in hospitals and outpatient clioics. Concefned 
primarily with 'the /ehabilitation of veterans 
and military personnel; they .may.test Hearih'g 
acuity; select, fit,' and train patients in the 
use of* hearing aids; tr^in patients In'Jip-' 
reading; and administer speech and language 
instructions designed to enable patients to 

"regain or retain inteHigible' speech. ♦ , 
- This is a comparatively new profession and . 
the total number in the Federal service is 
limited. It is, however, an expanding field aiid 

.well-trained persons are much sought after 

. for employment.^The work is very rewarding, 
with grdat s^tisfacti6n. being derived from 
seeing the/esults of one's efforts. The Veter- 
ans Admhistration and the ijiilitary agencies 

^are the prkne employers of speech pathplo- 
gists afid audioio^ists. , \ 
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^ Qualifitathns: Candidates.,rriust have a 
master's degree, in either speech' pathology 
or audioiogy, which included /at least 18 
sernester fiours in the appropriate field. For 
positions combining the dutids of speech 
pathology and audiolpg^V^ndidates must 
have^a master's degfee in^ither tield, and a 
minor in the other,pr one year of responsible 
experience in tfre other field. Those whose 
rnaster's program cgnsisted^of at least 3 
semester hours of academic training and 335 
clocK hours of clinical training are. eligible 
for a higher ejitry, level. 



Veterinary Medical Officer 

There are over 2^000 veterinarians em- 
ployed in the 4^ederal service, primarily in 
the Depantmenl of Agrieulture. In the Ani- 
mal and Plant Health Inspection Service they 
conduct ni|tionvyide, State-F&cJeraJ coopera- 
tive prog/ams fbr. control and Eradication of 
animal pseatses. maintain an ;gy/afeness of 
the overair^iseasre situatio;i, nationally and 
internationally, and'tbe capability for dealing^ 
with foreign animal direasesl administer laws" 
to insure humane treata^nt or transported %^ 
livestock and certain laboralory anrmals; 
carry out activities, relating to the colFection 
and dissemination of, disease morbidity and^ 
{Mortality ioformat/pn; license -the production 



of veterinary biofogics used for the .preven- 
tion, diagnosis, and treatment of animal dis- 
eases, serve as the medical authority and/or 
food hygienist in meat af>d poultry slaughter 
and food products processing plants, and act 
as technical advisors to foreign meat and 
poultryjnspectibn programs. Veterinary^Medi- 
^1 Officers in the iftgricultural Research 
Service <^nduct fundamental and applied 
research on' diseases and parasites that affect 
domestic animais, furbeanng animals raiied^ 
in captivity, and^ poultry, including highly 
communicable foreign animal diseases of 
potential danger fo this country. In addition, 
they may conduct research on internal and 
external parasites of animals, and on the toxi- 
cblogical and pathological* effects of chemi- 
cals used .in the control of livestock and 
plant p^ts. ' y ' 

, Quefifications. To qualify at the entry ievef 
for veterinarians* in the Federal service, ap?* 
plicants must have completed either a. or b., 
as follows: - 

a. A full- course of study leading to the" 
.degree of Doctor .of Veterinary Medicme 
(O.V.M.), of an equivalent degree in veterinary 
medicine, in an ^^credited scljoo|,of veter- 
inary niedi9ine, . 

b. A full cours^of stujJyiThajionaccredjtQd* 
school of veterinar^f Dfedicinelo the United . 
States, plus 5 years/of postgraduate profes- 
sional veterin&ry e^^enence. 
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Aerospace 

Technology Speciafties 

The NationaJ Aeronautics, and Space Ad- 
ministration employs a large number of 
physical scientists, many* of whom are in 
^interdisciplinary specialties and who are 
trained in the broad areas of aerospace tech- 
nology. Space scientists are engaged in the 
study of earth and planetary atmospheres, 
ionospheres, magnetic fields, geophysics, 
stars and planets, meteoroids, and the sun — 
all With. the objective of understanding the . 
origin and continuing evolutiofi pf the earth, 
solar system, and the universeyTfiey explore 
the space environment using aircraft, bal- 
loons, sounding rockets, and spacecraft. 

NASA opecations personnel are engaged in 
planning, developing, coordinating and di- 
recting launch and flight operations. This 
-involves, planning prelaunch and launch op- 
erations, developing procedures .for preflrght 
assembly and checkout, developing range 
safety, countdown, and launch procedures, 
arranging for range support, launching space 
vehicles, conducting mission operations, and 
evaluating flight operations. Also involved 
are crew training and missions simulation 
activites. 

Other scentisls are concerned with the re- 
search, development^ test, and evaluation of 
flight systems. This is the broadest and most 
populous pc9iipation in NASA and includes 
employees ijrigaged in all areas of flight sys- 
tems activity, such as. reliability, quality 
assurance, test safety, electrical systems, 
and th^e management of space vehicles, 
. ^" ^ launch vehicles, aeronautical, and spacecraft 
. • projects. ; ' . 

Related ^^pecidlizations essential to the 
f^ASA mission include flufd and flight me- 
chanics, materials and structures, propulsiOQ 
and power, life sciences^measurement and 
. instrumentation,' and data syistems and facili- 
ties. . • 

Qualifications: A 4-year degree in any of 
the physical, biologicaj or life sciences, 
mathematics, or engineering. Space scientist 
t)ositions require 30 hours in any combination,, 
of astronomy, physics, mathematics, space/, 
science, or electronics. Course-work must in- 
elude differential and iritegral calculus anjl 12 
sBmestec hours in astronomy artd/or physics. 
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Cartographer * 

Employed primarily, by the Defense "Map- - 
ping Agency and the Departments of Comr"- 
merce and Interior, cartographers are in- 
volved fri the precise measurement and 
interpretation of basic data required for 
determining the position, elevation, and shape 
of geomorphic and toj)ographic features and 
phenomena, or in determining physical char- 
acteristic of bodies of water used for navi? 
gation. They also prepare chartei^r aerial 
navigation and conduct research in surveying ^ 
and mapping techniques and procedures. 
Their analyses may require soundings from . 
hydrographic surveys, resolution of discrep- 
ancies between current and past data, and 
operation of stereoscopic instruments, com- 
puters, and other devices. 

Over 3,000 cartographers are employed in 
the Federal service. There is a continuing 
need for qualified cartographers at the entry 
levels, and promotion opportunities are good. 
They, may work in a variety of locations, in- 
cluding overseas^ At the lower and middle 
levels, travel in connection with surveys Is 
frequent. ^ • ^ ' 

Qualifications: Candidates may qualify with 
4 years of college, indluding at least 18 hours 
in one or a combination of the following: 
cartography, photogrammetry, geodesy, or 
plane surveying. Some agencies are author- 
ized to" hire applicants who have a study 
which includes 5'semester hours of college- 
level mathematics (i.e. algebra, trigonometry, 
or analytic geometry or calculus) and at least 
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19 sejnestel" hours of related physical, natural, 
or earth sciences. 



Chemist. 

Chemists are the largest group 6\ Federal 
workers in the physical .atJtenc^s (about' 
8,000) and the most bro^V^ scattered 
throughout various departmer5ls<.afliLggen- 
cies. Highly advanced government program 
of, research and investigation, are of such 
diversity •of approach and interest as to 
include practically any specjaL preference a 
prospective employee may have. In many 
cases* chemists are employed in laboratories 
with facilities and equipment not usually 
available ih private* research institutions. 
There are also opportunities for advanced 
study, continued professional grov/th, and 
for significant contribution in a number of 
specialized fields. 

The work of chemists may involve the study 
of chemical properties of disease-causing 
organisms, the development of uses for by- 
products of agricultural processing, protec- 
tion of crops from deterioration and spoilage, 
and develppment of methods for Department 
of Agriculture detection of pesticide residues 
on. food plants. Department, of Interior chem- 
ists work primarily in analyttcal, inorganic, 
and physical chemistry, concerned with such 
things as water-rock analysis, an*8 the extrac- 
tion of metals from ores. One area of rapidly 







growing importance is research in gecchemi- 
cal problems. Forensic chemists with the 
Department of Justice perform chemical and 
physical tests to establish the identity, con- 
dition and quality of substances suspected 
to be narcotics or dangerous drugs and to 
provide support in the enforcement of laws 
against narcotics and dangerous , drugs. 
Chemists also work for the food and Drug 
Administration in enforcement of regulations 
on standards for foods, drugs, and cosmetics. 
Numerous opportunities exist in other agen- 
cies as welK 

Qualifications: 4 years of college, with 
30 semester hours in chemistry, including 
quantitative analysis, inorganic, organic, and 
physical chemistry. In addition, at least 6 
hours of physics and mathematics (through 
differential and integral calculus) are re-^ 
quired. . v 



Geodesist 

Geodesists are hired primarily by mifitary 
^ agencies and by the Department, of Com- 
mence. They determine, by observation and 
measurementjthe^xafit ppsitions of points 
af\d afeas on tflS^rth's surface. By sc doing, 
they participate, in the establishment and 
mainteftance of the basic horizontal and verti- 
cal geodetic control network and io precise 
./determinations of the direction^ and intensity 
of terrestrial and.e)Aernal gravity. Beginning^ 
geodesists ijsually spend a part of their early 
career in mobile field parties engaged in tri- 
angulation, traverse surveys, baseline meas- 
urements, leveling, and satellite applications. 
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Later, they may assume field party supervi- 
^sion. or move into staff support specialties 
inv^>iving the planning, and direction pf a 
geodetic data^cquisition program. They may 
also advance into programs poncerned with 
data reduction, evaluation, and utilization — 
including the application of geodtetic data to 
mappingr^nqineering, and simitar 'activites. 
Research specalijsts, particular!^ those with 
graduate degrees, conduct studies related 
to new techniques, instrumentation, and 
applications in such specialties as gravi- 
metrics, photogrammetrics,* earth configura- 
tion, polar motion, and^^earth tides. Tiiis is 
considered to be a critical-skill category, so 
empfoyment and advancement opportunities 
are excellent. 

Qualifications: Candidates should have 30 
semester hours in any combination of mathe- 
matics ^including differential and integral 
calculus), physics, geodesy, geophysics, as- 
tronomy, surveying, pr engineering sciences. 
The course of study must include differential 
and integral calculus. 

Geologist 

Most geological work in Ihe ^federal Govc 
ernment is aimed at definite economic ob- 
jectives However, the prograr|i3V.^/e not 
primarily applied geology, but are mainly 
^ concerned with work that is more properlj^ 
termed "background" or ''objective research" 
wbrk a involves such activities as regional 
geological mapping ^d broad stratigraphfc 
and structural studies of entire mining dis- 
tricts or areas that are beireved to hold 



promise for the discovery of minerals or fuels, 
(t may also involve research aimed at devel- 
oping or refining techniques that may prove 
useful in the search for minerals. Investi- 
gations are designed to provide background 
data needed for planning and conducting the 
enormous Federal programs of river basin de- 
velopment. Some positions are in the field of 
engineering geology, which involves investi- 
gating and advising on. geological problems 
connected with construction sites and ma- 
terials. 

There are about 1,800 geologists employed 
in the Federal Government, and opportuni- 
ties for advancement are good. This career 
field also offers opportunities for outdoor 
work, ^nd some of the work mvolves a fair 
amourrt of travel., The Departments of De- 
fense, Interior, and Agriculture are. among 
those that employ geologists. 

Qualifications: 30 semester hours In geol- 
ogy, including geomorpholdgy, structural 
geology, mineralogy, petrology, paleontalogy, 
. and stratigraphy^ plus 20 semester hburs In 
any combination of^^athematics, physfcs, 
chemistry, biological science, engineering, 
geophysics, meteorology, hydrology, ocean- 
ography, or other directly related fields. 

Geophysicist 

' There are around 400 geophysicists in^the^ 
Federal service, generally specializing ir^ 
geomagnetism, seismology, or geophysicap 
e;?ptoration. In the department of Interior, 
geopHysicists conduct laboratory and fiAld 
studies of the physical properties of rocks 
and minerals and the responses of these 
materials to applied physical forces and 
fields. They may also work with geologists, 
engineers, cherrtists, and others in mapping 
the geologic environment in which petroleun^i, 
natural gas, other forms of energy, usable 
minerals and grouna\water occurs. In the 
Department of Commerce, geophysicists 
make seismic, gravimetrie,\and geomagnetic 
observations at field observatories. New 
appointees may begin their careers installing, 
calibrating, maintaining, and orating the 
speciali^:ed equipment; or they maysfcecome 
involved in analyzing records and corfrpilmg 
statistical data for scientific reports aRd 
papers in headquarters offices. They, receive 
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field experience as they become pro- 
'ficient m working with these data, and may 
eventually move into supervisory^ positions in 
the field or concentrate on advanced office 
procedures in analyzing and using geophysi- 
cal data. • . • ' 

These positions frequently involve travel 
throughout the United States and, in some 
cases, at sea. Although the number of jobs 
in this field is small, promotion opportunities 
are gotfd. The variety of assignrnents and the 
fact that this science overlaps with other 
related disciplines add to the 'stimulating 
nature of the workr 

Quafiftcattbns, Applicants may qualify with 
at least 30 semester hours in mathematics and 
the physical sciences. At least 20 of the 3Q 
semester hours must be in a combination of 
geophysics, physics, and mathematics, in- 
cluding ^differential and Integral calculus. For 
positions which require the geological iijtet- 
pretafion of data, coursq work must have in- 
cluded at least two of the following subjects: 
structural g§6!ogy, regional geology, strati- 
graphy, economic geology (metals, nonmetals', 
mining, fuels, ground watei^, engineering), or 
" field geology. 

Hydrologist 

The Departments of Commerce and Interior 
• are the prihcipal employers of hydrologists in 
the Federaf Service, but there awe also a few 
in the Department of Agriculture, the Federal 
Water Pollution Control Board, and the Envi- 
ronmental Protection Agency. It is a relatively 
new occupational field that might be expected 
to grow in the years to come. Currently there 
are slightly more than 1,000 of these posi- 
tions and a few vacancies are filled each year 
at the entry levels. 

Interior Department hydrologists investi- 
gate the transport of sediment and dissolve?! 
minerals in natural waters and the physical 
and biological'^ changes resulting from this . 
transport; they al^o in//estigate the properties 
of the water ^'ti it^ various states. At the Com- 
merce/Dejjartment, hydrologists make river, 
fio(^, and water-supply forecasts and do re- 
se^h needed to improve such forecasts. 
Trainee^ learn to interpret river and rainfall 
^ reports and to issue river and fiood forecasts. 
With more experience, they adapt standard- 



ized forecast methods and cooperate in liaS- 
^n activities with the Army Corps of Engi- 
neers and other users of river and fiood forer 
casts. Research in the National Weather Serv- 
ice Headquarters is aimed at producing more 
accurate evaluation of the various phases of 
the hydrologtc cycle. Th4S includes work with 
radar, satellites, computers, and ottier equip- 
ment. There are opportunities for outdoor 
work and a fair amount of travel m this career 
* field. ' . ' - 

Qualifications, Candidates must have com- 
pleted requirements for a major m phy^^l&l or 
natural science or engineering that has in- 
cluded 30 semester hours m any combination 
of the following courses, hydrology, physical, 
science (including geophysical sciences), 
engineering science, soils. . mathematics, 
aquatic biology, or the management or con- 
servation of water resources. The coursework 
must also have included differential and inte- 
gral calculus and physics. 

Metallurgist 

Several agencies emplov metallurgists to 
engage in research projectsvranging from e;c- 
tractive metallurgy to .fabrication operations. 
This may include basic research in physical 
metallurgy and the development of special- 
purpose alloys for armor, aircraft, jet motors, 
etc. In many cases, new employees will be 
members of project teams and have available 
the advice and counsel of recognized authori- 
ties in the field. Laboratory facilities are ex-' 
cellent and some have staffs of highly skilled 
mechanics and artisans to construct complex 
research equipment. 
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There are about 600 people in. this career 
field in the Federal service. The variety and 
scope of Federal programs offer challenging 
opportunities in rapidly changing and grow- 
ing fields such as aircraft design and devel- 
opment, and atomic energy power, as well as 
In other established fields. Although the 
number of annual hires is low, approximately 
20-30 positions, opportunities are excellent 
because of the limited number of trained 
persons in the field. 

Qualifications: 20 semester hours in mfetal- 
lurgical subjects acceptable for credit toward 
a bachelor's or higher degree^jn metallurgy 
p£ metallurgical engineering^. 

Meteorologist 

. Weather forecasting is the predominant 
activity of meteorologists in the Gavernment. 
In addition to local, predictions, many special- 
purpose forecasts are mdde, such as airway 
forecasts, snow and ice forecasts for high- 
way departments and transportation com- 
panies, and frost forecasts for fruit growers. 
Climatological survey work is applied to land 
utilization, air routes, weather and crop rela- 
tlofiships, and the cumulative effects of 
weather on commerce and indLfetry/ 

Research work is also conducted in the 
development .of meteorological concepts and 
laws to explain atmospheric processes and 
development of improved techniques for 
weather analysis and forecasting. Such work 
includes the interpretation and application to 
meteorological problems of data received 
frofTi' weather satellites. 

There are a large number of positions in ' 
this field (over 2,200), mainly in the National 
Weather Service (NWS) of the National 
Oceanic and Atmospheric Administration 
(NOAA) (a part of the Commerce Depart- 
ment). About 50 vacancies are'fiHed each 
year at the entry levels. Tfiose* positions are 
scattered throughout the coi/ntry and offer 
employment opportunities in almost any Iqcal-. 
ity in the United States and its territories. 
Promotion opportunities are very good. 

Qualifications: 4 years of college study, 
which includes 20 semester hours in meteor- 
ology, including 6 hours in weather analogy, 
differential and integral calculus, and 6 hours 
m College physics. Specialized graduate work 



is rejcommended for persons interested In 
research positions.^ 



Oceanographer , 

There :are about 700 oceanographers In the 
Federal service; employed primarily in, the 
Departments of Commerce; Transportation; 
» Health, Education, and Welfare; Interior and 
^ Navy. In some cases, they spend a great deal 
of time at sea but, for the majority, most of 
their work is accomplished in laboratories on 
terra firma. They are primarily concerned with 
the tides and the dynamics of the oceans, the 
land-sea and air-sea interface, and the geo- 
physical properties of the ocean floor. 

This is a small but expanding field and 
opportunities for advancement are steadily 
increasing. A Federal career in oceanography 
provides opportunities^ „.for association with 
professional leaders in the field and for 
worid-wide travel in connection with specific 
assignments. 

Qualifications: Candidates must have 24 
semester hours in oceanography or a related 
discipline such as physics, meteorology, geo- 
physics, mathematics, chemistry, engineer- 
ing, geology, or biology, plus 20 semester 
, hours in any combination of oceanography, 
physics, geophysics, chemistry, mathematics, 
meteorology, or engineering sciences. Candi- 
dates who qualify.on the basis of major study 
in biology or geology must show, at least, 6 
semester hours in their major field directly 
'concerned with marine science, or in ocean- 
ography. Candidates who qualify on the basis 
of the other physical sciences or^engineering 
must show differential and integral calculus 
and at feast 6 semester hours in physics. 

Physicist 

»• Physicists in the Federal service are en- 
gaged in basic and applied research, engir 
neering, or evaluation. In the Department of 
th€t Navy, they may be concerned with a wide 
range of activities, including geometric and 
physical .cptics, mechanics of fluids and 
*j5olids, Yolid-state physics, acoustics, elec- 
tronics, atmospheric physicA, electromagnet- 
i^m, propulsion and energy conversion, deto- 
nation and high-pressure physics, molecular 
vibratiori, astronautics, aerodynamics, ballis- 
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tics, underwater sound propagation, electro- 
dynamics, hydrodynamics, rtiechanics, and 
syst»3ms analysis. 

Department of Commerce physicists en-^ 
gage m large-scale atmospheric circulation 
studies, or in basic reseafch on rock fracture 
mechanics. They develop new environmental 
sensors or other instrumentation; forecast 
solar phenomena or the* state of the upper 
atmosphere; or study the physical character- , 
istics of Jhe earth and oceans. Most physicists 
with the Department of Comrtierce have com- 
pleted graduate degrees. Relocation or tem- 
porary assignments sometimes are required 
to obtain data under certain ;;onditions, such 
as in the equator or polar regions. 

The Departments of Agriculture, Interior, 
Health, Education, and Welfare; Army and 



Air Force, and the Atomic Energy Commis- 
sion also employ physicists. There are a total 
of nearly 6,000 in Federal service, with about 
100 vacancies filled each year at the lower 
entry levels, the Fedecal Government offers 
opportunities for a rewarding"^career in any 
special area of research because of the great 
variety of programs. The equipment and 
facilities are seldom duplicated outside of 
government and one has the opportunity to 
make valuabte contributions and to advance 
to more complex and difficult as^nments. 

Qualifications. Candidates must show 24 
semester Kours which include a fundamental 
courses in any two of the following, electricity 
atid magnetism, heat, light, mechanics, sound, 
or modern physics. * 



Architect and Marine Architect 

There are appro^ymately 1,500 profe9sional 
• architects in Tederal service and they are 
located throughout the United States and its 
territories. The Federgi architect is responsi- 
. ble for the design and planning of virtually all 
types of structures, such as those required 
for the many activities of the Departments 
of the Army, Navy, Housing and Urban Devel- 
opment, Interior, the Veterans Administra- 
tion, the General Services Adnlnistration, and 
many other' agencies. Marine Architects are 
employed in the Mar^e Adrrunistralion of 
the Department of Gfbmmeroe and at other 
agencies as well. Specifically, the architect's 
activities include the original development 
and preparation of project directives specify- 
ing material needs, and the translation of 
\ approved design drawings into architectual 
working drawings^ and details from wliich 
structures can be built. To 'accomplish this 
^they do their own preliminary studies, site in- 
vestigations, and cost estimates. As trainees, 
architects typically assist in designing proj- 
ects, such as alteration or repair of existing 
facilities. Aftgr gaini/ig practical experience, 
they may assume, the role of project engi- 
neer on a construction project or manage a 
group of buildings with a gross floor sp^ce of 
several million square feet. Opportunities for 
promotion in this field are good. • 

Qualifications: Candidates must have a 
b^achelor'^ degree with a major in architecture 
or architectural engineering'; or,;a State li- 
cense to practice architecturef or an equiva- 
lent comi^ation of ^ education and experi- 
ence. 



Engineer 

Engineers ?n the Fede/at service are en- 
gaged in a wide variety of activities. The Fed- 
eral Government is big— not just in its number 
of employees, but in the size of>its responsi- 
bility: For the engineer, this means involve- 
ment ia big projects the complexity and mag- 
nitude of which are unparalleled. Fed^al 
engineers, however, typically work in sniall 
teams, with ample opportunity for individual 
expression. Sending men to the moon, pro- 
viding hydroelectric power for a whole geo- 
graphic region, or helping local governments 
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to solve their technical problems are ex- 
amples' of what Federal engineers do. They 
utilize some of the largest,' most sophisti- 
cated, and highly instrumented testing and 
experimental devipes In the world, 
' There are nearly 150,000 engineers in f^ed- 
ei'al service and several hundred are hired 
each year* at the entry leveli. A relatively 
shiall percentage of these jobs are located 
in Washington, D.C., with the remainder 
scattered throughout the country. Promotions 
are frequent and it is posstbte for an engineer 
to advance to the full-performance level with- 
in 3 years after, entering on duty. Beyond that 
level, there are ample opportunities to com- 
pete for positions of greater responsibility 
and higher salary levels. Supervisory and 
administrative responsibilities can lead to 
even higher salary levels. 

The Federal jserviqe provides room for pro- 
fessional growth, too. Marfy agencies have 
formal training programs of varying duration 
for. newly appointed engineers. Later,' they 
may sponsor attendance at professional con- 
ferences; enco^p-age engineers to publish, 
, teach or Jqcture; or provide opportunities for 
their employees to continue their training, 
either through government facilities or 
through colleges and universities, research 
faboratories, or professional institutes. Work- 
ing hours can be adapted to Employees 
"*needs. 

Aside from general epgfneering, the Gov- ' 
ernment also utilizes the talenfs of profes- 
sionals in a wide range of engineering spe- 
cialties. Among the agencies -hiring the larg- * 
est* numbers are the Department of Defense, 
AgricuHure, Interior, T?ansport^ion, and the^ 
National Aeronautics inS SpaceStUtoinistra-' 
tion. It is impossible to deal with tne total 
spectrum of engineering opportunities avail- 
able in Federal agencies, but some are de- 
scribed below. 

Aerospace^Englneers number nearly 10,000 
in Government, In the Department of ,the Air 
Force, they may be involved in the design 
and feasibility testing of rotary-wing aircraft, 
huge transports, short-take-off-and-landing 
aircraft, and variable-sweep supersonic 
fighters^ Other projects are to .be found in 
laser avionics, fire-control systems, and 
missiles* 

In NASA, aerospace engineers in the meas- 



urement and ^instrumentation field research, 
develop, design, test and evaluate systems 
and equipment to measure and record aero- 
space ^physical phenomena. This work in- 
cludes radio, optical, ftiechanical and telem- 
etry systems and subsystems. Flight systems 
engineers are concerned^with reliability, qual- 
ity assurance, testing, safety, electrical ^sys- 
tems, manned ^pace flight systems, anjl^'the 
management of space vehicles, launch* vehi- 
cles, and aeronautical and spacecraft proj- 
-ects. Engineers and scientists also research, 
develop, design, test and Evaluate liquid; 
solid, electrical, and nuclear propulsion and 
power systems and determine the effepts of 
space environments, flight" dynamics, tem- 
peratures, erosion and other factors on the 
structures and materials of aircraft. Launch 
vehicles and sp^ecraft are another field of 
investigation, as is the area of fluid and fligHt 
mechanics. NASA facility engineers are also 
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engased in Ihe planning, development anci'^'ing utilization of the radio sRectrum- and 



design of facilities and equipment used for 
aerospace research. - \ * 

in researci) and development laboratories, 
te^t ranges, -and engineering centers of the 
Department df the Navy, aerospace engineers 
•conduct aerodynamic design studies for a 
wide yariety of vehicles and space-related 
•systems and solve basic problems iri.theoreti- 
. car and experinjental aerothermodynamics, ^ 
* aeroballfsttcs and hydroballistics. They ateo ^ 
perform and' assist in the. design of instru- 
men^on. affd are involved in. propulsion 
ye^'ij^^raiectqnes, performance and' sta- 
bih'ty^ress vibration analysis, aeroelasticity, 
and dynamic load analysis— inclOding the de- 
sign and evaluation of prototype systems. 
« « 
Efectronic Engineers comprise one.of the 
largest groups of engineering specialists ift 
Goverament. There are nearly 16.000 of them 
and around 650 are hired each y^ar at the 
^entry levels. Electronics engineers m Army - 
^ plan and supervise the construction of major 
commi/nications facilities m every corner of 
4he globe. They are also vital to the accom- 
plishment of the. mission of the Federal Com- ' 
munications Commission, The w&rk of engi- 
neers with' FCd covers almost every concept 
of modern electronic development Some 
work assignments for new engineers include: 
study of theoretical and practicaj system de- 
sign; review and analysis of technical prQ- 
posajs for the establishment of new radio^ 
facilities; studies qf technical standards for 
transmitting ^qu\pmenX; construction and 



projects involving frequency allocation rule- 
making; studies of proposed frequency as- 
signments involving the FCC, other govern- 
ment agencies and foreign administration, 
and resolution of cases of radio interference 
among government, nongovernment, and for- 
eign stations. ^ 

Electronic engineers in the Department of 
Interior are responsible for installing, testing, 
operating, .and maintaining communicatidns 
aad control equipment necessary in manag- 
ing and distributing electrical power*. This 
equipment includes multiple)ted /nicrowave 
equipment, carrier-current telephone appara- 
• tus. relaying devices, telemetering and super-' 
visory control equipment; and ftF, VHF, and 
UHF fixed and mobile r^dio equipment. ^ 

In the Air Force, electronic engineers inay * 
work on virtually every piece of equipn]ent or 
system under development by that service. ^ 
They work on miniaturized solid-state VHF/ 
AM radio sets. airci^aftStaiagation and control 
systems, infra-red detectingN^stems, laser 
bombing systferns and electron pfepulsion for 
.space vehicles.* / - -4 

Y In the Navy, electronic engineers areL 
utilized in research and 'development; sys- 
tems coordination; installation, testing and 
operational evaluation; as well as in the man- 
agement of an almost "endless array of de-' 
vices, projectp, and systems. Some of these 
are shore communicjations and strategic data 
systems; shipboard and airborne navigation 
aids; electronic countejm^ures; fire con- 



optration of test equipment; studies ,nvoJv- A^^^.^"^®'''^"^® systems; test 

equipment and instrumentation; command 
* control systerfis, and Equipment for special 
. programs. ' , ' ^ 

Na\fy Electrical Engineers a[e not only in- 
volved in p&D with respect to electromechani-^ 
cal components and systenris, but in major 
power applications as well. The Navy designs, 
insfalls, maintains and reconfigures large 
shore-based -and* shipboard electrical gen- 
erating and distributions systems^many .of 
them equivalent to thos'e*^ serving' sizable' 
connfmunities. ^ . 
* ' . - ' ' 
Cjj^II Engineers ar§^ another large gro^ 
, totaling over 17,000> Employed by almost 
every major Naval activity and by the Naval 
Facilities Engineering Command, which has a. 
woyldwide mission encompassing Ihe plan- 




nmg. design and maintenance of permanent 
installations. They often perform as part of 
a team, contributing their knowledge to 
projects dealing \f/ith structures of hydro- 
mechanics. TIjey may participate in the plan- 
ning and design of whole bases— roads, air- 
fields, buildings, drainage systems, water 
treatment and distribution plants, sewage 
treatment plants, floating structures, and 
cargo handling ^ systems. Moreover, naval 
shipyards have continuing need for civil 
engineers to work in their Design Divisions 
in close association^ith .naval architects and 
sometirties to ti*ain alr>aval architects.. 

The Federal Highway Administration (De- ' 
partment of Transportation) also employs 
civil engineering graduates in a comprehert- j 
sive 27-mdnJth training program ol^'nstruction 
and on-the-job training. The engineers re- 
* ceive five major assionqients in parlous 
geographic areas of ^e country,* highway 
, construction projects^ basic Federal aid op- 
erations, and a highway engineering and 
administration course, as well as a Wash-, 
ihgtbn office assignment and advanced field " 
assfgnment. The training program for those 
'with* a master!s degree in cjvil engineering 
is specifically designed lOr. their area of 
specialization, or for their overall developf- 
ment as highway^engineers. 

HUD engineers provide technical advice 
to applicants for all kinds of HUD assistance. 
Such applicants include communities, col- 
leges, nonprofit Organizations seeking finan- 
cial aid f^r public*, facilities* projects, and 
low-rent housing^or* urban renewal activities. 
^.-Engineers review 'the plans, specifications; 
and cost estimates; conduct engineering ^in- 
spection at'^thfiL project site; and recommend, 
solutions !o engineering design and con- 
struction problems. 

In the Department . of the Interior, civil 
engineers ma1<e design computations and 
prepare drawings fpr dams, canal^steterals, 
tunnels, and power pum'pifig plarfts\They 
compute quahtities for comparative pc^peci- 
ficatidns estimated, and- make cal^u^mons of 
hydraulic functions, such as velocity of water 
and heat and friction losses. 

The Army Corps of Engineers need^ Civil, 
Construction, Solid Mechanics, Structural, 
Hydraulic, Mechanical, arid Electrical Eftgl-v 
nqers. Th^ functions of the Corps include ' 

' ) 
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constructiop of military housing and dams, 
river channels, missile sites, space-launching 
facilities, pipelines, and airbases. The-fielij of 
engineering investigations and planning may 
be of a particular interest 4o young engineers. 
They may examine "Soil and Water conserya- 
tion, hydroelectric power, recreation, ,,/fiii?d 
related developments — providing comprehen- 
sive plans^for maximum benefit to the public. 
Among the 45,000 civilians in the Corps of 
Engineers, there are more than 9,000 engi- 
neers — ^the largest concentration of profes- 
sional constcuction talent in the world. 

^The field of environmental protection is a 
promising one* for engineers. The Environ- 
mental Protectfon Agency employs engineers 
as important members of its enforcement 
teams. Civil or Sanitary gnglr>^rs m/the 
construction grants area review grant propo- 
sals for technical accuracy and insp'ect p!;ans 
and construction site^ to ^deterfhlne ^he 
amount of grant money available to State and 
local jurisdictions for the construction . of 
waste disposal plants. Sanitary engineers may 
also evajuate proposals for dumping wastes 
intoj^atferways, to determine whether^ ^such . 
di/mpfng will pollute and how far the pollu- 
tion jvill carry. - * ^ * 

• Chemical Englneers^re also employed by^ 
the Environmental Protection Agency, work-* 
ing on pilot waste treatment plahts.and study- 
ing, methods f^r removing-poUutants from the 
air or*.water by chemical and biological 
n\eans. ' • 

fti the Department of the Interior, chemical 
engineers can Sipply their training in ^everat 
field^. They may work in developing and 
^ applying coordinated series otvindividua^ 
physical o'pe(:3tions i^nvatvtft9--^6nanges 'in *' 
chem icaT CO mp psitio/Q physical^ state ' of 
materfils!^^^Tej^ also be irtvblvecJ in con- . 
structltg, opfef^ing, contrplfing, aiKi improv- 
inp meiNids-arKk^quipment. 

There ^^^^j^f^ 1 6,000 Mechanical -Efigl- 
nefrs in«5pe7mn^^ about 500 rfecru^ted 
each year it the emty levels!; In the Depart- 
^ment of tite Air Force,*' thejr* may plan the 
cor^tructidVof experimental models and -test 
techniques Ttt- direct application to design 
aeronautical pl^er p(ants, arm^eats,'weap^ 
ons ai^d other' TrwchaniMlv^uipment and 
compohents. They engage irfthe developnront - 
^nd modification of ^ reciprocating, gas tur- 
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bine/.jet, and 'rock# engines.^ Others may 
v/ork in the area of heating, ventilatiorr, aif 
conditioning^^ apd other such / systems. 
Trainees receiN^e-jon-fhe-ipb training* through 
work assigoments aiongSide senior pn^charH- 
..cal engineers. For example, they m^gy develops 
graphical analyaea. charts* or sketches to*' 
portray preliminary designs for presentatfon ' 
oj expe/imental data; do layouts of trans- 
n3lssion.Hh€s;. pif5jes> controls and valves; or 
plan the functipnBJ arrangemenf* of gauges, 
braces, motor, and material-handling equip- 

^ Almost every technological device or de? 
'velopmenl requfres.the skills of the mechani- _ 
cal engineer. At Naval . Rev/ork Facilities,, 
.•mechanical engineers .pe^'de en^inecing 
services for reciprocating and turbine ehginesv. 
and their accessories as well as for tiefi- . 
(:opter*mechanical dwe systems. In laboja^''" 
tories, mechanica|^/^gineers participate In 
the design of mechanical or electro-vehicles, 
sonar arrays, control mechanics, aerody- 
Tiamic structures^ and serisjng and"tntegrating 



acceleration devices. In a shipyard, a me- 
chapical engineer must translate plants and 
prelirwflary designs into workable -reality, 
. .oversee *the installation of equipment, and 
' supervise modifications. Thus, an engineer 
may be working in a laboratory on preliminary 
designs, or he may be located 'on a Navy 
'base, modernizing the plant- and physicfal 
facilities! : , 

Naval Architecture is closely related to civil 
and "Structural engineering and to niarine and 
nnrechanical engineering*. There are Over 1,000 
navaT architects in Federal service, all of 
them involved in concept formulation, feasi- 
bility studies, and* basic prototype design with 
associated p^ns /or all major combatant 
ships. These 'positions are located ^Imost 
exclusively in the Naval ghip Besearch and 
Development Center in Washington,** D.C- 

Materials -Englnee'rsTfn the Department of 

. the Air Force, test and evaluate materials, 
primarily 'within the area of preservation and 
packaging. The engineer may make periodic 
visits, to contractors' plants and assist in the 
evaluation of engineering change proposals. 
The v/prk may i/ivolve studies pf materials 
deteilbratibh, testing and evajuatSon^ of ma- 

. ierials, and design analysis, of conventional 
and^ specialized systems, 
' .-Mining Engineers employed in the Depart- 
ment of ,thf Interior are involved in explora- 

. ,tion for "new deposits of needed .'.minerals, 
examination and ^planned .developnient •of 

^mineral deposits-and of method^jji increas- 
ing recovery rates of coal, oil shale, and other 
minerals, arid with all aspects of health,^ 
safety, and , environmental protection in , 
mining. • * / 

Petroleum ^Engineers; -engage in detailed 
engineering studies of oil fields, on- 
shore and on the Quter Continentalshelf; , 
conduct studies to improve cecoyery. metti- 
pds,. insure compliance with .Federal safety 
and ehvtfo'nmentat projection' staodaids^dur-^ 
ing drilling op^erattQf^^jSnd-cwiduct research: 
pr^ porous. reservoir roek, "bottom hoie^' 
saflnTpTesrTlOW-in porous mediums,- reseryofr 
jDe'rf^fmande, and underground storage of 
natural ga$. ' \ - ^ 

ExCj^ptionajly well-qualified individuals may 
be setected by th^ Navy Department for work - 
on nuclear propulsion-— e^hef i(u the Ship 
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Systeins Command in Washington or in cer- 
tain naval shipyards. Work may include suoh 

^ areas as mechanical and thermal aspects of 
reactor core design, reactor electrical instru- 
mentation and component design, and re- 
actor physios. Engineers are responsible for 
maintaining nuclear support facilities for the 
operating fle^t, anS for the fabrication and 
testing of all reactor plant equipment. Nu- 
clear ''plants must he serviced, repaired, 
modified and refurbished. They must be up- 
graded and the latest changes incorporated: 
Engineers in the shipyards will be concerned 
with reactor safety, radiological control, pro- 
duction engineering, testing, inspection, and 
preoaration of technical specifications. 

/ The Department df the.Jntertor employs 
Hydraulic Engineers to collect, analyze and 
interpret data in the preparation of published 
reports on the Nation'^ water 'resources. 
Water facts are used in prelfrrjinary plans, 
<ietailed designs, and the operation of many 
modern projects and river basin systems. 

Ceramic Engineers, again in the. Depart- 
ment of the Interior, are mvolv^ m studies 
aimed at finding out how clay and non-clay 
ceramic materials can be tised in electronics, 
and in the design, of atoinic reactors, jguided 
/missiles and /et engines. Other peacetime 
application^ of atomic energy have created 
ajdemand.for improved reacto.ry materials.. 

Safely^ Engin^rs in* tfie' Department of 
Labor identify 'jpb efivironftient /)a:zafds in ^ 
private industry, [assess risks, and prescribe 
accident prevepfiprt techofques. they develop 
arjd -analyze safety standards and' evelLrate 



proposed methods, designs, and ^irocedures 
to effecl compliance with the st^dards. 

•There are over 2,000 IrvdustrlalfEnglneers 
in the Fe*deral service who plan, desfgo,*im- ' 
prove, Implement, and evaluate complex ?ysv^ 
temsbf men, macbrnes, materials, computes, ^ 
and information. In the Department of the Air 
Force, they apply sucb skills as sy^teins engi-*' 
neering, human factors engineering/simula- 
tion, mathematical modeling, and. coryiputer 
based data analysis to develop standards and** 
methods for management level activities. * 

Agricultui:ak fenglneers in the Departrftent : 
i)f 'Agr-iculture study the 'design and^onstruc*' 
tion of dams/ctevelop methods *of tillage* qn6 * 
sludy . drainage and irrig*atiQn canajs ^ad^^ 
. waterways. They design pilot plant assem- * > 
blies and equipment foe processes developed 
to aid in the utilization of agricultural com- ^ 
modities. They develop farift machinery and ^ - 
study the uses of electricity' on the farm- They 
also develop and improve techffiques^^d * . 
-facilities ijor^conditioning/- handling, storing 
- and* preparing agricultural produq|3 :for 
market. Thle Interior Department* employs agri- 
cultujal engineers tq plaji-jwater^ontrol sys- ; 
tems, survey and design structures, write 
contract specifications, a#d 'supervise Cob- * 
tract operations. ' ' . ' 

Within thesDepartmenf of Commerce; Na- 
tiQnai bceanic and Atmospheric Admifjistra- , 
tion engineers design, develop, install, and 
fftaintain'a variety of equipment and data 
V collection^.^ systems for soientific programs. 

involving the earth; oceans, atmosphere, and* 
V. space. They develop /new anvironinental 
satellite sensors, shipboard havigationjal. 
equ^pment, geodetic dfstance-measuring de- . 
vices, meteorological instruments^lecom- 
mohicagpns systems, fofrated'^aDplicatipn^^*- 
telemetry devices and aytomatedlnformaflon . 
systems- beginning ^engineers . usually per-* 
form festin^ or otheV *ba#«f assfgriments^r^. 
become at$juainted*v/ith ?Jfe j5articular pro-^ 
grams / At. first there is 'close supervision, '' 
^but "^ssrgQm^^Rtl^are handled more-jodppeor . 
'dently as experience and knowle<lge)ncfea'se. 
/-Eventually, the riew. people will deveJpp Ohgi- ; 
* joal designs, solve en^jn^ering problems, or 
ev^luaie design features of equipm^'tiiejng' 
developed. Engineers are also ernployed m 
the Commence Department s National Buregu - 
of Standards. The U,S. Patent and Trademark' 
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Office offers engineers careers as Patent 
Examiners. 

" The Federal Power Commission, in its reg- 
ulation of the interstate electric power and 
natural gas industries, needs petroleum, elec- 
trical, civil, hydraulic, m^hanical, and chem- 
ical engineers. In gas work,'engineers review 
and analyze pipeline design, market require- , 
ments, capacity, constructiorf cost, operating 
cbsts, service life studies, net salvage values, 
econoniic and physical feasibility, rates of 
service, safety requirements^^irozen earth ' 
storage, liquid produpts extraction, under- 
grojjnd storage, and natural g?s quality. In 
electrical work, they review and analyze 
hydroelectric projects to' determine adapta- 
bility to a comprehensive plan forjjie best 
ways of developing water resources "of river 
basins They reviev; and analyze <lesjgn, con- 
struction and operation of dams, power- 
hbuses, and other such'components of hydrp;- 
electric projects. They also prepare estimates 
^ of undeveloped power resources, wrth em- 
. phasis on reliability of power supply; and 
they review and analyze utility operations 
and the propriety 61 rates for wholesale* 
interstate transactions. 

The Coast Guard, also in the Department of 
transportation, is seeking engineers in civil, 
electrical, electronics, architectural, marine,, 
mechanical, chemical, na^^al, structural- and. 
construction management fields. These men 
and wonrrert are employed to hp\p improve 
equipment capabilities, increase its reliability, 
provide the means of more efficient utiliza- 
tion of personfiel (such as in remote control 
^n6 automation), and apply advanced tech- 
niques based on new equipment and ma- 
terials. . ' 

Qualifications: Candidates may qualify . 
through^uCcessful completion of a 4-year 
pr6fessional engineering curriculum leading 
io a bachelor's or higher degree in engineer- 
ing in an accredited college or university. The 
currfculum mustHJ^ in a scho.ol of engineering 
v/ijh at least one curriculum accredited by the 
Engineers' Couhcil for Pfofessionaf Develop- 
ment (ECPD), or includ^ differential and in- 
tegral calculus, and coursies (more advanced 
than, first-year physic$ and' chemistry) in five 
of tl^^ following areas: (l j statics; .dynamics; 
(2) strength of materials (stress-strain rela*- 
, iionships); (3) fluid mechanics, {jydraul^s;- 



(4) thermodynamics, (5) electrical fields, and 
circuits; (6) nature and properties of mate^ 
rials (relating particle and aggregate struc- 
ture to properties), aM (7) any dther com- 
parable area of fundamental engineering 
sciences or physics, such as optics, beat 
transfer, sQjl mechanics, or electronics. 

Alternative methods of Qualifying include. 
(A) current .registration fe^ a pnofessional en- 
gineer, pr (B) e^/Wence of having successfully 
passed the En^neer-inrTraimng Examination,*^ 
or the written ^est required' for professional 
registration, or. (C) succe^ful completion of 
at least 60 sema^ter hours of courses m the* 
physical, mathematical, and engineering sci- 
ences and m engineering, including those 
courses specified m the*tDasic requirem^ts 
and listed ^s physics or architecture, plus \ 
"year of professional engmeermg experience. 

Landscape Af chiteot 

* . . ^ . 

Landscape architects jiumber around 500 
in the Federal service ja^d are employed fin- 
mafrily in the Departments of Interiorv Agricul- 
ture, Housing and Urbah' Development, ;and 
Army. Spme work irr the/Nationa! Forests of 
the U.S. Forest Service and are concerned, 
witfi environmental design and managenient , 
of forest areas often exceeding 3 * 'million 
acres. In the. National Park "Service and the 
Bureau of Outdoof Recreation theySplan, 
select, design, and arrange land areas i^ch 
as parks, parkways^ park systems, highway . 
developments, and 5ites for public building*^. 
.Others may^be Ipvofved jn. the esthetic and 
functional* layout of military establishmj^ts, 
institutional grounds, or housing projectsl 

Newly employed landscape archltects may 
be*ir)volved if) activities such as;^feasibility 
^ studi^es, land us§ master planning, jandscape * 
management, site selection, development de-. 
sign, construction supervision, anct^fjrpject 
evaluation^. The primary consideration is given 
to planning and developing ^natural afeas/iVitK 
minimum 'disturbance to the*'nat£iral, scenic, 
historic, or Scientific features of the land. 

This 'career field offers opportunities {or 
travel and outdoor work, and advancement 
I opportunities are'gDod, . . ^ ' . 

Qualifications.^ 4 years of college* study,* 
.with a bachelor's degree m landscape arqhi- 
tecturg or Tandscape design. - 



.Right-of-Way Officer 

The F^eral Highv^ay Administrator's nght- 
of-way training program offers challenging 
opportunities for college graduates. Trainees 
progress through an 18-month program in 
four phases. The first phase in a Federal 
Highway Administration division office will 
give an Introduction to ihe Federal Highway 
Administration and the right-of-way acquisi- 
tion and relocation process. Centralized job 
skills training in the Washington office will 
pave the way for further field training In the 
second phase. \he assignment will involve 
appfica^n, in a division office, of riglit-of- 
«way officer techniques that were Jaught in^ 



centralized training. Jn the fourth phase {v/ltti 
a State Highv/ay Department), the trainee will 
be participating, under State dicection, in 
actual acquisition and relocation work, to . 
gam insight mto .State operations and sensi- 
tivity to the State's role in relocation'^and 
''acquisition. 

"Assilgiiments a'ftdr graduation can be in any 
one of the Federal Highway AdminisijalloQ^^ ' 
division offices. Automafic dbnsider^ori for\ 
promotions is assured by the Federal High- 1 
way Administration's merit promotion plan. 

. QualificatJons. A 4-year college degree with 
a major in^«:hitecture, real estate, building 
construction, -engmeenng management ► or 
business/administcation. 
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Mathematician ^ ^ 

Mathematjcians carry out research in basic 
mathematical theory or i>i related analytic, 
development or evaluative studies. The major- 
ity are engaged in mathematical analysis and 
computations needed for research and in- 
vestigative work in scientific fields such as 
engineering, physics, asitronomy, etc. These 
positions require ft/IL professional education 
and training in the field of mathematics, in- 
cluding a thorough understanding of tfie 
-theories, principles and concepts upon which 
mathematics is based; matherpatical terminol- 
, ogy; units and methods of measurement; and 
mathematical instrurnents, devibes.and aids. 
There are over 3,500 mathematicians m 4he 
.^deral service, with nearly 150 employed 
eacij year at the entry levels. There are amp]e 
opportunities for advanpeipent yi grade and 
for professional growth. Many agencies em- 
ploy mathTematicians, but the. greatest iSppor- 
tuntties are with those having scfentific mis- 
sions—such as the Defense agencies, the 
Department of ^Coi:nmerce,"aTKMbe National 
• flferonautics &nd"Space Administralton., - 
. Actuanes/iyiathematicians with the Departs 
m^nt of the Air Force participate in a unique 
- ' acfuartal program used heaviiy for manage-. 
\ment forecasting. These actuaries have- th^ 
jsmmary resptosibility for .preparing failure 
rate tables to determme life expectaiidies for 
selebted high-cost material items and to' con- 
duct ai^lyses and sfJecial studies of quantita- 
'tive forec^t methods. New appointees re- 
cerve on-the^b ^d formal *traimng m which 
.th§y are jntrodqced to .simulation program- 
ming languages, r^iew engine actuarial pro- 
cedure aijd hi^h-cb^ item actuarial prpce- 
dures, learn integrated rt^anagement concepts^ 
and maintenance factors^and receive .^.xer-" 
cises^ in mattiematics techniques such 'as ' 
interpoTationi;'" extrapolation, i|fe expectancy 
• calculafl'ons, econopnic* order quantity, con- 
/• trol chart techniques, 'and mvestrrt^nt theory. 
In the^ Department of^^CommerC^ mathe- 
rp^aticians provid^sOpport^tp. research, devel- 
. op.ment, and operational'^fVN'onmentaJ sci- 
^epce fields. Thepe ^e also^dpportumtie^to 
\ move into automatic data proces^smg and prb^ 
grgrrtlng^iC/ork.^A mathematician- rn^ become^ 
a member" of a^team ^veljoping "atmospheric 
/nbdels based on *equad(^s of motion, they 
rrtay also handle favr^data froh? satellites or 



work on the extraction of quantitative infor- ^ 
mation. ^.Experienced mathematicians may 
continug JrTirtie National Oceanic and Atmos-- 
, pheric Administration of Commerce as super- 
visory or highly specialized mathematicians 
or;:mQve on to other scientific areas. 

N^v^^>Fathematicians develop and imple- 
ment advanced computer languages, proc- 
" esses and ^Systems; or they^r^y be assigned 
to data analysis, including forWlations for 
^solution of equations. They mSy ^Is^^^ae as- 
sigrjed to engineehngor scientific staff m^ 
bers with resp9nsiblllty-4or analyses of the^ 
reliability and safety of ^teQlrornechanical 
systems. Many mathematlcfansWe also em- 
ployed inrttre Social Security Adniintstration 
and- in the Department of Labor. 

Qualifications: 24 semester hours in^mathe^ 
matics,, including • differential ^and integral 
calcufu^, plus four advanced mathematics 
courses Which require calculus, pr equivalent 
mathematics courses. ' , 

- . 

Operations Besearch Analyst 

Operations research anajysts are^^employed / 
^primarily by JheOefense agencTes. They con* 
* struct mafhematical moctefs of reaf-world pro: 
cesses and thedretrcaljy analyze thfese modefs 
^ to determine expected System behavior. The 
primary requirment of the work is competence 
in'the rigoi^us methods of scientific inquiry, 
^d analysis ra'ther tHan in the subject matter . 
of the problem. Often they write their ovyn 
comf>uter programs becaiTse of Ihe ^complex 

asp 



interrelationship of problem aspQ^s. New % 
> appointees may augment on^the-jdb training 
with formal Courses at, universijies and pro- 
gress throijgh a series of successr\?e projects 
of increasing difficulty. A total'of oveV 1,500 
of these specialists are employed in the . 
Gcvernmen't. <xj ' . ! 

"Qualifications. Candidates .must have corrp^ ' 
pleted 24 segie^ter hours in any combination ' 
of operations research, fnatham^tics, statis- 
tics, .Idgfc, or other coiirse^ which require 
substantial competence, in mathematics or. * 
statistics. ^ \ ^ 

^Statistician * 4^. ^ '/ . . 

. Statisticiiins appjy statistidal ^thfeory^ and 
techpiques in the cojlection, cpmpUatiOn, 
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analysis, and interpretatloa -of ^quarit^tative 
information in^ a variety of subject-matter 
'fields, including the biological, social and 
physical sciences, engineering, agriculture, 
and administration. They rnake objective and 
logical determinations of facts contained in 
particular bodies 9f d^ta and draw inferences 
on magnitudes, differences and relationships. 
Irt doing this, they are respbnsible for the 




'selection and application of proper statistical 
methods of analysis and presentation. The 
Social and Economic Statistics Administration 
(Department of .Commerce) hires a large num- 
ber of statisticians. As trainees, they may be 
called social science analysts, economists or 
sociologists, but almost as fully qualify as 
statisticians by the time they re^ch the 
journeyman level. Trainees typically do*back- 
ground work, edit text, assist in testing 'ques- 
tionnaires and procedures and wVite proce- 
dures and reports. As the statistician becomes 
more skilled, he may design questionnaires, 
. ct^veiop procedures, analyze statistical data, 
and assume responsibility for specific steps 
in the census process. Eventually, a signifi- 
cant amount of his time is allocated to per- 
sonal contacts with members of the business 
and government communities to answer gen- 
eral questions relating to the area of activity 
to which he is assigned, ^ 

Opportunities for placement are— good. 
Positions are broadly scattered throughout 
the United States and opportunities for pro- 
motion are also favorable. Over 2,200 statisti- 
cians are employed in the Government, with 
somewhat less than 100 hired each year at 
the entry levels. Other agencies which employ, 
statisticians include the Defense agencies, 
the Departments of Agriculture, Labor, HEW, 
and others. 

Qualifications: Cahdidates should have 
completed 15 semester hours in statistics (or 
mathemertics and statistics, provided at least 
6 semester hours are in statistics), plus 9 
ad^tional hours in one of the following: 
physical or * biological scieaces, medicine, 
-education, engineering, or the social scjences 
Jin sorn^ formal training''.programs,.-an* appli- 
cant can qualify with only 9 semester hours 
iir statistics, or mathematics and statistics, 
plus 15 hours in the subjects listed above). 



Foreign Service Otfjcer 

The Foreign Service Officer in the Depart- 
ment of State may be assigned to any one of 
four functional aresCs of work. The functional 
designations incHJde. administrative officer, 
consular officfer, political officer, and com- 
mercial/ economic officer. 

Administrative officers Jake care of the 
internal office management of diplomatic gnd 
consular, posts, abroad and at Department 
headquarters. This responsibility includes 
budget and fiscal general services, person- 
nel, comfnunications, records, and security. 
Consular work comprises tfi^se services 
(visas, passports, etc.) provided by our dipio- 
matic and consular posts abroad to private 
individuals both American and foreign. The 
work of political officers' corre^pbnds to Ihe 
duties traditionally associated wilK diplomacy. • 
They keep the Government in Washington 
informed ^of political and related develop- 
ments affecting ^ffijs C6un\ry, convjey tb^ . - 
views of our Govecnm^nt to the host goygyti- 
ment. and negetTate agreements between the 
twp goveriinrvents! In Washingtpb-lhef^^aaalyz^^^ 
thejnformattorTVeceived. prepare background " 
_m^terials**Tor senior officials; of the Depart- 
"me^nt ^d the Wfpte House! .recommend and 
develop^ changes in American policy; ;^nd- 
coordinate ihf/tfriptementation of these ^oH- 
cies abroad. -.Gommerciaf officers are-* respon- 
sibfe- for adyancrfng^ Ame/ican trade .pvefseas 
and. in Wasjiington. qfter> wjsrk cl&sely.With, 
pr are detailed to, the Department- of Com- 
mence. Eccwmiic officers/analyze the infca- 
structure, trends apd <Jay-to-day d^'velop.- 




ments relating to the economy of a given 
country or region. In the developing coun- 
tries, they deal mostly with ^conornic a^ist- 
ance programs. ' ' . 

Opportunities in this -career field are 
limited, due to. the fact that there are 'many 
applicants competing for relatively few ppsi- 
tions. >/4pplicai^s must |)e willing to accept 

laSsignrrrent to duty Stations ^nyw^rere in the 
world or in Washington, D.C. TJiese positions 

are not filled^ through regular civil service 
procedures, but rather are classified under 
a separate competitive system administered 
by the Department of State. Entry-level and 

.subsequent salary schedules are generally 
Comparable Jto those of the , regular civil 
service. , - 
Qualifications: Applicants must pass the 
-'^Foreign Service Qfficer Examination. 

Park Ranker 

, Park rangers wHh the National Park Sferv* 
ice. Department of the tpterior, perform a 
wide variety of professional duties related to 
the management' of parks, historic sites and 
recreation areas. These include planning* and 

carrying' out conservation efforts to protect 
plant and animal life ip the parks; planning 

* and conducting, public safety programs, in- 
cludfng law .dnfQrcement and rescue work; 
setting up -and direbting educational pro- 
grarns designed to help visitors become 
aware of the natural' and historic signifiganca 
of the 'areas they visit; a^d co.ordinating en- 
vironmental education programs. They also 
yyork on recreation activity pfaniprng, pacl^ 

"iprganfzation, / financial management, and 
b\i\ef related activities, • i ^ 

. J^ark rangers *may work in urban, strburb^n, 
^arid rural areas tfvoughout the United States, 

^ vyith more than half of the rangers assigned 
io locales east of the Mississippi^ Much Of 

...the work is done outdoors, but a lot of officer 
activity is also involved, particularly as one 
advances to managerial positions. 
New pa;k rangers, are hired at grade GS^ 

, under an intake training program. Each jpar- 
ticipant Jn the program has/ an individual 
training plan - whtcFTHficludes the, course, 
"Introduction to Park Operations**, given at 
the National Park Servicer- training academy 
at Grgnd Canyon NationalPark, other formal 



training coursfes, and on-the-job training as- 
signmenfs. From the entry level they may 
move through the ranks to become district 
rangers, park managers, or staff speciaUsts* 
m interpretatron^ xesource management, park 
planning, and relived areas. Upper lev^l man- 
agers are recruited primarily for their mkn-» 
agenal capabilities and the ranks of park 
rangers are a primary source for this talent. 

Opportynities for empfoyment are -ex- 
tremely limited, generally^, no more than 50 
to 75 persons per year are assigned tp^the 
ranger intake program nationwide. Competi- 
tion iS so keen that the National P^k Service 
is able to offer these jobs only to a few of t,he^ 
best qualiffed* 

Qualifications. To qualify for park ranger, 
GS-5, on the basis of education, candidates 
must have completed 4 years of college, 
leading to a "degree and. including at least 
24 semester hours of coursework in one or 
not more than a combina^on of two of the 
following disciplines: p^rk and recreation 
management;^ any field-oriented^ natural sci-. 
ence; history, archeology; police^ science, 
business administration; the social or be- 
havioral s^cienc^s; or other subjects closely 
related to park management. ■ ^ 



Urban Planner 

Urban planners perforcn ^professional work 
associated with planning the orderly physi- 
cal growth and renewal of Urban areas. Their 
obje^dive is to promote the economic, social>^ 
and', general welfare of these urban areas by. 



analyzing problems, pertinent facts, trends, 
and proposals, and the functional, aesthetic, 
and visual implications of all planning deci- 
sions. The work involves consideration of 
population and oponomic trends, social prob- 
lems and objectives, develQpment costs, pub- 
lic finances, intergovernmental relationships, 
and urban design objectives. 

The Department (>^>Jd<fbsing and Urban 
Development is the gfifnary employer pf 
urban planners, but there »9re relatively iew 
positions available and opportunities for 
employment are very limited. 
. Qualifications. Candidates may qualify vyith 
a bachelor's (or higher) degree with a major 
in urban or regional planning, or jn-a related 
field such as architecture, lancjscape archi- 
tecture, engineering, sociology, urban geog- 
raphy, economics, or public administration. 
At least 6 semester hours of urban or re- 
gional planning are rec^uired. 
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Federal: Employers 



-The?fe are ^os/ of the major Federal employers, but this is fay no 
means a' complete Jistjng of every component of the Federal system, 
Legislative or executive action may result in ?gency reorganizations, 
but the programs and^tnissfonsrdescribed will continue. 

The United States Government Organization Manual contains descrip- 
tions of a\\ the aaencies of the legislative,^ judicial, and executive 
branches, and includes brief entries on certain boards, comn^ss^ons^ 
committees/quasi-official agenciesu and selected ioternational organiza- 
tions. Copies of this useful and mformative manual are available at 
S5.75 each from: 



• The Supterintendent of Documents 
/ Goyernmeot Printing Office 
Washington, D.C. 20402 ' 




GENERALLY SPEAXirfe, it is best to: 

• contact your college pJacement office for detailed information about 
Federal erpployment and watch for campus visits by Federal agency 
recruiters. ^ 

• avoid writing to Washington, D.C. headquart^s officfes of agencies 
when there are field offices of those ag^cies nearby. You will get 
quicker answers to your emptloyme/it questions if you contact these 
local, installations directly. ' ' 

• learn abput specific career opportunities through job announcements 
and other literatux.e issued by the^ Civil Service Commission or by the 
individual agencies. These_ materials may be available in college 
placement office^, or can be obtained from agency personnel offices 
or^from any of the approximately 100 Federal Job InforcnStion. Centers 

♦which the CSC operates nationwide. ChecX the U.S. Government list- 
ing in your telephone directory for agencies and FJiC's near you. 

• use the toll-free long-distance*telephone service provided by the CSC 
for calling these Information Centers from any locale within your 
State. Your placement office on campus has directories of these spe-' 
cial telephone numbers. ' ' , 
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The ACTION agenc^brings.together withm 
a single^ organizatiort a number of voluntary 
auction programs, gathered from throughout 
the Federal Government to create a system 
of volunteer service v/hich uses to fullest 
advantage the energies of our traditional 
American concern for /ov^ fellov/ human 
beings. ' 

ACTION is divided into three administra- 
tive areas and six malor components. VISTA* 
(Volunteers in Service to America), Auxiliary 
and Special Volunteer Programs, (including 
the National, Student Volunteer Program); 
Foster Grandpa/jents F^rogra^fi, RSVP (Retired. 
Senior Volunteer Program); Peace Corps* fa' 
wide variety of progra^ns operating in over 
55 developing countries around the globe/; 
and the Office oif Voiuntafy Action. ACTION * 
has regional offices in Bostbn, New York, 
Philadelphia. Atlanta, Chicago, Dallas, Kan- 
sas City, Denver, San ^rahcisco, and Seattle: 

For more detailed information about pro- 
• fessional Career opportunities in this people- 
. oriented agency write to: 

Director of. Personnel 
ACTION 

806 Connectictit Ave., NW. 
Washington/ D.C. 20525 

Department of Agriculture 

The U.S. Department of Agriculture works 
to improve and maintain" farm income and to 
develop ancL expand, markets abroad for agri- 
cultural products. The Department helg^ to 
cyrb/and our^ poverty, hunger, and malnutri- 
tion. It works to( enhance the environment 
and to maintain our capacity to produce by 
helping I^^Hciowhers to protect soil, v/ater, 
forests, ana other natural resources. Depart- 
ment programs in the fields of rural develop- 
ment, credit, and conservation are key re- 
sources in carrying out national growth 
policies. Its research findings are of direct or 
indirect benefit to all Americans. Th§ De- 
partment, through inspection and grading 
servicd^, safeguards and assures standards 
of quality in the daily food supply Principal 
subdivisions of, the Department include; 

jJSDA— Agricultural Research Service. The 




•^RS conducts fundamental, applied and de- 
''velopnTental research in the production, mar- 
keting and utilization of agricultural products, 
with the purpose of helping to* provide the 
ever-increafsing consumer demand fof a 

* varied supply of iiigh-quality products^ at the 
most reasonable cost possible. 

Research is conductecTto improvefmethods 
of soil and water management; to improve 
field and . horticulture crofjs; 1^ develop 
superior strains of livestock as well as con- 
trolling animal diseases and parasites.; to 
develop methods of contrjomng harmful in- 
sects and increasing and spreadingteneficial , 
insects; to develop safe and efficient use of 
farm power,, machines, structures, ^i^nd ma- 
terials; and^to discover new or Improved 
methods of utilizing agrictiltural commodities 
of all* types. ^ ' • , ^ 

Basic research is conducted in mineral* 
nutritiorv, plant physiology^ plant virology', 
insect *pathol6gy, insect pfiysidb blood 
antigens, animal genetics, microbiological 
chemistry, chemistry of arwnfti ,.,fyr.Qteins, 
.allergens in ajjricultural research, pl^nt/ibers^ 
^seed proteins, plant enzymes, cejiular metab- 

^ olism, and physics of fine particles. 
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Tbpe programs I'equire persons trained in 
life aAdphysical scignces. such as agronomy,* 
botahyr chemistry, entomology, genetics, 
patrology. physiology, microbiology, para- 
sitdlogy. animal science, engineering, veterl- 
medicine. $oil science, physics, horti- 
ire. and nutrition. , 

(Contact: ^ 

Personnel Division 

Agricultural Research Service, USDA 
^ Federal Center fiuitding 
Hyattsville, Maryland 20782 

USDA— Animal and Plant Health Inspection 
Service, This organization is resppnsible for 
the /i^holesomeness of poultry and meat and 
for the protection of the animal and pla,nt 
resources of the Nation. The prograrfis to 
carry out ^ese responsibilities involve en- 
forcement pf. plant arid ammal quarantines, 
c6ntrol and eradication of diseases and 
insect* pests of animals and plants, and in- 
spection of meat and poultry and related 
products. 

APHIS emole^approximatefy 14,000 per- 
sons in fiel? operations throughout the 50 
States as v/ell as in several foreign countries^ 
and in headquarters offices in the Washing-* 
ton. D-C metropolitan ^rea. • 

Tfre regulatory and protective nature of 
APHIS requires the serviCey^ of highly quali- 
fied speciaJisfs in manyf scientific fields. 
Persons trained in veterinary medicine and 
in biological and physical sciences have an . 
opportunity to make significant contributions 
to the Agency programs. 
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Contact: * ' \ ' . 

Director, Personnel pivisfon 
Animal and Plant Healtt^ Inspection 
Service 

U.S. Department of Agriculture 
Washington, D,C. 20250 

USDA— Farmers Home Administration, The 
FHA mission is to give financiat credit, plus 
counseling and technical assistance, to rural 
families and communities. It has offices in all 
50 States as v/ejr as in Puerfo Rico and the 
Virgin Islands. FHA programs are designed to 
of^er those Arho still live in fural environments . 
the economic and cultural opportunity r>€eded 
to remain there and to encourage those v/ho ' 
have moved away from the land to returo. 
FHA provides loans and technical assistance 
to family farmers to permit farm ov/nership 
and improvement, restoration of disaster 
Josses, or soil, and 'water conservation, Jor 
the purchase of housing and home repairs, 
and for community facilities and recreation, 
^reas. and for a broad range of activities to 
expand busineai and" industry in the rural 
countryside. FHA recruits primarily for agri- 
cultural management specialists. . . ' 

For further information contact: 

^ Director, Perscmnel Division 
Farmers Hpme Administration 
U.S. Department of Agriculture 
\yashington, D.p. 20250 ^ 

USDA-Foreign Agricultural Service. The 

FAS is an export proniotion and service 
agency. |t maintains and expands agricultural 
exports by cooperating with private business 
on pintly financed trade fairs a(nd other such 
market davelopi^nt projects abroad. It-oper- ' 
ates a gfobal reporting and analysis network 
covering world ggriculturaP production. FAS 
alsb participates jn oegotiations' with foreign 
governments, regional groups .and interna- 
tional organizations interested in trade 
matters and agrtculturai exports. FAS sets 
import quotas on agricultural products which 
seriously threaten domestic farm*- programs. 
FAS gives U.S. ^joonsumers MnfCM'mation on 
quantity, quality, and availability of foreign 
farm products. FAS also ac^fn^stei-s various 
Concessional, credit and export sales moni- 
toring ^programs. ^ * - ' 

FAS jecruits for Agricultural Econo/nists 
• , t 



and to a lesser degree Agricultural Market- 
ing Specialists. . . 

"For further information dontacf: 
. PersonntI Dtvitlon - 
Foreign Agricultural StrWce 
, U.S. Department^of Agr;|cultur» 
Washington/ D.C. 20250 

4JSDA — Federal Crop Insurance Corpora* . 
tlon. FCIC provides all-risk crop insurance 
for farmers to •assure a return of crop insur--^ 
ance investmentgJoSt as a result .of adverse 
weather, disease, insects or any, other un- 
avoidable cause. ' y 

FCIC recruits primari^ for sales people 
who call on farmers to explain advantages 
and need for crop insurance arjd write in- 
surance applications, adjusters who visit 
farmers and inspect damaged or de§troyed 
crops to, determine tha amount of loss and 
assist farmers «in preparing loss'Cjaims 'and 
underwriters who obtain, review, and develop 
statistics used to establish and- implement 
premium rates. Occupations iri which the 
Corporation employs college-tfained men 
and women are. Crop Insurance Specialists . 
- (sales, loss adjustment, underwriting, and* 
actuarial); Crop Insurance Supervis^or, Crop 
Insurance ^Assistant, Statistical Assistant, 
Computer Specialist, Computer PVo^ratjimer, 
Persdn/iel Specialist, Accounting Technician, 
anci Insurance Claims Examiner.* 

For further information please contact: 

Personnel Officer * 
Federal Crop Insurance Corporation, 

USDA ^ , 

Room«4622 South Building 
Washington, D.C. 20250 * 

USOA^ForeKt Service^. This service has 
responsibility for providing, national leader- . 
ship in for^try. The objectives of the Forest 
Service are: to achieve a pattern of resource 
use that will best meet the needs of people 
now and in the future; to protect and Improve 
opepspace envfronment Jr> urban and cpm- 
crlunity growlh; to encourage the develop- 
ment of fprestry-based enterprises which can 
respo/id to the needs, of consumers;. to seek 

,the best forest land ownership policies; to 
get the ))al?lic's views in forestry policy and 

.prbgram formulation; to jsxpand public un- 
derstanding of envjronmeotal conservation; 



and to develop and make available a firm 
scientific base f9r the advancement of for- 
estry. Forest Service recruits for foresters, 
forest, products technologists, landscape 
architects, range conservatiohfsts, civil engi- 
neers, wildlife^ologisls, and a small number 
of other biological and science professionals. 

U.S. Departmegi^pf Agriculture 
f^orest Service ^ • * 
Room 913-RPE 

14th & independence^ Avenue, SW. - 
Washington, D.C. 20250 t 

USDA-^oll^ Conservation Service. The 

SCS carries out the Department's directives 
for soil water conservation. SCS is re- 
sponsible for upstream watershed protection, 
administers the Great Plains Conservation 
Program, helps develop the Rural Environ- 
mental Assistance Program for farmers and 
ranchers,, provides technical assistance td 
utilize natural resources in improving the 
economic conditions " of ruraf* areas, gives 
technical assistance to farmers and ranger^ 
participating in FHA programs, makes snow 
surveys for water-supply forecasting, and 
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monitors agricultural land to determine the 
amount of radioactivity in the soil. 

The USDA has need for young specialists 
in: . , . 

• adrrfinistration . 

• agriculture 

• biological sciences 

• economics 

• engineering 

• ^arm management ^ 

• forestiy 

• public information 

• inspection and investigation 

• law ^ ^ . * 
s library science 

• physical sciences 

• statistics • ^ i. ; 
veterinary science 

'or additional inforfnation, contact. . * 
^h!ef, Career Development and Staffing 

ranch 
Persohnel Division 

Soil don^eiyatlon Service ' ^ 

Washfngton>O.Q. 20250 

USDA-^ood and Nutrition Service! Th^ 

Food arid Nutrition Service was set up'to be 
exclusively concerned with the administra- 
tion of the Federal fobd' programs designed 
to wipe out hunger jn this country. 

Members of the FNS team make their con- 
tributions to that commitment in marty ways: 

Some members are mahagement special- 
ists who work with the high finance of plan- 
ning a program that will help every American 
to get enough food, by supplementing the * 
famify's food buying power with food stamps. 

Mahy others *afe, food program Specialists 
' experifenced in the jobs of getting iood dis- 
tributed to schools and needy people in their 
homes ancTin institutions. , 

Others work all around the country in ftei- 
son activities with. State officials who coofJ^r- 
atejjn the Federal-St^te^local" operation of* 
foud'prdgrams. ^ 

Still others *are fiome'^economlsts and nu- 
tritionists who. help State and local school 
. lunch njanagers get more ^nd tietteFTunches 
tachildrin in school. ^ ^ 
j'The'FNS has itsTje^adqyarter§ in Washing;- 
ton, D.C., with five^ Regional Offices located 
in Atlanta, Chicago, Dallas, Princeton, N.J., 
and San jFrancisco. Many positiorw gre lo- 



cated in other cities and towns across the 
* United States. * * ' ' 

, Employment Branch 
Personnel Division 
Food iind Nutritton Service 
U.Sr Department 'of Agriculture 
'Washington, D.C. 20250 

Central Intelligence Agency 

^ The primary goal of the rfational . intelli- _ 
gence effort i^ to provide facts and estimates 
needed in the formulation of national security 
poficy and action. This involves contin&ous 
review of overseas trends and developments 
which have a bearing on the security inter- 
ests of the United States. The work encom- 
passes a variety 9f talents and many areas of 
knowledge; its importance places, a heavy 
premium upon 1he character and abiJitfes of 
thos? who engage^in it^. 

The Central Intelligence Agency from time 
to time seeks able young men and wpmen K 
who are interested in having a part jnu this 
vital -fnisslon. If you want to serve your coun- 
try in this challenging profession, you will 
find in CIA excellent . opportunities for a . 
WPrthwhitB and rewarding carger. 
j^CIA attracts n^any college* seniors, butjt 
is. largely to th'e graduate schools that the 
Agency Js looking today for matore students- 
equipped fof extensive training in intelligence, 
fields. A high percentage ofMhe CIA prga- * 
nization is made up of men and women who 
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have obtained master s degrees and many 
have their ,doctorates. More than 500 col- 
leges, universities, and graduate schools 
havp rnntrtbuted to the present staff of CIA. 

- • .> 

Career Fields ^ . 

• economics 

• international trade 



• au^ting 



pofitiqal science 

• internatiprtal relations 

• history 

• physics 

• chemistry. 

• electronics • ' 

• medicine 

• library science 

CIA employees enjoy the benefits and 
privileges of Federal employment such as 
membership in a retirement syste^m, liberal 
vacation and sick leave, and eligibility to 
participate 'in' contributqry Jife and health 
insurance programs. Salaries ^ depend on 
education, employment experience, and the 
nature of the assignment for which the candi- 
date is selected and trained. Salaries follow 
the civil service scale. 

Positions with the Central Intelligence 
Agency are outside the Federal competitive 
service and the Civil Service Commission 
does not accept applications for such posi- 
tions. Applicants must contact the CIA di- 
rectly. 

Central Intelligence Agency 
Office of Personnel 
Washington,. D.C. 20505 



Civil AeronautiGs^oarcT 

The Civil Aeronautics ^ard is a compara- 
lively stnali but hlghly^i)rofessiQnal, independ- 
ent agency concernefct with Ihe economic 
/egulition and promotio^^of the Nation's -Bir 
transportation industry, decisions of the - 
Board can affect a broad s^ectrum/of the 
American economy, the public, Nahd alsd^ivil 
aviation enterprise^ in foreign countries, h he 
Board h^s outstanding opportunities^ in prob- 
lem-solving areas for ambitious young college 
graduates w^o seek career^ with*a sense of 
purpose and' accomplishment. 

New college recruits receive Individual 



attention on the job, and have the opportunity 
to participate in a variety of stimulating .work 
.assignments unber the leadership of men 
and women recognized as authorities in air 
transportation. Jhey may help on matters 
involving-airline route licensing, rates, fares, 
subsidy paym'erits, •merger:s,-and intercarrier 
agreements. Or they may assist In preparation 
of exhibits and testimony, for formal hearings, 
thus acquiring experience for the time wh^n 
they 'may testify as the Board's expert wit'^ 
nesses in such cases. 

The v/ork brings employees into personal 
contaci with high-level representatives of the 
aira^ansport industry and top-ranking Gov- 
ernment officials, both within and outside the" 
CAB. Employees enjoy an unlimited potential 
for fcareer development. • * 

Because the Board's staff consists chiefly 
of economists^ transportation analysts, attor- 
neys, and pubjic utility accountants or* 
auditofs, primary consideration "^s given to 
applicants who have majored in economics, 
accounting, transportatich, and law. 

All employees are located in Washington, 
D.C., except for field auditors who may be 
away frorfi headquarters for extended periods 
of lime (there is an auditors* field office lo- 
cated near San Francisco). 



For additional information contact: 
Director of Personnel 
Civil Aeronautics Board 
1825 Connecticut. Avenue, 
Washington, D.C. 20428 



Civil Service Commission 

The Civil Service Commission provides 
leadership and policy guidance to. Federal 
departments and agencies in the area of per- 
sonnel management. Its basic programs are 
concerned with the promotion and preserva- 
tion of merit and equal, -opportunity principles 
in the selection, placament. development and 
advancement of. well-qualified individuals in 
Federal civil service'jobs. 

Commission emf5loyees are engaged in 
policy^ development apd th6 actual perform- 
ance- of duties in such areas as: 

• recruitment and examination of appli' 
cants for Federal employment - 
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• investigation into backgrounds and quali- 
fications of applicants 

• de\(elopment^)f job standards and regu- 
lations 

- evaluation of the. personnel management 
of Federal departments and agencies 

• training and carper development of fed- 
eral employees / 

. • labor-management relations 

• incentive awai'ds 

• Federal employee health anjj life insur- 
ance, occupatiohal health, and retire- 
j^i'ent . ^ ^ ' 

> assistance to S,tatQ and local govern- 
ments in the improvement of their per- 
sonnel ;administration practices 
The central oli\ce of the 'Commi^ion |S in 
Washington. D^C. with regional offices jn^. 
Atlanta. Boston, Chicago, Dallas, Denver, 
New York, Philadelphia, St* Louis, San 
Francisco, and Seattle. There are also 65 
,^area offices located m selectfejd cities with 
at least one in each of the 50 States. 

The primary need m the Commission is 
for gr^aduates who are highly motivated to- 
ward careers in^'personnel management and 
public administration. The mam criterion is 
the potential of the individual for, develop- 
ment as a personnel manager. Particular 
interest is m persons with bachelor or ad- 
vanced degrees jn personnel, public, pr busi- 
ness administration. 

For acJijitional information contact: 
Diredor of Persohnel and Labor 

Relations 
U.S. Civil Seirvfce Commission 
Washington, D.C. 204lS . 
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Department of Commerce 

The Department of Commerce promotes 
the Nation's industry and business, its domes- 
tic and in^terndtional commerce, and its scien^ 
tific and technologicil growth. TheJJ^j^af^ 
ment help? business and government to 
achieve their mutual aims of full, profitable 
prbduction and gainful employment. If pre- 
sents the need of business in the councils 
of government and the needs of governm^ent^ 
in the councils of bOsiness. Offices of the' 
Department or its divisions are located 
nationwide., * r 

Commerce Department pfogranis are ad- 
ministered through a number q/ individual > 
components. Office of the Secretary. Social . 
and Economic Statistics Administration. Office 
of Minority Business Enterprise. National 
Oceanic and Atmospheric Administration, 
National Bureau of Standards, National Tech- 
nical Information Service Patent Office. 
Maritime Administration, and the Domestic 
and International, Business Administration- 
Divisions hafJng the greatest, number of 
^areer- opportunities are: 

^Dmmerce— iSocfal and Eponomfc Statis- 
tics^ ^ministration. SESA^s a fact-fmding 
agencVvOf the U,S. Goverrwent, If produces 
a statistibal profile of thejcountry which in- 
cludes mill}iQ|is of figures in a wid^ range of 
topics. Besides statisticsX on **p.opulation, 
housing and^production. the )^gency compiles 
data on exports and impoAs. Figures are ' 
developed to show trends in government 
spending for public^ services. The Agency's • 
task of providing data for gdvernment at all 
levels, for business and industry, fpr research 
centers, and for J)ublip information, has led 
to jts development as one of the largest and 
most modern statistical operations in the 
world. 

Most col[ege graduates hked by SESA 
enter as statisticians or statistician trainees. 

Commerce — National Bureau of Standards. 

The National Bureau of Standards is one of 
the largest physical, s^nces laboratories It] 
the country and is the focal point for meas- 
urement standards in ijne LTnited States. Some ' ^ 
45* percent of the Bureau^ 3,'T(50-member 
siaff are physicists, chemists and^ngineers, 
anff 12 percent are technicians. They are 
engaged In helping* (fefine the measurement 
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base and develop standards for ouj daily 
jjves m .such areas as energy conservation, 
. health and safety, consumer product test- 
ing, matenals research, computer technol- 
ogy, and environmental protection. The major 
facilities of 'NBS are located at its head- 
quarters jn^^Gaifhersb^rg, Maryland, and at 



Department of the Air Force 

The Air For'ce has responsibility for main- 
taining ouf highly complex aerospace »pro- 
gram* This mission calls •for the application 
of' almost every -skill, every specialty^ To -^^ 
accomplish its role in national defense., the 
Air Force has civilians ih more than 1,00Q 
occupations, working hand in tiarid v/ith 
military personnel in all parts. of the world. 
' The Air Force is progressive and dynamic 
and it needs employees who bring to thefr ' 
.work the same qualities. College graduates 
who demonstrate ingenuity, ability, produc- 
tivity, and imagination ^will find that the Air , 
Force offers excitement ajid challenge, plus 
excellent opportunities for ptcGfessional 
growth and advancementJ^^" 
Engineers^^hyslcfsts, management per- 



the Gommerce laboratories in BouW^vGofo--^"^^"^^!^^^^*'^'^"^- 

specialists in transportat4on, procurement, 



rado. 

. < 
Commerce — National Oceanic and Atmos- 
pheric Administration (NOAA), explores, maps 

^ and charts the global pceans, their geological 
cradles, their geophysical forces and fields, 
and^ their mineral and living resources. New 
physical and .biological knowledge will bB 

' translated mto -systems capable of assessing 
the sea*9; potential yield, and into techniques, 
which- the Narion and its industries can em- - 
ploy to manage and conserve these animal 
aha mineral resources. -,NOAA monitors and 
'predict^ the -characteristics of the . physical 
environment, and tfie changes in atmpsphere 
and ocean, sun and earth, gravity and geo- 
magnetism. It warns against impending en- 
vironmental hazards, and eases" 'the human 
burd^ff of hurricanes, tornados, f loocJs, • and 
othfer destrucUve natural events. The Admin- 
istratton nionitors arid predkts gradual and 
inexorable changes as those of climate, 
marine iife distributions,' earth tide^, and con- 
tinental position. NOAA recruits for cartog- 
raphers, physicists, geodesists, engfrieers, 
meteorologists, and fishery biologists. 

Employment .Information Center 
Room 1050 

U.S. Department 6f. Commerce 
Washington, D.C. 20230 



data processing, training methods, pers 
nel and logistics represent only a fe\^ <sf the 
occupations in which ,the Air Force offers 
excellent career opportunities. Other career 
fields' offered by the Air Force are. industrial 
specialist, budget examiner, management 
analyst, psychologist, educator, librarian, 
recreation specialist, attorney, nurse, medical 
technologist, pharmacist, intelligence speci^ah 
ist, illustrator and writer-editor. 

To find out more, contact one of the Air 
Force activities listed in the Guide to Federal 
Career Liferature (CSC Pamphlet ,BRE-24) or 
in the College Placement Annual, or write 
oc visit the civilian personnel office at the 
Air Force installation nearest you. 
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.Department of the Army 

The Department of • the Army organizes, 
trains ^and operates ground Jorces for the 
defense of the United States' and- its terri- 
tories. The huge undertaking requires the 
support of a large civilian work forcQ em- 
ployed in mare than- 1,200 occupations 
around the, world. 

The Army has a Career Management Sys- 
tem covering 17 'major occupational cate- 

^ gories. These forrn^l training efforts cov^r 
the fields of civilian personnel administra- 
tion, comptrollership, safety management, 
supply management, procurement, quality 
and reliability assurance, education and train- 
ing, material mamtenfance, .engineering and 
science: intelligence,- ammunition ' surveil- 
lance, library science, information and edit- 
ing, automatic data processing, comm.unica- 
tions management, m'aajJow^r management, 
and transportation. 

Recent college graduates who enter these 
occupations as "Career Interns'* are enrolled 
in training and development programs and 
are accorded noncompetitive promotion to 
full performance levels within their occupa- 
tional field. The Career Management System 
also permits employe^ to compete on a • 
worldwide basis for Vacancies occuring 

' throughout the^ Army. Opportunities exist a,ta 
wide variety, of Army •activties' in the United 
States and overseas. The majority of positions 
within Army are in the competitive service 
and consideration is limited to those who 
possess Federal civil service status or who 
have established eligibility for initial appoint- 
ment by qualifying in an appropriate civil 
service examination* For further information 
on employment opportunities, write or^r visit 

any Army installation's Civilian Personnel 
Oftice or contact: ' • ' . 

Director 

Army. Employment Coordin^tipn Service 
Office of the Secretary of the Army 
Room 1A 111, The Pentagon 
Washington, D.C. 20310 

For scientific or engineering ^positiojis, ' 
.contact: 

the Commanding General 
U.S. Army MateViel C9mmand 
' r Attn: AMXMM-R 

Washington, D.C. 20315 



. For various other technipal and admfnfstra- 
• tive positions, crontact: 

Hq, U.S. Army Military DistHct of 

Washington ^ 5 
Civilian Personnel Oirebtorate, Attn: . 
i ANCIVrCRS ^ ^. 

Room 5B064, FprrestSI BuiFdlig 
Washington; D,C. 20314 

u'.S. Army Audit Agency. There has always 
i)^n an internal audit function in ttie Armjc 
establishment. In the beginning, it consisted 
of nothing more than the simple verification 
of pay and property records. Over the years, ^ 
the internal audit function kept pa6e with 
the evolution of 'sound managemerU prac- 
tices, and thus set the foundation for an 
acceptable means of auditing total resources- 
throughout the Army. Today, the Army Audit 
Agency is a vital part of the Army organiza- 
'tion and provides management with the 
ciplmes requireito carry out its responsibili- 
ties in a prudent and^cSntrolled 'fashion. 

To facilitate the management 'of the audit 
workload throughout the world, the Agency 
has set up .six geographical districts, five in 
the Continental United States and orie 4n^ 
Europe. Since the job requires considerable 
mobility, many opportunities for travel are 
available, within the Agency. 

The Agency has ap auditor training pro- 
gram tfrafstarts the day of hire'land continues 
throughout the auditor's career. The profes- 
sional development program began in 1954 
with the initiation of the college recruitment 
program and has grown steadily ever since. 
The diversified experience available to 
Agency auditors is unmatched elsewhere. 

Advancement is not only possible; ft, is 
expected. This career progression i3 mad6 
avail^te to all auditors through the U.S. 
Army Audit Agency's career management - 
sy^em* • « . . 

^or further information write to: 
Hqda (IGAA-SMC) 
jSJassif BIdg. 

Falls Church, Virginia' 22041 

Army— Communications Command. The 

jU.S. Ar;ny Communjcations Command, 
(USACC), rs responsible for the manage-r 
nrient, engineering, 'installation and opera- 
tions of world-wide f\rmy communications 

■ - ■■■ .1 
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necessary for this ^atior^'s * defense. Em- 
ploying more than 30,000 ci'viliart and military 
personnel, USAGC is at the forefront of 
communications-electronics technology. 

^From its headquarters at Ft. HUajb^ca, 
Arizona, the Command operates in a score of 
countries including Japan, Germany, Italy, 
Thailand and Kored, and throughout^the 
United States: . ^ 

Computers, satellite communications, a|l 
, major forms of radio transmission, automated 
switching, landlines.,and undersea, cabfe,. 
electronic coding and decoding . 1 . all are 
part of the L^SACC {echnblogy. 
Consideration is » limited to those who 
^possess Federal civil service status or who 
Tim^e' established eligibility for initial appoint- 
X mehtby qualifying 'in ap appropriate civil 
sfervire^xamination. 

Applic^ts with civil service status should 
appiV for imomiation on^ vacancies to: 

Comrrtaiider 

Army Comfnunipationsr Command 
Attn: CC-.PA-CP\ 
Fort Huachuca, ^izona 85613. 

Applicants*who have not previously worked 
for the Federal Government should apply 
for information on appropriate ^^ivil service 
examinations to the nearest office of the U.S. 
Civil Service Commission orTfres^iea rest U. S. 
Army lnstallatioa!s^6iy4ian Personnel Offipe. 

Army— Cprps of Ehglneers.Jhe U.S. Army 
Corps of Engineers is the world's largest and 
the tslation's oldest engineering organisation. 
As early as 1524, Congress entrusted to the 
iSops of Engineers the improvement and 
maintenance of rivers, harbors, and water- 
ways whicf|*led to responsibility for design, 
construction, and operation of multiple-mjr% 
pose danf\s and flood control facilities. Ofner 
. ' responsibilities include the design ^nd con- 
struction ofUrmy and Air Force installations 
\iftUhe UnitejJ States and overse&s; acquisi- 
tion, management, and disposal of real estate; 
and Ihe protection of lives and property dur- 
ing naturali disasters. Today, the Corps is 
actively engaged in planning comprehensive 
water resources development programs tp 
enhance the quality of life by balancing the 
development of our water resources witkrthe 
preservation of our natural environment. 




Activities of the Corps embrace virtually 
the entire range of modern engineering, ij 
eluding research into basic science, engine 
ing investigations and planning, design and 
copstruction, operations and maintenance, 
management, engineering intelligence, com- 
puter operations, nuclear power, arid others. 

Corps projects are located in every State 
of the Union and jn i^iany foreign countries. 
M&ny of its sqientists and engineers are 
numbered among the most outstanding mem- 
'bers of their prctf^ssions. Jt3 current work 
force of 40,000 civilians includes more than 
9,000 professional engineers and is the larg- 
est concentration of professional construc- 
tion talent in the world. 
. For further information write \p: 

Chief of Engineers / 

Department of the Arm/ 

Washington, D.C. 20314 o 

U.S. Army Finance an^ Accounting Center. 

The Finance and Accounting Center at Fort 
Benjamin Harrison, Indiana is a majoj: mili- 
tary finance activity that provides centralized 
finance services for the Army and other gou-^ 
ernmSnt agencies. 

Housed in the Army's largest administra- 
tive building, the Center conducts some $9 
billion in government business a year, includ- 
in'^ the payment of* and accounting for, pay 
and allowances of U.S. Army members 
throughout the W9rld. In its other finance 
operations, the Certter makes monthly pen- 
sion payments to more than 400,000 Army 
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degree levels are generally^^locally rpcYuited, 
trained, and developecf at the major sub- 
ordinate commands, laboratories, and Arsenals 
against individually prepared training' plins. 
\The AMC Career Intern^^Pfogram for man- 
*agemeRt interns is' a centrally^planned and 
controlled 3-year^ training and development 
intership with tormalizecf classroom an<J on- 
the-job training assignments for the follow- * 
ing career fields: Civilian Personnel Adminis- 
tration. Comptroller. Sa(gty ManagMment, 
Supply Management. Procurement. Quality 
and Reliability Assurance. t\i<ateriel Mainte- 
nance Management. Intelligence/lnfornnation 
•and Editorial.* Automatic Data Pi-ocessing. 
Education and Training, Manpower and Force 
Development, and Transportation. • 
. For further information, contapt: - 

Commanding General 
U.S. Army Materiel Commarrd 
Attn: AMXMM-AR ' * 

, 5001 Eisenhower* Ayenue / 
Alexandria, Virginia 22333 

Army — Medical 'DepartipenL The priijcipa[ ' 
missipn of the^rmy Mecfical Department is to 
^•protect the health 'of our military personn^ 
Jhrough preventive and curative medicine. 
The Army Medical P^partment is injhe larg- 
est single medical organizatidn in»the world. 
It '\5mploys* many cbllega-educated civilians 
who work side-by-side with military profes- 
sional specialist in a wicle range of medical, 
and medically 'prienied fields at medic^ cen- 
ters^ hospitals, and medical research labora- 
tories located throughoDt the United States 
ana'overseas. Many of the'tibntributions matie 
byi^employees of the Department m develop- 
ing new treatment methods, vaccines and 
medical equipment. 'and, in otherwise advanc- 
ing th^ science of military medicine have ^ 
(?enefffed all humahify; 

The clinical and research, activities of the 
Department require tKe, services of civilian 
employees in professional fields such as * 
audiology. bacteriology/biochemistry, biol-* 
ogy. chemistry, entppnology, immunology, 
microbiplogy, nuclear physics, pafdsitoldgy, ' 
pharmacology, physics, physiplo^y^ psychol- 
ogy; and engineering ^specialtiek involf/ing 
medical equiprrv^t design, arwl biomechani- 
cal, chemipal. material, and electronic appli- 
cation There are. also opportunities In tfie , 



Department for college-tramM tnen -and. 
women in business administration,, automatic 
data processing, journalism and public. rela-* 
tions. finance and accounting, statistics,* per- 
sonael managem'fent, civil and mechanical 
engineering, and a variety of other adminis- 
trative functions. . * 

The Army Medical Department offers re-* 
warding careers to civilians. Training and 
development are carefully plqnn6d for its 
e.mployees, and those demonstrating^ poten- 
tial are given Department-wide opportunity 
to advance in their chosen field of work. 
For specific information, contact: 

U.S. Army Health -Services Command 
Attn: H^PE-C * •/ ' 
Forf Sam Houston, TtXM 78234* 

Department of the Navy ^ 

the f Jifillment of the Na\v's mission on the 
.world's seas demands a civilian-military Team 
contribution which encompasses the skill and 
Mmagination4 of many thousands of profes- 
sional people in almost every major occupa- 
tion. The Navy is one of the world's largest 
industrial organization^ and may be com- 
pare^d'with a very large lousiness operation — 
with" the military, as the ^customer' for the 
'ships, aircraft, ordnance, shore facilities, and 
logisfic support which are the^ civilian Navy's 
' products. ^ 
' Many Navj^ civilians occupy key positions" 
in programs^ extending from research 'and 
development in well-equippe^ Navy labora- 
tories to^fndustrial. production and serv/ces. 
High-le^el civilian scientists perform research 
and conceptual design in multimillion dollar 
experimental facilities. "Fields of major .em- 
phasis currently include oceanographic re- 
search and development {unde;seas warfare 
and deep submergence systems); space navl- - 
gation and surveillance, nublear powerj logis- 
tics engineering and advanced.^destgn — from 
submarines an'd .surface ships to aircraft and 
missiles. In administrative fields, automation, 
program manageJfient, and systems analysis 
are erpphasized. > * • 

The fvJavy's primary requirementS/^at en- 
trance levels are in alrftosfall fields of engi- 
neering, especially electrical, electronic)* 
mechanical, and civi(,.and naval architecture;- 
in the physical sciences, p^rticulafly physics. 
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degree levels are generally.^locally rpc'ruited, 
trained, and developed at the major sub- 
ordinate commands, laboratories, and Arsenals 
against individually 'prepared training plins. 
. ^ \The AMC Career^ Intern^Pfogram for man- 
•agement jnterns is' a centrally'planned and 
controlled 3-year^ trainin'g and development 
intership with tormalized cl&ssroom an<J on- 
; the-job training assignments for the follow-* 
^ ' ing career fields: Civilian Personnel Adminis- 
tration. Comptroller, Sa(gty Management, 
. Supply Management, Procurement, Quality 
and Reliabijtty Assurance, Materiel Mainte- 
. nance Management, Intelligence, Information 
"and Editorial,' Automatic Data Processing, 
Education and Training, Manpower and Force 
Development, and Transportation. 
. For further information, contact: 

Commanding General 
U.S. Army Materiel Commaml 
Attn: AMXMM-AR ' * 

. 5001 Elsenhower* Ayenue 
Alexandria, Virginia 22333 

Army— Medical 'Departipent. The priijcipat 
mission of- the^rmy Medical Department is to 
^•protect the health 'of our military personn^ 

- Jhrough preventive and curativ6 'medicine. 

The Army Medical -Department is la.the larg- 
est single medical organizatidn in .the world. 
It 'Employs* many college-educated civilians 
who work side-by-side with military profes- 
sional speclalisfe in a wicle range of medical ^ 
and medically priented fields at medical cen- 
ters' hospitals, and medical research labora- 

' tories located throughoQt the United States 
ana^overseas. Many of the tfbntributions. maWe 

' by^mployees of the Department m develop- 
ing new treatment methods, vaccines and 
medical equipment, atidjn otherwise advanc- 
ing th^ science of military medicine have ^ 

: beneftfed all humahify; , 

- The clinical and research activities of the 
Department require tHe, services of civilian 

\ employees in professional fields, such as * 
audiology, bacteriology/^biochemistry, biol-' 

*ogy, chemistry, entppftology; immunology, 
mJcrobjplogy, nuclear physics, paf^sitoldgy, - 
pharmacology, physics, physioloify,. psychol- 
ogy; and engineering ppecialtiefe involving 
medical equipm^t design, and blomecftani- 
cal, chemipal. material, and electronic appli- 
cation. There are. als^ opportunities in tfie < 



Department for college-trained tnen -and 
women in busine^ administration,, automatic 
data processirvg, journalism and public ,rela-* 
tions, finance and accounting, statistics, per- 
sonnel managem'fent, civil and mechanical 
engineering, and a variety, of other adminis- 
trative lunctions. . 

The Army Medical Department offers re-* 
warding careers to Qivilians. Training and 
development are carefully planned for its 
employees, and those demonstrating* poten- 
tial are given Department-wide opportunity 
to advance in their chosen field of work. 

For specific information, contact; 

U.S. Army Health -Services Command 

Attn: H^PE-rC \\ 

Forf Sam Houston, T«xm 78234- 

Department of the Navy ^ 

the fulfillment of the NaN^'s mission on tbe 
.world's seas demands a civilian-military team 
contribution which encompasses the skill and 
Mmagination^ of many thousands of profes- 
sional people in almost every major occupa- 
tion. The Navy is one of the world's largest 
industrial organizations and may be com- 
pare^l with a very large b^usiness operation — 
with" the military, as* the 'customer' tor the 
•ships, aircraft, ordnance, shore facilities, and 
logisfic support which are the^ civilian Navy's 
' products. ' ^ 
' Many Navj^ ciyilians occupy key positions^ 
in programs"^ extending from research 'and 
development in well-equippe^ Navy labora- 
tories to^fndustrial.produotipn and serv)ce$. 
High-level civilian scientists perform research 
and conceptual design in multimillion dollar 
experimental facilities. 'Fields of major .em- 
phasis currently include qceanographic re- 
search and development (unde/seas warfare 
and deep submergence systems): space navi- - 
gation and surveillance; nufclear power,' logis- 
tics engineering and advanced,^esfgn — from 
submarines an'd .surface ships to aircraft and 
missiles. In administrative fields, automation, 
program managef^ient, and systems analysis 
are emphasized. > ' ' ^ 

The Navy's primary requirements^^at en- 
trance levels are in alrftosfall fields of engi- 
neering, especially electrical, electronicif 
mechanical, and civif,.and naval architecture;- 
in the physical sciences, pdrticulafly physics. 
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and physical oceanography; and in mathe- 
rpatics, accounting, auditing, and* the cpm- 
puter sciences. There are* also lirrfited re- 
quirements for college graduates in, the 
biological sciences, financial management, 
budget, administration, personnel administra- 
tion, management analysis, logistics manage- 
ment, .contract negotiation, procurement, 
supply,' and general administratfon. ' " \ 
The Navy's college recruits of today ar^ 
its top civilian technical and administrative 
lefiders of tomorrow. Special attention -is 
given ,to their placepient in work situations 
which win enhance individuaf development 
and'initiative. Training often incIOdes partici- 
pation in professional and executive develop- 
ment programs; graduate study (whofly or 
partly subsidized), and individual career 
guidance. 

Positions are located at departmental head- 
quarters in Washington, in fiejd activities in ' 
the Washington aaia,^nd at other field aativi- 
ties throughout the .United States — mostly irr 
the States on the e^st and west coasts. 

For further information concerning field 
employmen^wri^te to the commanding officer 
of any field activity. Concerning headquarters 
employment, address: ^ 

The Capital Area Personnel Service 
Offlce-^avy* 
^ ; Ballston Centre Tower Two 
' I 801 North Randolph Street 
I Arlington, Virginia 22203 , 

/ ^ 

Office of the Secretary of Defense 

The 'Office of the .^ecr^tary of Defense is 
a vital partof the Department of Defense. Its 



empfoyees, the majority of whom are civilians, 
-help the Secretary of Defense manage the 
Military Departm6nts-r-Army, Mavy, Air Force 
— and the Defense Agencies. 

Each year g small ^roup of tollege gradu- 
ates are appointed^aS a sup}3Jementary source 
of professional talent and executive potential.*' 
Primary consideration is given to candidates 
who have studied business or public adminis- 
tration, economics^ mathen;jatScs» statistics or 
'Operations research. Alf^appoThtments are 
made from the Professional and Administra- 
tive Career Examination (PACE) Register or 
from the Operations • Re^ear^h Analyst 
Register. . 

The Executive Training Program' of the 
Office of the Secretary of Defense is unique 
among programs of its kind. It is designed to 
give the trainee flexibility in ^the choice of 
his .rotational work assignments. While ^11 
trainees attend trte same briefings during the 
initial orientation program, their rotation 
schedules reflect their own interests as they 
relate to. management's needs. 

For more information^ write to: 

Recruitment Coordinator 
Directorate of Rersonhel 
: OA^D (C) 
Office of the Secretary of Defense 
Room 3B-347, Pentagon 
Washington,' D.C. 2030t 



Defense Communications Agency 

The Defense Communications Agency 
PCA) is^an independent a^Shcy within the 
fSepartment of Defense. It i^ responsible for 
the rhanagerhent control and operational 
direction of the Defense Communications 
System (DCS), provision. of systems engineer- 
Tng and technicaP support for the National 
Military Command. System * (NMCS), and 
management qf the unified technical- plan- 
ning .and operations for the National Com- 
munications System. 

The DCS is the worldwide, long haul,43oint- 
to-point telecommunications system oj.the 
Department of' Defense. It provides communi- 
cations for conimand, control. Intelligence, 
weather, administration, 'logistics, civil 'de- 
fense, and other purposed. The development 
of a truly sophisticated global system, capa- 
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ble of providing instantaneous, secure and 
accurate communications, suppor^ng the 
strategic direction of the Nation^^ military 
activities and* the support of other users 
under all possible political mil^^a^y situations, 
involves tfie spectrum of activities from re- 
search and development, extending through 
design, engineering, procurement, installa- 
tion, test and cutover of large numbers of 
highly sophisticated advanced types of corti- , 
munications systems. ^ 
DCA also exercises a dominant role in the 

. development and use of satellites to satisfy' 
unique and vital requirements of Department 

' of Defense, users, both strategic and tactical. 
Presidential Communication^, ^Diplomatic 

•'Telecommunicat<ons System, NATO, and 
other allies. 

Interesting career opportunities exist in the 
fields of electronic engineeririg, mathematics, 
computer programing and analysis, and oper- 
ations, research. Direct employment inquires 
• to: 

The Civilian Persoime! Division 
* . (Code 721) 
^ * Hegdquarters ^ i ^ C p se Communications 
Agency^ 

8th SMStand SoCith Courthouse Road 
lngton» VIrglrilrf-22204 



Defense Contract Audit Agency . ^ 

; The Defense .Contract Audit Agency 
'(DCAA), an arm of the Department of De- 
fense, is on^f the largest professional' audif 
organizations in the executive branch of the 
Federal Government. QCAA performs cort- 
tract audits at many of the largest industriaf 
corporations in the United ^tates, reviewing 
and reporting on costs incurre.d or expected 
to be incurred in the performaftqp of defense 
contracts. The varied audit services of DCAA 
are used by Government procurement and 
contract officials concerned with negotiation, 
administration, and'finral.settl^ent of defense 
contracts. . ' 

Onet of the. primary objectives of DCAA is. 
to assure a continuity of professional mana-" 
gerfal talent through recruitment oT college 
graduates who demonstrate a high potential 
for advancement and responsibility. Approxi- 
mately 200 young college men and women ^re 



appointed by DCAA each year to serve as 
auditor-interns. A bachelor s degree including 
at least 24 semester hours in accounting and 
auditing i^ required to enter this program. 

There are more (han 300 DCAA offices in 
this country and overseas!. For information 
ort how and where to apply for auditor-intern 
^sitions, write: , 

Personnel Director 

Defense Contract Audit Agency * ^ 
* Cameron Station * ' 

Alexandria, Vlrglnta 22314* 

Defensie Investigative ^ervfce 

The, Defense Investigative Service *(DIS) is 
a centrally directed' investigative -agency 
established to respond quickly to the De-. 
fense Department's needs fpr jpersonnel 
security investigations and certain criminal . 
investigations. Personnel security MnvestigSi- 
tions*ihvolve the interview of character ref- 
erences, verification of fjrior education and 
employment, review of records of local police 
departments, Ind g qhecK of the files of 
national agencies. These jjqyestigations are 
conducted to determine, the jsuitability of 
personnel (military, DoD civ^ians, and DoD^ 
contractors) for positions inv(^ving classified 
Defense information. DfS cortducts criminal 
"investigations and crime prevention surveys 
&t Defense Supply Agency facilities' at the 
specific request of that agency. DlSnnvesti- 
gations are conducted throughout the 50 
states, the^District of Columbia, and ^Puerto. 
Rico. The agency recruits for college gradu- 
ates who have an interest in law enforcement, 
and an aptitude for investigative work. Skills 
in fact gathering and communication (dral 
and wrijten) are essential. 

Additional information concerning caVeer^ 
opportunities may be obtained from: \ 

Civilian Fersonnel Division (D0151); , 
Defense Investigative Service ' 
Forrestal Building, Rbom 2F093 
WashIngtor<, D.C. 20314 

Defense Mapping Agency 

The** Defense* tujapplng Agency (DMA), b 
Component of the Department of Defense*. . 
was established in 1972 to support the Armed ' 
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Forces. DMA does this by fumishfrig mapping, 
charting, and geodetic products and services 
whifh are essential to safe and accurate land, 
sea, and air navigation; and to the effectlve- 
ne^ of weapon systems. DMA iS required by 
statyte to support ihe Me^ctent Marine world- 
,v/ide," except for , United States territorial 
waters. Significantly, ''about 45 percent of 
'DMA's products are other *than conventional 
printed maps and charts people normally 
associate with mapping operations. This In- 
cludes film strips for advanc^ed aircmft cock- 
pits, target positioning, navigational and 
gravity data for our strategic missile force. 

Support for these systems requires *in-. 
creases in technology, a heavy reliance on 
automation anc^ increasing emphasis on 
attracting arrd keeping people skilled In the 
scientific disciplines. > 

Career opportunities are available in^DMA . 
for'college graduates with majors in the fields 
of Cartography, Geography^ Geodesy, Mathe- 
nsatics, Computer Sciences, ^nd the Physical 
Sciences. DMA.employs about 7,600 civilians, 
primarily at. three major DMA Components, 
m the Washington, D.C. area (DMA Hydro- 
graphic Center, Suitland, Maryland and DMA 
Topographip Center,^ Brookmont, Maryland) 
and in St. Louis, Missouri (DMA Aerospace 
Center). Smaller ^numbers of civilians are 
employed by DMA \t) San Antonio, Texds, 
Kansas City, Missouri, Louisville, Kerltucky, 
Providence, Rhode Island, Philadelphia, 
Pennsylvania, Clearfield, Utah, the Panama , 
Canal Zone, South and Central America and 
other overseas locations. 




For information on how ^d where to 

apply for positions .with DMA, write. 
** # * 

' « Civinan Ptrsonr>^QtvIsIon 
DafftHM MappIngl^;•ncy 
Building 56^ U.S. Navtt Observatory * 
Washington, D.C. 20305 



Defense Supply Agency 

' Excellent career opportunities are available 

" in the Defense Si/pply Agency for collejge 
graduates with executive potential in the 
fields. of supply magagement, procuremer^t, 
contract administration, personnel adminis- 
tration, automatic datii processing, financial 
management, and technical and management 
engineering. 

The Defense Supply Agency (DSA) is a 
principal logistics element of the Depart- 
ment of Defense.* Its mission is to provide 
supplies and logistics services to all of the 
niilitary services, to other components of the* 
Dep^rtment of Defense, and, under certain 
circurpstances, to other Federal departments 
and agencies. ' 

The Agency determined requirements fjpr, 
buys« stores until needed, and . distributee 
virtually all of the food, medicines, and cloth- 
ing used by the military services; purchases 
all bulk fuels and lubricants used by vehicles,^ 
j&hjps,'and aircraft of the services; and pro- 

, vides a great percentage of their chemical, 
construction, electronics,jgenergl, and indift- 

' trial jsupplies. This invoh^es "the management 
of material valued at over billton. It 
involves the annual purchase of 'approxi- 
mately $5 billion worth of these supplies,. apd 
the receipt and shipment of over 4 billion 
tons of material by DSA depots. Another DSA 
responsibijity is the administration of more 
than 200,OOP Defense contracts valued at 
more-tban $52 million. 

. In addition to these supply and contract 
administration ser>?ices tasks. Agenoy per-, 
sonnel are responsible for the management 

*of a variety of programs for the department 
or Defense. 

DSA employs about 47,000 civilians in Its 
headquarters at Alexandria^ Va„ and at field 
activities and offices throughout the United 
Stated. 
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For information on these career opportuni- 
ties, write: 

Office of Ctvilian Personnel 
Headquarters, Defense Supply Agency 
Camefon Station, Alexandria, Va. 22314 

Energy B^earch& 
Development Administration 

The Energy Research and Development 
Administration serves to ir^Jegrate the efforts ' 
of various research groups which-in the past 
were required to compete for a variety of 
resouces— funds, skilled people, and facili- 
ties. The creation of Ei^DA makes it possible 
to direct the Nation*s available research and 
development resources with a single ^jnified 

^effort to resolve the energy problem. 

Building upon the: scientific and technical 
base of th^ former Atomic Energy Comipis- 
sion, the Department of the Interior's' 
JDffice of Coal Research, and the energy re- 
search centers of the .Bureau of Mines, and 
Certain research programs of the National 
Science Foundation, the Congrese^ estab- 

• li^heid the Energy Research and Development 
Adcninistration as the central agency for the 
conduct and coordination of major Federal 
R&D programs. The agency l)as" a broad 

. charter to conduct or sponsor research and 
development oi^all energy' resources and 
utilization processes. Fossil fuel, nuctear and 
advanced energy sources, conservation of 
energy, and environmental considprations 




will receive fuir/ecognition and.approprlat^ 
emphasis. 

The scope of possible energy sources and 
utilteation. techniques' that the 'Energy Re- 
search and Development Administration -ex- 
plores is virtually unbounded. It includes 
solar, tidal, wind, hydrogen/ geothermal 
(using natural steamr. hot dry rock, water 
injection, and other techniques), and nuclear 
fusion. Jt covers new directions as yet un- 
visualized.JThe vigorous pursuit of all promis- 
ing energy sources is a major mission of 
the agency. 

The short- and long-term program of the 
En^gy Research and Development Admin- 
istration offer many interesting, career posi- 
tions for' professional staff. A career in this 
field will enable many individu£ils to realize 
professional ambitions while makins impor- 
tant contributions to. the Nation's future. . . 



Environmental Prolectfbn Agency 

m 

The .En\^ronmental Protection Agency 
serves as the advocate for a livable envirdn- 
,.ment In a number of ways. EPA is first and 
foremost a regulatoiy agenqy, with respon-.' 
sibility for standard-setting 'and enforcement. 

^ft is also a research body, monitoring and 
analyzing ^the environment and conducting 
spientific studies. The Agency is engaged fn 
afcna^sive effort to restore America's waters, 
to^^duce air pollution, and to find a cpm- 
prehens'^e approach to other environmental 
problems' associated with pesticides use, 
radiation, sblid waste disposal, mechanically- 
generated noise, and toxic substances. The 
Agency provides technical and scientific In- 
formation to the public, offers technical and 
financial assistance for envjronmetal protec- 
tion efforts at all levels of government, and 
provides training to develop the skilled en- 

/vironmental capability that the nation needs. 

When the realization was^flrst made that 
we were wasting and polluting bur environ- 

' ment, practicalfy everyone wanted something' 
done, 43ut few Americans really understopd 
how they could help. That situation has been 
rapidly" changing since the creation* of the 
U.S. Envlfonmenlal Protection Agency In 
t970 an3 the passage oif strong legislation 
in the environmental field. 



To accomplish the formidable tasks facing * 
it, EPA will require the contributions of out- 
standing colleg^ graduates, including man)\ 

with advanced degrees, in such fields as: 

• •> 

• environmental science 

• engineering ^ - ^ 
, — sanitary, civil, chemical 

—environmental 

• law f 

• chemistry 

• biology 
hydrology 

• oceanography 
operations reseaccti 

' • medicine 

A career with EPA is a commitment to a 
better future for ail people. Applicants should 
contact: Environmental Protection •Agency, - 
Personnel Office, at the appropriate address 
listed below: 



Ropm 3910 ' 

401 M Stft«t, S.W. _ 

Washington, O.C. 20f60 

Room 2303 . ^ ' 
John F. Kennedy Building 
Boston, Mtss. (72203 

Room 847 . 
26 Federll Plaza 
New York, N.Y. 10007 

Cuf^t Building 

6th k Walnut StreeU 

Phiradelphia, Penn. 19106 

Slilte 300 

1421 Peachtree St^ N.E. 
AUanU, Georgia 30309 

2Zpi s. Deart>om St 
•Chicago,- Illinois 60606 

1600 Patterson Street 

Suite 1100 

Dallas, Teicas 75202 

1735 Baltimore Avenue 
Kansas City, Mo. 64108 

1860 Uncoln Street 
LTncoln Tower' Building 
Denver, Colorado 80203 

10,0 Callfomla Street 
San Francisco, Cal. 94111 



1200 Sixth Avenue 
Seattle, WashThgton 98101 



(Washlngtdn 
Headquarters) 
• » 

(Conn., Maine, A?ass., ^.H., 
Rhode (stand, Vermont) 

'(New Jersey, Ne^ York, 

Puerto Rico, ^ 
' Virgin Islands) 

c 

( Delaware ^ Maryland, D.C., 
Pennsylvania, Virginia, 
vV^sf Virginia} 

• * ' 

(Alabama, Florida, Georgia, 

Ky„ Miss., Tenn,, /i.e., c 
' S,C.) ^ 4' - 

(W., Ind,, Wnn„ Mich,, 
Ohio, Wfsconsfn) ' 

(Arkr, La., N.M.^ Texas, 
^Oklahomaf # 



(Iowa, Kansas, Missouri, 
* Nebraska) 

(Colo., Mont., N.D„ S.D., 
Utah) ' 



(Ariz., Calif., Nev., Hawaii^ 
Guam, Amer. Samoar 
Trust Territories, 
Wake is.) 

(Idaho, Orq., Washington, 
Alaska) \ 




*1955 Laldlow Avenat 
CindnnaU, Ohio 45268 

P.O.Bdbri5027 

Vegas, Nevada 89t14 



(National Environmental 
Research Center) 

(National Environmental 
Research Center) • 



411 West ChaperHHI street (N^tiorril Environmental 
Di/rtiam, N.C. 27701 Research Center) 



200 S.AV. 35th Street 
Corvallls^ Oregon 97330 

2565 Plymouth Road * 
Ann Arbor, Michigan 48105 



(National "Environmental 
Research Center) • 

(Office of Mobile Source^ 
Air Pollution^ Control) 



Equal Employment Opportunity 
Commission 

'^irde Equal Employment Opportunity Com- 
mission was created by Title VII of tfie Civil 
Rights Act-of 1964, and became operational 
July. 2, .1965. Title VII was amended by .the 

, Equal Emptoyment Opportunity Act of 1972. 
The Equal Employment Opportunity Com-^ 
mission has- two purposes: (1) to end dis- 
crifTlination based on race, color,* religion, 
sex^pr national origin in hiring, promotion, 
firing, 'wages, tesjing, training, apprentice- 

, ship, and all other cdnditioni of employment; 
and {2)*to promofe" voluntary action programs 
by employeFTs, ' unions, ahd community or- 
^anizations to put equal employment oppor- 
tunity into actual operation^ 

The Commission has five members who 
are appointed by the President with the 
advice and Consent of the Senate for 5-year 
terms, one ending each year. The President 
designates one member as Chairman and 
one as^Vipe Chairman. , ^ 

The Chairman is responsible on behalf of 
the Commission forihe administrative opera- 
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tions of the agency, including the overall 
implementation of poHcies and procedures 
established by the Commission to carry out 
the provisions of Title VII of the Civil Rights 
Act of 1964, as amended. *« 
* The Chairman and Comhiisfeioners are 
assisted in carrying 'out the functions of the 
Commission by the fe;^cutive Director, the 
Qeneral Counsel aijd the Directors of staff 
and program offices, at Headquarters. EpOC 
field activities are the responsibility of re- 
igionaJ and district.offices ope'r^ed under the 
general supervision of the Executive Dir^fec- 
tor, and of regiorial litigation cehtQrs operated 
under (he supervisiOR of the General Counsel. 

The EEOC is well represented in the field. 
.Seven Reglonari Offices, located^ Atlanta, 
Chicago,. Dallas, Kar^sas City, bJew York, 
Philadelphia, and San Francisco, oversee the 
operations of 32 District Offices and serve as 
liaisons befWefen the aplivities of the Cpm- 
missioji and State and local entities— ;|^oth 
public and private — working on behalf of 
' equal employrnent. • ' ^ 

In addition; Five UtfgatFon Cemers con- 
ductall delegated legal action and coordinate 
: U.S. District Court, matters fOr th6, Commis- 
sion throughout, the nation. The centers are 
locafted in Atlanta, Chicago, Denyer, Phila- 
delphia and San Francisco. * 

Headc^uarters' offices and their functions 
are listed below: 

Office of Compliance— ^responsible for.the 
proper handling of investigations^ cbncilia- 
tions, and decisions Yegarding qharges of 
employment discrimination. • 

Office of Voluntary Programs^oinl of 

contact for assistance in the development of 
affirmative action and other programs for 
voluntary compli^ce with. Title Vll.^ 

Office of ^Research — main soijqce of sta- 
tistical and reseiirch data on status and 
patterns of employment pf minojrities ' and 
women. . ^ 

Office of General Qounsel — conducts all 
litigation to which the Commission's -a party . 
*or in which the Ctlmmission-ls iny^.l^ed; pro- 
^ videsjegal advice to the Commission in all 
* phases of its work. * 

Office of State and Community AffaTrs— 

links the Commission and State and local 



agencies working to eliminate Job discrimina- 
tion, supervises referral process between 
EEOC and State agencies, manages 'grant/ 
contract programs to aid the aims of Title VII. 

Most positions at^Headquarters and in the 
field are directly involved with either inves- 

V tigative or conciliatory activities arising out 
of Citizens* complaints alleging violation of 
Titl^ VII of the Civil Rights Act of 1964, as 
amended. The majority of the Commission's 
Equal Employment Opportunity Specialists 
mvesji|ate those cases charging discrimina- 

* tory employment practices which fall under 
the purview of the Act, while other Spe- 
cialists are assigned the primafy responsi- 
bility for negotiating, whenever possible, 
settlements between the complainant *and 
the respondent employer. Advancement op- 
portunities for Equal Opportunity^pecialists 
are excellent. 
For further information, contact: 

Director of Personnel 
Equal Employment Opporbinity 
'Commission 
2401 E. Street, NW. 

Washington, p.C. 20506 ^ 

Export-Import Bankpf the U.S. 

.The Export-Import Bank of tha United 
- States, familiarly known ag Eximbank, fs an^ 
independent agency of the United States 
Gpvernnient whose primary function is to aid 
in financing and to foster the expansion of 
exports of U.S. goods and related services. 
Eximbank was founded in 1934; its legislative 
charter w^ recently renewed by .the (Con- 
gress untif June 30, 1978. 

Eximbank implements a variety of programs 
to^nieet the needs of the U.S. exporting com-, 
munity. These programs lake the form Qi 
direct credits to purchasers of U.S. exports, 
and the issuance jpf guarantees and insur- 
ance and extension of. discount facilities, so 
that exporters and private banks can extend 
appropriate financing without taking undue 
-risks. Exfmbank's^ direct fending program is 
generally limited. to larger sales of U.S. prod- 
ucts and services, while the guarantee, insur- 
ance and discount programs have^ features , 
designed .especially to assist 'expbrters in 
smallpr sales. 
In recent years, Eximbank has participated 



in approximately one^sixth of our .Nation's 
export seles. Itjiias facilitated exports of all 
categories of gqods, but has been most 
projninent In helping to finance exports^ of 
technically sophisticated, high price capital 
goods such as transport equipment, and ma- 
chinery and equipment. 

EximbarA is srn^ll in terms of staff — about 
425 employees. The Bank has a continuing 
need for employees with undergraduate de- 
grees in accounting, ^cononjics, business 
administration and bankmg. Appropriate 
•graduate degrees include m^ster^of business 
ajlministratiorrrmastef of arts ki" economics, 
and doctorate In economics with concentra- 
tion in international trade and finance. Exin;j- 
bank .also employs attorneys and engineers'. 
In addition to academic qualifications, can- 

^di dates should have ag interest in interna-* 
tional and domestic financial and economic 
affairs. Highly developed skills in oral and 
written communication are essential. Foreign 
language training is helpfuK 

All Eximbank positions are in Washington, 
D.C., and some require occasional travel. 
While the Baok is an independent Federal 
agency, its work necessarily involves fre- 
quent contact with other Governfnent agen- 
cies, particularly the ^Departments of State, 
Treasury and Commerce, with \J.S, business-^ 

'men and bankers, and wUh officials of for-* 
eigo^mbassies in Washington, D.C. 
For further information please write tor 

^^Personnel Officer 

Export-Import Bank of the United States 
811 Vermont Avenue, NW. 
Waihingfon/ D.C* 20571 

** . > 

Farm Credit Administration 

The Farm Credit AlSministration is the 
supervisory agency for the cooperative Farm. 
Credit System. The System is comprised^^oi 
37 banks and about 1,000 tjocal credit asso- 
ciations which are providing farmers, ranch- 
ers, and their cooperatives with some S24 
billion in credit, about 25 percent of all they 
use. These institutions also make loans to 
producers or harvesters of aquatic .products 
and their cooperatives, to rural homeowners, 
and to businesses which provide farmers 
with on-th^-farm services. 



The Banks and Associations of the System* 
are essentially credit cooperatives and are 
owned by their borrov/ers. Their loan funds 
are obtained through the sale of securities. to 
investors in the Nation's money markets. They 
' are, however, supervised according to* the^ 
law and in tTie* public interest by the 200 
employees of the. Farm Credit Administration. 

Most FCA positions are in Washington, 
D.C, although Farm Crjedit examiners may*, 
be stationed artywhere m the country, report- 
ing to regional offices which\are located in 
Columbia, S.C., Bloommgton.^Minn., aqd St. 
Louis, Mo. 

The primary objecttves of the System is to 
enhance the income^ and well-being of its 
borrowers through the extension of sound, 
adequate and constructive credrt to them, 
their cooperatives, and to selected businesses 
essential to efficient farm operations. 

FCA offers job oppoVtunittes. to agricul- 
turally-oriented college graduates interested 
in serving .Farm Credit System borrowers. To 
carry out its mission, FCA employs bank and 
association examiners, loan speciafists, oper- 
ations analysts, agricultural eqpnomists, ac- 
' countants, and. other specialists^ in areas re- 
lated to agricultural credit. v|5j;Bvancement 
opportunities in these positions 1^ excellent. 

For further information, contact: - 

Director of Perionnel 

Farm Credit Administration ^ * 

>ya8hingt6n, D.C. 20578 

Federal Communications Con^p|fiK>^> 

• The Federal Communications Cormnission 
is "an independent Government agency,' re- 
porting directly to Congress, responsible ior 
regulating interstate and foreidjn communica- 
tions by radio, 'television, wire, and cable. 
It^is intimately involved in every phase of 
international, and domestic electronic com- 
munications.' In its regulation of one of the 
life-blood industries of the Nation, Commis- 
sion authority cov^ a staggering range ot 
activities. In it^ regulation of broadcasting, 
the FCC has jurisdiction over AM and I^M 
radio, VHF and UHF television, and cable 
television. The Commission regulates land- 
line common carriers, as well as radio com- 
mon carriers, which include land mobile 
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radio, microwave, and. communications sateK 
lites. It also supervises use pf the radio spec- 
trum by industry, commerce, marine, aviation, 
public safety, and per^onal/adio services. In 
international matters, the FCC is Responsible 
for domestic administration* of the telecom- 
munications provisions of treaties and^ mterr^ 

. national agreements. 

' The Federal Communications Commnssion* 
employs 1,500 w<)rkers in the Nation's Capi-- 
tal and in 60 field offices throughout the 
United States and Puerto Rico; Most of the 
entry positions are Ideated in its headquarters 
in •Washington, D.C. 

Although relatively small, this Commission 
offers many career opportunities to appli- 
cants interested in the regulatory work of th6 
major fields of communication. The greatest, 
jnumt>er of positions of interest to college stu- 
dents at th| FCC are electronic engineers, 
working in. radio .and wire communications, 
and attorneys, working on administrative, 
quasi-judicial, and quasi-legislative matters. 

^To a lesser extent, the Commission uses^ 
economists with training in public utility and 
related economics, accountants, computer 
specialtsjs, apd other professional workers. 
Fd^-detailed information, write tor 

Directoyof Personnel 
Feder^Oommunlcatlons Commission 
W%*Kington, D.C. 20554 




Federal D6p&sit Insurance CorpQj^tlon 



The^Federal Deposit lnsurance Corporation 
rs the agency of the United States (Govern- 
ment that insures bank depositors. The rash 
^6f bank failures which*brought it^into being in 
*1933 is happily only a,mempry — if that — to 



most of {his generation. Over 97 percent of 
the Nation's approximately 14,000 banks par- 
ticipate in the voluntary prpgram which in- 
sures deposits up to $40,000 for each -de- 
posftor. The regular assessments which the 
banks pay for insurance, its income ""fron) in- 
vestments (but not taxes), provide xi\e entire 
income of the Corporation.. '\ 

In the Corporation's more than 40 years W 
operafion, fewer banks have failed than failed 
in any one- of the prosperous years of the 
1920's. the confidence that surrounds our 
baoking system rests' both on the protection 
that ther FDIC has provided wheri^ failures 
have occurred and in the knowledge that sub- 
stantially all 'insured .banics ere kept spund 
through periodic examinations. The FDIC 
regurarly examines the more than SiSOO State- ^ 
chartered banks not members of the Federal 
Reserve Systein and may examine other in- 
sured banks. 

As the chief guardian against bank failures, 
the Corporation's more than 1,600 Examiners ' 
look for violations of law and regulations and 
unsound banking practices. Working as a 
team member, they seek to determine th^ 
financial* condition of a" bank, the adequacy . 
of its internal procedures and the character,^ 
'of its managem^ent.'The findings and reco\-^ ^ 
mendations are discussed with bank man- 
agement? / 

Employment as a .Trainee Examiner re- 
quires college t/aining in accounting, busi- 
ness administration, finance,' ecdnomic^, or 
previous bai;ik employment in a responsible 
position, a willingness to travel extensively 
and to be available for relocation. 

A high degree of professional mobility is 
evidenced by the number of Examiners 'who 
use their experience"* as a stepping stone. t6 
.banking careers, a development which ''the 
FDIC wryly welcomes. Even though ft im- 
poses continuing burdens of training arfd 
development, it makes for a stronger banking 
system. Jhe Corporation's "alumni*' jn bank- 
ing and relajted financial activties number in . 
the hundreds^ 

For more inforft^ation on a career in b§nk 
supervision, write to: ^ ^ % 

Director of Personnel 
Federal Deposit Insurance Corporation 
550 17th Street, NW. * 
Washington, D.C. 20429 



Federal Home^Loan Bank Board ^ 

' The Federal Home Loan Bank Board/ 
created in 1932 by the Federal Home Loan 
.Bank AcC determines policies and directs 
Important Federal activities' m^'f.he savings 
• Institution-home mortgage field. 

The Board^ an independent, regulatory, 
bipartisan body, has three members,, each 
appointed for a term of 4 years by the Pregj-^ 
dent and confifmed bf thef Senate. 'The 
Board's headquarter^ is located* in Washing 
ton, D.Q. However, two-thirds of the staff 
members are assigned to locales throughout 
the United States. . - * ' 

The Board "^a^ gradually moved from its 
primary role of regulation ih the 1950's and 
1960*s to one pf leadership in financial man- • 
agement and ii)hovative solutions to the 
Nation's housing problems. The Board also 
encourages savmgs and loan associations to 
invest in long-term urban j^enewal and reKa- 
bilitation projects. 

Since the savings and toan industry has a 
major impact on the national economy, the 
Board's Office of Examinations and Super- 
vision conducts periodic onsite examinations 
of every injured savings and loan, association 
in the country. Supervisory Agents, directed 
from Board headquarters in Washington but 
employed bV *the regional Banks, work with 
savings and loan management to correct fess 
than satisfactory operation. . < 

The Bogrd is also the operating he^d of the. 
Federal Savings and Loan Insurance Cor- > 
poration (FSLIC). This Corporatron injures, 
under the National Housing ^ct, savings ac* 
counts in Federal Savif\gs.and Loan Associa- 
tions and in eligible Statexchartered home 
financing institutions. 

Thus, the Federal Home Loan Bank Boarfi 
is to X\\e savings and loan industry what .the. 
Federal Reserve Board, the Federal Deposh . 
insurance Corporation and Jbe Comptroller, 
of the Currency are to commercial 'ianks. 
Positions as sayings and loan examiners are 
available throug|iout the country for college 
graduate^ knowt^dge^ble in accounting, fi- 
nance, and business administration. There 
are excellent opportunities for advancement 
to high levels of responsibility for examiners ' 
who demonstrate ability in these subjects.'.. 
Positions available in the headquarters in 
Washington, D.C. include computer Special- 



ists, financial arvalysts and other finance- 
related c^pcupatidns.' Additional training^ in 
various Government^ and non-Government 
facilities and attendance at professional meet- 
ings are available- to selected* empfoyees. 
For further information, please contact: 

* 

Director of Personnel ' 
FeAral Home Loaiyvank Board- 
320 First Street, . . - 

Washington, D.C. 20552 



Federal MaritrrQe Commission 

Whenever ships carry .the world trade to 
and from American ports, they are, working 
under guidelines developed for the shipping 
industry by the Federal Maritime Commission^ 

The Commission regulates American and 
forei^n-flag ocean carriers calling at Ameri- 
can ports, and freight forwarders and ocean 
terminal operators who participafe in the 
movement of our ocean commerce. * 

The Presidentially appointed Commis- 
sioners refy on a ^taff of professional and 
technical experts for support as they consider 
the decision? they must maJje to regulafe 
oceaji-borne transport. The professional staff 
is made qp of la^^ers, tarjff gnd transporta- 
tion specialists^ jecofiortiists, accountants, and 
investigator^. 

Lawyers at the Maritime Commiiision may 
be assigned to the Office of the XSeneral 
Counsel or to the Bureau of.Hearing upunsel. 
^Staff attorneys at FMC mV do legal research, 
supervise junior « attorneys, handle adminis- 
trative cases before Commission Administra- 
tfve Law Judges, or argue cases before the 
Comfhjss(6ners. . , 

Anotner major group of professionals are 
those whose college majors are in transpor- 
tation, business administration, accounting, 
or economics. These staff members analyze 
practices of the shipping industry to deter- 
mine whether the carriers are complying with 
the law, whether 'rates •tend to be discrimina- 
tory or otljerwise unlawful, and whether they 
should feconlrnend corrective action by the 
Commission. * ' * * 

Colleg^trained employees wOrk in ac- 
counting and" auditing positions, analysing 
financial statements or auditing the books^of 
the companies under the jurisdictipn of the 
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Commission. Other college graduates are 
investigators vvho are called upon to resolve 
questions about violations of shipping laws 
of the United States or regulations of the 
Fe^deral Maritime Commission. 

* Whatever your specialty in the Maritime 
Commissipn may be, your main. interest will 
be to pr&mote^ fairness and cooperation 
among the industries subject to FMC^ regula- 
tion. 

For.turther details^ wrife to; • 

Office of Personnel 
Federal Maritime Commission 
1100 L Street, NW. - ' ^ 

Washington, D.C. 20573 

Fecjeral Power Commission , 

The Federal Pow^r Commission, can offer 
the college graduate V . 

* An active role in vl^al programs involving 
the Interaction of t^hnolpgy and signifi- 

\ capt social, economic, and legal issues.* 
♦''Challenging experience cd^ntributlng to 
your career goafs. ' * U: 

* Membership in a staff wilb a reputation 
for excellence gained through 1<nowl-'„ 
edge, imagination, and hard work.* ^ , 

The FPC regulates ^tjie interstate aspects ' 
of t?ie electric power and natural gas Indus- 
\x\ik — the Nation's first and sixth largest 




Industrie. It authorizes the interstate move- 
ment of these commodities and their whole- 
sale rates, ensures conservation of the 
Nation's water resources, and regulates ac- 
counts and corporate changes in companies 
subject to its jurisdiction. . V 
Cjommission determinations affect every^ 
. home and business using electricity or natural 
^ag^nfthe United States, To carry out Its mis- 
. sion in the public interest, the Ff?C must 
protect the consumer directly and 'also en- 
sure the continuing growth and economic 
soundness of the utility companies which 
serve the consumer. * 

^ FPC programs constantly require new ideas 
and new approaches. Currently^ these pro- 
grams involve such far-ranging matters as 
environmental quality, reliability of service, 
■ aesthetics, and land and water utilization. . 
One of the most complex challenges facing 
the FPC today is that of electric power^ relia- 
bility. Power failures in various parts of the 
country ui>aerscore the public's dependence 
'on a reliable supply of ef^ctricity^ 

In recent years the public Y^s come to 
expect more from tfie utility industries than 
adequate service and reasqnable rates. In 
. addition to these primary goals, they expect 
utilities to operate in a manner-respecting the 
.natural e^\vironment. To fulfill these expecta- 
Jions, the FPC is working with regulated coffi- 
panies to solve environmental problems. 

The professional fields of employment open 
in the f:PC' include engineering (petroleum, 
electrical, civil, mechanical, and hydraulic), 
law, accountmg, economics, 'and geology. 
Since martj^ matters ^go to formal hearings, 
professional staff members work with* attor- 
neys in preparing for cross-examination ^of 
outside witnesses 3nd asstst ^s^ technical 
advisors in the, . actual cross-examination. 
Often, staff members prepare testimony and 
i. exhibits and appear in hearings as expert 
witnesses. ' V- . ' 

Kor further details; write. to:* ^ 

Director, Office of Personnel Programs 
Federal; Power Commtssldn I 
Washington, D.C. 20426 

* Federal Trade Commission * 

As protector of ff^e consumdr and'guardian 
of t'he free*' enterprise system, the Feddral 



^ Trade Commission fias respo/isibilifies which 
touch on virtually avery aspect of the Nation's 
economy. \ \ m * 

The Commission iX^^at the foreffont in the' 
field of consumer protection, an, area <Jf vital 
importance to th^^. Nation. 

The FTC h^s broad responsibility far en- 
forcing laws which aim t0 eliminate uplfai; 
and deceptive acts and prgctices in interstate 
commerce. The 'Trut^in Lending", 'Truth 
in Packaging", and/Tair Credrt Reporting" 
laws are high-priority concerns of the Com- 
mission, as are other statutes which 'protect 
the consumer against fraudulent marketing 
.of certain products^ 

A pecond major area of FTC activity is 
^nforcemant ,of anti^ust laws. The^ Commis- 
sion strikes out against price fixing/ economic 
boycotts, illegal corporate mergers!, and other 
acts which threaten the integrity pf the com- 
petitive economic system. 

The FTC faces" problems ot natior^al impo/ 
tance. To solve these .problems, it needs 
intelligent and concerned college graduates 
wfth degrees in law, ecpnorpics,; accounting, 
finance, textiles, and ot|*ier fields* 

Excellent opportunities aw^it highly quali- 
fied law school graduates who are interested 
in careers as atlornfeys in /the specialized* 
fields of trade reguljation and antitrust law.* 
Other opportunities are available for busiriess 
econqmists, accountants, jstatisticians, and 
jnyestigators. The Commjssion offers a highly 
selective program in the administrative field 
•for college graduates with more generalized 
academic backgrounds. , . * ^ 

The Commission also has unique authority 
to explore economic problems Jn depth. 
Economists participate in studies Which pro- 
duct voluntary corrective action throughout 
industry or lead to legislation aimed at elimi- 
nating unfair competltiorT. ^ 
Write to: . 

Director of Personnel 
^' Federal Trade^Commlssfon 
'i " 6tb street & Pennsylvania Avenue, NW. 
Washington, b.C. 20580 - , , 



(general Accounting Office/ 

The United- States General Accounting 
Office Is a noh-pplitical. nonpartisan agency 
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^^^^ated by Congress in 1921. The GAO is m 
l^islative branch of the Federal Govern- 
ment^d is- hea'ded by the Comptroller Gen- 
eral of itie United States. The GAO acts in 
behalf QfNlhe Congress by performing pro- 
gram-resulbi reviews. Government-wide re- 
views, and cost-benefit analyses. In so doing, 
this Agency A evaluating and reporting on 
"fiqancial controfs, accountability, efficiency of 
martagement, useyof resources, and effective- 
ness o^l^grams \fi all areas ol the Federal 
Government 

- The Compt^ofter General and pr>ofessional 
staff also assist Congress directly by perform- 
ing program and budget analysis and provid- 
'ingcOther congressional, budget and impound- 
ment control processes; by performing spe- 
cial audits, surveys. ai|d investigations; by 
providing information in reply to inquiri^ 
from t:ongressional committees and mem- 
bers; and by, testifying before committees ahd 
furnishing comments to the Congress on pro- 
posed legislation. 

r In addition, the Comptroller General acts 
"as legal spokesman fpr I Congress in deter-* 
milling the extent of * ajiithbrity granted by 
Congress to departments and agencies,^ and 
'the circumstances^un^er which public funds* 
may be spent. The legal responsibilities also 
include settling clairhs )oth ^by apd against 
the United States and collecting debts that 
other ageojcies have besn unable to collect 
through nieans available to them. Such duties 
are executed with the Assistance of a. large 
staff of -attorneys, law ^dierks, adjudicators, 
and claims examiners* . " / 

Thfe professional auditing staff of GAO in- 
cludes not only irtdividuhls with backgrounds 
in accounting' and aud ting, but also an in- . 
creasing number of inte '-disciplinary special- 
ists in such varied field 5 as business, public 
administration, manage ment. finance, eco- 
nomics,' engineering, mathematics, statistfcs, 
computer science, and systems analysis. The 
GAO's broadscope reviews of the plahning. 
organization, controls, and decisiott^aking 
'of Federal agengies ha\|e utilized 4he* skills 
of those employed in tha various disciplines. 
Since selective reviews lin all cabinet-level 
departments and in sorne 60' independent 
agencies and commissionB are conducted by 
professional ^taff* memberfe of the GAO, staff 
assignments are highly diverse and involve 
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just about every substantive field and techni- 
cal aspect of national economy. 

The GAO has its headquarters in Washing- 
ton, D.C., with regional offices located in 15 
. cities and sul>bffices of the^e regions in 
eight cities throughout the United States. In 
addition, the GAO has three offices overseas. 

• The staff of the GAO totals nearly 5,500 
persons. * 

I If you desire further information oh the 
yGAO, you may wrjte^to:' 

Director < 

Office of Personnel Management 
U.S. 6enera! Accounting Office 
Washingtdh, D.C* 20548 

'\ 

'General Serviced Administration 

The General Services Admmistration, 
created in 1949, is the business arm of the 
Federal Government's executive branch. The 
agency employs approximately 40,000 people 
m offices nationwide to design, construct and 
. manage Federal buildings and serve as ihe 
Gover/jment's real estate developer, procure- 
nient and supply distribution agen.t and com- 
munications, transportation, and records man- 
ager. In addition, -GSA develops Government- 
wide policy in^he areas of management sys- 
tems development and financial, property, 
procurement and ADP manageme.nt. Every 

• effort is made to consider urban, environ-^ 
mental and consumer-related^tactors in per- 
forming these function^. The agency is orga- 

' nized into four major services wj)ich are 
described below. 

< 

GSA — Public Buildjn^s Sejjjfice: The mam-», 
moth job of f^ovidjng space Tor Federal em- 
ployees and "Federal •activities throughout"; 

vthe.U^. belongs to GSA's Public Buildjng 
Service. PBS, in planning,,. designing, con- 
structing and managing FederaJ buildings, as 

^ well as in acquiring sites and leasjng com- 
mercial space, has grown to becorne one of , 
the largest real property developers and land- 
lords in the world. 

Even before the steel and Concrete of a 
new/ederal building is Jaicj, PBS is involved. 
Urban planners, designers, architects, en- 
vironmentalists, relocation experts, civil rights 
regulators, among' others, study the needs of 
the people who will work in the buildings 




and the effecfJfRS^stivCtiJre will have onihe 
community, including Ihe availability in that 
location of middle or low-cost housing, trans- 
portation, parking, ecology, local planning 
and other socio-economic factors. PBS then 
majiages the building's development from the, 
design ^age, through construction and 
occupancy, ' 

When the b*uilding is completed,. PBS tak^s 
over its management— the assignment 6f 
office^ space, protection,* repairs,, improve- 
ments* remodeling ^and the management of 
Utilities, such^as power, heat, light andVater. 
PBS also maintains these responsibilities in 
* buildings, it leases.. * 

GSA— Fed sral Supply Service. Through the 
Federal Supply Service, GSA provides agen-^ 
cies with the supplies, equipment and the 

^business know-how necessary to operate 
efficiently. From paper clips to automobiles, 
FSS manages and .operates a multi-billion 
dollar wholesale and retail system that is 

♦vj(orld-wide in scope. o 

In its'Tole as a "manager, FSS is the Gov- 
ernment's Regulator of«everything from pron 
curem^nt to public utilities^ Jo transportation. 
The regulations \\ issues govern everything 
from dayrto-d^y contracting procedures to 
travel of Federal "Employees. As a consultarit, 
it helps agencies i.mprove their supply and 

•transportation operations, it protects, the 
Government as ,a consumer by representing 
Jt before regDIatpry bodies such as the Inter- 
state Commercel. Commission and the Federal 
ColfnrnLunrcatiOna Commission. 
As a merchant FSS maintains a nationwicfe 
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depot system which distributes over i\a\f 
/billion dollars worth of goods annyaliy. 
OR^ation of more than 60 supermarkef-type 
»res allqws agencies to buy theifday-to-clay 
»pplies quickly, efficiently— without re6J^e, 
Additionally, it operates arjd majfi(ains a fleet 
'.of more than ^0,000 vehicres which serVe the 
needs'of FecJeral agencies all over the U.S., 
p FSS is also a leader in helpmg [o'curejhe 
nation's socio-economic ills. Each'yeaf, FSS 
awards millions of dollars W9rth of non-com- 
petitive contracts to minonty-owned firms, to 
help them enter \he mainstre^ of Am'encan 
business. Through its environmental office, 
FSS has esfabltshed^,major programs to buy 
recycled paper products and reduce harn^ful 
emissions from Government-owned auto- 
mobiles. , < * ' 

GSA— Natiohal Archive^ and Records Serv- 
ice. NARS is the memory bank of the 'nation. 
It preserves the permanently-valuable historic, 
documents of our nation's past— such as ihe 
Declaration of Independence, the^Constpu- 
•tion and other records from the early day^ of 
the U.S. It stores some 12 million cubic fee^ 
of non'-current records in the federal Archives * 
and Rpcof^s Centers nationwide* It adminis- 
ters a program of disposing of Fetleral rec- 
ords no Idnger needed for adnrrinistrative or 
historical purposes, and makes nriarry re- 
^earc^/materials available to scholars and 
researchers through a microfilm publication 
and sales program. - ' 
y The management of Federal records has 
become ^.a very sophisticated progrjam at 
|siARS. Other agencies consult NAFlS for ex- 
pert advice on the handling of paperwork— 
i.ts efficient utilization," the mechanizafiori^ of 
paperwork systeni,s, .the best rhethods for^ 
keeping the flow of paperWork Jo a minifnum. 

NAPS has many other related responsi- 
bilities. The Office of Jhe Federal Register 
publishes laWs, constitutional amendments, 
Presidential documents^ amd .administrative 
rlgutetions. Through the National Historical 
Publjcatfons Commission, NAR'S stimulates^ 
and assists other organizations* projects for 
publisb^ing thfe basic doctlments needed by 
scholars for the writing antf teaching of 
American history. 

The Na|ionaJ Audiovisual Center serves as 
jL^ clearingnouse for most Government film^, 
with subjects ranging from ApoUo flights to 



- * woodworking, and makes these films avail- 
able for S9le or distribution to educational 
institutions and groups around the world. 
NARS also fDreserves, pubfishfes and adminis- 
ters hjjstorical* mgt^rials in the various Presi-* 
dential libraries. 

^ GSA— Automale<i Data and Ttlecommunl- 
cations Service* Although ca:ily4n existence 
• since 1972/the Automated "oatar and Tele- 
corihmumcations .Service of G^A is a higfily- 
sophistiq^ted organization that is marchmg 
ahead in the new age of computers and tele- 
communications. : 
ADTS* provides geperal-purpose data proc- 
essing and telecomrViunications' services to 
agencies of the Pfederal Gov"fernment. Tvirelve 
'Federal data proce,sSo9 ^centers' provide a 
range ^f common computing ^services to. 
agfency users. But it doesn't stop there.^TS 
is, forrrtulatir\g future systems plans that will 
replace existing facrtfltes with a modern 
nationwide teleprocessing netvyorii that yvill 
\ link users, from virtually any location into one 
centf aT network, / " - ^ * • ^ ' 
^ With its voice 'communications system, 
ADT5 brings, along with data» facsimile and 
teletypewriter transmission Service, direct 
comnmnication . capabiJity to Government 
users, In pne year' alone, 116 miUion lopp- 
distance calls^were 'made, and ^ve million 
^ words transmitted over nine miliion miles of 
circuitry. - • 

ADTS telecommumcations goals wilhjDring 
to the /Government executive's desk a new 
realm of information: charts* graphs, audio- 
visual and printed communications, oonfer- 
enpe caHs and live telephone lines .that will 
niake tomorrow's^Government snore efficient 
"and more. economidat ^ . 

In addition, GS^ has an internal adminisr- 
trative support organization, the Office of 
Administration. OAD provides day-to-day ad- 
ministrative support in the, areas of budget, 
data systems, finance, management services, 
and personnel to the four major services. 

Training pfograms^ith career opportuni- 
ties are offered to cdHege caliber people, in 
majiagement (all organizations), personnel 
and budget administratiop^(OAD, PBS, FSS), 
engineering (PBS, FSS, ADTS)^' architecture 
(PBS) accounting (OAD),, computer program- 
ming (OAD, ADTS), archival and records man- 
agement (NARS), procurement (FSS)/ tele- 
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communications (ADTS),' property fnanage^ 
ment and disposal (PBS, FSS), Investigation 
(OAD, PBS) Jaw (OAD)/ . \ 

" ^ For infocmation on positions in oj^r regions, 
wrfte direct^ to the GSA' Regionaf Personnel 
Office-lathe appropriate locations; • . ^ 

Raglqal, j;W. )^cCo^mack P.O. ind CoOrt- 
* house, Boston, MassacHuSetta 02109 

^ Region 2^ 26 Federal Plaza, N^w York; New 

York 10007 • • 

^ • • 

7th and D Strfeets, SW,, Was)iingr 
ton; D.G. 20407 - ' • , . 

Region 4, 1776 Peaclft^ee Street, NW^ At- 
lanta, Georgia 30309' 

Region 5, 230 South Dearborn Street, Chi- 
cago, Illinois 60604 ' ^ ^ ^ . 

Region 6, *1500 East Baonister "Road, 
Kansas City, MIsisouri 6413t ' 

. Regifin 7, 819 faylo^ Str^t. Fort Worth, 



Texas 76102 



Region 8| Denver Federal Center Byilding 
41, Derpveit, Colorado 80225 ^ . 

5 Market Street, San Francisco,* 
94105 



, Auburn, Washing- 




Region 

>ton 98002 



For positions in GSA heS 
directly ^o the appropriate office 
♦ below: 

Pobllc Builcflngs Service 
Personnel Office 
Gefneral Services Adhynlstration 
MSth and F Streets, NW. 
Washington, DC 20405 

Federal Supply Service 
Personnel Office , ^ 

^ General Services Administration 
1941 Jefferson Davis Highway ^ ^ 
Crystal Mail Bidg. 4 
Washington, D.C. 20406. ; 

Nati6i}al Archives and Records Service 
PegonrJdl Office / ^ 
General Services AilmlhistratloD 
7th and Pennsylvania Avenue ' 
Washfniiton, D.-C. 204^18 ^ 
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Office of A'dmlhlstratlc^n \ 
Executive Oiflce-^eVsonnel Officer 
General Service^ Admldlstratlon 
18th and FStreeU,NW. ' 
^Washington, D.C. 20405 

Automated bate and 
^Telecommunications Service 
Pmonnei Office 
GeAeral Services Administration 
18th\ndFStreets^W. « 
Washington, D:C. 20405 



.Government Printing Office 

The Governtngnt Printing Office in Wash- 
ington, D.C., is the largest apd best equipp^ 
general printing plant ih the world,, p'erform- 
ing printing and binding services for the Con- 
gress and Federal agencies. It is famous for 
its high quality of y/ork and proud of its 
repiftatiof) for serving the needs of the people 
of the United States and their Government 
for over a. century. . * • 

. The better known publications printed by 
the Office are' the Congressional -^Record, 
•Federal Register, AgribuJture Yearbook, and 
Jnfant Care. Also produced are all of the bills, 
reports, teswiutiohs, hearings, and calendars 
of the House of Repreofentatives and th6 Sen- 
ate. In addition, ^printed materials gefierated 
by some 100 agencies in the executive, legis- 
lative, and judicial branches of the Govern- 
ment are prc^duced by fhe Government Phnt- 
ing Office. " / 
Another very important function of the 
^Brr^nnent R(ioting Office is its role as dis- 
tributor of GpvfefQment publications via the 
Public Documents Department. It offers more 
th^n 25,000 different publications for sale to 
the public either by Ynail order or at any one 
of the 24 bookstore^ legated tfiroughoutjlte 
"Trstion. ' - ^ > 

The printing and binding performed by the 
Office, for its customer agencies is on. a cost* 
basis. The printing requirements of t6day's 
Government have greatly extended the Offi- 
ces responsibilities for both Jn-house and 
comm^cial jDrirtting. To facilitate the increase 
in outside procurement, 14 procurement of- 
fices have been established across thp United 
Stales. . 

The Government Printing Olffice employs 
close to 9,000 persons, of which '9pproxl- 




mately three-fourths ^re m the graphic arts 
crafts and related blue collar occupations. 
The remainder^ of the vyork force consists of 

. professional, administrative, techmcaJ, and 
clerjcal- employees w/\o are engaged jn di- 
verse occupations providing support ior the 
priAling production plant. Careers for cfellege 
graduates jnclude .pbsitioris as printing spe- 
cialists, accountants, artists,- chemists, supply 
sjDecialists, engineers, librarians, nOrses, and 
specialists in personnel^managernent. 

^ Recent college graduates^ who' enter Gov- 
ernment Printing' Office management training 
programs' are assured of challenging and 
satisfyfng careers/ 

For additfonal -information, contact: 

t 

phief, Employment Branch 
Government Printing Office 
North Capitol- and H Streets, NW; 
vWa^hington, D.C. 20401 



Department of. * / 

Hedith, Education, and Welfare 

Tbe/Departmeri! of Health/ Education,, arid 
Welfare is the United States /government 
asericy most involved, either directly or 'iri-^ 
directly, with the greatest number of citizens. 
FfW^rganizations provide such a vast arr^y 
of sMfcial programs. Particularty, significant 
ao tnose whose motivations are primarily 
humanitarian and directed toward social as 
.<well as medical ills, its operating agencies 



115 

offer interesting, innovative and worthwhile 
career patterns and* opportunities that shift 
'lo meet the demands of the times. The De- 
partment is administered by a Secretary, 
aided by an Under Secretai^, the General 
Counsel and the Assistant Secretaries. The 
AssistanttSecretary for Health supervises and 
directs the activities of the following six 
" health agencies constituting the Public Health 
' Service: ' ^ ' ;. * " 

HEW — Center for Disease Control plans^ 
condU(^ts and supports national programs to 
identify, •prevent and control the spread of 
conrwnunicable diseases and other prevent- 
able conditions, and enforces foreign quaran- 
tine .x^gulatioris and. aids forefgn ^untries 
in these fields. The center maintains 'a staff 
with a la.rgp nucleus of professional and tech- 
nical personnel, including a variety of medi- 
cal and para-medical specialists. The princi-* 
. pal geographic locations of program facilities 
,^re Atlanta, Puerto Rico and State and local 
health departments. Contact: 

Personnel Management Branch 
Center for Disease Control 
leblhClifionlRoad.N.E. 
Atlanta, Georgia 30333 
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HEW-^ood and Drug Admlnlttratlon en- 
sures the purity and safety of foodSj drugs, 
cosmetics and therapeutic devices, arid cor- 
rect labeling through a nationwide system of 
Federal inspection and surveillance and 
through laboratory research and analyses in 
Its faoilities throughout the' country. Handling 
these wide-rangin^g responsibilities requires 
scientifically trained personnel- from a variety 
of disciplines such as .chemistry, entomology, 
medicine, microbiology, microanalyses, phar- 
macology and veterinary medicine. Contact: 

Recruitment Coordinator 
P6bd and Drug Administration 
Parklawn building V 
5600 Rshers Lane 
Rockville, Maryland 20852 

HEW — Health Resources Administration 

works to assess, mobilize, develop and better 
utilize fhe .nation's health resources. Its re- 
sponsibilities include such diverse fields as 
health, statistics, health services research and 
evaluation, emergency medical services, 
health manpower education, comprehensive 
health planning and nursing home improve- 
inent. Opportunities of exceptional nature are 
available in the Health Science field and for 
those with training in Stat^'stijcs. Mathematics 
and Public Health. Contact: 

-VIvislon of Personnel Management 
Health Resources Administration 
Parklawn Building ^ 
5600 Fishers Lane 
Rockville, Matryland 20852 

^H^ — Health , Services Administration fs 

primarily qoncerned with di/ect medical care.. 
Organized to help improve the deKvery of • 
quality pedical attention, it provides and 
finances health services through grants. conV' 
tracts and direct care, and works to develop . 
tetter systems of dejivery. It assigns health 
. teams to meet the needs of medically urfder-* 
served communities. Persons whose skills, 
training' and experience relate to any phase 
of the operation of hospitals or clinics should 
contact: 

Staffing Program . 
Office of Personnel 
Health Services Administration 
Parklawn Building ^ 
'''"'5606 Rshers Lane 

Rockvitle, Maryland 20852 ^ ' 




HEW— National Institutes of Health is 4he 

Government's primary agency for medical re- 
^^search. health education and biomedical com- 
mi/nications. It conducts biomedical researcH 
*in Its own -laboratories, and administers 
grants and contracts to support such research 
in universities, medical schools and non-profit 
agencies. It also operates the National Library 
of Medicine, a center -for the dissemination 
of biomedical infbrmafion to scientists 
throughout the world. Opportunities exist for 
.persons at the, college graduate level and 
beyond with medical, scientific and engineer- 
Jng backgroupds. as well as for^gradubtes in 
^ other disciplines whq can participate in man- 
agement. Contact: 

> College Relations Officer'/ 
NatlonaHnstltutes of Heafth 
Bethesda, Maryland 20014 

HEW-^lcohol, Drug Abuse and Mental 
Health Administration, Jhe newest agency of 
the Department of Health, Education ^nd 
Welfare, consists jof three coeqUal institutes: 
the National Institute of Drug Abu3e. the 
Nationaf Institute^! Alcohol Abpse and Alco- 
holism, and the Natibnal- tostitiite of Mental 
Health. Organized to deal, with high-priority 
socio-medical problems in these three areas, 
' of concern, this organization provides an * 
unusual work setting involving both the health 
• and human service* systems and interaction 
with courts, schools and service agerjcies. 
Contact: . * 
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Personnel Office * , ""^ 

Alcohol, Drug Abusf and Mental 
• Health AdmInl$tratIo;i 
Parfdawn Btiltdioj Room 4*804 
5S00 Rthers Laoe"^ 
^ Rockvllle, Maryland^852 . • 

The .Assistant Secretary for Education di- 
• repts the Education Division, which includes 
the Office of Education and the National Insti- 
tute-of EdQcation. \ 

HEW — Office of Education provides support 
for State artd local elemenlary arfd^secondary 
education, especially for disadvanta'ged stu- 
dents, education of the handicapped "and 
vocational education, •Other programs sup- 
port educational television and technology, 
reading improvement efforts to eliminate 
illiteracy, career education and student assist- 
ance For higher education; including 'grants 
and student loans. Contact: 

DMsIon of Personnel and Training « 
Office ojf Education ' / 
400 Maryland Avenue, SW. 
% . Washlngtpn, D.C. 20202 

HEW— National Institute 'of Education is a 

companion^ agency to the Office of Education. 
It is responsible for Federal activities in edu- 
cation research and development. It strives 
to introduce innovation, to reform th^t educa- 




tional process and to strengthen and improve 
educational practice in both formal and In- 
formal learning situations. 

It brings together a cadre of reseachers 
.and practitioners v/ho v/ork With concem'ed 
groups' to identify important problems, to 

fropose solutions and to involve all appro- 
riate components of the educational com- 
munity. Contact: . - 

. Personnel DMsIpn 

National fhttHute of Education 
1832 M Street, NW, . 
Washington, D,6. 20506 ' 

HEW— Social and Rehabilitation Service is 

established to help Uie vulnerable, handi- 
capped and impoverished people in our so- 
ciety achieve and maintain a maximum de- 
gree of self-sufficiency ^nd independence. 

To accomplish its mission, the Social and 
Rehabintation Service administers the public 
assistance* program for families v/ith depend- 
ent children, including necessary social serv- 
ices; programs to^(^tionally rehabilitate 
the -handicapped; 'Iml^ ^Medicaid'l, all of 
v/hich are operated by State and local agen- 
cies through Federal fuhding. 

Although its programs are welfare-oriented 
and social service in nature, byjts responsi- 
bilities in administering funds (most of which 
are' disbursed by State andjocal agencies), 
SRS affords a special opportunity for those 
who are Interested in grants jman^gement,^ 
financial mailers and th^ (ike.. Contact; 

Personnel Office 

Social and RehablKtatiQn Service 
330 C Street, SW. 
Washington, D.a 20201^ ^ * 

HEW— Social Security Administration ad- 
ministers the social insurance program known 
as-*'Social Security"; the Medicare program 
which provides ^heafth insurance coverage 
for older people"^ and certain 'disaWerf per- 
sons; and the Supplemental Security Incbme 
program for aged, blind, and disabled adults 
who formeriy received benefits under Ststte- ' 
run public assistance programs. ''►^ 

One of the Nation's. larger^users of sophis- 
ticated electronic data processing systecns, 
it niaintains the 'largest centralized file of 
sociaMnforniation in the worid. Providing em- 
ploymVntin nearlyJIOO local offices through- 
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out^he nation, its representatjves are in daily 
contact with the public m every lafge city 
and town in the Nation. In the regional pro- 
gram centers and the Baltimore headqlJarters, 
especially attractive career oppo/tunities exist 
for Claims Authorizers, Benefit Examiners, 
Economists, Social Insurance ReseakfctrAna- 
lysts, Statistician^, and a broad- ;5pectrum of 
positions in the field of electronic cJata proc- 
essing. Contact; 

Coliege Relations Officer 
Division of Personnel 
Social Security Administration , 
6401 Security Boulevard 
Baltimore, MarylarKi 21235 

The Assistant Secretary for Human, Devel- 
opment supervises Department activities in 
the field of child development/ aging, youth 
development and delinquency ' prevention, 
mental retardation, rural development and 
physical fitness. • • ^ 

HEWirlOffice^f Human Davelopment, orga-\ 
nized to focus the Department's planning 
resources more effectiyely on certain groups 
of Americans with special needs, endeavors 

"to help these persons develop-^heir fullest 
human potential, to make the services they 
receive more effective and better coordinated,^ 
^nd* to' make the Federal Government more 
responsive to their needs. As a part of the ^ 
•current emphasis on decentfalization, much ' 
ofcthe -program management and^ decision 

. making is exercised thf-ough the tea DHEW 
RegionaJ Offices. Contact: 

Office of the Secretary 
Personnel Office 

Deflartment of Health, Education, ' # 

and Welfare 

330 Independence Avenue^ SW. 

Washingt6n D.C., 20201 
# 

To* accomplish its mission, each, of the 
above agehci* of the Department must de* 
^ pend upon a variety of support activities, the 
skillful management- and "operation of which 
is critical to its 'success. Included among 
these are such functions as: budget plan- 
ning and admini^jjation; pQfsonrfel adminis- 
tration, poli6y development, management 
planning and evaluation; administrative oper- ^ 
ations and services, public information and 
publications, audits and a host of others. 




Manjf^challengin^ and developniental as- 
signments are available throughout the na- 
tion, to*f)ersons interested in careers m thes.e 
professions: 

Inquiries may be made directly to the 
ous field facilities of , the Department, throu 
the Regional ^ettoJinel Offices, or to . 
special, program components mentioned 
above. 

With facilities located in all of the 50 U.S. 
States, territories and possessions. Depart- 
ment acfivities are coordinate through .a 
system of Regional Offices,^ one of which may 
provide a cpn<^enient location for exploring 
employment possibilities ia your geographic 
area. Applicants interested in positions with 
^ the Department of Health, Education, and 
' Welfare outSide the Washington, D.C. area 
should write d^rectly to the personnei office 
of the region in which ^hey would like to 
work. The addresses are: 

Regional Personnel Officer 
HEW Region I 
JFK Federal Building 
Government Center 
Boston, Massachusetts 02f203 

Regional Personnel Officer 
HEW Region II 

Federal Bbilding . ' 

26 Federal Plaza 
New York, New York 10007 

Regional Personnel Officer 
HEW RegipnTif - 
P.O. Box 1*716 

Philadelphia, Pennsylvaniti 19101 

• - ' • 

Regional Personnel Officer 
HEW Region IV . 
Peachiree — Seventh Building 
§0 - 7th Street, NE. • -^f, 
Atlanta, Georgia 30323, 

Regional Personnel Officer 
HEW Region V ^ ■ 
300 South Wacker Drive 
35th Roor 

Chicago, Illinois 60607 

Regional Personnel'^fficer 
HEW Region Vi 
1114 Commerce'SJreet 
Dallas, Te}(as 75202 ■ < 
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Regional Personnel Officer 
tiEW Region VII - 
^ Federal Office Building 
601 East 12th Street ^ 
Kansas City, Missouri 84108 . 

Regional Perironnel Officer 
• - HEW Region VIII 
. • Federal Office Bulfding 
tSth and Stout Streets 
Denver, Colorado 80202 

Regional Personnel Officer 
^ HEW Region IX 
' Federal Office Building^ 

50 Fulton Street • 

San Francisco, California 94102 > 

Regional Personnel Officer 
HEW Region X 
1 321 Second Avenue 
Arcade Plaza 
Sejttle,.WashIngton 98,101 

Department of 

Kousing and Urban Development 

The Department of Housing and Urban De- 
velopment was established to administer the 
principal Federal programs taaid in develop- 
^mg housing and in the orderly growth of the 
Nation's communities. It encourages pVivate 
industry to produce housing more efficiently, 
to build new communities, and to insure and 
finance hoiking constructidn. Jhis financial 
and technical assistance to States, counties, 
and communities involves: 
. * the increased. production of quality hous^ 
ing^for more families, particularly Ipw- 

. mcome families 

• development of an", attractive, safe, and 
healthful urban environment through con-^ 
servation and resources development 

• the upgrading of the Natiofi's urban 
areas and improving Housing manage- 
ment, as well as focusing Federal ^re^ 

" sources on solving urban problems 

• applying modern technology^to housing 
production, ^managentent,. and * urban 

^ developmehf • * • ' 

, • insuring equal opportunity fQr all qitizeffs 
in housing and in employment in the 
construbtion indu^ry 
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HUD operates these programs*at three ad- 
ministrative Ijevels: the headquarters 'plans 
and determines policy, procedures, guide- 
lines, builget allocations, and it develops and 
evaluates programs; the Regional Offices ad^ 
/ninister HUD programs in their respective 
regions; and X\i^ Area Offices conduct the 
day-to-day opera^n of HUD' prografns, i.e^ 
they maintain di«jCft* liaison with city and 
State agencies to assist in developing and 
implementing Joafts, .grants, -aofJ rfesearch. 
The majority of HUD personnel are located 
in the field offices. 

Addftional information concerning career 
opportunities can be obtaiiped from: 

Office of Parsonnef 

U.S. Department of Housing and Urban 
. Development • ^ 

451 7th Street, SW. 
^. Washington, O.C. 20410 



Departmentof the interior ' 

This Department'was created by act of Con- 
' ' gress in 1849/ The Department of the Interior 
is in Ghar^e of a wide range of prt)grams con- 
cerned with management, conservation, and 
devefopment of America's natural resources. 
Interior is responsible for the use and man- 
agement of millions of acres of federally 
'owged ISrtds, administers mining and mineral 
leasing on a large -area. of additiqnal land; 
irrigates fedaimed land in the arid portions of 
the West, manages giant hydroelectric power 
sysfem?; operates grazing' and forestry pro- 



grams on huge federally owned ranges and 
forests, protects fish and other wildlife re- 
sources, conserves hundreds of sceniC^ his- 
vrtonc^ and park areas^ conducts ^ological 
research and surveys, is responsible for the 
•welfare of -thousands Qf people m the U.iS. 
territories, helps to insure the well-being of 
additional hundreds of thousands of Indians, 
Aleuts, and Eskimos, and manages the natural 
"resources on millions of acres of Indian- 
ov/;i^dJand's; . ^ 

Operating under the Office of the Secretary, 
the. DepartmeQt of thejnterior is divided into 
the major orgahizations* listed below. « 

interior —sAIaska Power Adrjilnlstrayon, 
Bpnnevillp PoWer. Administration, South- 
eastern Power Administration, Southwestern 
Power Administratiohi^These massive Federal 
undert^ings sell power generated at U.S.- 
ov/ned d^s and other such facilities, with 
each of th^four organizations servmg the 
regfDns indicated. 

Interiorjr^XSeological Survity« Projects of.the 
U.S, Geological Survey help in developing 
basic technological knowledge of our natural 
resources and ins«re the orderly recovery- of 
usable minerals and forms of energy from 
public, Indian, and--Outer Continertal Shelf 
lands. The Survey identifies likely "^mineral 
target a/eas for detailed exploration^ super- 
vises exploration and recov.ery operations on 
leasee] onshore and Outer Continental Shelf 
lands and collect^ royalties dup the Federal 
Government for any resources recovered, 
studies the ocean floor to determine Its geo- 
logic envif^mjient; maps and analyzes, areas' 
to locate additional deposits of minerals and 
natural, fuels; and designs scientifFc tech- 
niques for industrial site Selection, highway 
engineering, and land management. Tfae Sur- 
vey is, for example, conducting systematic 
mapping of the United States by conven- 
tional and satellite photogrammetry> studying 
ways for people to live safely in eartt^^uake- 
prone regions; investigating the qu^il^ and 
occurrence of ground and surfacehj^aters; 
formulating and enf9rcing Federal safety and • 
environmental protection regulation^ for re- 
source recovery operations; and cooperating 
with researchers in the development ^'eco- 
nomical mefRods for jlhe utilization ;bf oil 
shale and geothermal energy. , .4 > 




Interior — Bureau of Indlan^ Affairs. BIA pro- 
vides mkny services to Indians, including 
ecoaomic development of natural resources; 
^onstriyfition ''and operation of schools; 
teacher training, welfarS services, vocational 
training,, technical assistance 'to' tribal gov- 
ernments, etc. The Bureau subsidizes irriga- 
tion projects, road construction, forest man- 
agement, real estate appraisaj, and loans for 
agncultural,-commercial, and industrial enter- 
prises. . 

Indian applicants recetf^ preferefnce in job 
appointments {0 (he BIA. 

Interior — Bureau of Land Management 

BLM conserves and manages ,464 surface 
acres throughout the nation and 760 million, 
^cres of^subsurface which includes admiftis- 
tration of mineral leasing lawp oh the Outer. 
Continental Shelves. It surveys, seJIs and 
leases land, maintains ithe official records 
on alJ pubJic land transacbons, manages and 
protects public ranges fand forests, and ad- 
ministers mirfing and mineral leasing /laws. 

Interior — Burcfau of Mines. This B;ureau Is 
responsible for; conservation' of mineral and 
fuel resources; and Imp^'oving the methods 
for extracting, treating*, and uslhg minerals. 
The Bureau does research, provides informa- 
tion to the public, conducts Inquiries, and 
enforces laws. pertaining to the disposition of 
our mineral resources.* 

Interior — Mining EPiforcement and Safety 
Administration! MES^, whose functions pre- 
viously wQre performled in the BiureaiT of 
Mines, was eet up ak a s^arate and inde- 
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pendent ag^cy by Interior Secretary Rogers 
C. 5. Morton on May 7, 1973. MESA has oply 
one reason for its existence — to safeguard 
the health and safety of our Nation's miners. 
With an increasing demand for coal and min- 
erals to fuel our expanding economy, we 
must remain constantly alert to conserve one 
^ of our most precious resources— THE AMER- . 

ICAN MINER. 

' -> * 

Interior— Bureau of Outdoor Recreation. 
This Department of the Interior component 
works to assure that'Ame/icans have ample 
access 1o outdoor recreation in a hearthy eh- 
vironment. It does this by careful and exten- 
sive planning, acquiring land, cooperating 
- with ,other FecJeral agencies' and with State 
governments, and by studying the recreation 

facilrtles available in all parts of the country. 
n 

Interior— National Park Service. The NPS 

presides over our c;ountry*'s system of natural, 
Jhistqric, and recreational parks and monu- 
nients. The Park Service striye's to develop 
.the full potential of each area i^or the pu^ljc^s 
enjoyment and education and ,to protect the 
natural and cultural treasures in these areas. 
NPS provides assistance to the States m the 
development and management of public parlhv 
and recreational*" facilities. It also has an 
archeologicaJ program for the preservation, of * 
^ antiflulties anj^ helps to, acquire and preserve ^ 
historic-properties. , * \ 

Interior— Bureau of Reclamation/ The Bu.- 
reau ,of Reclamation f^elps to promote the 
economic health'of local comrjfunities and 
regions by making the' best possible use of 
available land and water resoDrces for irriga- 
tion, flood control, power generation and 
transmission, recreation, wildlife 'p/otefction, 
navigation, etc. This is the organj2^t*ion which ^ 
built and now operates the Hoover and/the''^ 



Grand Coulee dams, among many other 
major water-control projects. 

Interior-^sh and 'Wildlife Service. This 
service is dedicated to the perpetuation^ use, 
understanding, and enjoyment by the people;' 
of the sportfist) dnd wildlife resources of the 
Nation. It produces and distributes hatchery 
fish; operates a nationv/ide sysfem of wild- * 
life refuges; regulates the hunting of migra- 
tory birds; manages fish and v/iljjlife popula- 
tion by scientific methqds; and helps to build-' 
a quality Environment for all fish arjd wildlife. 
The Service conducts all of these operations 
in close cooperation with State and private 
organizations. 

In successfully pursuing the myriad activi- 
ties of its marfy agencies, the Department of 
the Interior requires the service of yobng pro- 
fessionals in many ffelds*. Interior recruits 
college men and women well versed in sucPi 
areas as^these: public adntinistration, survey- 
ing,, cartography, chemistry, economics, edu- 
cation, every conceivable sdrtof engineering, 
fish and wildlife biology, forestry, ge ology. 
hydrologV, soil science, law, mathematics, 
oceanography, physics,^ social science, sta- 
tistic^, library science, techmcal anting and 
editing, and many more. 

Interested, qualified persons should con- 
tact: 

director, Organization and Management * 
Department of the Interior ^ 
Washington, D.C, 20240 

Agency for International Development 

The Agency for International Develppment 
provides ec^no.mic and institutional advisers 
Jo countries which have invited the! United 
elates, to help them develop the 'ability to 
growLon their owh.'The Agency's^basic pur- 
pose i^o assist people of the lesS d.ev^oped 
world to acquire the food, health, skills, edu- 
cation, and 'Othef fundamental ingredients of 
a.better way *oOfe. ^ v 

^ AID supplier t&f hntcal assistance, extends \ 
Ibans and grants, and administers the food ^ 
for peace program in Africa, Asia, and Latin 
Arherica. AID's programs involve such fields 
as econonr\ic planning, educatidn, agriculture, 
health, industriaMevelopraent, finance, trSns- 
portatlon, housing, and communications. 
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AID employees are in a variety of job^ iij 
various career fields including ac counting, 
agacultural economics and. economics, pro^"* 
gram management, rural development and 
engineering. There are recurring needs at. 
the^ entry level for graduates who have ad- 
vance degrees in agriculture, agricultural— 
'economics, economics, , finance, civil e'nglr 
neering, public health and, occasionally, law. ■ 

These academic bacHgrounds lend them- 
selves to assignment either in Washington 
or Mn one of the more tban 60 developing 
nations served by'AID. -^^^ 

Inquiries should be direcfed^p: 



Chief, Recruitment Branch ^ x 
Office of Personnel and Manpower 
Agency for Intemathonal Development 
^ Washington, D.C. 20523 



' U.S. International Trade Commisston 

Formerly the U.S. Tariff Commission, the 
U.S. International Trade Commissio/j serves 
the Congress and the President as an ad- 
visory, factfinding agency on tariff, cbmmer- 
ci3l policy, and foreign trade matters. 
. The Commission conducts a variety of in-, 
vestigations, which usually involve^ public 
hearings. It alio undertakes research ,-afid 
special studies relating to the commercial 
policy and internationJtl trade of .the United 
States. Ttte major types of Commission in- 
vestigations are briefly described aslollows: ' 

. - Tar/ff AdfUstment and Adjustment Assisthnce 
• The -Commission determines whether an 
article is being imported in^such in- 
^ir-s^ 4 creased quantities as ta cause serious, 
injury ,to the petitioning industry or firm, 
or tinemployment or underemployment 
of a significant number^ of workers of a^ 



Investigations. Requested^by the President ^or 
the Congress 

Public investigations, in this category 
usually relate to the effects on domestic 
industries of changes in U.S. tariff pro- 
^ visions and in U.S. imports of spfecific 
* products. 

^Dbmping Investigations , 

• Whenever the Secretafy of the Treasury 
fir\ds thaHmported merchandise is being 



sold in {he United States at less than 
fair value, the Intematipnal Trade Com- 
mission jdelermines whether a domestic 
industry may be injured or is prevented 
from being^ established as a result of 
' such importation. . 

It^ort Jrrterference with Agricultural Pro- 
_ grams " . ' 

• Invtetig^tions are conducted to check 
on imports th^ could mj|terially interfere 
with Department of Agriculture commod- 
ity progi;ams.^ * 

Unfair Practices in Import Trade 
,\The Comnrission looks into allegations 
^ that unfair methods/of competition are 
being used in the importation of articles 
' into the United States. 

Special Research Studies ^ . ^ ^ 

• Special research studies provide- infer- 
mation on foreign, trade problems for 
use by U.S. officials 'in the .development 
of policy. 

Tariff Schedules and Summaries 

• The Commission regularly issyes publica- 
tions containing current' U.S.* Tariff 

* ^ schedules and related matters. 
- * - a / ' ^ * 

The agency is primarily, interested in appli- 
cants specializing'in the following areas: 

International Economics" 

Economics . ' ' . ^ , r , 

Ceramics 

Agriculture * . - 
Chemistry « 
Textile Technology 
International L^w 
Mining 

Metallurgy - _ ^...^U^ 
Mechanical Engineering' 
•Electrical Engineering 
* 'Forestry- 
Patent Law 

Electronic Engineering 

For more information on employment op- 
portunities, please contact:. / 

Office of Personnel and Management y v 
Systems 

U.S. Internatlcrn^ Trade Commission ' 
8th and E Streets^ NW. 
Washington, I>.C, 20436 
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Interstat^Commerce Commission 

• ■ ' » " ' 

The interstate Commercg Commission is a 
small, independent ggepjcy of the UJS. Gov- 
ernment — but there is nothing small about its 
nfission. Established in -1887, it is responsible 
Jor regulating the Amencan interstate trans- 
t^tron system in the public interest. The 
In'tel^te^ Commerce Act, which defines ICC 
^duties'/ii^du^ the- National Transportation 
Policy, v/hicR states that the agency's pur5)ose 
is '\ . . all to the^nd of .developing, coordinat- 
ing, and*fveserving a rfational transportation 
system liy^ater, highway, rail'. . . adequate 
to meet;.^ne •needs of the commerce of the 
-United^States." • 

le end-product of the ICC is reflected in 
its quasi-jud^ial and quasMegislative torders 
to decisions relating, Jo^ei maintenance of a 
sound transportatiort system in accordance 
with the national transporta>ion policy adopted ' 
by' the Congress. Its Igrge llegal staff is re- 
cruited primarily at the law school- graduate 
level.-Bar membership is required, although- 
no specialized training pr e;<periencejs je- . 
paired of those selected for appointment at 
the beginning level. Evidence ■ of abifity to 
write, demonstrated throdgh the 'candidate's 
•extracurricular activities, such as editorial^ 
work on tl}e law reviews dr Journal of his 
schoxjl, is given prime consideratron in selec- 
tion for.^ appointment. GooxJ lawyers have 
always found ample opportunities for dis- 
tinguished careers with the Commissions 

The Commissiorr is tfte principal source of 
transportation^ s'tatisti.cfe in the. United States. 

Kepar^s analyses of these statistics and 
goTO^ts»rersearch on transpdrtation subjects. 
It dev^tops uniform sy^terhs of accounts, 
valuafes^^ier property, and prepares cost 
analyses^ u^tijn rate and other work. The 
staff engageo^ta such analytical research, 
accountihg, land «^t work consists primarily 
of professional ac%|wjntants and= auditors, 
headquartered both'irmhe Washington, D.C. 
bffices arid field qffiges W^^ughout the coun- 
try. The ''Commission also^employs profes- 
, sionaf economists in the Wa^j^Jiington, D.C. 
\ "^office in this jine of'WQrk/ 

The core of transportation teguj^ion is the 
establisljment and f?^j^fi^ation otwlequate 
rate structured . so es^^Haf^S^;?^,^ 
national economy. Coillae stuati||s with 
-^majors in .transportation oM^^^|tl a strong irh- 
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lerest in that field are sought by the Commis- 
sion for permanent careers in transpdrtation 
regulation. • ^ . 

Tfiece is extensive travel involved .in Jthe 
auditor and transportation specialist positions ' 
(50 to 75 percent travel), ancJ the Commission 
has a continuing need for applicants quali- 
fied in these fields. 

For more information, wrije to: 

Director of Persohnel 
. Interstate Commerce Commission 
12th Street and CortstltutionJVve.rNW. 
Washington, D.C. 20423 

Department of Justice 

^le Department of Justice represents all* 
izens in the enforcement of Federal laws. 
It is responsible for providing, legal advice to 
the President and Cabinet members, repre- 
senting Government in legal matters, and con-'* 
cfucting all guits in the Supreme " Court in. 
which the United States has. an iatetesf: It 
investigates^violations of Federal law;3ip'Ffre-- ' 
hends and prosecutes violators;-. •examines ' 
aliens for admission to the country and pr^ 
vents unlawful entry of aliens; and provides; 
custody and correctional treatment for mr 
mates of Federal prispris. The Department 
\also plays'a key role. in insqring heaithy com- 
petition of business irv our free enterprise 
'system; safeguarding the consumer; assisting 
the States in the administration of justice; 
helping communities in resolving 'difficulties 
teased 'on racial and ethnic discrimination; 
and promoting controUpf dangerous drugs. 
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The major employing components of the 
Department of Ju^jice are descfibed beflow. 
Other components of the Department iaclude. 
Law Enforcement Assistai/ice Administration, 
Antitrust Divisioo, Qivil Rights Division, Crimi* 
nal Division, TAx Division, Land and Natural 
Resources Division; and Civil Division. 

Impohant occupatipns irv which the Depart- 
ment employs college-trained men and 
women are attorney, criminal investigator, 
accoi/ntant, auditor. Computer specialist. 
Deputy ^ U.S. Marshal,^ economist, ch^mjst, 
immrgration inspector, border patrol agent, 
research analyst, statistician, " correctional 
treatment specialist, correctional officer, and 
teacher. ^'^ ^ • 

For further information, write to: ^ 

Director ; * . 

Personnel and Training Staff, ' ' 
Department of Justice 
• Washington, D.C. 20530 - ^ 

Justree — Federal Bureau of Investigation. 

The Federal Bureau of layestigaVon was orga- 
nized in W08, when Attorney GenerafCharles. 
Bonaparte directed that Departmertt of Jus- ' 
tice investigations be handled byj a small 
group "of special investigators. In [1909, the 
name "Bureau of Investigation** was given^to 
this group. 

Charged with investigating violations of'the 
laws of the Ugited States and collecting evi- 
denced in cases in wJiich thedJnited States is * % 
or may be a party iA'inte?est, the Federal^ 
bureau of Investigation is a fact-gathering' 
agency pf the Department jof Justice. This , 
ihvestigath/e work is performed, by Special 
Agents,* although persons* suoh as chemilts,* • 
physlctsts^ and a^ variety^ of lechmcal *^nd 
de.rical ^people proyide supporf serviees. 
Federal Bureau of Investigation posiSohs are 
Tiot part "of the regular .Civil Service competi- 
tive system, and the V.S. Civil Service Com- ^ 
ngission does not accept applicatiojis for / ^ 
these positions. Interested parties should 
address cinquiries to: 



Personnel Officer 
Federal Bureau of Investigation 
^ J. Edgar Hoover BIdg. 
Washlngfon, D.C. 20535 

^ Justice — Immigration i^nd Naturalization 
Service. The Immigration and Naturalization 



. Se?vice^ und^ the direction of the Commis- 
sfoner, adnlinisters the Immigration •and Na- 
tionality Act and related laws. These include 
!the act of OctpBer 3, 1965, which 'after 40r 
years eliminated the. harsh natidriaf origins, 
system of choosihg among prospective inyni-' 
grants. / - . ' 

The Service examine! Slietis to determine 
their '^admissibili^ under immigration laws'; 
changes status of aliens fronj, temporary to 
permanent resic^ent, accords preference visa 
classifidations to relatives of United States 
citizens an^ residents and to n^ded workers, 
and exercises discretion to waive inadmissi- 
bijity to Excludable' aliens, investigates, ap- 
pfeflends, detains 'anji deports aliens who 
violate immigration lawsj* prevents illegal, 
entry, and registers aliens; examines appli- 
cants who seek* to acquire United » States 
citizenship; ^nd' presents to the courts cases 
for relocation of'citi^epshiR adc^uired ^through 
oaturalization-Jby fraujd or misrepresehtation. 
Importan^ubversive and racketeer cases are ' 
given -expeditious processing. INS patrols 
over 6,000 m|^les df Canadian and [Mexican 
Jand^order, ak well as the Gulf and Florida 
coastlines of^tlje\United States. *^ > 

The Service cooperat^'with the public 
schools in ^providirlg..^<Jitizenship textbooks 
and other ^ facilities '^nd services for the 
preparation^^of candidates "fer naturalisation. 
It maintains indexes on all aliens 1^ Jthe 
United State^^ either in a permanent status as 
'HmmigosiQj^ Or in tempora^ status as' visitors, , 
tourists, government officials, crewmerf, and 
others. ^ • ^ 

The Service hires Border Patrol Agents, 
Immigration fnspectors, Crirninal Irtvestiga- 
tors„Attorneys spjecializing in nafionality 4^w, 
and^^dtnini^trative personnel. 
For further information,, please write to: 

Personnel Officer 

rrfimlgratlon.an^ Naturalization Service 
425 1 Street, NE. 
Washington, D.C. 20^36 

Justice — Drug Enforcement Administration. 

The mission of the DEA is the control and 
eventual eradication of » drug abuse Ihrough 
Jaw^ enforcement and pther preventio/i pro-^ 
^rams." . " ^ 

.Special Agents of DEA ferret out illicit 
sources of drug distribution through surveil- 
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lance and undercover work. Special Agents 
are cl^refully selected, primarily from among 
recent collgge graduates, for their motivation 
and potential for handling the difficult ta?k'of 
combatina drug abuse, to support the Spe- 
cial AflentSyn theu w^rk, DEA employs many 
chemists whp analyze and identify evidence 
(as weiK^as dangerous substanpes of poten- 
tial abusd^, and Compliance Investigators who 
perform rM^latory.^ functions* i<> insure that 
[egitimately\ manufMured drugs are not 
diverted to tne illegal market. 

The DEA pro^des assistance to other law 
enforcement organizations, at thejocal, State 
• and r^ational levels- through its" Regional 
Offices and its Natibqal Training Institute. 
Through its Office of Pr^v^tion Programs.it 
provides speakers, literature, ^n6 information 
to promote control of drug afeus^^Jhrough 

^Li£iSiJticie\ — • ~' ■ ■ ■■»■ ■ 

DEA is interested in hiring college trained 
"'people, particularly those with law enforce- 
ment degrees, for Special Ageht positions, tn 
addition, fhe DEA hires chemists, compliance 
investigators,'and data processing specialists. 
, ^or furtheiMAformatioa please write to. 

Pprsonnel Officer 
-OoigEnforcement Administration 

Vlfasliinoton3^l?>2g537 

Jujiice — Bureau off Prisphs. The feureau of 
Prisons, created by the get of f^yl^y 14, 19^0,', 

jsists of 27 major institutions providing 
custo?Jy<^nd correctfonal programs for ap- 
proximate}^ >21, 000 Federal inmates. These, 
inmates constttyte-, about" 5 percent .of the 
total offenders confined lr\ the United States. 
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In adtHtion^ community treatment centers, 
operated by the BUreau and located primarily 

. in ni^or metropolitan areas, provide a super- 
visecK environmenr^and' transitional program 
for ^sfelected offenders, who are about 3 
monjhs away from release/ Bureau facilities, 
and Institutions are found af 38 sites thfoogh- 
out The United States. 

The p/imary goals of.the Bureau qf Prisons 
are. to provide a levfel of Jnmate supervisiqn 
consistent with*human ^Igoity, one that wilt 

, protect the community,' pri^vide maximum 
safety* for inmates and staff, and carry ouf . 
the judgmeYits oJ the U.S. Courts; to increase 
significantly the number of Federal offenders 
achieving successful post-release adjust- 
ments, and to increase program alternatives 
, for those offenders who do not require tradi- ' 
tional confinement. 

. Programs at Federal institutions range ^ronj' 
basic and advanced education and vocational 
training to behavior'modification. Incceasing 
emphasis is being placed on ^providing .{he 
individuannTnate with realistic occupational 
anji sotrf^ education to ease* his transition 
back into the community. 

Cangress af)proved legisiation In 1968 au- 
thorizing the, Bureau of Prisons to provicfe 
technical assistange; ta State and local gov- 
ernm^ts who request help in improving their 
correctional systehis. Correctional Advisors 
are assigned to e^cfi of the regional offices of 
» the Law Enforcement Assistance Administra- 
tion, a Department of Justice Agency which 
helps non-Federal jurisdictions improve their 
criminal justice systems. - — 

Major occupational areas include casework 
(Correptionaf Treatment Specialist), educa- ^ 
tion (Teachers), correctional custody (Correc- 
tional Officers), and marj^eting (Federal Prison 
Industries .Marketing Specialists). Fo.r more 
inforniation concerning career opportunities 
with the Bureau of Prisons, contact: 

Personnel Officer * 
2^4^ureau of Priso;is 

i01 Indiana Avenue, NW. ' " 

/ashlngton, D.C. 20537 
tice — U.S. Marshals Service. This unit 
created by the Judiciary Act of 1789. 
are today fewer than lOQ.of these mar- 
shal§:, who a^e,charged with a wide range of 
law enforcerpent responsibilities, e.g., pro- 
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tecting judges and furi^, serving processes 
issued Ijy CongressiqpSI CO(nmittees, and 
arresting and guarding Federal prisoners. Th$ 
Deputy U.S. Marshals who perform the bulk 
of the law enforcement are selected com- 
pefinvely frbm applicants who possess a col- 
lege education or three years of appropriate 
experience. A written testjs also required. 
Inquiries should be djrected to: • ^ 

, Personnel Officer 

U.S^MarsHals Servfc^ , , 
521 t2th StreetrHW. 
Washington, D.C.^SW530 

Qepartraent of Laboc 

' The Labor Department was created by g 
^1913 •Act of^Congress^a's a Cabinet-level^ 
agency *'to foster, promote ^nd develop the 
welfare of the' wage earners of the United 
States, to improve their forking conditions, 
and to advance their opportunitifs for profit- 
,at?le employment". The Department bias sev- 
eral mam agencies. 

Manpower Administration. When people are 
put. of work-^r seek new work — the/ re-^ 
ceive training, placement services^ or un- 
employmem compensation from ^ State or 
local agency under the policies and 'guide- 
lines developed by \pe Manpower Adminis- 
tration. . ' 

Labor-Management Services Administra- 
tion. Laws affecting certain activities of 
unions and private -pension plans and pro- 
tecting veterans' reemployment'w»rights are 
administered by the Labor-Management Serv- 
ices^Administration. It helps both labor and 
managenjent through special studies of col- 
lective bargaining problems and research on 
labor management policy development. 

Employment Standards.^ Administration. 

Laws and regulation^ . setting emtDloyment 
standards, providing workmen's compens?-^ 
tion to those injured on their jobs and.reqjuir- 
ing Federal contractors 'to pt'ovide equal " 
employmeht opfSortunity are enforced by ES"A. 
" ESA also seeks to upgrade ^^J^^i?^^ 
working women. T*^^^ 

^ OQCMpatlonal Safety ah^ Health AdmlniS; 
tratlon. Making American workplaces safer is 



the mission of the Occupational Safety and 
Health Administrayon. OSHA inspects work- 
places to see that its standards are met; 
Issues citations and proposes penaWes Ifor 
noncompliance, and conducts ^education, 
training and informati&h programs to promote 
safer practices, empi\asizing voluntary com- 
'pliance. , T - ' / • 

Bureau of Labor Statistics! Accurate and 
tfmely statistics about workers and the per- 
"fornaance of the economy:.are vital "tts4he 
nation. BLS adts as the nation's chief eco--^ 
nornic factfinder* in giany afeas. Tfii$ agency 
coHects,^analyzes, and publishes data on tfie 
labor force, employment, occupational put^' 
lofik, unemployment, wages, hours of work, 
industrial relations, work stoppages, prices, 
family budgets, labor turnover, productivity. 

OffiQe of the Solicitor. This offjce is the 
cerltral legal arm for the Departcnent of 
Labor. The Solicitor/s staff of attorneys is 
responsible for aH of the Dep^rt/jient'^ wide- 
ranging legal functions. * ' / . * 

Bureau of International Labor Affairs, fn* 

the area of international labor, ^ the Depart- 
ment also' plays an active role. ILAB repre- 
serfts the interests of American workers in 
* trade and tariff matters. It also provides tech- 
nical' assisiance to developing courftries, 
helps U.S. foreign affairs agencies with their 
international labor activities.' ^ 

Positions for which the Department em- 
ploys college graduates include^ budget 
analyst, claims examiner, computer pro- 
grammer,.' economist, industriaF hygienist, 
management analyst, manpower development 
specialist, personnel manag^m^nt.sp^ialjst,. 
safety ^specialists, safely engineers, social 
science research analystj statistician, systems 
analyst/ and wagfe-hour investigators. 

For further information write:. , ^ 

Office of Special personnel Services 
Directorate of Personnel Management 
* New Department of Labor Building 
Washfngto.n,D.C. 20210 . ' 

L'lbrarytpf Congress 

The Library of Congress^offers interest- 
ing; and varied career opportunities to pro- 
fessionals and preprofessionals in a number 
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of fields. Ubrarians and research^ specialists, 
especiaUy those with knowledge .of unusual 
languages, and a variety 0/ other personnel — 
computer programmers, rViusicoiogists, braille 
specialists, geographers, copyrioht examin- 
, ers, law librarians, ]Sh'otograph durators, and 
. scientists — makejhjs hallowed old institution 
^ as new as now, and an active and stimulating 
^ community m which to work. . 

The versatility of the staff springs from the 
Library's broad and varied services to both 
government and the public and fronj its vast 
collections in every field o^ knowleclge- It is, 
first* the library of the U.S. Congress^ to which 
it not only supplies bopks and other m^teftals 
but also provides, a highly develdt)ed legisla- 
tive reference service. It operates, too, as the 
. pfincipal library of the^ Federal Government, 
and, through its rhany bibliographic and cata- 
loging services to other libraries, it serves as. 
• the national library of the United States. 

Ambng the 61 million items in the collec- 
tions are over 15 million books in nearly every 
language. Maps, manuscripts, music, motion 
pictures, photographs, fine prints and draw- 
ings, newspapers, and sound recordings are 
among the mostv^miportant cpllections of their 
kind in the courHry. MuQh of the* Library^ 
growth in that lastsCentury stems front de; 
posits of materials re^tered, for CGCyrightNn 
the United Stated (the v Copyright pffice is 
one of the Library's six m|ijor xjepa/rtments). 
Publications are also acqui/^djhj^ough inter- 
national exchange arrangements with^ other 
governments and institutions. Currently the 
Library has 16 offices abroad \st|ffed wit^C 
foreign personnel) through .which it accfuires' 
^ books and cataloging data. The Library is 
also engage^ in a project to provide catalog- 
ing information throDgh computer technology, 
as part of ite automation program. 

T/ie J-ibrary is jn the legislative branch, and 
although its staff members ace subject to the 
same positi'oi> classification, pay;Jeave, insur- 
ance, and retirement^ tijat ap^ly to agfency 
personnel in the exec^Jtive branch, authority 
' to appoint staff -niembers is vested fn the 
- Librarian of Congress. 
• ^ Additional .information 'may be obtained by 

writing to; " * • ^ 
^ , ' >• ' 

Director of Personrfel* 

Llbrilry of Congress r 
. Washington, D.C. 2054r 



Office of Management and Budget 

A new member of the 0MB professional 
staff is usually assigned as a budget examiner 
in one of the seven divisibns' ^ace, scien^^, 
and energy technology; econoiriics^and gov- 
ernment, human^ resources, community and 
veterans affairsf international, natural re.- 
sources; and national security. 

The budget exacniner is responsible* for 
carrying out 0MB functions at the iagency to 
which.the exarifiiner is assigned. This include.s^ 
preparation of the budget, analysis of pro- 
pos.ed legislation, and improvement of man- 
agement and organization! The individual is 
a program analyst, reviewing plans and oper- 
ations of the assigned agency, advising on 
^whether those plans and operations ar^ in 
accord with the intent of the President and 
of the Congrjess, and determining whether 
they afre effectivfe. £^"T 
^ .-'a junior Vxa/niner assists a senior examfner 
by gathering facts, making, preliminary ahaly- 
ses and special studies, compiling summaries; 
reviey\^ing material for completeness and 
accuracy, and performing other duties as a 
general aid. He or sh^ is also assigned, from 
the oatset, specific Tesponsibilities for a small 
agency, a bureau, or other Segment of the 
supervisee's 'area 6f responsibility.. 

For dfeve'lopment of the young staff mem- 
, ber, 0MB dfepends upon a capacity for self- 
development and upon the supervisor. A 
minimum of formal^ orientation is given. 
, ResponsibiiitieVare given as soon as the per- 
son enters on duty and are increased a^ 
^ rapidly as they can be absorbed. Grade and 
salary increase with responsibility. 

Various civil service goiripetitor inventories 
are used for filling pqs^dt\s SMch as econo- 
mist ' af)d operations ''research analyst. 
Inquiries on 'employment and OM^ls^gUege 
recruitment program shouFd be dfrecteci'to: 

Personnel Office 

Office of Management and Budget . 
* Executive Office of the President 
W/ishington, D.C. 20503 \ - 

National Aeronautics and . ' / 
SpaceiAdministration ' ^ ^ 

The National Aeronautics and SpaceV^d- 
ministration, established, October f, 1958, 



condi^cts space and aeronautical activities 
for peaceful purposes and for the benefiflof 
all mankind. These activities contribut«^mate- 
rially to: the expansion ot^hyman knowl^ge* 
of the atnjosphpre and sp^^f^»saif?*ove- 
ment and usefulness of aeronautic^ and 

*space vehicles; the development and Opera- 
tion of space vehicfesf ihj^ preservation of 
iJ*S. leSadefehip ins^aerohautlcs and space 
technotogy/ana utilization; the dissemination 
of pertinent information gainfed in the pro- 
gram to civil and^ military agencies; the co- 
operation, with other nations in aeronautics 
and^pace activity pursuant t6 peaceful inter-t> 
e^;rand the effectivejitilization of scien^fic 
apd engineering talents and facilities ofylhe 
nation. ' j ' J 

. The NASA program may be^s/immariz^d in 
the foftowingscatec"- 

Manned Space fligtit 
the continued deyelopm^ 
stration of a capability 
operations and »(plora< 
rect and practical be 
^arth orbit missions, space' shuttles, and 
3paCe stations). 

^pace $c/ence. 





program for 
it and demon- 
m^iinea space 
tp produce di'-* 
jiox man (i.e.,* 



/ 



operlw 
orks. // 

^,pi'c/gr«rn tl 



-A program oi^un- 



grams through maintenance and ope/ 
of^e NASA worldwide networks. 

fechnology Utilization. — A^p'r^grim thaf 
provides for the expeditious public avail- 
ability of ^scientific, technological/ and en-f 
gineering information -and concepts which 
flow from NASA's work. 



mgfnned space flight involving. -rirTitgrri employs 
ions^of the earth, solar systems, ^JjP^ 



investigations 
stars, and ^pac? environment; planetary 
and interplanetary investigations; and ex- 
perirrients on the effects of the sp^ce en- 
yironrnent onh living-organisms.^ < 

Applications. — ^A program of the use. of 
space and of space teqttnblQgy for the di- 
rect benefit of marjkind in 'Ifreai^ such as 
meteorology, communication, navigation^ 
traffic control, geodesy, and earth re- 
sources. 



Advanced Research and Technology. — A 
jDrogram to provide the research and tech- 
nol9gy base for fiJture' space and aeronauti- 
cal systems and missions. JFWs involves 
efforts in sufch areas as: materials, struc- 
tures, guidance and control, infoirmation 
systems, nucleaf systems, and technology 
pport for aiccraftjransportation systems. 

tracking and D^a Acquisition. — A pro- 
gram )or f^roviding the tracking and data 
acquisition support required by the NASA 
mannecj and unmanned space flight pro- 



about 25,000 peopje, 45 
om are scientists and etngrneers 
repre»fltinQ nearly all of the fields of pasic 
and applied science and technology. In addi- 
tion, aJimited number of .college-caliber men 
and women with superior abilities are needed 
to do specialized administrative and manage^ 
meht work in such areas as budget, jperson- 
nel, accounting, procurement, technical in- 
formation, and related fields. ' ' - / 
— ^The NASA program is directed^'by NASA 
Headquarters, locatejJ in Washington,^ D.C., 
and i§ carried out bynine NASA field centers. 
For more informafion,^ijte to the4 Director of 
Personnel, NASA Headquarters, Washington, . 
D.C. 20546, or to the Personnel Directors of 
the NASA field centers: Ames Rosea rchXjdn*'" 
ter, Moffett Field, California 94035; Flight 
Research Center, Edwards, California 93523; 
Goddard Space Flight Center, Greenfoelt, 
Maryland '2077t; Kennedy Space Canter, 
Cape Kennedy, Florida 32899; Langtey Re- 
search CMter, Hampton, Virglrile 23365; 
Lewis Research Center^ Cleveland, Oj^io 
f41 35; Johnson Space Center, Houston, 
Texas 77058; Marshall Space Flight Center, 



137 




HuntsvfD*, Auibtrnii^5tJ2; andVallopt night 
Penter, Wallops Istand, Virginia 23W7. \. 

niitlonat Credit Union Aamfnistration 

The first Federal credit union was estab- 
lished 4n1934 under the Fedecal CreditUnion 
Act Since then, the numtjer of* credit unions 
has Increased rapidly. There^e now apprbxi- 
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b've bargadning between representatives of 
emplqyjaes and employers and by protecting 
the rights empfoyees to organi^ into 
groups' of their ovyn choosing. *f 
Basically, the NLRB has tW9 functions: (1) 
^0 preirent and remedy unfairJabor practices, 
whether committed by labor organizations or 
emplc^er^, and (2) to establish, usvially by 
secre{ ballot elections, whether or pot -feer- 



mately 13,000 Federal credit unions servicing >^a?n d'-oups of enlpToye^' wish 
approximately 16 million members, and hav- gpnled- by labor organizations for 6ollectfve 

inn SQCpfe Sir\r\rr\Sinhtnn Klllii^n i^^ ITj^; ' 



ing assets approaching $17 billion 

Public Law 91-206/which became effective 
on Mardh 10, 1970, amended the Federal 
Credit Union Act to establish a NatioMi 
Credit Union Admirfistration as an indepelt- 
ent agency in the 'Executive Branch, of me 



bargaining purposes, 

in addition To its Washington, D.C. head- 
quarters offices, the NLRB acts through 31 
regional, three sDbf^dcinal, and twelve resi- 
dent ^offtees-4hmughoiH--4he Umtejj States. 
Excellent career opportunitife-^re available 



f l^^y^,"^®^""^®"* *° replace-4he Bureau - for college graduates in many loca 



Of Fe^til Credit Unions under the Social 
Security Administration; Department W 
Health, Education, and Welfare. The National 
•Credit Union Administration charters, ex- 
amines, supervises, and insures Federal 
cr^it unions throughout the United States. 
a/ virtually- self-supporting organization, the 
ttdmihlstration^ pperates with the fees re- 
ceived fnom the 'Credit unions; The examina- 
tion prddess provides the oasic source of the 
Administration'^ knowledge of each Federal 
credit unioa!$yh'ue condition. The Adminis- 
tratipnVfesponsjbilities are to»build purpose- 
ful and fina(icially sound Federal credit 
unions, and to make sure that operations^are 
conducted v^ithin the law and other specified 
procedyjifis^- The Administration recruits 
gradi/ates with majors in accounting or.busi-s^ 
ness related fields (or it6 credit union ex- 
.aminer positions. * 

Headquartered in Washin'gton, D.C., NCUA 
lias regional offices in Boston, Harrisburg, 
Toledo, Austin, and San Francisco, 
rurtber .information may be obtained from: 

Director of Personnel ' " , 
National Credit Union Administratfon 
Washlngtoni D.C. 20456 

\^ 

National Labor Relations Board- 
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The mission of the National Labor Rela 

Board, an independent agency iof the Federal 
G6vernment, is to prdtect^the public interest 
by minimizing industrial ' strife. It accom- 
plishes its^objectives by encouraging collec- 




The NLRB employs Labor-Managertmot 
Relations Examiners (Reld Examiners) and- 
attprneys for duty in regional, subregjonal and 
resident offices. Other attorneys' are em- 
ployed fdx the staffs of the Board lAembers 
anjl the/ General Counsel in Washington. 
NLRB attorneys 'investigate -easeaf do » legal 
research gnd writing; draft repTorts, com- 
plaints/ and pleadings; and try dases in ad- 
minist/ative hearings. The^NLRB is one of the . 
few agencies whose staff attorneys appear 
in the Federal courts at all levels. 

The Labor-Management Relations Ex- 
aminers (Field Examiners) investigate unfair 
labor practice cases. They evaluate the merits 
of each case» determine possible remedies, 
^ and then negotistte formally or informally, or " 
both, with the parties concerned to obtain 
. voluntary agreement pr-adjustment, as appro- 
priate. They also recommend^ formal action 
when th^ becomes necessary, and" dismissal 
of cases found to^be vyijthout. merit, Fteld 
"Examiners arrange' and conduct elections' 
. ^among groups of employees to determine 
• "whether or not they wish to be represertted 
by a laboj organization for the purpose ..of 
bargaining collectively with their employer 
(^Additionally, they are called'upon to S^rve 
^ Hearjng, Officers in disputed representa- 
tion cases, taking testrmony and, like a judge ' 
in a court of law, applying the rules of rev!-' ' 
dence regarding its admission. 

For Field E)^aminer positions,, the NLRB 
seeks graduates with, majors in industrial or 
labor, relations, personnel^ administration. 
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business administratior^ economics, political 
science, accounting, or public administration. 

The NLRB has Management .Inte/n posi- 
tions *chiefly in its field offices, v/ilh an occa- 
sional position m Washington, (pterns are 
given broad training to pjepare them for 
careers in njanagement, personnel admiois- 
tfation, budget, antJ other .areas'. JpQr both,. 
Management Intern and Labor-Management 
Relations Examiner positions, ths NLRB seeks 
graduates with majors m industrial or labor 
relations, business administration, economics, 
political science, or pubhc administration. 

To get further ii^formation, .^te to. 

Director of Personnel 
htattonal Labor Relations Board ' 
1717 Pennsylvania Ave., NW. 
' Washington, D.C. 20570 ' 

y • ^ 

NatiQnai Seiencia Foundation 

^ The National Science Foundation adminis- ' 
ters a variety of programs designed- to 
strengthen 4)asic scieolific research^and sci* 
s^nce education in the United States. 

i^e Foundation p/oyides direct ^support of 
basic^ci^tific re^arch principally through 
grants ajia^ntra(:its,/and aids in developing 
. the Nation's resecv/or of skilled scientific 
manpower througn training of graduate stu- 
dents* and estabjfished scientists,, improving 
the subject mat^r x^ompetencp of educators 
and fur/iishing modern instructional matejials 
and courses. / • . 

Othpr progranis of the Foundation seek to 
main'tam the strength of cfcademic science at 
institutions of recognized excellence and to 
help other. colleges and universities to im- 
prove their capabilities jn science^ucation 
and research. In addition, NSF UisXexs inter- 
cTjange of information among scientists 
throughout the world. 
In contrast with . other,. Federal agencies 
...whiclv support- basic research only as a sup- 
pJefTreBt^loJllfiixH^ri^ responsibilfties, the 
-M§F mission js to advance science in all 
fields and without regard to direct application. 

To further the most 5cijjilifiGally meritori- 
ous "research, . NSF employs higWy sMM|;A 
mostly senior* level, scientists 'in many spe- . 
balized fields. Each year these scientific pro- 
gram rrtanagers review the thousands of 



proposafs jof gV^ts submitted by mstitotiOns 
and individuals *to select, those ^ich the 

, Foundatton should siipp^rt In view of the 
high degree of saentific and technical exper- 
tise required -by virtue of NSF^s function and 
rrussion, onfy occasionally do needs for entry 
tevel scientific and technical personnel arise^ 
— ^for the most part, in the social, blolpgical, 
mathematical, and physical science. 

Similarly^ because of the high level of 
skills required, and the relative sijiall size of 
the Foundation, openings for nort-scientific 
professional and administrative personnel are 
rather limited. However, recogniziag that the 
future effectiveness of the Foundation de- 
pends on the continuous intake of competent 
professional and administrative personnel, 
some positiprte are filled at the entry level 
each year. Most of these new professional 
employ'feej.^uld work in the fields of man- 
a gfgyg fft analysis, financial management, 
ftranagem^nt information systems, economics, 
statfstical analysis, and grants and contracts 
administration. Entering college graduates 
participate in formal dr on-the-job training 

• programs to prepare for higher level duties 
and responsibilities. 

• For more information concerning employ- 
ment opportunities with theiNational'SCience 
Foundation, write to: ' > 

Personnel Officer 
Natlonat Science Foundation 
1800 G Street, NW. 
Washington^ D.C. 20550 



National Security Agency ^ - 

The National Securi.^ Agency, established 
by'Presidential, directive in'l952. is thg na- 
ttonal authority for all U.S. conf^unications 
security activities. Its'-worTc is founded on 
science and technology which, ih their con- 
stantly advancing state, make increasing^e- 
maods on the capacities of scientists in many 
fields. With this^need for advancing technol- 
ogy comes the requirement for scientists, 
engineers, and matheniaticians to carry on 
.far-reaching research and development pro- 
grams in all aspects of confhiunication and. 
i«fori^nation technology. This NSA research Js 
often as much as 5 years beyond the accep*ted 
staie-of-the^art. . 
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Asicfe" from Ihe career ^fields meijtioned 
aboye. NSA' offers m^y other professional 
opportunities toj college graduates jrt liberal 
jrts_curricula.! SdOf^ sp^tihzj^.\n cryptog- 
raphy ftfie develop merit of 0.3. podes^ and* 

. ciphers^, othecs' become * spedalists^n the 

^ ctomputer programing and data processing 
^fields, and some Vork. in th6 areas of Ian-* 
guage and linguistics, ^Information research 
and analysis, and area studies/ tliose with 
an exceptional facility in languages are often 
assigned immediately ti) Kngui^c duties or 
are selected for training In an entkefy new 
^langUage/- 

Cdllege graduates .participate in one.of the 
Agency's speaat trainmg programs. These 
pr^rams are deslgnedjo give all newly hired 
coifege^ra^Liatas a broaSeiTrnov/iedge of the 
Agency s mission and. operations, and to pre- 
pare them tQ^ enter various areas of work. 
NSA endeavdrs to stimulate and encourage 
professiohal and intellectual grov/th of in- 
^dividuar. employees. Candidates wh6 demon- 
strate exceptiona! potential may be selected 

' for high^ specialized long-range develop- 
ment programs. Under such programs, inten- 
sive formal training* as well as on-the-job 
training is provided. ' 
Professiotel and'lechnjcal positions at the 

• National Seciirity Agertcy are not under the 
regular civil serviceccbmpetitive system.^a. 
UrS.. Civil ..Servtc^ Colnmis^ibh does not Ac- 
cept appficatione^ for 'such positipns, and , 

/inquiries must be directed to the NSA ifeelf. 
, For further intorn^ation, contact your col- 
lege placement office or write: 

Chief, Recruitment Branch 
' Natlonaf Security Agency. 

Fort George G. Meajle, Mar^and 20755 
Attn:M321 



Railroad Retirement Board 

The Railroad Retirement Board administers 
^a social insurance system for ,the raih'oad 
industry. The system" was, seT up in 1935 
through cooperative efforts of the employee 
brotherhoods and unions and the railroads. 

Under this system, benefits are paid to aged 
and permanently disabled railroad employees 
and their wives and to th6 survivors of de- 
ceased employees. Unemployment insurance 
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ah<sj£kness benefits are pajd'to eligible rail- . 

. rpapWorkers. The broad program of health 
insurance benefits for people aged jS^^-^md'" 
Over applies to railroad employees^anS their 
families. Both the railroad retire^^nrent and the 
railroad unemployment insurance systems are^ 
self-Supporting. The rnonevlfor paying bene-' 
fits and for operatmg the Board comes from 

'trust funds built up by the railroads and their 
employees. The railroad^ and employees 
share equally the cost of providing retirem.e 
arid survivor benefits, while the railroads 
alone finance the unemployment and sick- 
ness (frogram. 

, The Board employs ^proximately 1.900 
persons. About 1,300 are errrployed m the 
13 bureaus in the Board's headquarters m 
Chicago and the remainder m field offices 
located throughout the country. 

Careel" op^ortunitiejs are offered\to" college- 
trained .rhen and v^^men m such fields as 
^actuarial science, accoM|^ing,^lajms examin- 
ing, data processing, economics, personnel 
^ administration, law, and statistiCS.^The major- 
*ity of, our initial, placements are to positions 
of claims exarritner trainee. However, ther^ 
fenfopportunities to niovelnto othec 
fields of work. 
For more inforriQation,yWrite to: 

Director of Perjsonniil . 
Railroad Retirmneru Board 
844 Rush Street 
. ChlcagOsJIIlnob 60611 

Securities and Exchange Commissior 

P/oteptf^nof the pi^lic investor is Ihe^pic 
^conc^ph of the Securities and Excfiange Qfom- /. 
mission. It? activities are closely related to the 
dy/iarnfcs of the Americafi finaricial scene. 

Full and fair disclosure- of corporat^ finan- 
cial information, detetSipn and prevOTtion of 
.fraud in thd trading- of securities, supervision 
> of the activties of broker-dealers, investment 
advisers and mutual funds, advice to the 
courts in corporate reorganization .proceed- 
• ings and, regjmation.of the Nation's securities 
tradirrg ma/kets require the services of an 
' outstanding staff of experts in corporate law, 
financial analysls^^aad accounting.^ * 

The Commission is also an investigative 
and law enforcejnent agency. It conducts 
admmistrative proceedings and institutes civil 
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* actions in Federal courts to enjoift the con- 
tinuance of unlawful acts or enforce rte^rdgrs. 
It also investigates securities frauds and \s: 
sists U S attorneys in criminal prosecutionj 

Qualified and interested college-caliber 
applicants are urged to explore the career 
opportunities offered by this important inde- 
pendent regulatory artd enforcement agency. 
Staff positions iocfude attorneys, financial 
analysts, accountants,^ financial economists,* 
and securities investigators. ♦ . . ' 

For additional information about career 
opportunities which are stimulating, profes- 
sfdrialjy rev/arding, and challenging, write to< 

"~ Dlrector>of Personnel ^ 

Securities and Exchange Cortiralssfon' 
500 North Capitol Street, NW. ^ 
Washington, D.C. 20549 

Small Business Ajdminfstration 

^ The SmaU Business Administration v/as 
established to assist the Nation's small busi- 
Miess concern/ It maintains field offices m 
majSr-wiigs across the country m order to 
serve srnalfTh^i^owners m or near their own- 
communities. Thetetftf^ number of employees ♦ 
is approximately 4,200. with over 3,250 lo- 
cated m 76 field offices among the 5(7 States, 
Puerto Rico, Guam, and the Virgin Islands. 

The specific programs mcluc^? aiding small 
businesses to obtam jGovernment contracts, 
/nakmg loans'to help restore or replace busi- 
nesses find homes damaged or destroyed by 
storrTTSrfiooils^aod other disasters, assisfing 
small ffrms in overcoming production prob- 
tepis ai^d To dit^ersifying tt^it prodfUct lines, 
counseling small business, concerns op their 
fina/^al problems, helprtng them obtain fi- 
nancing from private lending sources or mak- 
ing leaps to them when private financing is 
ijfoX aVciilable oq reasonable terms, arranging 
cp^lrses of study to help small businessmen 
improve their managerial skills; and perform- 
ing other related activities. 

SBA*s programs are carried out by a va?iety 
of specialists in the areas of; procyrefngnt 
and management 'assistance, financial assist^ 
ance, planning, research, and analysis, gen- 
eral legal counsel, electronic data prq ce ss- 
ing. and financial analysis and admjnistrative 
management. Among the most desired fields 
of college training for these jobs ar6 banking. 



accounting, business administration, eco- 
nomics, engineering, and law. 

For raore^lnformation, contact your local 
Small Business Administration field dffice or 
writ^ to: - ' * 

Olrector qf Personnel 
Small Business Administration 
'v. 1441 L Street, NW. 
'"•Washington, DjC. 204tS- 



' Deparlmen^of State 

The Department of State is ^esponsible^jhr 
conducting relations with foreign nations ^tmj^, 
_intemationaI^ganizations, for protectirtg and 
^ ad[vancin^''''pdiiticah^==aonoTi3ic/^ 
and other interests of the United States qyer^ 
seas; and for rendering a variety of^^ervices 
to individual Americans abroad, and foreign 
nationals traveling to the United States. 

Foreign Service Officers- oerry out the 'for-, 
eign policies of the United States under the 
direction of the Secretary of State, participate 
in the formulation of tho^ policies, represent 
'.the United States in relations with other gov-^' 
ernments and with, international organiza- 
fions, keep the U.JS. Government informed of 
developn>ents abroad, 'and prptect American 
interests in foreign coi^ntries^ Forgign Service 
Officers "are also utilize^v T^Oepertmenf 
of L^bor, the Departntent of i^mmerce, and 
other agencies for their reooriing and opera- 
tional needs abroad. • / 

FoVeign Service Office^^ ar 3, appointed by^ 
,the.President with the acb^|cejand coQsent of 
th? Senate and serve on a,taneer basis Jhev 



are selected through competitive written and 
oral examinations given annually. Application 
forms for this examination mcy be.pbtainecj. 
by writing the Board of Examiners for .the- 
Forpign Service, Department or State, Wash- ^ 
in^gton, D.C. 20520. C§ndida\^ must be at 
lje(ast 21 years of age a& of fhfejSate of the 
written examination or, if age 12b, have com- ' 
pleted at least the junior year of college; 
No one may be appointed whons over 57. 
Applicants must also Be citizens ol the Unit^ 
States as of the date of the written^ e;(amina- 
!n5n, and, if married, be married to an Ameri- 
can citizen at the time of appointment^ Tfiere 
are four basfc areas of specialization for 
Foreign Service Officers. 4^ministrative, con-. 
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sularr ecronomic/conrmefcial and political. At Coast Guard, and the Federal Highway Ad- 
the mid-career level, most officers can exp^ ministration. These are described separately 
tojserve m an area of specialization cpmmer^^in the paragraphs that follow, 
sorat^^ith their interests and abilities. ' 



Positions in the Foreign Service are out- 
side the competitive Federal service ancJ the 
U.S. Civil Service Commission does* not dC" 
cept applications for such' positions. Appli- 
cants interested m professional, secretanal, 
or clerical career positiOrts-4?tf!er than those 
fnied through the competitive Foreign Service 
Officer examinations must conTactmevSjate 
Department directly. ^ ' 

Employment Division , 
Office of Personnel 
U:S. Department of State • 
Washin§tonvD.a 20520 

Department of Transportation . ' 

DOT was estaijiished in 1966 for the pur- 
pose of developing national transportation 
policies, and pr/pgra'ms to give the American 
people fast/ safe, and efficient means of 
, transportation at the lowest possible cost 

The Secretary of Transportation presides 
cVer^ oraanization of seven administrations 
and the Office of The Secretary. In this orga- 
^nization. the three major components are the 
Federal Aviation Administration, the U.S. 




Dot— federal Aviation AdmInIstn|tIon,The 

Federal Aviation Administration is -respphsible 
for insuriijg the safe ahd efficient u^ of the* ' 
, Nation's airspace, by miljjary aS well as civil 
aviation; for fostering civil aeronBUtics sind ai^ 
commerce in the Urtited Stales and abroad, 
and for supporting the requirements of na- 
tional defense. - ^ ' 
' The activities .recfuired \p carry out these . 
">©s^?oftsibilities include: safety regulations; 
airspace^management, and the establishment, 
operatibnT^nd maintenance of a civil-military 
common system of ' air iraffic control and 
navigation facilities; research and devejop- 
ment, primarHy in support of the foregoing 
^ activities; the fostering of ^ national system , 
of airports, prbm^ulgation of 6tiahdards and 
specifications for civil airports, and adminis- 
1?atIon of Federal grants-in-aid for^^dsi^elop-. 
ing public airports, various jomt and coopfera^ 
tive activities with the Department of Defense, 

/and technical assistance ^nder State Depart- 
ment auspices) to pther countries. * 

FAA offers opportunities for recent pollege 
graduates in its Washington, "t>.C. head- 
quarters,^ agency regional offices througtjout 
ihe contiguous United States,, the Alaskan an 
Pafcffiaj;egions. the Aerondutical t^enter in 
Oklahom&^it^Okla., and the'National^Avia- 
tfon Facilities experimental Center in Atlan- 
tic City, N.J, . • ' ' ] 

Individuals selected are trained for pbsF- 
tions afid fields such as:. Economist, per- 
sonnel administration, industrial relati6ns, 
general .-"administrifion, t:omi2Uter specialist, 
prpgram" management, administFattve-^issist-- 
ant, office service management and supe/- 
vision, management analyst,* comrnurjjcatiorw 
spjecialist, general accounting admupistratfoni 
budget .administration, publfc ipformation, 
writing^ and editing, visual information,. corV: 
tract and procurement, investigation, quality 
control and inspection management, supply _ 
management, etc. 



The Fed ^al AvIatICM r^Wq][trns^^ 
Manpower Operations Divlsron 
Employment Branch, APT-150 ' 
800 Independence Avenue, SW. 
Washington, O.C. 20591 - 



_ 142 




DOT— U.S. Coast Guard. The" Coast Guard 
IS one of our Nation's Armed Forces. But it 
also employs hundreds of civilians in a wide 
variety of interesting and relevant jobs 
throughout the 50 states, 
^The Coast Guard, under the direction of the 
Department of Transportation, is resppnsi- 
ble for: enforcing Federal laws m US. waters; 
effective pollution control in our waterways; 
promoting antt regulating maritime safety 
regulations; m^^intaining, operating and con- 
ducting aids to navigatipn; maintaining ,ice- 
breaking and rescue facilities; oceanographic 
research and supporting the Navy in time 
of War. 

The Coast Guard is completely involved 
in our technological — and ecological-T^ge. 
Advanced equipment, rapid change, arfdwew 
better ways to do things are all^^rt oif*a 
oast Guard. The Coast-^Gu^rd is a 
compactT^vl^l, stimulating organizatior^. \Vs 
big enough fbvbe fin important force in ple- 
aerving our riahw^ resources and saving 
lives. Yet it's/small enough that abilities he 
regopnrzed ^nd rewarded.^With sa many q^f- 
jerent respf)nsibililies/the" Coast Guard' hW 
ah>MTumbeT of opportunities. No cbannefs are 
close^f/one is qualified and wa^nis^ia ad- 
vance'; mere's a place for almost any s'p^6|al 
talent c/r skill. ; . ;^ . 

like any business, the Coast Guard has; t^^e 
"samer needs for administratorsjand managers 
*^ /eep the organization runningsrnootbly*' 
' of the most important^^ewpftti'lhe Cda^ 



to 
Or 



iard can offer i§,^-aT> immediate car^ej;^ 
Dportunity \os>peop\e just cut of cojle^e 
)r with .several years 'ofj 'expex\$H^. 
^Individuals selStt^ are traine(;l for posifigbs 
and fields such as: management ana|y|t. 



computer .specialist, ' pe^nnel admmfstra- 
tion,^^^ntract nnanagement, p,urchasing, ' 
budgeimg, accounting, finance, arid general 
admihistratibn. 

For more information about a career in the 
Cc^^t Guard, contafet: 

Commandant (6-PC/62) 
U.S. Coast jGuard , 
Washington, D.C. 20590 " - 

DOT-^ederaJ Highway Admlnlsfratlon. The 

responsibility for direction of the Federal 
Highway Administration fs vested in the Fed- 
eral Highway Administrator, appointed by the 
President and confirmed by the Senate. The , 
organization's headquarters ^offices are lo- 
cated In Washington, D.C., with divisions in ' 
every State and in the District of Columbia 
and Puerto Rico. The headquarters operation r 
is organized into units that have nationwfde 
responsibility for: planning; research and 
^development; right-of-way and environment; . 
highway engineferirig and traffic operations; 
motor carrier and highway safety; -and ad- 
ministration. 

The Federal hjighway Administration is en- 
gaged fn these principal fields of acfivity: 
administration of the/ Federal-aid highway 
program; planning, design, and conStrucfion 
of highways in federally'owned arid controlled 
areas; highv/ay research and development; 
safety and ecology; and teclmical assistance 
to other countries. 
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In carrying out its responsibility for aomin 
istering the Federal aid funds, the Adminis- 
tratlon works in close cooperation with State 
higPiv/ay departments. Its engineers^ review 
and approve the- work of the St/te as it 
pVogresses. 

The Federal Highway Administration de 
signs and constructs national parkways and 
major roads in tfie national parks, monu- 
ments, and forests, as well ai Indian iand 
military reservations. 

Extensive and continuing '/programs are 
conducted In traffic operations, ecology, and 
research and development-^including work 
in the fiefds of materials, structures, hydrau- 
lics and hydrology, lona-range planning, 
traffic trends and requir/fements, geometric 
design, construction and /maintenance meth- 
ods, traffic cbntrol, ternrjlnal facilities, motor 
carrier and highway ^fety, environmental 
aspects of highway transportation, finance, 
economics, ana admlmstration. 

The Federal Highyvay Administration fur- 
nishes technical assistance to other countries 
deV'eloping" highway systems to improve their 
economic situations. 
vFor additional informatiSn, write to: 

The Federal Highway Administration 
Office of Personnel and Training 
HPT-.20 

400 7th Street, SW. 
Washlngton^J}.C, 20590 



Department of the Treasury 

Since the creation of the Department of the 
Treasury in 1789, its basic function — ^lo super- 
intend and manage the Government's fi- 
nances — has remained unchanged. The scope 
and complexity of many of its activities, such 
as collecting revenue, accounting for public . 
funds, and administering the public debt, 
have greatly increased, however, and new 
functions not primarily Tiscal have befen 
added. The Department serves not only the 
public but other parts of the Government as 
well. Its work volume is determined largely 
by a variety of outside factors, such as the 
number of persons filing tax returns, and the 
ujuantity of currency or stamps required. 

Organizationally, the Department is divided 
into 12 bureaus and offices and Ihe Office of 
the Secretary. They are. The Bureau of Alco- 
hol. Tot^ccd, and Firearms; Office of the 
Comptroller of the Currency, Consolidated 
Federal Law Enforcement Training* Center; 
Bureau of Engraving and Prmtrng, Bureau of 
Government Financial 0|3erations;**lnternal 
Revenue Service. Office of the Assistant Sec- k 
retary'for Ihternational Affairs; Bureau of the 
Mint, BureaM of the Public Debt; U.S. Cus- 
tom% Service,. ll.S. Secret Service; and U.S. 
Savings Boods Division, IRS, Bureau ^ * 
Engraving and Printing, Bureau of Govern- 
mSrrtt Financial Operations^ and ^U.S. p«s^ 
ioms Service are described in more detail 
below. ' ; 



The Department of the Treasury needs the/ 
highest type of administrative and techhica/ 
skills and is especially interestgid in recruit- 
ing a steady flow pf promising young people 
who cat) be trained to fill progressively Re- 
sponsible posts.* Entry-level positions ywith 
career possibilities «^e fillfed with persons 
trained in accounting, eqcrnomics, banking, 
p'olice science, printing management, tax 
law, and the liberal arts, as well as J&usiness 
and public administration. Many of the- 
Bureaus have trainmg programs /or pollege 
graduates. Promotion opportunitjes are good. 

For further informatipn a^out specific 
opportuniti^. v/rite to the Personnel Offjcer 
of the appropriate bureau, v/ashington, b.G. 
For • general information /about positions 
throughout the Department^ writQ, to: 
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Director of Personnel 
Department of the Treasury 
• JVashington,-D.C. 20220 

Treasury— Bureau of Alcohol, Tobacco and 
Rrearms (ATF). The Bureau of Alcohol, To- 
baccqand Firearms traces its history to colo- 
' nfal days when the. first federal tax was 
imposed on alcohol. ATF was established as 
' a separate Bureau within the Department of 
the Treasury in 1972. Previously, ATF'w^ 
part.of the Internal Revenu e Service. 
ATF has regulatory and law enforcement 

* 'responsibilities relating to Federal laws'gov- 
* erhing alcohol, tobacco, firearms, exJ)losives 

* and wagering. * , ♦ 

The regulaTory enforcement duties of the 
.Bureau include the administratiomof larws on 
the production, processing and distribution 
and use of alcoholic beverages, alcohol, 
tobacco products and other related products. 
These duties also include the regulatory 
aspects of firearms and explosives licensing. 
The Bureau ^Iso. investigates unlawful trade* 
practices and carries out programs to ensure 
consumer and environmental protection. Ta 
^ accomplish the regulatory mission, ATF 
Inspector^^at'e stationed at distilled spirits, 
plants, while other Inspectors conduct regu- / 
lar inspections of breweries, wineries, and 
tobacco manufacturing plants. 

The law enforcement duties of the Bureau 
include enforcing Federal firearms laws. T/fie 
' Bufeau also has jurisdiction over many types 
» oTbombing activities. Curbing the production 
^ illicit liquor is also an important respbijsi- 
Di^lity. ATF also enforces the 1974 Federal 
Wagering Law, which* requires commercial 
,^ gambfers to purchase 'an occupational stamp 
and to pay an excise tax on their grosfe wages. 
Providing advice'and assistance to 4tate and 
local law eriforcement agencies is/an impor- 
tant^ furiotion of the Bureau. To accomplish 
the Bu^reau's law enforcement mission, 3pe- 
cial Agents are stationed thr^oughout the 
country. \^ / 

; Employees of the Bureat}4 laboratories 
perform many specialiZfed services such as 
reconstruction of bomb debris, analyses of 
inte and documents, voice prints, and atomic 
absorption and neutron activation techniques. 
Gun tracing is also a ma((or Bureau function. 

'.The Bureau emplo/s some, 3.700 em- 




ployees. 500 of these &re assigned to Bureau 
Headquarters in, Washington, D.C. The'u-est 
are stationed at- posts of duty throughout the 
country. 

^ For -further information, contact: * 



Buremi of Alcohol, Tobacco and Firearms 
Pei^hnel Officer 

^hfngton, D.C. 20226 . 
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Treasury— U.S. Customs Service. The Cus- 
toms Service, Department of the Treasury, 
\vas charged by the First Congress of the 
OJnitedrStates (in 1789)*to^ collect duties and 
/ taxes on imports coming into Jhis' country 
and to prevent smuggling of illicit merchan- 
dise or contraband. The Service is still busih 
involved in that assf^nment but, with toic 
host of complexities added by a moc 
technological world, 1he job is a lot foughei 
and more interesting. In spite of the tremehd- 
ous 'rise in duties collected (over $4.5 billion 
for 1974, for example). Customs ptillVriain- 
tains a low-operating cost of about ^ cent3 
tor each dollar collected.- 

Fafted with this soaring volume yof trade- 
and with 'millions of international/travelers, 
the Service stifl maintains ajhi^n. level of 
operating efficiency as it pursues its two- 
fold job of collecting duties and enforcing 
custoiTTs and related [aws. The serrous eco- 
nomic and social probfems directly attributa- 
ble to the international trafficking in narcotics 
and other dangerous drugs compel Customs 
to, use sophisticated techniques to cope with 
these Illegal importing activities. Increased ' 
surveillance, by air, by gpa, and by land .is 
being done through use of helicopters, other 
afrcraft, high performance powerboats, and 
an electronic intefligence network — alf effec- 
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tive tools in the ti^nds of highly trained* and 
skilled Customs ehfiployees, 

These vital opepaKms are carried out by 
some 14,000 employees About 1,iM)0 are as-^ 
^ feigned to headquarters in Washington. D.C. 
The cemaind6r are stationed at seaports, 
border locations and inferior ports.^and inter- 
national airports throughoiM the 43 customs 
districts. ' ' \ ■ \ 

For adl^itional information contact: 

Chief, 1:jQ. Personnel Branch 
U.S. Customs Service 
\ 1301 Constitution Avenue 
Washington; D.C. 20229 . 

Treasury— "dureau of Engraving and Print- 
ing. The Bureau designs, engraves, and prints 
United States , paper currency; Treasury 
bonds, bills, notes ahd certificates of in- 
debtedness; United States Postage, customs, 
revenue stamps, and food coupons and mis- 
cellaneous engraved items for the various* 
^departments and independent agencies. of 
y the Federa^ Government, its insular posses- 
y sions, and the Panama Canal Zone Govern- 
ment. Apiiroximately 800 other m^scellaneous 
products are printed by the Bureau. In addi- 
tion to work printed from .engraved plates, 
numerous items, including hquor strip stamps, 




^ 137 

V - 

are prpduced* on surface presses from offset 
plates. 

The Bureau is avinodern industrial produc- 
tion operatiori housed in two buildings with 
a. combined floor space of approximately 25 
acres and employs more than 3,000 people 
engaged in a number of professional, tech- 
nical, and, service occupatfons related to 
graphic ans. Professional career opportuni- 
ties inpiude: Printing Management Spectal- 
^ ists; /Chemists in Ink, Paper, and General 
Pe^arch; Mechanical, Electrical and Indus- 
trial Engineers; Accountants, Auditors; Hu- 
fiT^n Resource Development Specialists; 
''Security Specialists and General Business or 
Public Administration Specialists. The num- 
ber of positions are few but offer superb 
onrthe-job -end formal training opportunities 
to attain the knowledge and skills needed 
for higher level responsibflities. 

Treasury — Bureau of Government FJnaricial 
Operations. The Bureau of Government Finan- 
cial Operations (GFO) administers the Gov- 
ernment's central accounting and financial 
reporting system, central payment services 
for th*e Government through check disburse- 
ments foremost agencies, banking and re- 
lated services in the management of the 
Government's cash resources. GFO also co- 
ordinates Treasury and Federal Reserve Bank 
operations' in the cancellation, audit and 
destruction of unfit currency, authorization of- 
insurance companies to write surety bonds 
in favor of the Governrrrent. The Bureau rep- 
resents Treasur$^ in the Joint Financial Man- 
agement Improvement Program,* issuing cegu- 
lations governing Federal employee fax and 
savings withholding programs and providing 
investment services for GovernmentNfunds. 

Opportunities exis^ primarily for account- 
ants and auditors who participate in a career 
de\^elopment program and will be trained and 
progress in various management fleld^within 
the Bureau. . * • ' 

Applications should be addressed to: 

Bureau of Government Financial 

Operations 
Personnel Aclministration Staff 
Room 108 

Madison Place and Pennsylvania Avenue, 
NW. ' " ' 

Washington^D.C. 20226 
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Treasury— Internal Revenue Service. The 

Internal Revenue Service collects over 90 
percent of the total Federal revenue, making 
possible national health and * conservation 
programs, space an.d missile development, 
and all other Federal activities, social qV sci- 
entific, economic er military, foreign or do- 
mestic" The opportunity to take a personal 
part in this vital adivity offers a special 
challenge to those who seek the sense of 
purpose and satisfaction that comes with a 
career in public service. 

The Internal *Revenue Service was Estab- 
lished over a cehtur^ ago. Today it has about 
70,000 employe^^nd is by far the largest 
organization^in the Department of the Treas- 
ury. Approximately 4,500 of these employees 
work in Washington, D.C. The others are 
employed in hundreds of offices throughout 
the United States. There is an Internal Reve- 
tiUe Office in or. near your bwn hometown.^ 

One of the outstanding characteristics of 
the American tax system is essentially volun- 
tary nature, with each taxpayer independently 
determining his tax obligation and making his 
payment to the IRS. , 

To assure the preservation of our demo- 
c/atic system, the Service make?, investiga- 
tions to ascertain that taxpayer 'obligations 
are properly determined "and satisfied, and 
enforces the Internal Revenue \a^s against 
those few who would cheat and defraud the ' 
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Government and their fellow taxpayers. As 
an Internal Revenue employee, you will play 
an.OTFJortant part in tffe ertforcement of Fed- 
eral tax Jaws. 

For additional information on any IRS posi' 
tion, contact your college placement officer 
or the college, recruitment coordinator of the 
, IRS District Office nearest you. Consult your 
local telephone directory for current ad- 
dresses and telephone numbers.. 

« Treasury — Bureau of Public D^bt. The Bu- 

^ reau of the Public Debt is resfionsible for the 
adrninistrative and technicaK^unctions arising 
from the Treasury's debt Fnanagement activi- 
ties/These functions rel^e to transactions in 
securities of the .Uni'uw States and of the 
Government agenciesaor whjch the Treasury 
:acts aHransfer agent. 

In its capacity as administrator pf the pub- 
lic debt, the Burrau prepares circulars and 
instructions offering securities for sale 6t 
exchange, directs the handling of subscrip- 
tions' and making of allotments, issues regu- 
lations controlling public debt securities; 
supervises the public debt activities of fiscal 
agents and agencies authorized to issue and 
pay Savings Bonds; orders, stores and dis- 
tributes all public debt securities; audits and 
records retired securities and interest cou- 
pons; maintains individual accounts with 
owners of rggistered securities and author- 
izes the issuance of checks in payment of 
interest thereon, processes claims submitted 
because of lost, stolen, destroyed or mutilated* 
securities, and supervises destruction of 
security items in the Treasury Department. 
The Bureau also maintains accounting con- 
trol over public debt financial and security 
^ transactions, ^security accountability and in- 
terest costs, and prepares statements of the 
public debt. 

To cany^ out these functions, the Bureau 
employs about 800 persons in its Washing- 
ton Office arid about 1200 employees in a 
ftel* office in Parkersburg, West Virginia. The 
Washington Office consists oijhe Commis- . 
sion> Commissioner's Offtce, 'staff and ad- 
ministrative divisions, and three principal 
operating divisions, the Division of Security 
Operations, \he Division dfPublic Deb't Ac- 
counts, and the Division of ADP Services, the 
Bureau empldys^ personnel in a variet>^ of 




jlisciplines, with the largest number being in 
t'he ctericalj accountirigf .and computer fields. 

United States Information Agency 

JThe ' U.S. Information Agency ^supports 
Ujiited States foreign policy by conducting 
informational programs abrt)ad#»By present- 
ing information on American values, tradi- 
tions, and events, it attempts to win sym- 
pathetic understanding abroad of United 
States objectives and actions. 

USIA employs such communication tech- 
niques as personal contact, radio, telefvision; 
motion pictures, press,' libraries, book »pub- 
listing and distribution, English-language iii- 
struction, and exhibits. Members of the USIA 
team are assigned . responsible duties in - 
Washington, D.C. and in about -100 countries;,. 
Those who serve overseas usually do so ^fter 
language and area training. USIA also plays 
a significant role, in Washington and over- 
seas, in \he cultural and. educational pro- 
grams ^administered by the Department of 
State. . 1^7 

USIA is responsible for advising ffie Presi- 
dent, his representatives abroad, and the vari- 
ous executive deparfments regarding foreign 
public opinion about United States policies 
and actions. This function is G0^\e6 out both 
in Washington and abroad. I 

USIA divides its program generally into 
informational and cultural activities. Informa- 
tiotial activities consist basically of timely 
presentation to foreign informaton media of 
correct and corT)plete data and background 
regarding the U.S. Cultural activities deal with 
lectures, concerts, and simil^ public events, 
as well as contact with educational institu- 
tions, student organizations, galleries, impre- 
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sarios, and other representatives of cultural 
life.' • * ' . \ 

The Washington office .Is organized along 
geographic^ acea and media lines; wit^r a 
superstructure of managerial and adminis- 
trative servicjB. It is engaged sojely in provid- 
ing technical,' professional, and administra- 
tive support to the overseas programs. 

USIA attempts ''to st^ff these functions by 
recr&Wng young cojleoe graduates in the ^ 
varlpus disciplines off which jts activities ar^ 
based. Irgining activities take the form of.' 
internships irr management. Foreign Service, 
arid the media. Information about wreer op- 
portunities can be obtained by writing to: 
* 

^ , "Chief \ _ 

Recruifment dnd-Source Development 

Oiylslon 
U.S. Informatfon Agency 
Washington, D.C. 20547 

College. students who are interested in a ^ 
career in the State Department or USIA For- 
eign Service must compete in annual written* 
and oral examinations. The examinations test 
the applicant's general ability and back- 
ground, proficiency in English, and knowledge 
of history, government, social sciences, and 
public affairs. Foreign Service positions are 
npt included in the regular civ^l service com- 
petitive examining system and the U.S. .Civil 
Servjce Commission does not accept applica- 
tions for. such positions. Details about the 
application procedure can be obtained by 
writing (in the summer) to: > 

Board of Examiners for the Foreign 

Service ^ 
Department of State 
WasKlngton, D.C. 20S20 



Veterans Administration 

The Veterans Administration (VA) provides 
broad programs of care and assistance to, 
our l^j^tion's vet^ans and their beneficiaries. 
This mission is accomplished by some 
200^00 employees at over 220 locations 
aqross'^he cbuntry. These services and bene- 
fits are offered tfy/ough a natfonwide net- 
work of hospitals,* 'clinics, domiciliariep, re- 
gional (J)enefits) offices, and cemeterfes — all 
augmented fay data pi-ocessing centers, pro- 
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\,curement, suppfy, and other supportive inr 
stallations./' ^ .* 

Hospitals and CJinics,— The Nation's farg- 
est health care system 'with 171 hospitals, 
209 outpatient clinics, 84 rwrsmg homes, and 
t8 domiciliaries pro^vides rnedical and dental 
care for some 13,000,000 veterans each yeai 
-Through its affiliation wifh medical and denial 
schools and other universities, the VA i^r- 
ticipates in the trairy/ig of almost hat^f all 
medical school graduates and a substantial 
portiort of the graduates in other health fields 
such as dentistry, nursing, dietetics, psychol- 
ogy, social work, and the rehabilitation thera- 
pies^ Many VA hospitals are actively engaged 
in research activities in such fields as heart 
transplant, cancer, drug addiction, alcohol- 
' ism, nutrition, nuclear medrcine, sickle-cell 
anemia, geriatrics, and the behaviorial sci- 
ences. 

Opportunities for employment are excellent 
for physicians,, dentists, nurses, psychologists 
.(Ph.D.), occupational therapists, and physical 
therapists, Oppbrtunitips' are also good for 
social workers (MSW), medical technologists, 
pharmacists, dietitians, audipteglsts, $peech 
pathologists, librariahs, dental hygienisfs, 'and 
medical rec9rd Jibrarians. A ^esser need 
exists for nurse anesthetists, '^gineers, 'ac- 
countants, and cofrdctive 'tberaipists. 

In the VA, physicians,. deh^;sts, nurses, arid 
nurse "anesthetists are/emplpyedpn a . unique 
personnel system In which Jthi^ enjoy the 
basic Federal benefits, but at the same time, 
benefit frpW tKejr\6wn- flexible systems ^f 
pay, leave, and other '^er|orrneI policies. 

Regional Off/a,es.— Fifty-eight regional of-/ 
fices assist veterans and tHeir^4®R®"<^®"^s 
obtaining such far-ranging benefits as com- 
pensation and pehsi.Qn for disabJIity or death, 
Joan guaranty of home or business, job train- . 
ing, educational Assistance under' the "Gr 
Bill,"^ insurance, and. other, relatjBd services.. 
A network of Veterans Assistance C(^nters* 
supplemented by veteran representatives on 
college campuses bring word of these bene-^ 
fits directly to the veteran. Veteraris claims 
examiners and contact representatives (vet- 
erans benefit' counseloYsJ offer the best job 
opportunities in these offices, . ^ 

Data Processing Centers, — In order to 
carry out these programs more efficiently 
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and effectively, the VA operates six data 
processing centers, AJ^rge portion of the 
equipment in these centers is of the "third; 
gene/ation** type with faster and larger' 
• /memory ' capacity and far more operating 
versatility. Programmers and syste'ms analysts 
account for most collegfe-levet hires in these' 
cent^irs. * 

National Cerhetery System.— The VA is re- 
sponsible for the administration of the Na- 
tfonaj Cemetery System and the procurement 
and supply of government headstones. The. 
Systear cur-rently consists of 103 National 
. Cemeteries, 21 Soldier's Lots, 2 Confederate 
Plots, 5 Confederate Cemeteries,* 3 monu- 
ment sHes, and Government-owned plots in 
thef Washington Parish Burial Grounds (Con-; 
gressional Cemetery). These facilities are 
located in 40 States. Puerto Rico and the 
District of Columbia. There are a limited 
number of opportunities for ceir^^etery super- 
intendent trainees. 

Central Office.— The responsibility ior the 
de^velopment^lM implementation of. policies 
needed to admmister these programs rests in 
,the agency's headc^ijarters in Washington, 
D.C. Central Office is also charged with the 
responsibility for the vA's nationwide hospital 
'Construction program, very good opportuni- 
ties exist for engineers. arid architects. * 
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Administrative Opportunities. — Several - 
types of administrative' trainee positions 
exist throughout the VA system in such fields 
§6 accountfng, building management supply, 
realty management, medical admftiistration, 
personrjlel, , and ^ cemetery administration. 
Most of these posiiions are filled from the 
Civil Service Commission's list of candidates 
who have qualified in the Professional and 



Administrative Career Examination (PACE). 

Jo apply or for additional Information. — 
The Personnel Officer at any VA location *has 
specific information about employment op- ' 
portunities at that^location. plus genePal in- 
formation about employment opi5ortunities at 
other VA locations. Personal visits as well as 
inquiries by telephone or letter are welcoi ^d. 
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This is a ilstingyof the /najor. fields of study 
which are considered valuable background 
for Government/ employment M/nder each 
heading are a number of positions for which 
sttJ0y in that field, or a pertinent specializa- 
tion in that field, \s particularly appropriate. 
This is just a representative sampling. Addi- 
tional, relkted positions for which sitjAlsf^^ 
qualifications are required can,be -foUnd by 
looking 'through the index* {page 151). 
Individual Job briefs should be consulted to* 
determine the particular specialization of the 
college major which will qualify for appoint- 
ment to tKose positions. 




Any College Major 

Administrative assistant 

Alcohol and tobapco tax inspector 

Alcohol, tobacco,"ind firearms special 

investigator 
Budgetofficer 
Budget^ analyst 
Claims examiner 
\Computer specialist 
Correctional officer 
Criminal investigator 
*cWoms inspector ' , 
Deputy U.S. marshal 
FooU program specialist 
Inmiraration inspector - 
Import.specialist ^ 
Industrial specialist 
Intelligence research specialist 
Intemal.security inspector 
Investigator (General) 
Management analyst 
Museum curator 
■ Narcotics agent 

Persofmel,nnanagement specialist 
Personnel staffing specialist ' 
Public health program specialist,/ 
Public information specialist 
Quality assurance specialist 
Realty specialist 
Revenue officer 
Safety officer \ • 
Secret service agent^' 
Supply managernerlf specialist 
Tax law spSSiaHst 
Veterans claims examiner 
Writer and editor 



Accounting 

ApciJuntant ''I 
. Agricultural marketing specialist ] 
Alcohol and tobacco tax inspector 
•Budget officer , 
Contract negotiator/. 
Economist ^ • 
financial institution examineT* 
Industrial labor relatk)ns specialist 
Internal revenue agent 
Investigator (General) 
Loan specialist 
Special agent (IRS) . 
Supply management specialist 
Tax law specialist 

Ti'affic manager and traffic management 
specialist . • 

Agriculture or Agricultural Services 

Agricultural commodity grader 
Agricultural management specialist 
Agricultural marketing specialist 
Agricultural market reporter 
.Animal husbandman ^ . 
Entomologist ^ . 

Hytfrologi^. 

Plant scientist {various branches) 
Range conservationist . 
Realty specialist 
SotLconservationist 
Wildlife biologist ' ' 



^ Anthropology (Social or Cultural) 

Anthropologist 
Sociologist 

Archaeology — 

Anthropologist 
Archaeologist t 
Park Ranger 



Architecture 
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Architect and Marine architect 
Realty .Socialist 

Astronomy 

Astronomer ^ ^ \ 

Cartographer 
" Geodesist 
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Bacteriology 

Microbiologist 

Etankfng . 

Rnanciar institution examiner 
Investigator (General) • ^ 
Loan specialist ^ 

Biolbgy or Biqlogical Sciences 

* ' * 

Agricultural commodily grader 
Agric^uitura) management specialist 
Animal husbandman 
Biologist 

Consumer safety inspector 
Entomologist 
^Environmentalist 
Rshery biologist 
Geologist 

Medical technologist 

Microbiologist 

Pceanographer 

Park ranger ^ 

Pharmacologist 

PhysiotogiSt\ 

Plant scientlst v 

Range conservationist 

Statistician 

Wildlife biologist 

Zoologist ' , 

Botany 

Entomologist 

f orest*products technologist 

Hydrdlogist ' * • ' 

^ark Ranger^ - > 

r ^PIant soienti'st 

Range conservationist 
. . Wildlife biologist- 

Busings Administration 

Admihisll'^ive assistant 
Agricultural commodity grader 
Agricultural.marketing speciatist 
Alcohol and tobacco.Jax inspector 
Budget analyst ^ ^ 
Contract negotiator ; 
Financiaf institution examiner 



Industrial relations specialist 
. '* IndOsfrial specialist ^ 
Investigator (General) - 
Loan specialist 
Park Ranger 

Personnel management specialist 
Personnel staffing specialist 
Printing and publications officer 
Public health program specialist 
Quality assurance specialist - • 
Realty specialist ; ' \ 
Revenue officer ' 
Statistician 

Supply management specialist 
Tax law specialist 

Traffic manager and traffic management 
specialist 

Cartography 

Cartographer 

, Chemistry 

■ Agricultural commodity grader " ' 

Alcohol and tobacco tax ifSpector ' 
'/ Chemist * * • \ ' 

Compliance investigator 
Consumer safety inspector . •/ ' 
• Fishery biologist - 
Forest products technologist ' / 
Geologist 
Hydrologist 
Medical technologist 
Micrbt)ioloflist * ' 

Oceanographer . 
Patent examiner ^ . • - 
Pharmacofogrst 
. Quality as.sur-ance specialist* 

Commercial Art 

lllustratpr — 
PrinjUng anck^blication officer 
' * Visual information specialist, ^ 

Dentistry 

' , \ Dentist 

• Dietetics 

> Dietitian 
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Dramatic Arts - ' . 

Recreation specialist 

Economi6s 

V - Agricultural commodity grader" , 

AgricuiftJral marketing specialist 
\ Agricultural market reporter 

Alcohol and tobacco tax inspector . " 

Archivist 

Budget' officer. 

Economist 

Financial institution examiner 
Historian ' 
Industrial relations specialist 
Investigator (General) 
Loan specialist * »' 
Operations research analyst ^ 
' Printing and publications officer 
Revenue'officer 
Sociologist 
Statistician 

Supply managemint specialist * . 
Tax law specialist' 

Traffic manager and traffic management 
specialist 

Education 

Educator ^ 
Recr'eation specialist 
Socro legist 
Statistician 

Engineering^ 

Alcohol and tobacco tax inspector - 

Cartographer ^ • \^ . 

Engineer (various branches) 
Environmentalist 
Forest products teqhnojogist 
Geodesist 
Geologist * 
Hydrologist 
Industrial specialist 
Meteorblogist 
Oceanographer 
. Patent examiner- 
Quality -assurance specialist 
Realty speciaffst 
Statistician ^^^"^^ 



English 

Printing and publications officer 
Public information specialist 
Writer-Editor 



Entomology 

-Entomologist 



Rnance <^ / 

Alcoliol and tobabco tax inspector 
Rnancial institution examiner 
Industrial relations specialist 
Investigator (General) , 
Loan specialist ^ i 

Realty spe'hjalist 
' Revenue officer 
Tax faw' specialist 

Traffic manager and traffic management 
specialist 



Fine Arts 
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X llfustrator'^ 
' / Recreation specialist ^ . 
Visua) information^ specialist 



Rsh andtSame Management 

Fishery biologist 
Park ranger . - 
Range conservationist 
Wildlife biologist 



Food Technology 

Agricultural commodity grader 
Consumer safety inspector 



Forestry 

Cartographer ' 

Forester . * 

Forest products technologist ^ 

Park ranger ^ 

Reall^specialist 



Geodesy 

Cartographer 

Geodesist 

Meteorologist 



Geography 

Cartographer 
Meteorologist 
Oceanographer 
Sociologist 



Geology 



Cartographer 
Geologist 
Geophysicist 
Hydrologist 
Meteorologist 
Oceanographer 
Park ranger 
Range conservationist 
Realty specialist 




Hydrology 

Hydrologist * * , 

Industrial Arts / 

Recreation specialist 

IndustriaiManagement ' 

Administrative assistant 
Budget analyst 
Industrial relations specialist 
Industrial specialist 
Investigator (General) 
Printing and publications officer 
- Quality assurance specialisi 
^upplf management specialist 

International L^w or \ 
International Rfslations 

, Historian 
Sociologist 



eophysics 

Cartogfaphex / 
Geodesist 
Geophysicist 
^Meteor^ogist 
'Oceanographer 
Physicists ' 

•/■• • 

History 

. ArpWvist 
, Historian 
Park ranger 
Sociologist 



Hoin 



e Economics 



Agricultural commodity grader 
ome economist 



f 



flospital Administration 

•Hoispital administrative assistant ' 
^'ubiic health . program'specialist , 



Landscape Architecture or Design 

Landscape ar^iteot^ 

Languages (K^odern) 

Translator arialyst 

Law 

Agricultural marketing specialist 

Alcohol and tobacco taxinspectof 
. Aftorney - . _ * * 

Contract negdtiator 

Criminal investigator 
^ Investigator (General) * . * ^ - 

\qzx\ specialist^ / " * 

Realty specialist 

Revenue offfcer . . . 

Special agent (IBS) *. 

Supply management' specialist 
• Tax law specialist • * » ^ 

Library Science 

Librarian. 7' ^ i 
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/ Marketing 

' Agricultural commqjJIty grader 
^ ' " "Agricultural marketing specialist 
Agricultural market reporter 
Contract negotiator 
Statistician 

Sufiply management. specialist 

Mathenuitics . ^ , 

- Agricultural marketing speplatfet 

Astronomer ' 
Cartographer 
, Chemist 
Economist, 
\ Geodesist 
Geologist 
. Geophysicist 
Hydrofogist - 
'.Mathematician 
Meteorologist 
OCeanbgrapher ^ 
Operations research analyst 
Statistician 



Me/iical litustration 

• ^lustratpr 




Medical Record Library-Science 

Medical, record librarian 

Medical Technology^, ^ 



edical technologist \ 



.Medicine 

, Medical offfc^r (physician) 
Pharmacologist 



Metallurgy 

^ Metallurgist 
Quality assurance specialist 

Meteorology 

Cartographer 
Hydrdogist . 

Meteorologist ' ^ ^ 
Oceanogr^apher 9 ^ 
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MitS^loIogjr* 

Micrcrbidbg^ist 

Music - . 

"Rec/eation specialist 



Natural Sciences 

Meteorologist 
lOceanographer 
; Park ranger ' 
. 'B^hge. conservationist 

NursS"^ 

Occupational Therapy 

Occupational therapist 

Oceanography 

Cartographer 
. Fishery biologist 
Meteorologist 

Oceanographer . 

pperations Research 

■i^RB'ratiorJs research analyst 

Phatfimacoiogy 

Pharmacologist 

Pharmacy. 

Facitf ^and ^ug assistant 
Pfjlrjhacist',^ ' 
PHarjmacoIo^lst ' ' 

^ylsical Education 

"-^fi'^^creation specialist , 

@^lcat Sciences 



Aerospace technologist 
:ggS)m^dical engineer 



Cartographer 
Chemist ^ 
Environmentalist 
Geophysicist 
Hydrologfst / ^ 
Meteorologist 
Oceanographer 
Patent examiner 
Pharmacologist 
Physicist 
, StatistiCran 

Physicjal Therapy , 

Physical therapist 



Physics . 

Alcohol and tobacco tax inspector 
Cartographer 

Consumer s*afety inspector . 
Engineer 

Forest products technologist 

eocleslst ^ 
Geq[ogist 
Geophysicist 
Hydrologist. 
Meteorologist 
Oceanographer 
Patent examiner ) 
Physicist | 
Quality assurance specia ist 

Physiology 1 

Pharmacologist 1 
Physiologist • . 

Police Admihistratron or \ 
Law Enforcement 

\ 

Border patrol agent\ ^ - 
Criminal investigatoA 
Customs inspector \ 
Park ranger 

Special agent ^ ' 

PollticarScience ^ 

Administrative assistant ^ 
Archivist ' 

/ 
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Budget officer 
Historian 
* Industrial relations specialist 
Personnel management specialist 
Personnel staffing specialist 
Sociologist 

Psychology ^ 

Personnel management specialist 
Personnel staffing speciafist 
Psychologist 

Public health program specialist. 

Sociologist 

Statistician 



Public Administration 

Archivist / 
Administrative assistant 
Budget officer 

Industrial relations -specialist 
Invesdgator (General) 
Personnel management spedalist . 
Personnel staffing specialist 
Public-health program specialist 
Management analyst 
■ ' Community planner 

Hospital management specialist 

Radio and Television Management 

Recreation specialisf^ 

Range Management 

Range conservationist 



Recreation 

Recreation specialist 

Social Sciences 

Investigator (General) 
Park ranger j , 

Personnel management specialist 
PersoMel staffing specialist 
Realty specialist I 
Sociologist 
Statistician ! 



158 



150 



Social Welfare 

Social work associate 
I Social worker ^ 
Sociologist 



Technology or Technical Curricula 

1- Forest products technologist 
^ ^Patent examiner 

Quallty^surance' specialist 



Sociology 

• Archivist 
Personnel management specialist 
Public health program specialist 
Recreation specialist 
Sociologist 
Statistician 



Speech pathologist and audiologist 
Statistics 



Agricultural marketing specialist - ' 

Economist * ' . ' 

Loan specialist 

Operations research analyst 

Sociologist 

Statistician 

Supply, management specialist 
Traffic manager and traffic manageifient 
specialist 



Transportation 

2 Traffic malnager^nd traffi 
specialist 



Veterinary Medicine 

Pharmacologist 
Veterinary medical officer 

Vi^ualCommunications 



Public information specialist 
'Visual information specialist 



/Zoology 

tomologist 
hery biologist , 
hysiologist 
Range conservationist 
Wildlife biologist 
Zoologist / 
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Page 

A 

^ Accountant .* 10 

; ACTION 90 

A4mWstraUv0 Analyst 3 

itdminllstrative Assistant 2 

Admmistrative Officer 2 

Aerospace Engineer t3 

Aerospace Technologist 65, 

Air Fprc*, D*partmMt of th« 96 

Air .Traffic Control Specialist vilf 
AgHcuituraJ Commodity 

Grader ^ 50 

Agrlcultucal Commodity 

' Warehouse Examiner vlll 

Agricultural Economist 28 

Agricultural Management 

Specialist 50 

Agricultural Marlcetfng 

Speciairst t6- 

Agricultural Market Reporter viii 
Agn cultural Progcanr^ 

Specialist v. vlil 

Agricultural RtMirch Strvica 90 

A'gricuiturt, Dtpirtnitnt of . . 90 

Agronomist 54 

Alaska, Bonntvilla, 

Southtatftm and South* 

wtttom Power Admlnt 

tratlona 120 

Alcohol and Tpbdcco tax 

f nspecto|>r; 19 

AIcoHof,^Imig Abuta and 

Mantal Health Admlnis; 

IraUon-^ A... 116 

Alcohol, Tobacco, and Fire- 
arms Special Agent// 19 

Animal Husbandman 50 

Anlmal^nd Plant/Hean 

Insptctlon Sandca^ 91 

Antbjropologlst / . 'j vlli 

Archaeologist /* ••"•/ v^'J 

Architect and/Marir 

Architect . '72, 

Archival Speciallstr 43 

Archivist / , 4a 

Army Audit Agancy 97 

Army Communleationt 

Command y 97 

Army Corps of^ Engineera ... 98 

Army; Dapartmant of th^ . . . . 97 

Army Rnanc^ Canlar — .\ ^ 98 

Army Material Command . . . • 99 

Army Madfcal Departmant .. 100 

Assistant in Trust 13 

Astronomer vlll 

Attorney , 18 

Audiologlst /. . 82 

Auditor- 1 10 

Audio-Visual Production 

Specialist vlll 

Automated Data and'Tala^ 

communleationt Sarvica 113 ' 
Aviation Adfninlttration, 

' fidw$r 133 



Page 

B 

Benefit Examiner 37 

Bank Examiner f2 

Biomedical Engineer vlll 

Bond Sales Promotion 

Representative .'. 26 

Border Patrol Agent * 18 

Botanist 54 

Budget Analyst ..J^' * 12 

Budget Officer * rrT7 12 

Buildings Manager \30 

Cartographer 65 

Center for Dlaaase Control . . 115 

Cafitral IriWiliganca Agtncy . ^ 93 

^-Chemist 66 

Civil Aeronautics Boartfv . ... 94 

- CIvn Sarvica Commlssiorr ... 94 

Civil Service Retirement 

Claims Examiner 37 

Claims Authorizer 37 

Claims 'Examiner 37 

Coatt Guar d. U>S. 134 

?oimnir^n>apartmant of . . ' 95 
Communleationt Agency, 

D9i9n— 101 

* Communleationt Comrhlatlon, 

Federal 107 

Communications Specialist . vlH 

Compliance investigator . . ^ . 21 

Computer Equipment Analyst . 3 

Computer Programmer 3 

Computer Specikltst ^ 2 

Computer Systems Analyst . . " 3. 

Construction Analyst ....... vijr 

Consumer Protection/ / 

Specialist / 18 

Consumer Safety Inspector/: 22 

Contact Representative / ' 

(Veterans* Beni§flt3) A * 37 

Contract Administrator 26 

Contract Audit Agency, ^ 

Defenaa [,..Z. 102 

Contract and Procurement ^ 

Specialist ' . . , 26 

Contractor Industrial Rela- 

^ tions Specialist * 8 

Contract Negotiator 26 

" Contract Price Analyst 27 

Cortectlonaf Officer ^. 37 

Correctional Treatment 

Specialist 1 38 

Corrective Therapist^ - - • vill 

Corps of Engineers, Army . . 98 
Credit Union Adminlttratlon, 

' 'National 129 

Criminal Investigator'..". — 21 

CMtoma Sarvica 138 

■CGstoms Inspector 22 

D 

Defenaa Communlcationa ^ 

• Agency 101 



Page ' 

Dafansf Contract Autf t ^ 

Agency " 102 

Dafanaa, Dapartmant of '101 

Dafanaa invattigathra Sarvica 102 

Defenaa, Office of the 

Sacratary 101 

Defenaa Supply Agency 103 

' DenUst : 58 

Deputy U.S. fwlarshal 23 

Dietician 58 

Drug Enforcement 

AdmlnlatratJon 124 

E 

Economist L 27 

EducaUon, Office of > 117 

Educational Therapist vilf 

Educator* 43 

Employee Development 

Specialist ; 6 

Employee Relations Specialist 7 
Employment Assistant 

Specialist 38 

Engineer: 

Aerospace ^. 73 

Agricultural 77 

Ceramic v,. 77 

Civil : ' 74 

Chemical » 75 

Construction * 75 

Electrical 1 74 

Electronic i 74 

Hre Prevention . ./ vlil 

Hydraulic-..^..../ 77 

Industrial' / , 77 

fwlarine.i 77 . 

, fwlateriak , 76 

^ fwlechaflicar /, . . - 75 

fwlinind 76 

Nucl^^r vlil 

-Petroleum 78 

Safety 77 

Sapitacy . i 75 

Solid Mechanics - . 75 

Structural 75— 

Welding vill 

Engraving and Printing, 

Bureau of 137 • 

Energy Research and 
^Development Admlnlttra* . 

tibn ^ 104 

Entomologist 51 

Environmental Protection 

Agency .>>^ . 104 

Equal EmploynvKit O^ox- 

tunlty Committion . . .v . . . 105 . 

Equipment Specialist vlil 

Exhibits Specialist ........ vill ' 

Export*lmpbrt Bank 108 

F 

Facility Management 

Specialist viii 

Farm Credit Admfnittratlon . . 107 
Farm Credit Examiner^. 
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' Page 
Farmers Home AdmlnlitraUon , 91 
Federal Xvlation 

' Admlnlilratlon 133 

Federal Bureau of 

Inveillgallofw - c : 124 

Federal Communlcationt 

Conimistlon \ 107 

Federal Credit Union 

Examiner . . , 13 

Federal Crop insurance ' 

. Corporation .1 92 

Federal 'Oepoilt Insurance 

Cprporallon ^108 

Fetferaf^ Highway Admlnistra- 

^ " 134 

Federal Home Loan Bank 

Board 109 

Federal Job Information . 

. Centers ji 

Federal Maritime ^Commission "109 

Federal Power Cohim'liilon . 110 

, Federal i^upply Service 112 

Federal Trade Commiwlon . 110 

Financial Analyst , 28 

Financial Institution Examiner 12 

Fishery and Marine ' 

Rshery Biologist , . 51 

Fishery Management 

, Biologist 51 

Fishery Research Siologlst.l 51 

Rsh 'Hatchery Manager 51 

Food and Drug / 

Admlnlitrallort 116 

Food and Drug Assistant ... viii 

Food Program Specialist . . .". 39 

Food and Nutrition Service . . 93 

/F6od Technologist viir 

/ Foreign Agricultural Service . 91 

Foreign Service Officer 84 

Foreign Service Information 

' 'Officer • viH 

Forester 52 

Forest Products Technologist 52 

Forest Service, U.S 92 

Forms Designer 3 

G - 

General Accounting Office .. Ill 

General Investigator 23 

Generll Services 

Administration 112 

Geodesfst 66 

Geologist Survey, U.S 120 

Geologist ,67 

Geophysicist 67 

Government Printing Office v 114 



H- 

Health, Education, Jriid ' 
Welfare, Depaiiment of 

Health Physicisy 

Health Resources 
Administration 
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Page 

Health Services 

Administration 116 

Highway Administration, ^ 

Federal ' 134 

Highway Safety Management 

Specialist yiii 

Historian ^ ■ ^9 

Home Economist 53 

. Home Loin Bank Board,.-^ 

Federal « ^^<<r. 109 

Horticulturist^.^ . ^ 54 

• HosBilah-?i3minlstrative 

Assistant ^^^^vlll 

Housing and Urban De^eh^ . 

ment, Departi^enpofrT . .... 119 
Human Developmwt, Office 

of 118 

Hydrologist ^. . 68 

vlllustrator ^ ,J6 

Imtplgration and Naturallza- ■ ^ 

tlon Service 124 

Immigration lnsp§ctor 23 

Import Specialist 29 

' Indian Affairs, Bureau oi t20 

Industrial Relations Specialist * 7 

Industrial riygienist <^ . . . 58 

Industrial Property* 

Management Specialist ... viii 
Industrial Specialfst .\ ...... ' 29 

Information Agency, U.S. 

(USIA) ^- 139 

Insurance Examiner viii 

Intelligence Research 

Specialist - viii 

Interior, Department of the . . 119 

Internal Revenue Agent 13 

Internal Revenue Service ... 138 

.Internal Security Inspector . . 20 
International Development, 

Agency lor (AID) * 121 

International Relations Officer viii 
International Trade 

Commission 122 

Interstate Commerce 

Commission 123 

J 

Justice, Pe^^tn^ of . . . . 123 

Labor, Department of 126 

Labor Relations Board, 

National 126 

Labor Management Relations ' 

Specialist . . . : 7 

Land Ldw Examiner viii 

Land Management, Bureau of 120 

Landscape Architect '78 

Land Surveyor vill 

Librarian 44 

Llbra/y of Cortgress< 126 

Life Scientist' (NASA) 53 

Loan. Speclaflst /. 30 
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/ / 

Manageijient Advisor /. -3 

Management Analyst, 

M^agtment and Budget,. 

Office iof \71 

Management- PIannIiK^<fmcer 
Manpower DevelppTnent 

Specialfet><<T. yf^. 39 

Manu^^J(m Therapist viii 
M|rltfme Corpmlsalon, 

Federal '. 109 

Mathematical Statistlcism . . ■ viii 

Mathematician . .*. . 81 

Mediator . . ." 8 

Medical Officer ^. . 61 

Medical Record Librarian . . vill 

Medical Technologist .a 58 

Metallurgist 68 

Meteorologist . . .1. . .7. . . . 69 

Methods Analyst \../ 3 

Microbiologist 53 

Mlnes^ Bureau of * 120 

Museun>. Curator , viii 

Museum Specialist . . ! vill 

.Music 'Specialist * viii 

\. ,N. 

National Aeronautics an>^ * 
Space Admrnistration ' 

(NASA) IX 

N|i'tional Arcl^ves and^ 

Records Service 113 

NaUonal Bureau of Standards. 95 
.National Credit Union 

Administration . . . Zi\ ... 129 

National^nstitute of Education 117 

National InstlttHes of Health. . 116 
National Labor Relations ^ 

Board 126 

National Oceanic and 

Atniospheric Administration 96 

National Park Service 121 

National Science Foundation. .130 

NationjM Security Agency . . 130 

Naval Architect 76 

Navy, Departmem^of the'..':' 100 

Nurse 59 

Occupational Therapist ^ 60 - 

Oceanographer ^ 69 

Operations Research Analyst 81 

"Optometrist vlli 

Orthodontist vlll 

Outdoor Recreation, Btireau 

of ...1 121 

^ ' P 

Parle Ranger : ^) 84 

Park Service, National 121 

Passport- and Visa Examiner viii ' 

Patent Examiner 23 

Peace Corps / 90 
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Per^pMffi Management 

•Jajjsf : ^ 

on^el Staffing 

Specialist ' 6 

Pest Control Inspector 54 

/Pharmacist .y,,,, 60 

Pharmacologist— viil 

Photographic TecJ>nologisf . . vi'ii 

PhysK;al Theraptst 61 

Physician .* 61 

. Physician's Assistant 62 

Physicist 69 

Physiologist viil 

Plant Ecologist .* 54 

Plant Geneticist 54 ^ 

Plant Pajihologist 54 

Plant Physiologist 54 

Plant Quarantine Specialist . . 54 

Plant Scientist *• 54 

Podiatrist viii 

Position Classification 

Specialist 6 

Power Commitsion, 'Federal . 110 
Preservation-Packaging 

Specialist ^ 33 

Printing l5pecialist or Officer 46 

Pritont, Bureau of 125 

Procedures Analyst 3 

Procurement Agent . . 27 

Procurement Analyst 27 

^Production Specialist* ...... viii ^ 

Program Planner , . . ^ /.3 

Property Disposal Specialist . Viii 

Prosthetic Representative .. 'viii 

Prosthetist *. ^ viii 

Psycholcfgist 

Public Bulldlngt Service 112 

' jyf Public Health Educator .viii 

W\ Public Health Program \ j 

Specialist <. y viii' 

PoWiq Information/ 

Specialist/ 46 

Public IJtilities Specialist . . . viii 

Q 

Quality Assurance Specialist 31 

Railroad Retirement Board . 131 




Range Conservatioolst 

Realty Spec&lls><: . . 

Reclamation, .Bureau of 

Records^^alyst 

Repofds Management Officer 
^^fltcreatlon Specialist .. ..y. 

Refuge Manager 

Revenue Officer , 

RIght-of-Way Officer.< 

s" 

jSafety Officer, — 
Safety Specialist . 
^ Savings and Loan Examiner . 
Science Foundation, National 
Securitlet and Exchange 

Commfttion 

.Secun'ties Transaction 

Analyst 

Securi^ Agency, Na|^nal . . . 

Security Specialist 

Small Butlnett Adminlttration 
Soclaf and Econoqfiic ^ 

Statistics Administration . 
Social and Rehabilitation 

Service 

Social Insurance 

Representative 

Social Science Analyst 

/Social SecurTty. J' 

9 Administration ^ . . . 

* Social Services " 

, Administrator 

Social Wopk Associate 

.Social Worker 

^Socio/logist -i 

.SoinConservationist .' 

/Soil Conservation Service .. 

, Soil Scientist 

Special Agent: ; 

; Bureau of Customs 

Drug Enforcement 

* Administration . . ^ 

I nternat Revenue S^ervice . . 

Secret Service 

Speech Pathologist 

State, Department of 

Statistician » 



Page ^ ' Page 

55 Supi>t/ Agency, Defense 103 

30 ^^pply Management 

ly-^ Specialist . .\ . .33 

3 ^ 

40 Tax Auditor 14 

56 Tax L^w Specialist 24 

30 Technical Information 

79 . Specialist vlli 

Textitle Technologist vlll 

Trade Commission, Federal . 110 

4 Trade Specialist 31 

4 - Traffic Manager 34 

13 Traffic Management . 

130 Specialist 

Translator Analyst' .ye^ 47 

131 Transportation, Department / 

of .yT..... 13a/ 

28 Transportation R^t^and / 

130 Tariff Exarpiffer . yiii 

4, ' Transport^tfon Specialist . ^ . . 34 

t32 Trcas^Kj^ Department of the 135' 

95 ^ U 

United States Information ^ 

i17 . Agency (USIA) ....^ 139 

ijrban Planner 85 

37 U.S. Marsha ls yServIce 125 

117 Veterans Administration. 139 

*VetejEins Claims Examiner . . 37 

viii-- Vetefln^,»Medlcal Officer 63 

viii VIsfA . 90 

j^-^ Visual Information Specialist - viii 

Vocational Rehabilitation 

Stjecialist viii 

55 / ^ 

- Wage-and-Hour Law // . 

< Inspector J...'^. -viii 

^ WATS (Wide-Area Tel^ 

phoning Sy^em-for /Federal 

21 job information) . . '*ii 

20 Wildlife Biologist ' 56 

20 Writer-Editor 48 

62 

^132- >. .2 

81' Zoologist viil 




